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THE PAY RESEARCH BUREAU 


PURPOSE 
The Pay Research Bureau, a component of the Public Service Staff Relations Board, is an impartial 
compensation research agency which was established by the federal government in 1957. The Bureau 


obtains information on rates of pay, employee earnings, conditions of employment and related 
practices prevailing both inside and outside the Public Service to meet the needs of the parties to 
collective bargaining in the Public Service of Canada or, in the case of occupational classes for 
which no bargaining agent is certified, as may be requested by the employer. 


Important goals governing the Pay Research Bureau’s activities include the provision of impartial, 
accurate and timely information while maintaining complete confidentiality of data contributed by 
our respondents. 


ACTIVITIES 


The Bureau collects and reports salary and related data on the majority of the occupational classes 
found in the Public Service. Most of these classes are included in the Bureau’s Automated 
Compensation Data System where pay data are maintained in a bank of information from which Bureau 
reports are published. Two major reports, AUTOCODS-I and AUTOCODS-II, provide our clients with pay 
and related information twice a year. A large number of single occupational class reports are 
published once a year. In addition, an annual report on a variety of occupational classes in the 
health sector is issued in the fall. 


The Bureau also collects and reports data on the incidence and characteristics of a wide variety of 
benefits and working conditions. The major benefits and working conditions survey covers three 
categories of employees (management/professional, office and non-office) and is conducted every two 
years. Periodically, the Bureau also conducts benefits surveys for specific occupational classes 


when the type and pattern of coverage is likely to differ from the norm because of peculiarities of 
the class involved. 


While these pay and benefits surveys form the backbone of the Bureau’s program, we do survey and 
publish reports on a variety of related topics. Some are special, one time only projects; others 
are done on a periodic basis. The Bureau also responds to requests for information from 
compensation specialists and other interested parties. 


DISTRIBUTION POLICY 


Most Bureau reports and documents have restrictions on their distribution because of our commitment 
to survey respondents regarding the confidential reporting of survey findings. In general, the Pay 
Research Bureau releases its reports to the appropriate officials of the government, the bargaining 
agents which represent federal government employees and the organizations participating in our 
surveys. Some reports issued by the Bureau, which are of a general or summary nature, are also 
made available to those associated with collective bargaining and compensation determination or 
research or others where such distribution is deemed to be in the public interest. 


ENQUIRIES 

For further information regarding the Pay Research Bureau and its activities, address inquiries to: 
Pay Research Bureau 
POs iBOxs 75257, station LB” 
Ottawa, sOntaridon Kak SV2 


Tel: (613) 990-1660 


BENEFITS AND WORKING CONDITIONS 


FOREWORD 


This report contains information on a selection of thirty-four benefits 
and working conditions as well as auxiliary information on benefits provided to 
continuing part-time employees surveyed by the Pay Research Bureau as of 
January 1, 1988. 


The Pay Research Bureau appreciates the importance of the voluntary 
contribution made by organizations that participate in our survey and research 
studies. Their co-operation is based on our commitment to treat 11 information 
as strictly confidential. Recipients of our reports are also committed to 
observing the confidentiality restrictions. We assume full responsibility for 
the quality and accuracy of the contents of this report. 


This report is labelled "PROTECTED - PRB Designated Distribution C". 
Only organizations specified by the Pay Research Bureau receive this report. Ie 
is available to authorized federal Public Service employers, departments and 
bargaining agents, participants in this survey and participants in other Bureau 
surveys on request. Circulation within recipient organizations must be strictly 
limited to those authorized and concerned with compensation administration. The 
contents of this report must be given no publicity, may not be placed on library 
shelves and may not be reproduced in whole or in part without the permission of 
the Pay Research Bureau. 


This report will be followed by a second report which presents Incidence 
and Characteristics information on benefits and working conditions for a _ sample 
of fourteen municipal governments and, separately, for the ten provincial 
governments. 


The report was prepared by J. Benoit, C. Bielby, M.-C. Cdété, 
J.B. McNabb, W. Morash and M. Pesant under the supervision of C. Henderson and 
the direction of J. MacMillan. The assistance of other Bureau staff who 
contributed to the survey and the publication of this report is appreciated. 


Joseph T. Cunningham, 
August 1988 Executive Director. 
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BENEFITS AND WORKING CONDITIONS 


PART I: SURVEY METHODS AND SOURCES 


The Benefits Survey Program 


The Benefits survey program collects and reports information on current practices 
in the area of benefits and working conditions in Canada. The purpose of the 
survey is to provide the employers and bargaining agents in the federal Public 
Service with background information for the determination of benefits and working 
conditions. Survey reports present narrative and statistical information on the 
incidence and characteristics of benefits and working conditions, based on 
samples from industry, selected municipal governments and the ten provincial 
governments. The effective date of the survey is January 1, 1988. 


Survey reports contain information on 34 benefits and working conditions for 
Management/Professional, Office and Non-Office employees. As well information is 
presented separately on benefits provided to part-time employees. Two reports 
are published, one based on the industrial sample and the other based on the 
provincial government sample and the municipal government sample. 


Planning and Preparation for the Survey r 
Members of the Advisory Committee on Pay Research, representing the employers and 
certified bargaining agents of the Public Service of Canada, participated in the 
development of the survey program at the planning phase. Consultation included 
identification of the survey requirements and discussion regarding survey 
methodology and the content of questionnaires. The Pay Research Bureau 
appreciates their co-operation and contribution. 


Establishments participating in the survey were contacted approximately two 
months prior to the field visits. Survey questionnaires were sent to them two to 
three weeks in advance of the scheduled interviews to enable them to become 
familiar with the content in advance of the survey interview. 


Before beginning the field work, a two-week briefing session was held to review 
the benefits plans and working conditions to be surveyed. Anticipated problems 
relating to survey content and methodology were discussed. 


Collection of Data 


Field survey work started in Toronto and after several days of visits, officers 
met to discuss problems encountered and to develop consistent approaches for 
these situations. Subsequently, officers travelled across the country, working 
individually but maintaining contact with the Bureau for co-ordination of 
interviews and to ensure that technical difficulties were resolved in a 
consistent manner. 


Questionnaires were completed during survey interviews. The Bureau's exception 
reporting system permits the use of pre-coded questionnaires, requiring only the 
updating of data from the previous survey and the collection of data for new or 
revised questions. 
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Survey Sample 


The original sample used for this survey was developed in 1966 by Statistics 
Canada using Labour Canada's 1966 Wage Rate Survey as its basis. A method was 
also provided for the replacement of establishments deleted from the survey in 
future years using a stand-by list of establishments selected from Statistics 
Canada's business register. 


Until 1976, the sample remained essentially unchanged except for substitutions 
made using the methodology mentioned above. By 1976 Statistics Canada had 
changed its business register so that the original replacement methodology was no 
longer viable. 


Sample reviews were conducted prior to the 1978 and 1980 surveys with the 
objective of maintaining a sample reflective of the industrial and geographic 
distribution of employment in Canada. At that time, the Bureau contacted 
employers who had expressed a willingness to participate in the survey. In 1980 
a back-up Upkche of establishments was developed to provide for future 
substitutions to the sample. This list has been kept up-to-date and has _ been 
used as required prior to each biennial survey. This has permitted the sample to 
remain reasonably reflective of the Canadian industrial mosaic. 


This survey is conducted on an establishment basis. An establishment is defined 
as: an entire organization, a single operating unit or part of an organization, 
or a group of units located in a specific geographic area. Each establishment is 
Clearly identifiable and survey information collected is based on the benefits 
and working conditions that apply specifically to employees located in the 
establishment surveyed. 


Establishments are selected on the basis of geographic and industrial 
representativity. However, the ability of a company to provide data on the 
establishment identified is also a consideration. 


The industrial sample currently contains 158 establishments representing seven 
industrial sectors. There are 14 establishments in the municipal sample and all 
ten provincial governments participate in the provincial sample. For the latter 


samples, the entire municipal or provincial administration is considered an 
establishment. 


The table on the following page summarizes the industrial distribution of the 
sample for the past six surveys. 


Survey 
Year 


Estab. 


Estab. 


Emp]. 


Mining 


10 
py GOT 


Site. 


9,346 


97,022 


9,063 


9,033 
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Benefits Survey Sample by Industry Group 


Manufacturing 


68 
60,408 


UP 
86,832 


68 
89,923 


63 
67,143 


61 
78,824 


58 
SGn 212 


Transportation 
Communication 


& Utilities 


22 
755,206 


21 
51,673 


23 
o5,057 


20 
50,858 


18 
44,660 


20 
44,306 


Finance 
Insurance 


and Real Public 
Trade Estate Service Admin. Total 
13 10 25 10 158 
14,932 ele 46,477 18,421 243,975 
18 10 33 10 172 
29,229 14,568 59,698 19,803 274,075 
18 10 32 10 167 
29,130 18,581 66,098 Da ie 294 7767 
ize 11 < J] 10 160 
Deer asit 17,845 61,285 Qige16 254,600 
16 14 31 8 154 
24,354 17,605 Bei /S) 18,994 2a OTD 
iS 14 28 9 149 
Oris 20,403 51,426 20,348 254,461 
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Edit, Analysis and Presentation of Survey Data 


Completed questionnaires were visually edited by the officers responsible for the 
analysis of various sections of the survey. Following the visual edit data were 
input to the database and a series of computer edits were conducted. Accuracy of 
the returns waS assured by comparison with returns from previous surveys. 
Apparent anomalies or discrepancies were discussed with the officer who completed 
the questionnaire or with the contact in the establishment surveyed, and were 
checked against benefit plan literature or collective agreements obtained at the 
interview. 


Working tables and the final tables presented in this report were then produced. 
At this stage the tables were thoroughly analyzed both by the responsible officer 
and an automated edit process. Concurrently, the narrative portion of the report 
was written to explain the benefits and to provide guidance in the use of 
individual tables. 


Each benefit or working condition is presented ina separate section of the 
report containing tables and explanatory text. The narrative defines the 
particular benefit or working condition, states any pertinent generalities and 
lists the major characteristics reported in the tables. This is followed by 
commentary on specific portions of the tables, which clarify terms and 
ambiguities or anomalies in the table headings. To the extent possible, data are 
reported under specific sub-headings and only when absolutely necessary are data 
grouped under "OTHER" or "VARIABLE". In such cases narrative explanation is 
provided. 


Report tables consist of two parts: Incidence and Characteristics. Each table 
begins with the Incidence portion which provides information on the prevalence of 
the benefit or working condition. This section contains number and percentage 
columns for both establishments and employees. Information in the 
"establishment" column refers to the establishments surveyed. Information in the 
"employees" column refers to the total number of employees in each category for 
the establishments surveyed; it does not represent the actual number of employees 
receiving a benefit. 


The information presented in the Incidence section is based on the total sample 
of establishments and employees. An establishment is considered to have a plan 
or working condition if it is available or applicable to any of the employees 
within a category. lapbskesiohidlalieyy she) ela CEieeRoem and NOR PAB ELOrDalt Ole 
Therefore, if any employee is capable of qualifying for a benefit or is subject 
to a working condition, a positive incidence is recorded. Where several plans or 
working conditions apply to different groups of employees within the same 


category, the plan or condition applying to the greatest number of employees is 
the one accepted. 


The Characteristics section of the table provides information on the nature of 
the benefit “or "working Yecondition. In contrast to the Incidence section, only 
percentage data are shown for establishments and employees in this part of the 
table. Information is presented in one of two ways. Unless otherwise indicated, 
information is presented only for establishments that answered positively to the 
incidence question. Note that where a benefit or working condition is unwritten 
or informal, it is identified as such in the Incidence section but no information 
is provided in the Characteristics portion of the table. 


Certain 


+ Percentages in this 


characteristic 
preceding line(s) bearing an *. 

++ Percentages in this characteristic are based on the 
preceding line(s) bearing a **. 


are based on the incidence 


incidence fo 
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percentages, however, not based on the original incidence; instead 
they are based on the incidence a particular characteristic. This format 
reduces the use of "not applicable" headings throughout the tables. Whenever 
these "sub-incidence" calculations occur, they are carefully footnoted. An 
illustration follows: 
EXAMPLE 
FORMAL PAID SICK LEAVE PLANS 
Management/Professional 
Incidence-Percentage % of Establishments 
Plan Provided elo) 
Plan Not Provided BW 15) 
Total Per cent 100.0 
Characteristics 
IV Type of Leave Credits: 
x — Cumulative XN, 
*x — non-cumulative 80.0 
Total Per cent 100.0 
+ 1. Cumulative Leave: 
A. Type of Accumulation: 
- uniform 85.0 
- variable PSO) 
Total Per cent 100.0 
++ 2. Non-Cumulative Leave: 
A. Basis of Entitlement: 
——pereyeairs Ie 
- per illness 84.1 
Total Per Cente 100.0 


found in the 


und in the 


PAY RESEARCH BUREAU 


Thus 1. Cumulative Leave is based on the 20% shown in IV Type of Leave Credits, 
and 2. Non-Cumulative Leave is based on the 80% shown in IV. In neither case do 
they reflect the percentages shown in Incidence-Percentage. When an * appears 
more than once in the same characteristic, the percentages in the following 
portion of the table are based on the cumulative total of characteristics shown 
with an asterisk. 


Confidentiality of Survey Data and Reports 


The Pay Research Bureau iS very conscious of the requirement to protect the 
confidentiality of survey data contributed voluntarily by participating 
organizations. Only organizations specified by the Pay Research Bureau receive 
this report, and its use is strictly limited to those authorized and concerned 
with compensation administration. 


Definitions of Terms 


The following definitions are provided to assist users of this report. 


Industry: A group of establishments, i.e. companies or operating 
units engaged in the same or similar type of economic 
activity. lolShe Mining, Manufacturing, Trade, 
Transportation, Finance, Service and Public 
Administration. 

Establishment: An entire organization, a Single operating unit or part 


Of an OFgGanization OF a Group Of Sunies » located nerd 
specific geographical area. Each establishment is 
Clearly identifiable and survey information provided is 
based on benefits and working conditions that apply 
specifically to employees located in the establishment. 


Executives: Officers typically reporting to the presidential level 
and higher and .responsible for the planning, 
development and implementation of organizational 
policies. TO BE EXCLUDED FROM THIS SURVEY. 


Management Employees: Employees below the executive level responsible for the 
conduct and Gloigeicol of the activities of the 
organization and engaged in the direction and 
motivation of its employees. 


Professional Employees: Individual employees whose work is predominantly 
non-routine, requires discretion and judgement and is 
based on the application of a comprehensive body of 
knowledge such as actuarial science, architecture, 
biology, chemistry, education, law, medicine, or 
nursing. 
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Office Employees: Clerical, stenographic, technical and other general 
office workers and non-office supervisors above the 
level of working foremen. 


Non-Office Employees: Usually wage earners or hourly paid staff, including 
production, maintenance, warehouse, shipping, delivery 
staff, routemen and working foremen. 


Organizations Surveyed 


The Industrial sample contains 158 establishments, however not all establishments 
reported employees in each category. Consequently only 149 establishments are 
shown in the incidence tables for the Management/Professional and the Office 
categories, and only 140 establishments were shown for the Non-Office category. 
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ORGANIZATIONS SURVEYED 


JANUARY 1, 


1988 


(AN ASTERISK (*) INDICATES THAT THIS ORGANIZATION DID NOT PARTICIPATE IN THE 


CURRENT SURVEY.) 
MINING 


COMINCO LIMITED 

GIANT YELLOWKNIFE MINES LTD. 

INCO LIMITED 

IRON ORE COMPANY OF CANADA 

MACISAAC MINING & TUNNELLING 
COMPANY LIMITED 

MOBIL OIL CANADA LIMITED 

QIT-FER ET TITANE INC. 

SYNCRUDE CANADA LTD. 


MANUFACTURING 


AGROPUR COOPERATIVE 
AGRO-ALIMENTAIRE 
ALGOMA STEEL CORP. LIMITED, THE 
AMERICAN STANDARD 
ANCAST INDUSTRIES LTD. 
B.C. SUGAR REFINING CO. 
BAILEY CONTROLS CANADA 
BAKELITE THERMOSETS LIMITED 
Ca aN Cre 
CANADA PACKERS INC. 
CANADAIR INC. 
CANADIAN FOREST PRODUCTS LTD. 
CANADIAN MARCONI COMPANY 
CHRYSLER CANADA LIMITED 
COMBUSTION ENGINEERING CANADA INC. 
CONSOLIDATED BATHURST INC. 
DAIRY PRODUCERS CO-OP LTD. 
DIGITAL EQUIPMENT OF CANADA 
DOFASCO INC. 
DOMINION BRIDGE QUEBEC 
DOMTAR INC. 
FOSTER WHEELER LIMITED 
FOXBORO CANADA INC. 
G.E.A.C. COMPUTERS 
INTERNATIONAL INC. 
GLAXO CANADA LIMITED 
GREAT NORTHERN APPAREL INC. 
GULF CANADA RESOURCES LIMITED 
IBM CANADA LIMITED 
IMPERIAL OIL LIMITED 
IMPERIAL TOBACCO LIMITED 
INGERSOLL-RAND CANADA INC. 
LES COMING 
JENKINS CANADA INC. 
JERVIS B. WEBB COMPANY 
OF CANADA LIMITED 


ESTABLISHMENT(S) SURVEYED 


VANCOUVER 
TIMMINS 

PORT COLBORNE 
SEPT-ILES 
SUDBURY 


CALGARY OPERATIONS 
SOREL 
FORT MCMURRAY 


MONTREAL 


SAULT STE MARIE 
LANDSDOWNE 
WINNIPEG 

VANCOUVER 

QUEBEC 

BELLEVILLE 

TORONTO 

CALGARY & EDMONTON 
MONTREAL 

PROVINCE OF B.C. 
PROVINCE OF QUEBEC 
TRUCK ASSEMBLY PLANT, WINDSOR 
SHERBROOKE 
MONTREAL & TROIS-RIVIERES 
SASKATOON 

KANATA 

HAMILTON 

MONTREAL 

PROVINCE OF QUEBEC 
ST-CATHARINES 
MONTREAL 

ONTARIO 


TORONTO 

EDMONTON OPERATIONS 
CALGARY HEAD OFFICE 
DON MILLS 

SARNIA 

PROVINCE OF QUEBEC 

SHERBROOKE 

REGINA 

MONTREAL 

HAMILTON 


=-jl1- 
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ORGANIZATIONS SURVEYED 
JANUARY 1, 1988 


MANUFACTURING (CONT.) ESTABLISHMENT(S) SURVEYED 

JOHNSON AND JOHNSON INC. MONTREAL 

KAWNEER CANADA LIMITED SCARBOROUGH 

LABATTS BREWERIES OF BRITISH NEW WESTMINSTER 
COLUMBIA LIMITED 

MARK HOT CIE. LONGUEUIL 

MASSEY COMBINES CORPORATION BRANTFORD 

MERCK FROSST CANADA INC. MONTREAL 

MICROTEL LIMITED BURNABY 

NORANDA METAL INDUSTRIES MONTREAL 

PARAMOUNT HOSIERY LTD PROVINCE OF QUEBEC 

PETERBOROUGH PAPER CONVERTERS INC. PETERBOROUGH 

PHILIPS CABLES LIMITED BROCKVILLE 

PHILIPS ELECTRONICS LTD. MONTREAL & ST-JEROME 

PORT WELLER DRY DOCKS - DIVISION OF ST-CATHARINES 
U.L.S. INTERNATIONAL INC. 

RCA INC. MONTREAL 

ROCKWELL INTERNATIONAL PROVINCE OF ONTARIO 
OF CANADA LTD. 

ROLLS ROYCE (CANADA) LIMITED PROVINCE OF QUEBEC 

SHELL CANADA LIMITED CALGARY 

SOCIETE CANADIENNE DE METAUX BAIE COMEAU 
REYNOLDS LIMITEE 

SOCIETE D'ELECTROLYSE ET DE CHIMIE BEAUHARNOIS 
ALCAN LTEE 

SOUTHAM INC (OWEN SOUND TIMES) OWEN SOUND 

SPAR AEROSPACE LIMITED PROVINCE OF ONTARIO 

STELCO INC. NANTICOKE 

TCC BEVERAGES LTD MONTREAL 

THOMAS J. LIPTON INC. SAINT JOHN 

TORONTO STAR, THE TORONTO 

WESTERN CO-OPERATIVE CALGARY 
FERTILIZERS LIMITED 

WESTINGHOUSE CANADA INC. PROVINCE OF ONTARIO 

3M CANADA INC. LONDON 


TRANSPORTATION, COMMUNICATION & PUBLIC UTILITIES 


ACADIAN LINES LIMITED HALIFAX 

AIR CANADA TORONTO 

BEKINS VAN LINES (CANADA) LTD. MONTREAL 

BELL CANADA KITCHENER 
BRITISH COLUMBIA TELEPHONE COMPANY VANCOUVER ISLAND 
CANADIAN BROADCASTING CORPORATION OTTAWA 

CANADIAN PACIFIC LIMITED TORONTO 

CN RAIL PROVINCE OF QUEBEC EXCLUDING H.O. 
CONSUMERS GAS COMPANY, THE TORONTO 
HYDRO-QUEBEC MONTREAL AREA 
KINGSWAY TRANSPORT LIMITED MONTREAL 
MANITOBA TELEPHONE SYSTEM WINNIPEG 
MARITIME TELEGRAPH & TELEPHONE HALIFAX 


COMPANY LIMITED 
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ORGANIZATIONS SURVEYED 
JANUARY 1, 1988 


TRANSPORTATION, COMMUNICATION & 
PUBLIC UTILITIES (CONT. ) 


NEW BRUNSWICK TELEPHONE CO. LTD, THE 
NOVA, AN ALBERTA CORPORATION 

QUEBEC TELEPHONE 

SASKATCHEWAN POWER CORPORATION 

UNION GAS LIMITED 

WANG CANADA LTD. 

WARDAIR INTERNATIONAL INC 


TRADE 


ALBERTA WHEAT POOL 
CANADIAN TIRE CORPORATION LTD. 
CO-OP ATLANTIC 
DYLEX LIMITED 
FORINTEK CANADA CORP 
GROUPE) T<C-G; (QUEBEC) INC. 
HUGHES-OWENS INC. 
INNOVA ENVELOPE 

DIVISION OF BARBECON INC. 
LOEB INC. 
MARKS & SPENCER CANADA INC. 
OSHAWA GROUP, THE 
SASKATCHEWAN WHEAT POOL 
SEARS CANADA INC. 
SOCIETE DES ALCOOLS DU QUEBEC 
T. EATON COMPANY LIMITED, THE 
UNISYS CANADA INC. 
WOODWARD'S LIMITED 
ZELLERS INC. 

(DIVISION OF HUDSON'S BAY COMPANY) 


FINANCE, INSURANCE & REAL ESTATE 


BANQUE LAURENTIENNE DU CANADA 
COMPAGNIE D'ASSURANCE SUR LA VIE 
L'INDUSTRIELLE ALLIANCE 
GREAT WEST LIFE ASSURANCE COMPANY 
IMPERIAL LIFE ASSURANCE COMPANY 
OF CANADA, THE 
INVESTORS GROUP 
LAURENTIAN FINANCIAL SERVICES 
METROPOLITAN LIFE INSURANCE COMPANY 
MUTUAL LIFE ASSURANCE COMPANY OF 
CANADA, THE 
ROYAL BANK OF CANADA, THE 
SUN LIFE ASSURANCE COMPANY OF CANADA 
TORONTO-DOMINION BANK, THE 


ESTABLISHMENT(S) SURVEYED 


SAINT JOHN 

CALGARY 

RIMOUSKI 

SASKATCHEWAN 

CHATHAM 

PROVINCE OF ONTARIO 

TORONTO AIRPORT & HEADQUARTERS 


PROVINCE OF ALBERTA 
TORONTO 

MONCTON 

PROVINCE OF ONTARIO 
VANCOUVER 

MONTREAL 

MONTREAL 

BRANTFORD 


OTTAWA 

TORONTO HEAD OFFICE 
TORONTO 

SASKATCHEWAN 

TORONTO HEAD OFFICE 
PROVINCE OF QUEBEC 
WINNIPEG 

ONTARIO 

VANCOUVER (MAIN STORE) 
PROVINCE OF QUEBEC 


MONTREAL 
QUEBEC CITY 


WINNIPEG 
TORONTO OFFICE 


WINNIPEG 

TORONTO HEADQUARTERS 
OTTAWA 

KITCHENER 


MONTREAL 
MONTREAL 
METRO TORONTO EAST & WEST DIVISIONS 


* 


* 
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ORGANIZATIONS 
JANUARY 1, 


SERVICE 


ACRES INTERNATIONAL LIMITED 
ALBERTA BREWERS AGENTS LIMITED 
ALBERTA RESEARCH COUNCIL 

B.C. RESEARCH CORPORATION 


BOARD OF EDUCATION, CITY OF LONDON 


BRANTFORD GENERAL HOSPITAL, THE 

CANADA SYSTEMS GROUP 

CANADIAN PACIFIC HOTELS LIMITED 

CENTRE HOSPITALIER REGIONAL 
DE RIMOUSKI 

CROWNTEK INC. 

DOMTAR RESEARCH CENTRE 

FAMOUS PLAYERS LIMITED 

GREATER VICTORIA HOSPITAL SOCIETY 

LUMMUS CANADA INC. 

MONTREAL MUSEUM OF FINE ARTS, THE 

NOVA SCOTIA RESEARCH FOUNDATION 
CORPORATION 

PULP AND PAPER RESEARCH INSTITUTE 
OF CANADA 

QUEEN'S UNIVERSITY 

ROYAL ONTARIO MUSEUM 

SASKATCHEWAN RESEARCH COUNCIL 

SNC GROUP, THE 

TILDEN CAR RENTAL INC. 

TORONTO GENERAL HOSPITAL 

UNIVERSITE DE MONTREAL 

UNIVERSITE LAVAL 

UNIVERSITY OF ALBERTA 

UNIVERSITY OF ALBERTA HOSPITAL 

UNIVERSITY OF BRITISH COLUMBIA 

UNIVERSITY OF MANITOBA 

UNIVERSITY OF TORONTO 

XEROX CANADA INC. 


PUBLIC ADMINISTRATION 


EDMONTON 

ETOBICOKE 

HALIFAX 

KITCHENER 
SASKATOON 
VANCOUVER 

CITY OF WESTMOUNT 

GREATER VANCOUVER REGIONAL 

DISTRICT 
VILLE DE QUEBEC 


OF 
OF 
OF 
OF 
OF 


Cin 
Creiy 
GREY 
Cri 
TAY. 
Cia Or: 


SURVEYED 
1988 


ESTABLISHMENT(S) SURVEYED 


PROVINCE OF ONTARIO 
CALGARY OPERATIONS 
EDMONTON 

VANCOUVER 

LONDON 

BRANTFORD 

TORONTO 

PROVINCE OF QUEBEC 
RIMOUSKI 


PROVINCE OF ONTARIO 
PROVINCE OF QUEBEC 
PROVINCE OF ONTARIO 
VICTORIA 

WILLOWDALE 

MONTREAL 

DARTMOUTH 


MONTREAL 


KINGSTON 
TORONTO 
SASKATOON 


TORONTO 

TORONTO 

MONTREAL 
OUBBECICITY, 
EDMONTON 

EDMONTON 

VANCOUVER 

WINNIPEG 

TORONTO 

PROVINCE OF ONTARIO 


EDMONTON 
ETOBICOKE 
HALIFAX 
KITCHENER 
SASKATOON 
VANCOUVER 
WESTMOUNT 
VANCOUVER 


QUEBEC TCrTy 
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BENEFITS AND WORKING 
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Part II 


Survey Findings 


SECTION 
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LIFE INSURANCE AND RELATED PLANS 


GROUP LIFE INSURANCE AND RELATED PLANS - INCIDENCE 
GROUP LIFE INSURANCE PLANS 

SURVIVORS' INCOME BENEFIT PLANS 

ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE PLANS 
BUSINESS TRAVEL ACCIDENT INSURANCE PLANS 
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1. GROUP LIFE INSURANCE AND RELATED PLANS 


Table 1 summarizes the number of establishments that provide insurance 
coverage for their employees. Specifically this refers to: 


- Basic Group Life Insurance 

- Supplementary Group Life Insurance 
- Survivors' Income Benefit Plans 

- Accidental Death and Dismemberment 
- Business Travel Accident Insurance 


Tables 2 to 5 provide statistical detail and written explanation of 
these benefits. 


WNSS 4 INCIDENCE AND CHARACTERISTICS 
CANADA 
GROUP LIFE INSURANCE AND 
RELATED PLANS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
NUMBER 
ESTABe = EMBER 
INCIDENCE - NUMBER 
PLANS PROVIDED 146 Uh WEIS) 
PLAN PROVIDED UNDER A FLEXIBLE BENEFITS 
PACKAGE 2 238 
EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLANS 
PLANS NOT PROVIDED 1 122 
TOTAL NUMBER 149 Ta, o25 
PERCENT 
ESPABG. SEMPIE: 
INCIDENCE - PERCENTAGE 
PLANS PROVIDED 98.0 995 
PLAN PROVIDED UNDER A FLEXIBLE BENEFITS 
PACKAGE hes ase: 
EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLANS 0) me) 
PLANS NOT PROVIDED v ees 
TOTAL PERCENT 100.0 100.0 
TYPE OF PLANS PROVIDED 
I BASIC GROUP LIFE INSURANCE PROVIDED: 
x VES S86 CEI 
7 aVies. PCAN PROVIDED UNDER SA 
FLEXIBLE BENEFITS PACKAGE 1.3 3 
-EMPLOYER CONTRIBUTES TO UNION- 
SPONSORED PLANS 2©) .O 
-NO VE ae 
TOTAL PERCENT 100.0 100.0 
+II SUPPLEMENTARY GROUP LIFE INSURANCE 
PLAN PROVIDED: 
=MES 65e,5 75.0 
-YES, PLAN PROVIDED UNDER A 
FLEXIBLE BENEFITS PACKAGE 1.4 .3 
-NO 33.1 24.7 
TOTAL PERCENT 100.0 100.0 


PAY RESEARCH BUREAU 


OFFICE 
NUMBER 
ESTAR. EME: 
145 TW PLES 

2 780 
1 Vee 7 
1 616 
149 18,799 
PERCENT 
ESTAB. EMPL. 
S7 .3 98.0 
is 110 
all ae 
51 8 
100.0 100.0 
Cheviot 97.4 
1.3 ae} 
lise 28 
Ue 8 
100.0 100.0 
596 69.8 
1.4 Vo) 
EK] ©) 2g 
100.0 100.0 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 


INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


Woe 


NON-OFFICE 
NUMBER 
ESTAB. ~EMPIES 
134 98,053 

3 Pde hei? 
3 1,232 
140 102,137 
PERCENT 
ESTAB.. \EMPER 
957.8 96.0 
(8) xe) 
2 ZnS 
Ziel Me 
100.0 100.0 
94.3 ISr 
.O 0 
3.6 Sue 
Zest Ales 
100.0 100.0 
47.7 36.6 
.O .O 
52m 63.4 
100.0 100.0 
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ABS Eee INCIDENCE AND CHARACTERISTICS 
CANADA 
GROUP LIFE INSURANCE AND 
RELATED PLANS 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. ESTAB.. EMPL. 
III SURVIVORS’ INCOME BENEFITS PLAN 
PROVIDED: 
-YES, IN ADDITION TO BASIC GROUP 
URE 15.4 2h 12.8 28.0 VOR? Sho, 
-NO 84.6 Wier) 8752 123.0 89.3 Sona 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
IV ACCIDENTAL DEATH AND DISMEMBERMENT 
PLAN PROVIDED: 
=YES UU 82 65.0 Hilo 63.4 67.2 72.4 
-YES, PLAN PROVIDED UNDER A 
FLEXIBLE BENEFITS PACKAGE Wok .3 1.3 W a@ xe) .O 
-YES, BUT INCLUDED IN THE PRINCIPAL 
SUM UNDER THE BASIC PLAN 2) (Q) Wo IO, ) 24 ihe 
-EMPLOYER CONTRIBUTES TO UNION- 
SPONSORED PLANS (0) ae) 1e) me) 5 th 5 
-NO US) ot) 33.5 24.8 34.7 30.0 250 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
V BUSINESS TRAVEL ACCIDENT INSURANCE 
PLAN PROVIDED: 
=VES Dileel Shi) 523 50.3 55.4 Svan 40.5 
-NO 42.3 38.8 49.7 44.6 62.9 S95 


TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
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2. GROUP LIFE INSURANCE PLANS 


Group Life Insurance plans provide life insurance coverage of a 
pre-determined amount that is payable to the employee's beneficiary or estate in 
the event of the employee's death. Dependants' Life Insurance and 
Post-Retirement Life Insurance may also be offered under Group Life Plans. In 
addition, plans may also provide the employee with the choice of supplementing 
the amount of insurance coverage under the basic plan or taking the OpeENoOn Of, al 
separate supplementary plan. 


In the event of permanent disability, the premiums under the group life 
insurance plans are often waived and the insurance coverage remains in effect. 
Alternatively, the policy amount or another amount may be paid as a lump sum or 
in instalments. Such provisions are distinct from any coverage under the 
Accidental Death and Dismemberment Plan or the Long-Term Disability Plan. 


Table 2 presents the Characteristics of the group life insurance plans 
under the following headings: 


I Basic plan 
II Disability coverage 
III Supplementary group life insurance 
IV Dependants' life insurance 


V Post retirement life insurance 


EXPLANATORY NOTES 


Wis Nine of the eleven establishments reporting a "VARIABLE PERCENTAGE" 
for the employer's contribution to premium cost under Compulsory Plan 
for Management/Professional employees, pay 100% of the premium for 
insurance coverage up to a specified dollar amount and either share 
the premium with the employee for coverage above this amount or make 
no further contribution. One of the remaining two establishments 
indicated that the employer funded Group Life, Medical and Long-Term 
Disability to the extent of 4/10 of 1% of salary, premium costs over 
and above this amount are paid by Management/Professional and Office 
employees. The second eStablishment indicated that the percentage 
varied by occupational group for all three employee categories. 


As for the Office employees, eight of the ten establishments under 
"VARIABLE PERCENTAGE" report the same arrangement as the Management/ 
Professional employees previously mentioned. Six of the seven 
establishments reporting under "VARIABLE PERCENTAGE" for the 
Non-Office category follow the same principle as the Management/ 
Professional and Office categories. 
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Two establishments having voluntary plans reported data under 
"VARIABLE PERCENTAGE". One of these has a policy whereby the entire 
cost of the first $5,000 of coverage is funded by the employer. For 
coverage over $15,000 the employer contribution varies by age at time 
of enrolment and option selected. In the second establishment the 
cost of the total benefit package is split 50/50 between employer and 
employee, however, individual benefit costs vary. 


The establishment whose data are found under "OTHER" indicated that 
employees are required to contribute 30¢ per month per $1,000 of 
insurance coverage and the employer funds the balance. 


Data for four establishments are reported under "OTHER". One 
reported that Management/Professional and Office employees were 
covered by a flat amount of $5,000 plus 1 x salary. The second 
reported that Non-Office employees had the choice of $10,000, 
$15,000, $20,000 or $25,000 of coverage. In the third establishment 
the coverage for Office and Non-Office employees is related to salary 
grade and varied from $23,000 to $45,000. The fourth establishment 
has a policy whereby Office employees are entitled to $15,000 
insurance in the first year of service and $25,000 in subsequent 
years. 


In the establishment whose data are reported under "VARIABLE AMOUNT" 
the coverage ‘is $10,000 for single employees and $30,000 HOS 
employees with dependants. 


One establishment has a policy whereby Management/Professional 
employees with dependants are entitled to coverage of 200% of salary 
while single employees are entitled to coverage equal to 100% of 
Salary. 
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Waal Four establishments described the provisions of the Basic Group Life 
Insurance plan in the event of disability under "OTHER PROVISIONS". 
The following chart describes employee entitlement in the event of 
disability: 


EMPLOYEE CATEGORY BENEFIT FACTORS 


Management/Professional 
- Office 
— Non-Offree 


- coverage continues and the 
employer pays the full premium 
for the first six months of 
Gisability then the premium 
waiver clause applies. 


2. - Management/Professional 
= Office 
- Non-Office 


- full insurance coverage is 
continued during the disability 
period and premium payments are 
made from the Long-Term 
Disability Plan (LTD). 

3. - Management/Professional - if employee opted for LTD and 
becomes disabled, then the 
premium waiver clause applies. 
If the employee did not choose 
LTD then he/she receives 
instalment payments of the 
policy amount. 

Ase) Non-Ortice - establishment waives premium 
for ten months. 


iS The following table describes the conditions prevailing in the eight 
establishments reported under "VARIABLE PERCENTAGE." 


CONTRIBUTION BASED ON NUMBER OF ESTABLISHMENTS 


Management/ Office Non- 


Professional Office 

Employer contribution varies D i. 

by employee's age 
Varies by coverage option 

selected 2 > za 
Employer contribution depends 

upon employee choice of 

coverage under basic plan 4 4 z 
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IRI Alcs: One establishment reported "OTHER" as itS coverage formula for the 
Management/Professional category. The employer provides a two-level 
Supplementary Insurance plan. Level A provides employees with 
optional coverage of 100% salary plus $2,000. Level B provides for 
additional Supplementary Insurance in multiples of $10,000 toa 
maximum of $100,000. An employee must have Level A in order to 
obtain Level B. 


El 6 In the eight establishments reporting for Management/Professional 
staff, seven reporting for Office and five reporting for Non-Office 
employees under "COMBINED MAXIMUM FOR ALL LIFE INSURANCE PLANS" 
survey analysis showed that maximums ranged from $75,000 to 
Sig OOO, OOO 


Of the three establishments reported under "OTHER", one haS a _ policy 
stating a maximum of $1,000,000, however, in practice the maximum is 
equally com OO; for wale! their employee groups. The second 
establishment also reporting for all three employee categories 
indicated that the maximum obtainable was equal to 400% of employee 
salary, while the eh stated the maximum ng(O)E 
Management/Professional employee was predicated by the option 
selected, i.e. either $100,000 or $150,000. 


VEZ One employer contributes a "VARIABLE PERCENTAGE" toward Dependants' 
Life Insurance. It is funded under the basic plan and the employer 
pays 100% of the premium on $15,000 of coverage. The remainder of 
the coverage is paid by the employee according to whatever is 
elected. Of the two establishments reporting for 
Management/Professional and Office employees under "OTHER", one 
indicated that Dependants' Life Insurance may be purchased under the 
Flexible Benefits Package using employee credits or fully funded by 
employees. The second indicated that employees fund all insurance to 
the extent of 8% of salary, any expenditure over this amount is 
funded by the employer. 


UWS Thirty-two establishments report that the coverage formula fora 
spouse is a "VARIABLE AMOUNT". The following table shows 25 of these 
have unit purchase plans with a maximum value: 
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NUMBER OF MAXIMUM 
ESTABLISHMENTS EMPLOYEE CATEGORY UNIT VALUE COVERAGE 
2 - Management/ Professional $10,000 $300,000 
=OfELce 
- Non-Office 
3 - Management/Professional $10,000 $100,000 
— Office 
- Non-Office 
il - Management/Professional $5,000 $30,000 
—- Office 
- Non-Office 
2 - Management/Professional $5,000 $35,000 
—VOrt vce 
- Non-Office 
4 - Management/Professional $10,000 $50,000 
- Office 
- Non-Office 
2 - Management/Professional $10,000 $100,000 
‘il - Management/Professional $10,000 $50,000 
- Office 
2 - Management/Professional $10,000 $150,000 
il - Management/Professional $10,000 $150,000 
- Office 
al - Management/Professional $10,000 $150,000 
- Office 
- Non-Office 
2 - Management/Professional $10,000 $200,000 
at - Management/Professional S2),1000 $10,000 
- Office 
- Non-Office 
a —- Management/Professional $25,000 $250,000 
- Office 
- Non-Office 
1 - Management/Professional $5,000 $250,000 


- Office 


Eight 
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establishments provide employees 


between defined coverage amounts. 


options: 


NUMBER OF 
ESTABLISHMENTS 


EMPLOYEE CATEGORY 


Management/Professional 
Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 


Management/Professional 
Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 
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with the option to choose 
The table below illustrates these 


CHOICE OF COVERAGE 


$1, ,0007 ‘$2,000 or 
$3,000 


= $5,000 or $10,000 


- $5,000, $10,000 or 
$15,000 


-.§5,000 orf $20,000 


- $10,000 or $15,000 


- $1,000 or $2,000 
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The details of the five establishments reporting "OTHER" are 
described in the following table: 


NUMBER OF 
ESTABLISHMENTS 


EMPLOYEE CATEGORY COVERAGE FORMULA 


Management/Professional 
= Office 
Non-Office 


— ChorCcenof splansis 
Wels: Che Sao), (ool) seo 
a maximum of 
SSOC WOO) che $5 (eXole 
coverage 


a Management/Professional = iss Oc LYCks Che 
= Off lice employee's coverage 
Non-Office 
ak Management/Professional - 50% of employee's 
= (Ohme ae income 
Non-Office 
AL Management/Professional - 20% of employee's 
—"Orfice coverage 
Non-Office 
al Management/Professional - Same as employee's 


- Office 
- Non-Office 


coverage 


IvV-4 Nineteen establishments described their coverage for dependent 
children as a "VARIABLE AMOUNT". The coverage formulae vary as 
follows: 


NUMBER OF 
ESTABLISHMENTS 


COVERAGE PER 
DEPENDENT CHILD 


EMPLOYEE CATEGORY 


Management/Professional 
= Oherakoys 
Non-Office 


- Units of $2,500 to a maximum 
(one Saly/ 5 Sxoyo) 


al Management/Professional - Units of $10,000 to a maximum 
- Office Of S20), O00 
Non-Office 
y Management/Professional - Units of $1,000 to a maximum 


- Office 
Non-Office 


Orso 000 


NUMBER OF 
ESTABLISHMENTS 
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EMPLOYEE CATEGORY 


Management/Professional 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 


Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
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COVERAGE PER 
DEPENDENT CHILD 


Units of $10,000 to a maximum 
of $100,000 
Units of $1,000 to a maximum 


of $5,000 


Units of $10,000 to a maximum 
Of S100), 000 


Units of $2,000 to a maximum 
Of oO, O00 


Choice of $2,000, $4,000 
S47, 50080nS5,0008per child 
Graduated plan based on the 
age of the child, ranging 
from $100 to $500 

Clone: Cpr Sal POCO), Sals's0%0) Ole 
or $2,000 per child 


Chiitontersy Che SP) Cie SS) oKe 
per child 


SINCHICEY Gi SEL ApOOO> SA pO) eis 
$3,000 per child 
Automatic coverage of $5,000, 


plus optional coverage of 
52), 500nOGE> > /OOOmpDerEChimld 


Choice of $1,000 or $2,000 


Chores of SZ, O00) Ommss 000 
pen chile 


20% of spousal coverage 
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One of the establishments reporting for Management/Professional, 
Office and Non-Office employees under "OTHER" has a policy that 
provides 10% of the employees salary as life insurance coverage for a 
Chauvin A second establishment also reporting HOG Management/ 
Professional, Office and Non-Office employees has a flat coverage of 
$2,000 per child, however, children under six months of age only 
receive $500 coverage. The third establishment limits the coverage 
to 50% of the amount selected for a spouse. 


Seven employers reported under "VARIABLE PERCENTAGE" pay 100% of the 
required premium for post-retirement life insurance up to a_ specified 
dollar amount, and the balance is either shared or entirely paid by 
the employees. One establishment provides for 100% of salary as 
paid-up insurance and will pay 50% of the premium toward the optional 
200% or 300% of salary. Another establishment indicates that the 
first $25,000 is paid-up insurance and the employee pays the full 
premium if he/she wants additional coverage. Another establishment 
pays 50% of the premium until the employee is 70 years of age and 
100% thereafter. 


The one establishment reporting under "OTHER" pays a flat dollar 
amount of $2.00 per month per $1,000 of coverage to a minimum 
coverage of $5,000 for Management/Professional category and $2,500 
for the other two categories. 


Post-—Retirement Insurance plans for the eight establishments 
reporting under "OTHER" provide employees with a percentage of their 
final salary upon retirement which either reduces or stays constant 
for a specific number of years. 


TABLE 32 


INCIDENCE 


- NUMBER 


PLAN PROVIDED 
PLAN PROVIDED UNDER A FLEXIBLE BENEFITS 


PACKAGE 


INCIDENCE AND CHARACTERISTICS 
CANADA 
GROUP LIFE INSURANCE PLANS 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


NUMBER 


SSNS 5 Veldele, 


EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLANS 
PLAN NOT PROVIDED 


INCIDENCE 


- PERCENTAGE 


2 23 

1 12 
TOTAL NUMBER 149 Uebel 

PERCENT 


ESTAB. EMPL 


PLAN PROVIDED 98.0 99. 
PLAN PROVIDED UNDER A FLEXIBLE BENEFITS 

PACKAGE ears: 
EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLANS AO, 

PLAN NOT PROVIDED a if 


TOTAL PERCENT 100.0 100. 


CHARACTERISTICS OF PLANS PROVIDED 


I BASI 


ihe 


ee 


Se 


C PLAN: 


EMPLOYEES ELIGIBLE FOR COVERAGE: 


=AEE EMPEOWEES 


ROTA PERCENT © 10030 100. 


PARTRCTPATION OF SEE TGS REREMPEOGY BES: 


-COMPULSORY 
-VOLUNTARY 


TOTAL PERCENT 10070 100. 


EMPLOYER’S CONTRIBUTION: 


-COMPULSORY PLAN: 
=ovh ale) Whe 
=I, Tilo) Alsi74 
-33% TO 42% 
-50% 

-60% TO 67% 
-75% TO 95% 
- 100% 


-VARIABLE PERCENTAGE 


-NO CONTRIBUTION 
-VOLUNTARY PLAN: 
-50% TO 60% 
-90% 
- 100% 


-VARIABLE PERCENTAGE he 


SOE 


ake 


o 
J) © SGD) 2s 19 Ne 
YKRO=-BRUOOR 
x 


NIAAA HS 


TOTAL PERCENT 100. 


oO 


100. 
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Qa Sie 
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PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
4. FORMULA FOR COVERAGE: 
* ~-UNIFORM AMOUNT 7.4 or 
** -PERCENTAGE OF SALARY CSAS Ue 
-CHOICE OF UNIFORM AMOUNT OR 
PERCENTAGE OF SALARY 3.4 4 
SVARTDES © BY 
-SALARY GRADE = 7/ 
-AGE 2.0 6 
-NUMBER OF DEPENDANTS 4.1 2 
-MARITAL STATUS a(9) 
-~SERVICE ah 9 
-COMBINATION OF THE ABOVE 1.4 1 
-OTHER aiff 
TOTAL PERCENT 100.0 100. 
+ 5. DETAILS - UNIFORM AMOUNT ONLY: 
-$2000 TO $2900 5(0) 
-$5000 TO $6400 1852 3\. 
-$7500 0 
-$10000 TO $13000 Saal 19 
-$ 15000 312) 
-$16000 TO $18000 1872 3 
-$20000 PMG foes 19% 
-$21000 TO $25000 Sia Sy. 
-$29000 TO $31000 .O 
-$45000 nO 
-$50000 ita 39. 
-VARIABLE AMOUNT .O 
TOTAL PERCENT 100.0 100. 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB™ jy eEMPie ESTAR EMPIES 
++ 6. DETAILS - PERCENTAGE OF SALARY ONLY: 
-50% .O 39) Z© 
- 100% 31.4 29a 34.8 49 
S257, .8 shi .O 
- 150% 3.9 6.6 S6 9 
Sallowiva 8 ail <€) 
- 200% 41.0 230 3928 18 
-250% 3) ok, 9.8 4.3 5 
-300% Siant 25 3.5 1 
-350% .8 4.2 ao) 2 
-CHOICE OF PERCENTAGES: 
-MINIMUM 100%, MAXIMUM 200% 8 379 .9 
-MINIMUM 100%, MAXIMUM 250% abeeds PSRs, oe. 1 
-MINIMUM 100%, MAXIMUM 300% 4.2 13.6 3.5 9 
-MINIMUM 100%, MAXIMUN 400% .8 3.3 9 1 
-VARIABLE PERCENTAGE .8 .4 .O 
TOTAL PERCENT 100.0 100.0 100.0 100 
7. MAXIMUM COVERAGE - BASIC PLAN: 
-$10000 TO $24000 oil .O a, Uf 
-$25000 Si) 9.4 1.4 5 
-$30000 TO $37000 tf 1.6 x eil| 2 
-$40000 TO $64000 sal <S Zeal 
-$70000 TO $75000 22 KO) 4.4 Phe, if 4 
-$90000 tl 4.0 a 5 
-$ 100000 2.0 Teens 4.1 5 
-$120000 TO $125000 2.0 3.4 Sif 1 
-$140000 TO $150000 4 Ui 550 a: 
-$200000 SiS 2.8 852 4. 
-$250000 6.8 57,0 Sots 6. 
-$260000 tt 522 =i 
-$300000 7.4 So) (hae) 6. 
-$350000 1.4 iss) a7: 
-$400000 5.4 Gr} 4.8 6 
-$415000 si .6 at 
-$500000 eon 20 4.8 ca 
-$600000 th V7: sf 
-$700000 TO $750000 5.4 Grc So 6 
-$ 1000000 270 et 1.4 
-COMBINED MAXIMUM FOR ALL LIFE 
INSURANCE PLANS - $600000 TO 
$6000000 5.4 Bh, 7 4.8 3 
-N/A, UNIFORM AMOUNT Tee 35 Sine Ue 
-NO MAXIMUM SPECIFIED PXS) AS) ite 24.5 26. 
TOTAL PERCENT 100.0 100.0 100.0 100. 
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II DISABILITY COVERAGE 


1. COVERAGE FORMULA: 
-LUMP SUM PAYMENT, POLICY AMOUNT 
—INSTALMENT PAYMENT, POLICY AMOUNT 
—INSTALMENT PAYMENT, REDUCED AMOUNT 
-CHOICE OF LUMP SUM OR INSTALMENT 
PAYMENT OF POLICY AMOUNT 
-IMMEDIATE PAYMENT OF REDUCED 
AMOUNT AND BALANCE AT DEATH 
—PREMIUM WAIVED 
—-COVERAGE CONTINUES, 
100% OF PREMIUM 
-COVERAGE CONTINUES, EMPLOYER PAYS 
EMPLOYER AND EMPLOYEE PREMIUM 
-OTHER PROVISIONS 
-NO DISABILITY PROVISION UNDER 
GROUP LIFE 


EMPLOYER PAYS 


TOTAL PERCENT 


III SUPPLEMENTARY GROUP LIFE INSURANCE: 


1. SUPPLEMENTARY INSURANCE: 


* -PROVIDED 
%* —PROVIDED UNDER A FLEXIBLE BENEFITS 
PACKAGE 


-NOT PROVIDED 
TOTAL PERCENT 


+ 2. EMPLOYER'S CONTRIBUTION: 
-10% TO 20% 
-25% T0 43% 
-50% 
-100% 
-VARIABLE PERCENTAGE 
-NO CONTRIBUTION 


TOTAL PERCENT 
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at 
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NON-OFFICE 
PERCENT 
ESTAB. EMPL. 
-8 0 
4.5 1.4 
1.5 1.4 
2.3 3.5 
-8 9 

65.0 59.1 
5.3 9.8 
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COVERAGE FORMULA: 
-UNIFORM AMOUNT 
-PERCENTAGE OF SALARY 
-UNIT PURCHASE 
SVARTES BY? 

-SALARY GRADE 

-AGE 

-MARITAL STATUS 

-COMBINATION OF THE AB 
-OTHER 


DETAILS - UNIFORM AMOUNT: 
-$3000 TO $5000 
-$10000 TO $12500 
-$20000 TO $25000 
-N/A, NOT A UNIFORM AMOU 


DETAILS - PERCENTAGE OF S 

-50% 

- 100% 

-200% 

-250% 

-300% 

-400% 

-CHOICE OF PERCENTAGES: 
-MINIMUM 50%, MAXIMUM 
-MINIMUM 50%, MAXIMUM 
-MINIMUM 50%, MAXIMUM 
-MINIMUM 100%, MAXIMUM 
-MINIMUM 100%, MAXIMUM 
-MINIMUM 100%, MAXIMUM 
-MINIMUM 100%, MAXIMUM 
-MINIMUM 150%, MAXIMUM 
-MINIMUM 150%, MAXIMUM 
-MINIMUM 200%, MAXIMUM 

-N/A, NOT A PERCENT OF S 


IDENCE AND CHARACTERISTICS 
CANADA 
GROUP LIFE INSURANCE PLANS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
i at0) a 
62.6 53n7 
26.3 38.3 
2G 4 
10) 4 
.O .0 
OVE 6.1 5.8 
1 3) .3 
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xO © 
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NT 99.0 99.9 
TOTAL PERCENT 100.0 100.0 
ALARY: 
nO © 
ead D7 
ot oe 
=O .O 
3.0 AY 7 
1 DS 
100% oO 5 
200% 20) Hen 
300% 3.0 iia) 
200% 16.2 Te 
300% eke es 
400% BO) 3.9 
500% Sh a(6} See 
300% 1 ©) 9 
450% thee) .6 
500% AO 2 
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PROFESSIONAL 


PERCENT 


ESTAR.  EMPES 


MAXIMUM SUPPLEMENTARY COVERAGE: 


IV DEPENDANTS’ 


of 


de 


ok 
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Ake 


-$20000 TO $40000 512) 
-$50000 3.0 
-$60000 TO $95000 2.0 
-$ 100000 (eS (Sip 
-$150000 TO $160000 4.0 an 
-$200000 84 iver 
-$210000 TO $240000 PAO) es 
-$250000 Sau 8. 
-$270000 ie © aie 
-$300000 TO $400000 9.1 oe 
-$500000 el Cy. 
-$525000 10 
-$750000 TO $780000 2 (8) 3 
-$ 1000000 ZO 1 
-~MAXIMUM RELATED TO AMOUNT UNDER 
THE BASIC PLAN Sina 4. 
-N/A, UNIFORM AMOUNT 1.0 
-COMBINED MAXIMUM FOR ALL LIFE 
INSURANCE PLANS Ne ] 8. 
-OTHER 3.0 
-NO MAXIMUM SPECIFIED Mae) 14. 
TOTAL PERCENT 100.0 100 
LIFE INSURANCE: 
INSURANCE AVAILABLE: 
-UNDER THE BASIC PLAN 14.9 ithe 
-AS AN OPTIONAL SUPPLEMENT 38.5 50 
-N/A, NO DEPENDANTS’ LIFE INSURANCE 46.6 37 
TOTAL PERCENT 100.0 100 
EMPLOYER’S CONTRIBUTION: 
-47% TO 50% 8.9 8. 
-60% TO 95% 6.3 te 
- 100% Wea 8. 
-VARIABLE PERCENTAGE 1.3 laa 
-NO CONTRIBUTION 68.3 72 
-OTHER 2.5 
TOTAL PERCENT 100.0 100. 


NOS &RNAN 


ob OND N 


(eo) 


OROWUORKROWKRWONO 


=~5 0 


oO Ow 


ann owo 


PAY RESEARCH BUREAU 


om 


@) 


OFFICE 
PERCENT 
ESTAB. EMPL. 

340) 
22 
4.5 2 
Crar. ley 
4.5 6 
Woe 13. 
©) 
CS) 5 
iol u 
9.0 10 
Craw 2 
Aioal 1 
Ze 1 
PA oe 
1070 4 
0 
Uc 2s: 
22 
23.8 18. 
100.0 100 
WS 1, 2 
34.9 46. 
S{O}EK@) 41 
100.0 100 
8.2 9: 
6.8 1 
12.3 9 
1.4 1 
68.6 76 
2d 1 
100.0 100 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


neu 


° 


O-+WODUNONNOOWND 


cee) 


Cie 


° 


NON-OFFICE 
PERCENT 
ESTAB. EMPL. 
3.2 2 

1.6 
1.6 1 
to) Pal 
6.3 8 
6.3 3 
.O 
6.3 5 
i. 6 22 
Tiles 6. 
4.8 6. 
1.6 
3.2 
.O 
6.3 7 
6.3 4 
1) ce) 8 
3.2 3 
20.8 14). 
100.0 100 
oimG Se 
31.8 26. 
54.6 65). 
100.0 100 
8.3 th 
5.0 
Xe ff 11 
Voit 4 
68.3 RS) 
319) 
100.0 100 


oO OVRNON 


MAB EES 2 INCIDENCE AND CHARACTERISTICS 
CANADA 
GROUP LIFE INSURANCE PLANS 
JANUARY 1, 1988 


NOuUNWOROOU]HNW 


VNODOWHMOWDU=0W 


PAY RESEARCH BUREAU 


° 


° 
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PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB EMP. ESTABS EMP E. 
+ 3. COVERAGE FORMULA FOR A SPOUSE: 
-$ 1000 1.3 mil PLU 2 
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-VARIABLE AMOUNT 40.5 Sona Sian 53 
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TOTAL PERCENT 100.0 100.0 100.0 100 
+ 4. COVERAGE FORMULA PER DEPENDENT 
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-$1000 11.4 els) 12.3 4 
-$1500 ein ts 6 4.1 2 
-$2000 20.3 LIAS PISS, 25 
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-OTHER 2.5 a) Cee th 2 
-N/A, NO COVERAGE FOR DEPENDENT Wot Won} Smo 9 
TOTAL PERCENT 100.0 100.0 100.0 100 
V POST RETIREMENT LIFE INSURANCE: 
1. POST RETIREMENT COVERAGE PROVIDED: 
WEES LESS) (Psa (| hak. '6 2: 
-YES, BUT ONLY IN EARLY RETIREMENT 
SITUATIONS 2.0 Sie Pa A Gr 
-NO 23,0 22.8 2583 PAO}: 
TOTAL PERCENT 100.0 100.0 100.0 100. 
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-FLAT DOL 
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-AMOUNT R 
-VARIES W 
-OTHER 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
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9 0 9 
657 59.4 63.3 49. 
PERCENTAGE 53 1736 6.4 24. 
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3. SURVIVORS' INCOME BENEFITS 


Survivors' income benefits, often referred to as SIB plans, provide a 
monthly benefit to the surviving spouse and/or children of an employee. The 
benefit is expressed as a monthly dollar amount or a percentage of the employee's 
Salary at the time of death. The benefit is related to the survivors' needs in 
that payments are reduced or discontinued when children reach a specified age or 
the spouse remarries. Benefits payable under SIB plans are in addition to 
survivors' benefits payable under the employer's pension plan (see "Pension 
Plans" for details). 


Table 3 presents the Characteristics data compiled under the following 
headings: 


I Employees eligible for coverage 
II Participation of eligible employees 
III Employer's contribution 
IV Formula for monthly benefit paid to spouse 
V Length of time spouse's benefit is paid 


VI Benefit available to dependent children or orphans 


EXPLANATORY NOTES 


III The establishment reporting under "VARIABLE PERCENTAGE" for the 
employer's contribution on behalf of Management/Professional, Office 
and Non-Office employees pays 99.5% of premiums for employees with 
dependants and 99.0% for single employees. 


IV Two establishments reported the spouse's monthly benefit as a 
"VARIABLE PERCENTAGE" of the employee's salary at time of death. One 
establishment calculates this benefit by basing the formula on the 
Yearly Maximum Pensionable Earnings (YMPE) as defined in the 
Canada/Quebec Pension Plans. The spouse receives 50% of the 
employee's salary up to the YMPE and 25% of the portion of the salary 
in excess of the YMPE. The second establishment uses the following 
formula: 60% of the employee's salary for the first year after the 
employee's death and 40% of the salary thereafter. These percentages 
are inclusive of monthly benefits payable under the Canada/Quebec 
Pension Plan and Workers' Compensation legislation. 


V One establishment coded under "UNTIL REMARRIAGE OR DEATH OR AGE _ 65" 
provides a "dowry" or lump sum payment of two years' benefits upon 


remarriage. 


The following 


establishments reporting for Management/Professional, 


foe TOLLiIce 
appear under 


and 


EMPLOYEE CATEGORIES 
RECEIVING BENEFIT 


6. 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 

Non-Office 
Management/Professional 
Office 


Non-Office 


Management/Professional 


- Non-Office 


chart 


five 
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provides the details pertaining to five 


four reporting 


reporting for Non-Office employees whose data 


"COMBINATION OF FACTORS". 


BENEFIT FACTORS 


Benefit guaranteed for two years; continues 
until spouse is 65 or is remarried. 

Individual must be 45 years of age "Ee. 
receive benefit or his/her age plus 


deceased's service must equal 55 years. 


Benefit is 
[bbohearal 
children. 


paid to a maximum of 12 years or 
remarriage alsa without dependent 


Benefit guaranteed for ten cope ygheabal 


remarriage. 


years, 


Benefit guaranteed for two years; paid until 
remarriage, common-law relationship or death. 


Ten years or for life if spouse does not 
remarry or if spouse remarries within ten 
years, remaining payments are given to 
him/her in a lump sum. Benefits are not 


paid if spouse remarries after 10 years. 


If age of spouse and employees service is 
equal to 55, payment will continue up to 
death or remarriage. If this formula is not 
met, the plan provides for two 
years' payment. 
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VI-1 The following chart provides the details pertaining to the data found 
under the heading "OTHER FORMULA". 


EMPLOYEE CATEGORIES 
RECEIVING BENEFIT 


BENEFIT FACTORS 


OSS 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 

Non-Office 
Management/Professional 
Office 


Non-Office 


Non-Office 


Vi=2 hor the 


Management/Professional 


- Either 10% per child for a maximum of two 
Children, or 20% per child for a maximum of 
two children depending on formula selected. 
The first option is linked to the presence 
of a spousal benefit, whereas in the second 
no spousal benefit is provided. 


- 5% of base income at time of death for each 


ehmelidre 


- 20% of earnings at time of death divided 
among all eligible children. 


- Spouse and dependent children are jointly 
entitled to 35% of employee's salary toa 
maximum of $3,500 per month. 


- $100 per month for all eligible children 
paid for a period of 24 months. 


category, five establishments 


reported under “OTHER FORMULA". Three establishments reported under 


this heading for 


Office category and four for the Non-Office 


category. These other formulae are as follows: 


EMPLOYEE CATEGORIES 
RECEIVING BENEFIT 


BENEFIT FACTORS 


eo EEE EEE 


ive 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


- Either 10% per child for a maximum of two 
Children or 20% per child for a maximum of 
two children, depending on formula selected. 


- 5% of base income at time of death for each 


orphan. 


- 50% of salary divided among all orphans. 
Guaranteed for five years only. 


— 44 -_ 
PAY RESEARCH BUREAU 


EMPLOYEE CATEGORIES 
RECEIVING BENEFIT BENEFIT FACTORS 


4. - Management/Professional - Youngest child is entitled to spousal 
DOLE LONGO fas Occ Two additional children 
entitled to 5% each. 


5. - Management/Professional = 5% per child to a maximum of two children, 
plus 35% divided among all orphans. 


6. — Non-©Offtice - $100 per month split equally between all 
surviving orphans. 


TABLE 3 


INCIDENCE AND CHARACTERISTICS 
CANADA 


SURVIVORS’ INCOME BENEFITS 


JANUARY 1, 


INCIDENCE - NUMBER 


PLAN PROVIDED 
PLAN NOT PROVIDED 


TOTAL NUMBER 


INCIDENCE - PERCENTAGE 


PLAN PROVIDED 
PLAN NOT PROVIDED 


TOTAL PERCENT 
CHARACTERISTICS OF PLAN PROVIDED 


I EMPLOYEES ELIGIBLE FOR COVERAGE: 
ALE SEMPEOVEES 
-SOME EMPLOYEES 


TOTAL PERCENT 


II PARTICIPATION OF ELIGIBLE EMPLOYEES: 
-COMPULSORY 
-VOLUNTARY 


TOTAL PERCENT 


III EMPLOYER’S CONTRIBUTION: 
-33% TO 42% 
-50% 
-70% TO 30% 
- 100% 
-VARIABLE PERCENTAGE 
-NO CONTRIBUTION 


TOTAL PERCENT 


1988 


MANAGEMENT / 
PROFESSIONAL 


NUMBER 
ESTABS EMPL. 


23 20,211 
126 53,314 


149 13,0209 


PERCENT 
ESTAB. SEMPIE: 


15.4 PATf ok) 
84.6 UCB) 


100.0 100.0 


100.0 100.0 


56: 
43. 


ool 


100.0 100.0 


Weel) ZOE 
B77 6.0 
17.4 10.3 
30.5 47.1 
4.3 .6 
26ra) eee! 
100.0 100.0 
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OFFICE 


NUMBER 
ESTAB. |e EMPL 


i) 22,050 
130 56,749 


149 78,799 


PERCENT 
ESTAB. EMPL. 


imc 28.0 
87.2 UELAS 


100.0 100.0 


100.0 100.0 


HORS 22.3 

5.3 3): 7 
15.8 Shi Aa5) 
Sino 25.3 

See .6 
Galil 42.6 
100.0 100.0 


NON-OFFICE 


NUMBER 
ESTAB)”~ EMPL. 


is) 10,089 
125 92,048 


140 102,137 


PERCENT 
ESTAB. EMPL. 


TO 
89. 


On 


100.0 100.0 


100.0 100.0 


100.0 100.0 


40.0 Hafan 
100.0 100.0 
yn Uf 8.8 
Crh 3.3 
6.7 ats; 
46.5 76.9 
oy. Tf .8 
2600 eit 
100.0 100.0 
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CANADA 
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JANUARY 1, 1988 
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OnNoO 


LS) 


MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. 
IV FORMULA FOR MONTHLY BENEFIT PAID TO 
SPOUSE: 
-FIXED DOLLAR AMOUNT: 
-$200 .O 30) .0 
-$300 .O © .@ 
-$350 4.3 how 5.3 
-$450 .O .0 .O 
-PERCENTAGE OF EMPLOYEE’S SALARY AT 
TIME OF DEATH: 
-20% 13.0 of ols 10.5 6 
-25% 30.6 48.4 Btn 43 
-30% 26.1 DIO 2658 23 
-35% 13.0 6.8 10.5 3 
-40% 4.3 1.4 5.3 1 
-VARIABLE PERCENTAGE BY .7/ Theil 10.5 22, 
TOTAL PERCENT 100.0 100.0 100.0 100 
V LENGTH OF TIME SPOUSE’S BENEFIT IS PAID: 
-5 YEARS ‘< .O .0 (e) 
-UNTIL DEATH 43.6 DT AO 47.3 34. 
-COMBINATION OF FACTORS By 51.5 Di 38. 
-UNTIL REMARRIAGE OR DEATH 26.1 15.0 26.3 24 
-UNTIL REMARRIAGE OR AGE 65 4.3 3.5 e) 
-UNTIL REMARRIAGE OR DEATH OR 
AGE 65 4.3 3.0 5.3 2 
TOTAL PERCENT 100.0 100.0 100.0 100 
VI BENEFIT AVAILABLE TO DEPENDENT CHILDREN 
OR ORPHANS: 
* -YES 95.7 99.9 94.7 99. 
* -OTHER 4.3 et 5.3 
-NO oO 0; .O 
TOTAL PERCENT 100.0 100.0 100.0 100. 
+ 1. FORMULA FOR BENEFIT PAID TO 
DEPENDENT CHILDREN: 
-1 CHILD, $75 PER MONTH Ae 1} 5.3 
-MAXIMUM NUMBER OF CHILDREN AND 
FIXED PERCENT OF EMPLOYEE’S 
SALARY: 
-2 CHILDREN, 5% EACH Ag ‘aU 16 
-2 CHILDREN, 10% EACH S77 16.9 10.5 DIG) 
-3 CHILDREN, 5% EACH 13.0 1125.4! 5.3 3 
-4 CHILDREN, 5% EACH 8087 5.6 10.5 5 
-PERCENTAGE OF EMPLOYEE’S SALARY AT 
DEATH DIVIDED EQUALLY BY CHILDREN: 
-20% 4.3 .6 5.3 1 
-OTHER FORMULA 97 ok Yo) bet D5. 
-N/A, BENEFIT NOT PAID IN THIS 
INSTANCE 39.3 50.3 42.0 43 
TOTAL PERCENT 100.0 100.0 100.0 100 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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NON-OFFICE 
PERCENT 
ESTAR VEMPiae 
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Syn 1 Se 
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(Sieid/ 4. 
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20.0 31 
13.3 2 
(S07) 4 
13.3 3 

100.0 100 
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33.3 2g 

33.3 53 

20.0 Wer 

0 
Greas, 4 
100.0 100 
93.3 S37 
38) 
Grew 
100.0 100. 
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14.3 12! 
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TABLE 3 


INCIDENCE AND CHARACTERISTICS 
CANADA 
SURVIVORS’ INCOME BENEFITS 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ES TAB EMPL. 


+ 2. FORMULA FOR BENEFIT PAID TO ORPHANS: 
-MAXIMUM NUMBER OF CHILDREN AND 
FIXED PERCENTAGE OF EMPLOYEE’S 


SALARY: 
-2 CHILDREN, 20% EACH Sinal 4. 
-3 CHILDREN, 10% EACH Bran Se 
-4 CHILDREN, 10% EACH 4.3 1 
-PERCENTAGE OF EMPLOYEE’S SALARY AT 
DEATH DIVIDED EQUALLY BY CHILDREN: 
= 25s Omo oye 22a) 3 Tt ee 
=SPOUSE“S BENEP IT sCONTINUES 10 BE 
PAID TO ORPHANS 34.9 65. 
-OTHER FORMULA 2a 13. 


TOTAL PERCENT 100.0 100. 


100 


PAY 


OFFICE 


PERCENT 
ESTAB. #EMPIE 


10.5 5.0 
53 3.2 
Sic ell 
26.3 Cot 
36.8 58.4 
158 22.8 


100.0 100.0 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 
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14.3 10. 
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4. ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE 


Accidental death and dismemberment insurance plans provide 24-hour 
insurance coverage to employees in the event of accidental death or loss of limb 
or eyesight. The policy amount is paid to the employee's estate if the employee 
dies as a result of an accident, and a related percentage of the same amount is 
provided to the employee if the loss of limb resulted from an accident. Some 
plans offer employees the option of obtaining additional coverage under a 
Supplementary plan. 


Table 4 presents Characteristics under the following two headings: 
I Basic plan 


II Supplementary accidental death and dismemberment insurance 


EXPLANATORY NOTES 


I-3 In the establishment reporting under Compulsory Plan "OTHER" the 
employers contribution is variable depending on the dollar amount 
negotiated and the prevailing premium rate. 


One establishment. whose data are reported under voluntary plan 
"OTHER", stated that this benefit forms part of a flexible benefit 
package and as such the employee contribution varies relative to the 
value of the benefits selected by each employee. 


I-4 The coverage formula for Office and Non-Office Employees at one 
establishment is 50% of Group Life Insurance coverage. In another 
establishment the coverage for Office employees ranges from $25,000 
to $40,000 depending on position and service while the Non-Office 
employee were covered in the first year of service for $15,000 and 
$25,000 thereafter. A third establishment indicated that for all its 
employees coverage may be either $25,000 or 150% of salary whichever 
is greater. In a fourth establishment Management/Professional staff 
are entitled to either $6,000 or 200% of salary, coverage selected 
has to be equal to the amount selected under Basic Group Life. Data 
for all these establishments are found under "OTHER FORMULA". 


tH 
| 
ie) 


One of the three establishments reported under "VARIABLE PERCENTAGE" 
stated that it had a plan whereby all three employee categories are 
covered to the extent of 200% of salary for an occupational accident 
and to 100% for a non occupational accident. A second establishment 
also reporting for Management/Professional, Office and Non-Office 
employees indicated that Management/Professional Office and 
Non-Office employees are covered by an amount equal to the coverage 
selected under the Basic Life Insurance Plan, however, employees are 
entitled to an additional 200% of salary under a supplemental self 
financed Accident Death and Dismemberment plan. The plan applicable 
to employees of the third establishment provides coverage equal to 
the amount of coverage under Basic Group Life. 
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One of the three establishments reported under "OTHER" has a flexible 
benefit package whereby the maximum of twelve times annual salary may 
be purchased in units of $10,000 by Management/Professional and 
Office employees. In another establishment all three employee 
categories are limited to coverage of 400% of salary. In the last 
establishment maximum coverage for all employees is equal to 100% of 
annual Salary. 


TABLE 4 INCIDENCE AND CHARACTERISTICS 


ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE 


CANADA 


JANUARY 1, 


INCIDENCE - NUMBER 


PLAN PROVIDED 

PLAN PROVIDED UNDER A FLEXIBLE BENEFITS 
PACKAGE 

YES, BUT INCLUDED IN THE PRINCIPAL SUM 
UNDER THE BASIC PLAN 

EMPLOYER CONTRIBUTES TO UNION-SPONSORED 
PLAN NOT PROVIDED 


TOTAL 


INCIDENCE - PERCENTAGE 


PLAN PROVIDED 

PLAN PROVIDED UNDER A FLEXIBLE BENEFITS 
PACKAGE 

YES, BUT INCLUDED IN THE PRINCIPAL SUM 
UNDER THE BASIC PLAN 

EMPLOYER CONTRIBUTES TO UNION-SPONSORED 
PLAN NOT PROVIDED 


TOTAL 


CHARACTERISTICS OF PLAN PROVIDED 


I BASIC PLAN: 


PLANS 


NUMBER 


PLANS 


PERCENT 


1. EMPLOYEES ELIGIBLE FOR COVERAGE: 


-ALL EMPLOYEES 
-SOME EMPLOYEES 


PERCENT 


TOTAL 
2. PARTICIPATION OF ELIGIBLE EMPLOYEES: 
-COMPULSORY 
-VOLUNTARY 


TOTAL 


PERCENT 


1988 


MANAGEMENT / 
PROFESSIONAL 


NUMBER 
ESTAB. ~EMPIE: 


als 47,741 
2 238 
3 S12 
29 24,634 
149 Uepo25 


PERCENT 
ESTAB. EMPL. 


UU SA 65.0 
Was 3 
PAE) eas? 

0 .O 

{Sins 33.5 

100.0 100.0 

98.3 OD ren 
the tf 4.3 


100.0 100.0 
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OFFICE 
NUMBER 
ESTAB. TEMPE. 
107 49,974 

2 780 
3 735 
37 2753 t© 
149 18,199 
PERCENT 
ESTAB. EMPL. 
Vo) 63.4 
ac 120 
eh) 3) 
Ke) 40) 
24.8 34.7 
100.0 100.0 
99741 SIRS 
-9 et 
100.0 100.0 
76.8 GOR 7 
23.2 39.3 
100.0 100.0 


NON-OFFICE 


NUMBER 
ESTAB:; "EMPL. 


94 73,939 


3 1EWOS 
1 310 
2 26,180 


140 102,137 


PERCENT 
ESTABS  EMPIEZ 


Gime 72.4 
9) 1) 
Zivml iin 7 
eh .3 
30.0 251556 
100.0 100.0 
99°50 99-7 
Atak) 3 


100.0 100.0 


TS) 
2Ox 


1 W 
tS © 


100.0 100.0 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESDAB . Ss EMPIES BSivAB eee Mein 
EMPLOYER’S CONTRIBUTION: 
-COMPULSORY PLAN: 
-50% 31.8 PLAS) 6.3 5 
-60% TO 75% 4.2 oo 5.4 2 
-90% TO 95% Aes 2 9g 
- 100% Oona 53). 0 heta I 47 
-VARIABLE PERCENTAGE : 4.2 4.8 4.5 3 
-OTHER oO .O 9 
-NO CONTRIBUTION 8 .4 (e) 
-VOLUNTARY PLAN: 
-50% TO 65% 4.2 4.9 3.6 1 
-30% 8 aS 9 
- 100% at 4.2 1s o 
-OTHER 8 .4 a) ihe 
-NO CONTRIBUTION 1637 230 Ve 4 32 
TOTAL PERCENT 100.0 10050 1OOn@ 100. 
FORMULA FOR COVERAGE IN THE EVENT OF 
ACCIDENTAL DEATH: 
-UNIFORM AMOUNT Wiha Wereas Wide) 21 
-PERCENTAGE OF SALARY 61.6 56) 1 62.4 41 
-SALARY GRADE a5 3.2 tbate! 1 
-UNIT PURCHASE Crear 26.6 US) 24 34 
-VARIES BY MARITAL STATUS © 30) “© 
-OTHER FORMULA tad 1.4 Zr 1 
TOTAL PERCENT 100.0 100.0 100.0 100 
DETAILS - UNIFORM AMOUNT : 
-$3000 TO $5000 .O 0 .O 
-$ 10000 14.3 13.6 15m © 20. 
-$13000 TO $18000 14.3 13.3 15.0 ils). 
-$20000 TO $25000 28°..5 33 0 30.0 26 
-$29000 TO $31000 .O 0) 3). 0) 
-$50000 14.3 2a 20.0 23 
-$ 100000 23.0 Dial 15.0) 13%. 
-$300000 4.8 350) .O 
TOTAL PERCENT 100.0 100.0 100.0 100. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESPAB.  *EMPL . 
++) SU DERALES —~SPERGCENTAGE OF SAEARY.: 
-50% 1.4 se 1.4 
- 100% 23.0 14.3 24.3 21 
= 2576 1.4 ere. 70 
- 150% 5.4 5.4 10.0 10. 
-200% 36.3 30.0 Shaya (3! us) 
- 250% 5.4 Sys 4.3 5 
-300% 10.8 Wha) Th ol 6 
-500% 1.4 PR AS) 1.4 4 
-CHOICE OF PERCENTAGES 5.4 4.4 Bia. ff 14. 
-EQUAL TO AMOUNT CHOSEN UNDER 
BASIC GROUP LIFE 5.4 Weeki SJou// uci 
-VARIABLE PERCENTAGE 4.14 on 4.3 7 
TOTAESPERCENT, © 10050 100.0 100.0 100 
7. MAXIMUM COVERAGE - BASIC PLAN: 
-$10000 TO $40000 8 .6 5.4 ihe 
-$50000 3.3 ions) PAT. 1 
-$75000 Wet, PANS 2 4. 
-$100000 TO $120000 4.2 Shoal 4.5 Sic 
-$150000 6.7 4.4 5.4 4. 
-$200000 10.0 sa 9.8 8. 
-$2 10000 =o 4.6 .O 
-$250000 TO $260000 10.0 11.6 1OR7 14. 
-$300000 TO $350000 10.0 12.8 8.9 22 
-$400000 ills .6 ets) 
-$500000 TO $600000 2) 5) Ding. 3.6 2 
-$750000 .8 a 3) 
-$ 1000000 8 aS) 3 
-$ 1500000 Ss 2.5 3) 1 
-COMBINED MAXIMUM FOR ALL LIFE 
INSURANCE PLANS 3.3 20 3.6 PRS 
-N/A, UNIFORM AMOUNT WIL i: U2, UE AS 21 
-OTHER PERS oe Zieh 1 
-NQ MAXIMUM SPECIFIED 207 1 PUPAE UGot 8 
TOTAL PERCENT 100.0 100.0 100.0 100 
8. PERCENTAGE OF ACCIDENTAL DEATH 
BENEFIT PAID IN THE EVENT OF THE 
LOSS OF ONE LIMB: 
-NO BENEFIT FOR LOSS OF LIMB 8 4 1.8 1 
-50% 37.5 EXE F2 39.3 222 
-60% TO 67% thee Of 2.6 i ott! 3 
= Weyf 5570 66.9 52.6 56. 
- 100% 5.0 6.9 4.5 whithe 
TOTAL PERCENT 100.0 100.0 100.0 100. 


++-PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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TABLE 4 INCIDENCE AND CHARACTERISTICS 
CANADA 
ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTABL es cEMP IE: 
II SUPPLEMENTARY ACCIDENTAL DEATH AND 
DISMEMBERMENT INSURANCE : 
1. SUPPLEMENTARY INSURANCE: 
* -PROVIDED 292 Silat 
PROVIDED SUNDER VANEEEXIBEE 
BENEFIT PLAN 8 od 
-NOT PROVIDED LOO 68.8 
TOTAL PERCENT 100.0 100.0 
+ 2. EMPLOYER’S CONTRIBUTION: 
[50/5 Sh nf) 27.0 
- 100% 2e Diaz 
-NO CONTRIBUTION SATS 92.8 
TOTAL PERCENT 100.0 100.0 
+ 3. MAXIMUM SUPPLEMENTARY COVERAGE 
AVAILABLE: 
-$10000 TO $20000 26 .4 
-$50000 5.6 6.5 
-$ 100000 2.8 me) 
-$ 150000 3) 6 4.8 
-$200000 Gent 18.8 
-$240000 TO $250000 30.5 28.6 
-$300000 8.3 tit 0 
-$350000 SPS PWC) 
-$470000 28 i 
-$500000 sua Der 
-MAXIMUM RELATED TO THE AMOUNT 
UNDER THE BASIC PLAN 8.3 225 If 
TOTAL PERCENT 100.0 100.0 
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5. BUSINESS TRAVEL ACCIDENT INSURANCE PLANS 


Business travel accident insurance plans provide additional life 
insurance coverage in the event of accidental death, injury or dismemberment of 
an employee while travelling on behalf of the employing organization. 


The characteristics of these insurance plans are compiled in Table 5 
under the following headings: 
I Employees eligible for coverage 
II Employer's contribution 
III Coverage formula in the event of death 
IV Maximum amount of insurance 


V Dismemberment and disability coverage 


EXPLANATORY NOTES 


III One establishment, reported under "OTHER COVERAGE FORMULA", provides 
coverage for Management/Professional and Office employees at 250% of 
his/her salary or $50,000, whichever is greater. Another 
establishment, also responding for Management/Professional and Office 
employees provides coverage of 100% or 200% of salary, while in a 
eh establishment reporting for the Management/ Professional 
category coverage varies by position and salary grade. 
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HEALTH INSURANCE PLANS 


SECTION 6: PROVINCIAL HEALTH CARE 
SECTION 7: SUPPLEMENTARY HEALTH INSURANCE PLANS 
SECTION 8: DENTAL CARE PLANS 
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6. PROVINCIAL HEALTH CARE 


The provinces, in accordance with federal/provincial cost sharing 
agreements, provide Provincial Health Care Insurance. This insurance covers the 
cost of basic hospital care and comprehensive coverage for medically required 
services of physicians, surgeons and other qualified health care professionals. 


All provinces are required to maintain certain minimum standards in 
health services, i.e. comprehensive coverage, universality, portability, 
accessibility and non-profit administration by a public agency. 


Five provinces (Saskatchewan, Nova Scotia, New Brunswick, Prince Edward 
Island and Newfoundland) finance their plans indirectly, i.e. from general tax 
revenues whereas Manitoba and Quebec levy direct employer taxes and indirect 
employee taxes. Three provinces (British Columbia, Alberta and Ontario) finance 
their plans directly, by levying the following monthly premiums: 


Individual Family 
Ontario $29.75 $59.50 
Alberta $18.00 $36.00 
British Columbia $20.00 Salo Cie KAA 00) 


Organizations with employees across the country usually pay some or all 
of the premiums in provinces with direct financing. Remuneration supplements may 
be paid to employees in provinces with indirect financing. 


The Characteristics of Table 6 show: 
I Majority of employees living in province with direct financing 
II Cash supplement to employees in provinces with indirect taxation 
EXPLANATORY NOTES 


I-2 In the establishment reporting under "OTHER", the employer pays for 
Management/Professional and Office employees the full premium under 
the "flexible benefits package". Family coverage may be 100% 
employer-paid ae flexible benefits credits are used, or 100% 
employee-paid through payroll deductions. 


II Three establishments report that they provide a cash supplement that 
"VARIES BY MARITAL STATUS". One pays Management/Professional and 
Office employees the equivalent of the rate paid on behalf of the 
"head office" employees, which is 50% of the Alberta premiums. A 
second establishment pays Office and Non-Office employees a monthly 
amount of $5.50 if single and $11.50 if married; this establishment 
does not pay a cash supplement to employees residing in Quebec. 15 
the third establishment, Ontario employees residing in Quebec receive 
the equivalent of the premiums paid to the Ontario Health Insurance 
Plan. 
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One establishment reports paying a cash supplement that "VARIES BY 
PROVINCE AND BY MARITAL STATUS". Quebec employees receive a 
supplement representing 50% of the premium in lieu of the employer's 
contribution if they are single, and 66 2/3% of the premium if they 
are married. 


Of the two establishments reporting under "OTHER", one pays 1.5% of 
basic salary to Quebec employees, with an annual ceiling of $235 
applicable to Office and Non-Office employees only. The second 
establishment reports that the practice of cash supplements ($350 per 
year to Quebec employees) is being phased out. Quebec employees 
joining the company after 1985 do not receive this supplement. 
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TABLE 6 INCIDENCE AND CHARACTERISTICS 
CANADA 
PROVINCIAL HEALTH CARE 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL OFFICE 
NUMBER NUMBER 
ESTAG] == EMP ESTAB. EMPL. 
INCIDENCE - NUMBER 
PLAN PROVIDED 149 73,525 149 78,799 
TOTAL NUMBER 149 135029 149 78,799 
PERCENT PERCENT 
ESTAB. EMPL. ESTAB... EMPIEx 
INCIDENCE - PERCENTAGE 
PLAN PROVIDED 100.0 100.0 100.0 100.0 
TOTAL PERCENT 100.0 100.0 100.0 100.0 
CHARACTERISTICS OF PLAN PROVIDED 
I MAJORITY OF EMPLOYEES LIVING IN PROVINCE 
WITH DIRECT FINANCING: 
oe iE S BYE a tf 65.4 Sie 64.9 
-NO 42.3 34.6 42.3 35. 1 
TOTAL PERCENT 100.0 100.0 100.0 100.0 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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Supplementary health 
costs that are not covered by the applicable provincial health 
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7. SUPPLEMENTARY HEALTH INSURANCE PLANS 


insurance plans provide coverage for health care 


care plans. In 


some instances, supplementary plans provide for the payment of any amount in 
excess of the maximum coverage for a particular benefit as stipulated by the 
provincial plans. In other instances some plans may specify either maximum 


Overall coverage or maximum coverage for specified services. 


The Characteristics reported in Table 7 show: 


dGIOUe 


EXPLANATORY 


Te 


Employees eligible for coverage 

Nature of participation in plan 

Major medical/surgical benefits 

Prescribed drugs coverage 

Hospitalization (cost of private or semi-private room) 
Hospital user fees (fees in excess of provincial plan) 
Doctors' fees (extra billing) 

Employer's contribution 

Deductible amounts per employee and per family 
Co-insurance 


Maximum coverage per individual 


Retired employees supplementary health coverage 


NOTES 


In the establishment reporting under the heading "OTHER", Non-Office 


employees must work 132 days in a 12-month period in order to be 
eligible. 

One establishment reporting under "OTHER" has compulsory prescribed 
arug and major medical/surgical plans for all three employee 


categories; however the hospitalization plan is optional. 

One establishment reporting under "NOT PROVIDED" explained that it 
provides major medical/surgical coverage only for treatments received 
while employees are travelling outside their home province. 
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III-9 Of the four establishments reporting under "OTHER", one covers 
dependants to age 16 for all three employee categories, and the other 
to age 21 for Management/Professional and Office employees, to a 
maximum of $300 per five-year period. The other two establishments 
cover dependants of all three employee categories to a maximum of 
$400 for the same period. 


VI Data were reported only for wards in general hospitals, often 
referred to as active treatment hospitals. There are no user fees in 
hospitals. However, in New Brunswick, patients awaiting admission to 
a convalescent home who are hospitalized for more than 30 days are 
required to pay $18.73 per day. Some establishments in the province 
indicated that their plan covers their employees for the costs of 
ancillary services to a maximum of $1,000 per admission to hospital 
where these services are not fully covered by the provincial health 
insurance plan. In Manitoba, patients whose cases have been studied 
and who are awaiting admission to a personal care home are required 
to pay the same fees aS personal care home residents. The plans of 
establishments in Manitoba make no provision for this situation. 


VIII-1,2,3 In one of the six establishments reporting under "OTHER", the 
employer contributes $6 per hour worked for Non-Office employees. In 
the other establishments, the contribution applies to Management/ 
Professional and Office employees. In the second establishment, the 
employer pays $20 for Single persons and $40 for a family under a 
voluntary plan which represents the equivalent of the costs of the 
basic plan. The unused portion of funds may be used to defray the 
costs of the Ontario Health Insurance Plan. In two other 
establishments, the employer contributes a fixed dollar amount or 
percentage of salary towards a benefit package. The percentage 
varies with the coverage selected by the employee. In the fifth 
establishment, employees contribute 4/10 of 1% of their salary and 
the employer pays the difference. In the final establishment, 
employees contribute the greater of 50% of the total costs or of the 
cost of short and long-term disability and life insurance plan 
premiums for insurance in excess of $25,000. 


IX-1 One of the three establishments reporting under "OTHER" for 
Management/Professional and Office employees indicated that there is 
no deductible for most of the major medical/surgical benefits. 
However, for chiropractic treatments, ambulance and private nursing 
services, Management/Professional employees have a $100 deductible if 
Single and $200 if their family is included in the plan, while Office 
employees have a $75 deductible if single and $150 for family 
coverage. The second establishment offers Management/Professional 
and Office employees, within its "flexible benefit package", three 
levels of coverage and the deductible amounts vary from no deductible 
to $200 Single and $400 family, depending on the employees’ 
selection. In the these establishment, the deductible iO) E 
Management/Professional and Office employees is $300 per family and 
also applies to the dental care plan. 
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IX-2 One establishment reporting under "OTHER" for all three employee 
categories has a deductible of 30% of the cost of prescription drugs 
to a maximum of $10 per prescription. Another establishment pays, 
for all three employee categories, 20% of the cost of drugs toa 
maximum of $5 per prescription. 


X-1 Two of the four establishments reporting under "VARIES WITH BENEFIT" 
for Management/Professional and Office employees have a co-insurance 
factor that varies from 75% to 100% depending on the coverage 
selected. In the third and fourth establishments, reporting for all 
three employee categories, the plan has a co-insurance factor that 
varies from 80% to 100% depending on the medical/surgical services 
rendered. 


Five of the establishments indicating a fixed percentage report a 
co-insurance factor of 80% or 90% of costs to a maximum of $500, 
$1,000, $2,000 or $10,000, after which 100% of costs are paid by the 
employer. 


X-2 The establishment reporting under "VARIABLE AMOUNT" for Management/ 
Professional and Office employees has a co-insurance factor of 75% or 
100% depending on the plan selected. 


X-3 Four establishments are reported under "OTHER". Three, reporting for 
all three employee categories, have a co-insurance factor of 100% 
that applies to semi-private room coverage. Two of the three apply a 
co-insurance factor of 80% to the difference between the cost of 
semi-private and private coverage, while the third applies a factor 
of 85%. The fourth establishment, reporting for Management/ 
Professional and Office employees, has a co-insurance factor of 80% 
on the first $1,000, and 100% thereafter. 


XI-1 Two establishments are reported under "OTHER" for Management/ 
Professional and Office employees. In the first, maximum coverage 
for treatment provided outside Canada is $50,000 and $100,000 per 
lifetime for basic and supplementary plans respectively. This latter 
maximum is combined with hospitalization expenses incurred outside 
Canada. Maximum coverage for private nursing care is $20,000 and is 
renewable every five years. The coverage maximums under the three 
plans offered by the second establishment are $25,000, $50,000 and 
$100,000 respectively per lifetime and are not renewable. 


XI-1-A Eight of the establishments indicating a reinstatable maximum report 
a maximum of $1,000 per year. Another establishment reports a 
maximum of $2,000 per year. 


XII In the establishment reporting under "OTHER" for all three employee 
categories, coverage is the same as pre-retirement coverage, except 
that the maximum for treatment provided outside Canada is $10 per 
day, with a co-insurance factor of 80%. 
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XII-1 One of the two establishments reporting under "OTHER" for all three 
employee categories pays no premiums for employees who retire before 
age 60, but pays the same premium as it pays for active employees for 
those who retire at age 60 and over. The other establishment pays a 
slightly reduced premium for the Management/Professional and Office 
categories because coverage is reduced. 


TABLE 7 
CANADA 


SUPPLEMENTARY HEALTH INSURANCE PLANS 


JANUARY 1, 


INCIDENCE - NUMBER 


PLAN PROVIDED 

PROVIDED AS PART OF A FLEXIBLE BENEFITS 
PACKAGE 

EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLAN 
PLAN NOT PROVIDED 


TOTAL NUMBER 


INCIDENCE - PERCENTAGE 


PLAN PROVIDED 
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PACKAGE 
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PLAN NOT PROVIDED 


TOTAL PERCENT 


CHARACTERISTICS OF PLAN PROVIDED 
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TOTAL PERCENT 
II NATURE OF PARTICIPATION IN PLAN: 
-COMPULSORY 
- VOLUNTARY 
-OTHER 
TOTAL PERCENT 
III MAJOR MEDICAL/SURGICAL BENEFITS: 
* -PROVIDED 
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TOTAL PERCENT 
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28 3.5 
ai PL {O) 
(0) m0) 
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68.7 5956 
30.6 3952 
as ine) 
100.0 100.0 
99°53 SETS) 
sil 4 
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141 13,910 


2 780 
1 NTs 
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149 They RIS: 


PERCENT 
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94.6 96.3 
1.3 1,0 
i 2 
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100: On 1 40020 
62.2 62.9 
4.2 4.4 
5.6 1.4 
23.8 24.5 
7 4 
2.8 4.3 
aa 2.4 

me) fe) 
100).0.-.--100..0 
68.5 58.2 
30.8 40.9 
i 9 


100.0 100.0 
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1.4 re 
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TABLE 7 INCIDENCE AND CHARACTERISTICS 
CANADA 
SUPPLEMENTARY HEALTH INSURANCE PLANS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTABE SEMPET ESTAB. EMPL. 
BENEFIT COVERAGE: 
Ge ig TRAC S MON IRV Alte 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS Ce 94.2 Shih x's) 87: 
-COVERED BY SUPPLEMENTARY PLAN ONLY 4.9 Zr 3} 449) Ps 
-PROVINCIAL COVERAGE ONLY PLE} Siew 3.5 9. 
TOTAL PERCENT 100.0 100.0 100.0 100. 
+ 2); CHIROPRACTIC TREATMENTS: 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS 54.5 47.5 SaaS, 48. 
-COVERED BY SUPPLEMENTARY PLAN ONLY Shei (©) 24.6 34.8 25 
-PROVINCIAL COVERAGE ONLY Shea 24.6 825 23 
-NO PROVINCIAL OR SUPPLEMENTARY 
COVERAGE 1.4 3.3 1.4 2 
TOTAL PERCENT 100.0 100.0 100.0 100. 
+ 3. PRIVATE NURSING SERVICES: 
-COVERED BY SUPPLEMENTARY PLAN ONLY 9772 9679 Se: 98 
-NO PROVINCIAL OR SUPPLEMENTARY 
COVERAGE ae Sint 2.8 Wo 
TOTAL PERCENT 100.0 100.0 100.0 100 
+ 4, AMBULANCE SERVICES: 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS 41.3 45.8 40.4 47 
-COVERED BY SUPPLEMENTARY PLAN ONLY 587 54.2 Key, ©) SZ 
-PROVINCIAL COVERAGE ONLY oO) 0 pad 
TOTAL PERCENT 100.0 100.0 100.0 100. 
+ 5. DENTAL TREATMENTS NECESSITATED BY AN 
ACCIDENTAL BLOW TO THE MOUTH: 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS 9655 9559 S)8r 5 Y/ Ss) 
-PROVINCIAL COVERAGE ONLY Clini) 4.14 4.3 
TOTAL PERCENT 100.0 100.0 100.0 100 
+ 6. ORTHOPAEDIC APPLIANCES: 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS 29.4 202 29751 Ss 
-COVERED BY SUPPLEMENTARY PLAN ONLY 65a7 Wc 65.3 66. 
-PROVINCIAL COVERAGE ONLY 21 PERO) Pd 6. 
-NO PROVINCIAL OR SUPPLEMENTARY 
COVERAGE 258 Pa) So 8. 
TOTALS PERCENT iO ©. 100.0 100.0 100 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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fo) 100.0 100.0 
4 52.8 59.5 
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fe) 4.0 8.4 
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CANADA 
SUPPLEMENTARY HEALTH INSURANCE PLANS 
JANUARY 1, 1988 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. 
+ 7. ARTIFICIAL LIMBS: 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS 76.9 oe 76.6 vache 
-COVERED BY SUPPLEMENTARY PLAN ONLY 19.6 aN) 5 19.9 26) 
-PROVINCIAL COVERAGE ONLY 2.8 5.2 2-8 6. 
-NO PROVINCIAL OR SUPPLEMENTARY 
COVERAGE ey “2 a7 
TOTAL PERCENT 100.0 100.0 100.0 100. 
+ 8. PROSTHETIC DEVICES (OTHER THAN 
ARTIFICIAL LIMBS): 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS 74.8 73.9 3.2 76. 
-COVERED BY SUPPLEMENTARY PLAN ONLY 18.2 25). 4 18.4 19. 
-PROVINCIAL COVERAGE ONLY 4.9 4.5 4.3 2) 
-NO PROVINCIAL OR SUPPLEMENTARY 
COVERAGE a4 AS eA { 
TOTAL PERCENT 100.0 100.0 100.0 100 
+ 9. HEARING AIDS: 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS 16.8 10.8 16.3 On 
-COVERED BY SUPPLEMENTARY PLAN ONLY 4407, 51.4 44.7 43. 
-PROVINCIAL COVERAGE ONLY 14.7 14.4 14.9 Wi. 
-NO PROVINCIAL OR SUPPLEMENTARY 
COVERAGE D5) (0) BYoy | DANS 28. 
-OTHER 2.8 We One 3. 
TOTAL PERCENT 100.0 100.0 100.0 100. 
+ 10. OPTOMETRY: 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS 33.6 36.9 33.3 30. 
-COVERED BY SUPPLEMENTARY PLAN ONLY 5.6 5.0 5.7 3. 
-PROVINCIAL COVERAGE ONLY 55.2 ING; DD 55.3 55. 
-NO PROVINCIAL OR SUPPLEMENTARY 
COVERAGE 5.6 10.9 Sia tl 10. 
TOTAL PERCENT 100.0 100.0 100.0 100 
+ 11. TREATMENTS PROVIDED OUTSIDE OF 
CANADA: 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS 97.9 97.9 97.2 33. 
-PROVINCIAL COVERAGE ONLY Dee D7 DES 6. 
TOTAL PERCENT 100.0 100.0 100.0 100. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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TABLE 7 INCIDENCE AND CHARACTERISTICS 
CANADA 
SUPPLEMENTARY HEALTH INSURANCE PLANS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESAS a) EMP E:. 
+ (2 PRESCRIPIMONBEVEGEASSES: 
** -COVERED BY SUPPLEMENTARY PLAN ONLY 49.0 44.9 
-NO PROVINCIAL OR SUPPLEMENTARY 
COVERAGE Sy) {©) 55m 
TOTAL PERCENT 100.0 100.0 
++ A. CONTACT LENSES INCLUDED IN PLAN 
COVERAGE : 
ASS) 94.3 9859 
-NO ha of tis 
TOTAL PERCENT 100.0 100.0 
+ 13h PODTATRY: 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS 47.5 SOR 
-COVERED BY SUPPLEMENTARY PLAN ONLY 33.6 BAT | hs 
-PROVINCIAL COVERAGE ONLY 14) oe! 30.8 
-NO PROVINCIAL OR SUPPLEMENTARY 
COVERAGE n© 6-0 
TOTAL PERCENT 100.0 100.0 
+ 145) Psy CHOLOGY: 
-COVERED BY SUPPLEMENTARY PLAN ONLY (22 8) 1F UL BO) 
-NO PROVINCIAL OR SUPPLEMENTARY 
COVERAGE Wes 23.0 
TOTAL PERCENT 100.0 100.0 
IV PRESCRIBED DRUGS COVERAGE: 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS Weer 1123 
-COVERED BY SUPPLEMENTARY PLAN ONLY 86.8 88.7 
-PROVINCIAL COVERAGE ONLY 50) 319) 
TOTAL PERCENT 100.0 100.0 
V HOSPITALIZATION (COST OF PRIVATE OR 
SEMI-PRIVATE ROOM) : 
-PROVIDED g9773 100.0 
-PROVIDED AS A SEPARATE OPTION at 310) 
-NOT PROVIDED 2) .O 
TOTAL PERCENT 100.0 100.0 
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7 INCIDENCE AND CHARACTERISTICS 


CANADA 
SUPPLEMENTARY HEALTH INSURANCE PLANS 
1988 


JANUARY 1, 


HOSPITAL USER) FEES! (FEES IN EXCESS OF 
PROVINCIAL PLAN): 
-NO PROVINCIAL HOSPITAL USER FEES 


TOTAL PERCENT 


DOCTORS’ FEES (EXTRA BILLING): 
-PRIVATE INSURANCE COVERAGE 
PROHIBITED BY PROVINCIAL LAW 
-NO PROVINCIAL EXTRA BILLING 


TOTAL PERCENT 
EMPLOYER’S CONTRIBUTION: 


14. MAJOR MEDICAL/SURGICAL BENEFITS: 
-COMPULSORY PLAN: 
-FIXED PERCENTAGE: 
-22% 
-35% TO 45% 
-50% 
-60% TO 67% 
-75% TO 90% 
- 100% 
-VARIABLE PERCENT WITH 
MAXIMUM OF: 
-50% 
-31% 
- 100% 
-VOLUNTARY PLAN: 
-FIXED PERCENTAGE: 
-NO EMPLOYER CONTRIBUTION 
-40% 
-50% 
-60% TO 70% 
-75% 
-86% TO 95% 
- 100% 
-VARIABLE PERCENT WITH 
MAXIMUM OF: 
-96% 
- 100% 
-OTHER 
-MAJOR MEDICAL/SURGICAL BENEFITS 
NOT COVERED 


TOTAL PERCENT 
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SUPPLEMENTARY HEALTH INSURANCE PLANS 


2. PRESCRIBED DRUGS: 
-COMPULSORY PLAN: 
-FIXED PERCENTAGE: 
-22% 
-35% TO 45% 
-50% 
-60% TO 67% 
-75% TO 80% 
-90% 
- 100% 
-VARIABLE PERCENT WITH 
MAXIMUM OF: 
-50% 
-91% 
- 100% 
-VOLUNTARY PLAN: 
-FIXED PERCENTAGE: 
-NO EMPLOYER CONTRIBUTION 
-40% 
-50% 
-60% TO 70% 
-75% 
-86% TO 95% 
- 100% 
-VARIABLE PERCENT WITH 
MAXIMUM OF: 
-96% 
- 100% 
-OTHER 
-PRESCRIBED DRUGS NOT COVERED 
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TABLES 7, 
CANADA 


SUPPLEMENTARY HEALTH INSURANCE PLANS 


JANUARY 1, 


IX DEDUCTIBLE AMOUNTS PER EMPLOYEE AND PER 
FAMILY: 


1. MAJOR MEDICAL/SURGICAL BENEFITS: 
-PER INDIVIDUAL: 


= S10 
SPER RANUL ERY. 
-$10 
SNA, 
=$25 
-$50 
-$130 
-PER INDIVIDUAL AND PER FAMILY: 
-INDIVIDUAL/FAMILY: 
She $10 
-$10 $20 
=$ 110 $25 
=$i5 $30 
-$15 $45 
-$20 $20 
-$20 $40 
=$25 $25 
+325 $50 
=$35 $70 
-$50 $100 
-OTHER 


-NO DEDUCTIBLE FOR MAJOR 
MEDICAL/SURGICAL BENEFITS 
-MAJOR MEDICAL/SURGICAL BENEFITS 
NOT COVERED 


TOTAL PERCENT 


2. PRESCRIBED DRUGS: 
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-DEDUCTIBLE INCLUDED IN DEDUCTIBLE 
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7 INCIDENCE AND CHARACTERISTICS 


CANADA 


SUPPLEMENTARY HEALTH INSURANCE PLANS 


JANUARY 1, 1988 


oonouAaN~ 


MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
3. HOSPITALIZATION: 
-DEDUCTIBLE INCLUDED IN DEDUCTIBLE 
FOR MAJOR MEDICAL/SURGICAL PLAN 22.9 14. 
-NO DEDUCTIBLE FOR SEMI-PRIVATE 
ROOM, DEDUCTIBLE FOR PRIVATE ROOM 
INCLUDED IN DEDUCTIBLE FOR MAJOR 
MEDICAL/SURGICAL PLAN 11.8 19. 
-NO DEDUCTIBLE FOR HOSPITAL 
COVERAGE 65.3 66. 
-HOSPITAL FEES NOT COVERED © 
TOTAL PERCENT 100.0 100. 
X CO-INSURANCE: 
1. PERCENTAGE OF MAJOR MEDICAL/SURGICAL 
EXPENSES PAID BY PLAN AFTER 
DEDUCTIBLE IS PAID: 
-80% ace 38. 
-85%, id! 1 
-90% qe de 
- 100% 47.9 42. 
-VARIES WITH BENEFIT 2.8 3 
-MAJOR MEDICAL/SURGICAL BENEFITS 
NOT COVERED a7 
TOTAL PERCENT 100.0 100. 
2. PERCENTAGE OF PRESCRIBED DRUGS 
EXPENSES PAID BY PLAN AFTER 
DEDUCTIBLE IS PAID: 
-70% aa 7 
-B0% Sins 36. 
-85% qe 1 
-90% 11.8 18. 
- 100% 54.1 41 
-VARIABLE AMOUNT 7 
-PRESCRIBED DRUGS NOT COVERED .0 
TOTAL PERCENT 100.0 100. 
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TABLE 7 INCIDENCE AND CHARACTERISTICS 
CANADA 
SUPPLEMENTARY HEALTH INSURANCE PLANS 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAB. EMPL. ES@RAB). EMPL. ESTAB. EMPL. 
3. PERCENTAGE OF HOSPITALIZATION 
EXPENSES PAID BY PLAN AFTER 
DEDUCTIBLE IS PAID: 
-SEMI-PRIVATE ROOM ONLY COVERED AT: 
-50% sf HG) .O .O 10) 56 
-80% 10) .O (9) AO, aS) 8 
-85% .O @ me) .O 5S .3 
- 100% 16.0 ihre 15.4 16.6 13 0 SIGE 
-SEMI-PRIVATE OR PRIVATE ROOM 
COVERED AT: 
-80% ae9 6.0 4.9 9.9 4.6 (hos 
-93% 7h 5 hs Ee) 8 .O 
- 100% V8.1 235 UE 20725 15.4 Vibe 
SEAS) me) xe) aL 51 Ao, me 
SEss{or ile) 88532) 1.4 ae, 1.4 2.8 tS .6 
=p65 sO $75 1.4 4.6 1.4 Sine 8 8.8 
-SEMI-PRIVATE ROOM FULLY PAID WITH 
PRIVATE ROOM COVERED AT: 
-80% 5.26 S21 6.3 DRS) 6.2 ac 
-90% 4.2 Ua) 2.8 2S Ze 6 
-$4 TO $8 3.5 We 335 2n6 4.6 4.5 
=$ 1ORnOSS1'3 2.8 2.0 EJS) 1.4 1S sik 
SP TOM Oe iti7. 1.4 Sell 1.4 of) Von) -8 
-$25 1.4 Ps te) 1.4 HS) Woe (icant 
-$50 : 28 128 2 aS) ti .4 
-EQUIVALENT AMOUNT TOWARD PRIVAT 
ROOM WITH SEMI-PRIVATE COVERED AT: 
-80% ait 5 Pa | Ate) 3.1 .8 
- 100% 30.2 23.0 SOL 22.4 35.5 Sih oul 
-OTHER PX! Poe 228 eS 2.3 S20 
-HOSPITAL FEES NOT COVERED .O ie) u 52) os tS 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
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SUPPLEMENTARY HEALTH INSURANCE PLANS 
JANUARY 1, 1988 
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MANAGEMENT / 

PROFESSIONAL OEELCE 
PERCENT PERCENT 

ESTAB. EMPL: ESTAB. EMPL. 


XI MAXIMUM COVERAGE PER INDIVIDUAL: 


1. MAJOR MEDICAL/SURGICAL BENEFITS: 
-$5000 PER YEAR 

-$10000 PER YEAR 

-$15000 PER YEAR 

-$25000 PER YEAR ihc 
-$25000 PER 2 YEAR PERIOD 
-$5000 PER 3 YEAR PERIOD 
-$10000 PER 3 YEAR PERIOD aie 
-$20000 TO $25000 PER 3 YEAR PERIOD 
-$50000 PER 3 YEAR PERIOD 

-$15000 PER ILLNESS 

-$5000 TO $8000 PER LIFE 

=o TOO00) PER EDEE 

2520000) PERSE MEE 

=$25000 PER EITFE 

-$30000 TO $35000 PER LIFE 

=$50000 PER LIFE 

=) LOOOOOEPER ETRE 

-$200000 PER LIFE 

=S2500000 PER ETRE 

-$1000000 PER LIFE 

-VARIES WITH BENEFIT 

-OTHER 1 
-NO MAXIMUM SPECIFIED BGs 
-MAJOR MEDICAL/SURGICAL BENEFITS 

NOT COVERED 
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TOTAL PERCENT 100. 
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+ A. REINSTATEMENT OF MAXIMA POSSIBLE: 
=YVES 80. 
-NO US). 


RO 
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TOTAL PERCENT 100.0 100.0 100.0 


+ B. MAXIMUM PER FAMILY ESTABLISHED: 
Vfl as Ole 
-NO 96. 


On 
~ 
o 
LS) 
© 
io) 
On 


TOTAL PERCENT 100.0 100.0 100.0 


2. PRESCRIBED DRUGS: 
-MAXIMUM PAYABLE INCLUDED IN THE 
MAJOR MEDICAL/SURGICAL BENEFITS 
MAX IMUM 37. 
=$125 PER YEAR he 
-NO MAXIMUM SPECIFIED 60. 
-PRESCRIBED DRUGS NOT COVERED 


Gane 59%. 
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TOTAL PERCENT 100. 100. 
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+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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TAB EE 7 INCIDENCE AND CHARACTERISTICS 
CANADA 
SUPPLEMENTARY HEALTH INSURANCE PLANS 
JANUARY 1, 1988 


0 0200040 


Ol W 


PAY RESEARCH BUREAU 


ou 


=a41WW 


MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESIVAB. EMPIES ESTAB. EMPL. 
3. HOSPITALIZATION: 
-MAXIMUM PAYABLE INCLUDED IN THE 
MAJOR MEDICAL/SURGICAL BENEFIT 
MAXIMUM 18.8 2S 1936 Zool. 
=O DAY SEPER DISAB TEL IY 1.4 ne 1.4 
205 DAY-:S PER DISABLEDT Y Poe 4.7 Ph 1! = 
-18O DAYS RER DISABIETTY aii af ri 
=3I6G5e DAYS PER: DISABIET TY 1@) -O s@) 
-NO MAXIMUM SPECIFIED WOE) TSe ve SIs) LZ. 
-HOSPITAL FEES NOT COVERED .O tO, eel, 
TOTAL PERCENT 100.0 100.0 100.0 100. 
XII RETIRED EMPLOYEES SUPPLEMENTARY HEALTH 
COVERAGE : 
* -SAME AS ACTIVE EMPLOYEES 45.1 48.3 44.0 49. 
+ -REDUCED MEEVEE SOE COVERAGE 2071 Peake) 20.3 ONEY ¢ 
* -SAME BUT ONLY IN EARLY 
RETIREMENT SITUATIONS UP TO AGE 
65 6.3 Uae 5.6 LOE 
* ~-OTHER Sih .4 a 
-COVERAGE NOT AVAILABLE 27s MS) 22 29.4 14. 
TOTAL PERCENT 10020 100.0 100.0 100. 
+ 1. EMPLOYER’S CONTRIBUTION TO PREMIUM 
COST: 
-SAME AS ACTIVE EMPLOYEES 68.2 74.4 66.2 61. 
-HIGHER PERCENTAGE DIFFERENCE: 
=67o0iOm 107% vas 52 PAO, PAG 
-35% TO 40% WoO) 0) 210 Ae 
-50% 3.8 9.3 5.9 5 
- 100% 4.8 3.4 Sin 4. 
-LOWER PERCENTAGE DIFFERENCE: 
-87% Wo@ Bite! io 
- 100% ty) a6) ae 
-OTHER kee: lees PEAS) 6. 
-NO EMPLOYER CONTRIBUTION 14.4 Oat 14.9 183, 
TOTAL PERCENT 100.0 100.0 100.0 100. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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NON-OFFICE 
PERCENT 
ESTABY. “EMPIEX 
(2 21 

Uo) 
3.8 3 
15 3 
8 
UNO 64. 
ats) tf 
100.0 100 
ST 6 Soe 
19.2 24. 
6.2 Ties 
8 
36.2 23 
100.0 100. 
66.3 65. 
Vee 
2.4 
6.0 1 
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.O 
oe 
14.5 20. 
100.0 100. 
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8. DENTAL CARE PLANS 


Dental care plans provide coverage for basic dental services, major 
restorative and orthodontic treatments not covered by provincial health care 
plans. Provincial plans cover emergency dental services required as a result of 
accidents. In addition, many provinces provide a limited dental care program for 
Children. The various services offered are presented according to the categories 
contained in the Canadian Dental Association's fee schedule, and not according to 
the plans of the various establishments. 


The characteristics of Table 8 show: 
I Employees eligible for coverage 

II Nature of participation in plan 

III Benefit coverage 

IV Employer's contribution 

V Annual deductible per individual and per family 
VI Co-insurance 
VII Maximum amount of coverage per year 


VIII Retired employees 


EXPLANATORY NOTES 


I The heading "SOME EMPLOYEES" represents one establishment reporting 
for Office employees, a second establishment reporting for Non-Office 
employees, and a third establishment reporting for both these 
categories, where eligibility requirements relate to specific 
occupational groupings. 


II One establishment reporting under "OTHER" for all three categories 
indicated employees have a choice of joining one of two plans. 


III-1 The plan provisions at the two establishments reporting under "OTHER" 
allow for a recall examination once every nine and eighteen months 
respectively. 


III-6 One of the establishments responding positively for Management/ 
Professional and Office employees provide this benefit under a major 
restorative treatment plan. 


III-7 Of the two establishments reporting under "OTHER", one pays 90% of 
the cost of occlusal equilibration for Management/Professional 
employees and 80% for Office and Non-Office employees. The other 
establishment pays 50% of the cost for Management/Professional and 
Office employees. 
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One of the establishments responding positively reported that 
non-surgical periodontics is included in major restorative treatments. 


III-9 In the establishment reporting under "OTHER", this service applies to 
the first visit, on a one-time basis only. 


III-10 Two establishments responding positively report that reline/rebase of 
dentures is provided under a major restorative treatment plan that 
covers, in the case of one establishment, Management/Professional and 
Office employees, and in the other establishment, the three employee 
categories. 


Lili AMONG the establishments reporting under the headings "SPACE 
MAINTAINERS ONLY" or under "BOTH SPACE MAINTAINERS AND MOUTH GUARDS", 
twelve establishments declare that space maintainers apply only to 
baby teeth. 


III-14 In two establishments responding positively, inlays are covered by a 
basic dental care plan. A third establishment reports that this 
treatment is provided to Management/Professional and Office employees 
only under a supplementary plan. 


III-16 One establishment reporting under the heading "OTHER" for Management/ 
Professional and Office employees indicated that orthondontia 
coverage iS available for all family members under only one of the 
plans offered. 


IV-1, 2, 3 One eStablishment reporting under "OTHER FORMULA" indicated that 


Management/Professional and Office employees pay 6% to 8% of their 
salary towards a benefits package that includes group life insurance, 
life insurance for dependants, supplementary health insurance and 
dental insurance. In this same establishment, the plan does not 
cover orthodontia. 


Two establishments reporting under "OTHER FORMULA" for Management/ 
Professional and Office employees pay a fixed dollar amount towards 
dental care insurance. Two other establishments also reported under 
"OTHER FORMULA". The first offers all three employee categories two 
plans: if the employee selects the first plan, the employer pays 
100% of the premium, but if the employee selects the second plan, the 
employee pays the difference between the two plans. The second 
establishment pays, for Management/Professional and Office employees, 
100% of the premium for the first of three plans it offers, but if 
the employee selects one of the other plans, the employee pays 100% 
of the additional premium through "flexible benefits package" credits 
or payroll deductions. 


V-l1 Two establishments reporting for the Management/Professional and 
Office categories under "VARIES WITH BENEFIT" and one establishment 
reporting for the Non-Office category under the same heading 
indicated there was no deductible for preventive care services. For 
restorative treatments, individual deductibles range from $10 to 
$25 and family deductibles range from $25 to $50. One establishment 


Vee 


Vii 
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reporting as "OTHER" for Management/Professional and Office employees 
and one establishment reporting for all three employee categories 
under the same heading indicated they have deductibles of $50 for 
individuals and $100 for families for those earning more than $25,000 
per annum, and $35 for individuals and $70 for families for those 
earning less than $25,000 per annum. One other establishment 
reporting under "OTHER" for the Management/ Professional category has 
a deductible of $200 per year per individual and $300 per year per 
family. 


One establishment reporting under "OTHER" for Management/Professional 
and Office employees and a second establishment reporting under the 
same heading for all three employee categories have no deductible for 
orthodontia, however this coverage is available only under one of 
their plans. 


Among establishments using the 1988 fee schedule, two of them report 
a co-insurance that "VARIES WITH TREATMENT". In the establishments 
reporting under this heading (one for Management/Professional 
employees and one for Management/Professional and Office employees), 
preventative or diagnostic services are provided with 100% 
reimbursement. Restorative treatments are reimbursed with a 
co-insurance factor of 80%. Two other establishments, one for all 
three employee categories and one for Management/Professional and 
Office employees, use the 1987 fee schedule and report data under 
"VARIES WITH TREATMENT". Preventative services are provided with 
100% reimbursement and with 80% and 50% respectively for restorative 
treatments. In the case of the latter plan, endodontic services and 
relining of dentures are included in major restorative treatments. 
Another establishment reports a co-insurance that "VARIES WITH 
TREATMENT" and uses the 1984 fee schedule. For all three employee 
categories, 58% for denture reline/rebase and 100% for other services 
are reimbursed. 


Four plans using the 1988 fee schedule have co-inSurance rates that 
"VARY ON ANOTHER BASIS". Under one plan, co-insurance for 
Management/Professional and Office employees is 70% during the first 
year of plan membership, this figure increasing by 10% in each 
successive year to reach 100% after four years. The co-insurance for 
another plan is 70% or 80% for Management/Professional and Office 
employees and is determined by the level of coverage selected by the 
employee. Under the other two plans, coverage for Management/ 
Professional and Office employees varies according to the plan 
selected. Another establishment using the 1987 fee schedule reports 
data under "VARY ON ANOTHER BASIS" for Management/Professional and 
Office employees. Coverage varies according to the plan selected. 
One establishment reporting under "OTHER" uses the 1981 fee schedule 
for Management/ Professional and Office employees and the 1979 fee 
schedule for Non-Office employees. 


The five establishments reporting under "VARIES WITH TREATMENT" 
indicate the minimum co-insurance is 50%. Maximum co-insurance is 
100% for all three employee categories of the two first 
establishments which use the 1988 fee schedule. Two other 
establishments apply the 1987 fee schedule and report a maximum 
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CO-INSULANCEN EOL == 90s nO Non-Office employees of the ne AE ENE 
establishment and of 80% for Management/Professional and Office 
employees of the second establishment. The last establishment using 
the 1986 fee schedule indicates a maximum co-insurance of 80% for all 
three employee categories. 


Two establishments applying the 1988 fee schedule are reported under 
"VARIES ON ANOTHER BASIS". For Management/Professional and Office 
employees these establishments indicate that co-insurance varies 
according to the plan chosen. These establishments offer 
respectively a choice of two and three plans. The establishment 
reporting under the heading "OTHER" has a co-insurance factor of 60% 
and applies the 1981 fee schedule for Management/Professional and 
Office employees and the 1979 fee schedule for Non-Office employees. 


VI-3 Two establishments using the 1988 fee schedule and reporting under 
"VARIES ON ANOTHER BASIS" indicate that for Management/Professional 
and Office employees, co-insurance is offered respectively under two 
plans or one of three plans, with a factor of 50% or 90% for the 
first establishment and 50% for the second establishment. The 
establishment reporting under "OTHER" pays 50% of the actual cost for 
Management/Professional and Office employees. 


VI-4 Of the two establishments reporting under "OTHER" for Non-Office 
employees, one applies the current fee schedule minus five months. 
In the other establishment, the fee schedule applied for all three 
employee categories iS updated every three years. 


VII-l1 Of the nine establishments reporting under "OTHER", three have a 
maximum amount of coverage for Management/Professional and Office 
employees, five for all three employee categories, and one for Office 
and Non-Office employees. In the first establishment, the maximum is 
$10,000 every three years. In the second, it is $375 in year one of 
plan membership and increases by $375 in each successive year to a 
Maximumy “of Si, 25% In the third establishment, the yearly maximums 
vary according to the plan chosen. In establishment four, the 
maximum coverage is $2,000 every two years. Establishments five and 
Six provide a maximum of $1,000 per person and $1,500 per year. The 
seventh establishment reports a maximum of $5,000 minus the benefits 
already paid in the last two years. In the final two establishments, 
the yearly maximum is $500 in the first year, $1000 in the case of 
one establishment and $750 in the case of the other establishment in 
the second year, and $1,000 in subsequent years. 


VII-2 In the two establishments reporting under "OTHER" for all three 
employee categories, one has a lifetime maximum of $5,000, while the 
second has a maximum that varies depending on the plan chosen. 


VII-3 Four establishments have maximums for orthodontia which are reported 
as "OTHER". One haS a maximum of $1,500 for each complete course of 
treatment for all three employee categories. The second provides 
coverage to all three employee categories under which the maximum of 
$250 per child in the first year of plan membership increases by $250 
annually to reach $1,000 in the fourth and subsequent years, toa 
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lifetime maximum of $2,500. The third establishment, reporting for 
Management/Professional and Office employees, offers orthodontia 
coverage only under its third optional plan, whose lifetime maximum 
is $750. The fourth establishment reporting for all three categories 
offers orthodontia coverage only under its second optional plan, 
which has an annual maximum is $1,000 per person and a lifetime 
maximum of $2,000 per person. 


VIII-2 In the establishment reporting under "OTHER", retired employees pay 
100% of the individual premium themselves, while the establishment 
pays the premium of dependants. 


TABLE 38 


INCIDENCE AND CHARACTERISTICS 
CANADA 


DENTAL CARE PLANS 


JANUARY 1, 


INCIDENCE - NUMBER 


PLAN PROVIDED 

PLAN PROVIDED AS PART OF A FLEXIBLE BENEFITS 
PACKAGE 

EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLAN 
PLAN NOT PROVIDED 


TOTAL NUMBER 


INCIDENCE - PERCENTAGE 


PLAN PROVIDED 

PLAN PROVIDED AS PART OF A FLEXIBLE BENEFITS 
PACKAGE 

EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLAN 
PLAN NOT PROVIDED 


TOTAL PERCENT 


CHARACTERISTICS OF PLAN PROVIDED 


I EMPLOYEES ELIGIBLE FOR COVERAGE: 
-ALL EMPLOYEES 
-ALL EMPLOYEES WHO MEET THE 
SERVICE REQUIREMENT OF: 
-1 MONTH 
-2 MONTHS 
-3 MONTHS 
-5 MONTHS 
-6 MONTHS 
-12 MONTHS 
-SOME EMPLOYEES 


TOTAL PERCENT 


II NATURE OF PARTICIPATION IN PLAN: 
-COMPULSORY 
-COMPULSORY ONLY IF NOT. COVERED BY 
SPOUSE’S PLAN 
- VOLUNTARY 
-OTHER 


TOTAL PERCENT 


1988 


MANAGEMENT / 
PROFESSIONAL 


NUMBER 
ESABR as SEMitier 


132 62,667 
2 238 
ie) 10,620 


149 ie o2o 


PERCENT 
ESTPAB. SEMPLE. 
88.6 85.3 
bat) 3 
.O 2) 
Ora 14.4 


100.0 100.0 
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OFFICE 


NUMBER 
ESiWAB s EMEES 


129 67,489 
2 780 
1 vad, 
wie 10,353 


149 TE USE, 


PERCENT 
ESTAB.. /EMPE: 
86.6 coven 
Ties} Nk) 
auf oe 
Wt4 Weroey 


100.0 100.0 


45.7 et) 
Seal 25.9) 
3.8 ies 

P&E elf 255.0 

.8 .4 
lets} alia} 
Sak, 16.0 
les 2) oe) 

100.0 100.0 

48.8 53.8 

20.6 Zone 

23.8 Wiha) 

ARS) 1 


100.0 100.0 


NON-OFFICE 
NUMBER 
ESTAR. | EMPIE 
109 89,037 

4 2,548 
27, 107,592 
140 102,137 
PERCENT 
ESTAR EMPIER 
UH Sf 2 
.O a0) 
2.9 PRM} 
19.3 10.3 
100.0 100.0 
32.0 34.0 
PA te) oe 
4.6 28) 
30.3 34.9 
19 ¥5 
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13.8 USiaws 
ict} 5 
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TABLE 8 


INCIDENCE AND CHARACTERISTICS 
CANADA 
DENTAL CARE PLANS 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESWABR EMPEe 


III BENEFIT COVERAGE: 


PREVENTIVE AND BASIC TREATMENTS 


1. MAXIMUM NUMBER OF RECALL 
EXAMINATIONS PAID PER YEAR: 


-ONE GINS) 
-TWO 93.3 96 
-OTHER tot) 
-NO MAXIMUM SPECIFIED elie 1 2 
TOTAL PERCENT 100.0 100. 
2. COMP EE TES SUEES MOUS SERIT E Ss Or 
XSRAVSS 
-YVES. ONCE CEVERY: 
-6 MONTHS ay 
-12 MONTHS 6.0 3 
-18 MONTHS shils 
-24 MONTHS 50.1 53 
-36 MONTHS Oli 21 
-48 MONTHS si 
-60 MONTHS AS 2 
-YES, BUT NO MINIMUM WAITING PERIOD 8.2 18. 
TOTAL PERCENT 100.0 100 
3. BITE WING X-RAYS: 
—VES>  ONGE EVERY = 
-5 MONTHS 4.5 4 
-6 MONTHS Sora 59. 
-39 TO 12 MONTHS 6am 3. 
-24 MONTHS ies) 1 
-36 MONTHS 4.5 2 
-YES, BUT NO MINIMUM WAITING PERIOD ighaks) 24. 
-NOT COVERED Sie 3 
TOTAL PERCENT 100.0 100. 
4. AMALGAM, SILICATE, ACRYLIC AND 
COMPOSITE RESTORATIONS (FILLINGS): 
-COVERED 100.0 100. 


TOTAL PERCENT 100.0 100. 


5. REMOVAL OF ERUPTED AND IMPACTED 
TEETH (ORAL SURGERY ): 
-COVERED 100.0 100. 


TOTAL PERCENT 100.0 100. 


6. ENDODONTICS (ROOT CANAL THERAPY): 
-COVERED 950) 95): 
-NOT COVERED 4.5 4. 


TOTAL PERCENT 100.0 100. 
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TABLE 8 


INCIDENCE AND CHARACTERISTICS 
CANADA 


DENTAL CARE PLANS 


JANUARY 1, 


7. PERIODONTICS (TREATMENT OF GUMS): 
-YES, COVERED WITHOUT RESTRICTION 
-YES, BUT A RESTRICTION ON 

TREATMENT OF OCCLUSAL 
EQUILIBRATION: 

-8 TIME UNITS PER YEAR 

=16 TIME UNITS PER YEAR 

SOmHER 
-YES, BUT OCCLUSAL EQUILIBRATION 
EXCLUDED 
-NOT COVERED 


TOTAL PERCENT 


8. GENERAL ANESTHESIA: 
-COVERED 
-NOT COVERED 


TOTAL PERCENT 


9. ORAL HYGIENE INSTRUCTION: 
[VES i ONGE SEVER Ys: 
-5 MONTHS 
-6 MONTHS 
-12 MONTHS 
-24 MONTHS 
-YES, BUT NO MINIMUM WAITING PERIOD 
-OTHER 
-NOT COVERED 


TOTAL PERCENT 


10. RELINE/REBASE OF DENTURES: 
=VES, JOGNGES EVERY: 
-3 MONTHS 
-6 MONTHS 
-12 MONTHS 
-24 MONTHS 
-36 MONTHS 
-60 MONTHS 
-YES, BUT NO MINIMUM WAITING PERIOD 
-NOT COVERED 


TOTAL PERCENT 


11. CLEANING, SCALING, FLUORIDE 
TREATMENTS: 
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TOTAL PERCENT 
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PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESMAB:. EMPL. 
3. ORTHODONTIA: 
-MAXIMUM ANNUAL AMOUNT INCLUDED IN 
AMOUNT STATED FOR BASIC DENTAL 
CARE Ue 3.4 iat) oe 
-$1000 lle} Bae 18 22 
-$3000 7 0 3) 
-LIFETIME MAXIMUM BETWEEN $500 AND 
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-LIFETIME MAXIMUM OF $1000 PER 
INDIVIDUAL Wes aa 10.5 13.0 13). 
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* -EARLY RETIREMENT SITUATIONS TO 
AGE 65 eae! 13.0 1OnG 16. 
-NOT AVAILABLE 5859 43.5 5925 holm 
TOTAL PERCENT 100.0 100.0 100.0 100 
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TABLE 8 INCIDENCE AND CHARACTERISTICS 
CANADA 
DENTAL CARE PLANS 
JANUARY 1, 1988 


PAY 


MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESTWABES Ss EMPE: 
+ 2. EMPLOYER’S CONTRIBUTION TO PREMIUM 
COST: 

-SAME AS ACTIVE EMPLOYEES Bio 89.3 CDE 80.6 

-HIGHER PERCENTAGE DIFFERENCE: 

-50% 1.8 V5) Was) .4 

- 100% tl ate: 2355 ok) lees 
-LOWER PERCENTAGE DIFFERENCE: 

-50% le 3 igh) 6 
-OTHER 1.8 ae Jo) .4 
-NO EMPLOYER CONTRIBUTION 10.9 aoe Uh e 2 16.8 

TOTAL PERCENT 100.0 100.0 100.0 100.0 
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INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


Won 


RESEARCH BUREAU 


NON-OFFICE 
PERCENT 
ESPAB EMP Ee 
76.8 82.0 

PLB} ah 
2.3 4 
2:3 ae 
22 .6 
14.0 16—4 
100.0 100.0 


= © oF 


ot - oar cia Bere We sae Bat" 0c "epmad ror ot ee 


LANA SREY 
a Hater yy 

sanueaiy™ pt 
; 


Stee 


7OIVIee Iw . 


| 1 
vienDe94 


mee! P| 
Pe a es eS Na a 


i. weno is 7 : AREA'S AACHEN 4 
a 


ae ee pe et rorjat = . pu 

eo a Peer Bak Phe ory* a pale tae - 

..% Abs ' es? : fas 

.= i 

ett & Bien i beet 28 oe 

2 ae mip 2aOTv: ni ma) (BME peer 

& schresta it 5) eet Grrsbin the ae | 5 mee 
, > hz SEED Pte . .  < 
- a5 eee tee ere "et cron Fak re, wot tuaeetnns sire) 


LEvtre 
Lc ou bd g v 0 ; 7 
a v9 i SO Gy Pod Cepad tre arrere ar a at cen v) 
7 , <j ri -. 
rer om © 1 eye? ee = ela 
= * = 7 ; 
a PPR <6 wi Creve eee - 
vi ——o sae @ 
: ai<2d |} 67 200 e 
e oe a = s 
D @ — oe _ 
a 
e ’ 7 
- o-6 ¢@ 
a 
‘6 ¢ 
%s 2s ‘tA 5 on a. 
 |I4E 
—_ A a eS pe 
<= 4 ) =i as 
r Mf @ 1 @ o - 7 
é ao 


SALARY CONTINUATION PLANS 


SECTION 9: SHORT-TERM DISABILITY PLANS 

SECTION 10: FORMAL PAID SICK LEAVE PLANS 

SBC TIONS IEE: SICKNESS INDEMNITY INSURANCE PLANS 

SECTION 12: COMBINED FORMAL PAID SICK LEAVE AND 
SICKNESS INDEMNITY INSURANCE PLANS 

SECTION 3): LONG-TERM DISABILITY PLANS 
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9. SHORT TERM DISABILITY PLANS 


This section iS a summary of the different types of plans which provide 
Sick or injured employees, who are temporarily incapable of working, with some 
form of revenue. Those plans which are drawn up according to a formal policy of 
the employer or a written agreement between the employer and the employees, are 
described under one of the following types of short-term disability plans: 


Formal paid sick leave plans, 


Sickness indemnity plans, and 
Combined formal paid sick leave and sickness insurance plans. 


Each of these types of plans will be described in their respective sections. 


TABEE SS 


INCIDENCE - NUMBER 


PLAN PROVIDED 


PLAN NOT PROVIDED 


INCIDENCE - PERCENTAGE 


PLAN PROVIDED 


PLAN NOT PROVIDED 


- 104 


INCIDENCE AND CHARACTERISTICS 


CANADA 


SHORT TERM DISABILITY PLANS 


JANUARY 1, 


TOTAL NUMBER 


TOTAL PERCENT 


CHARACTERISTICS OF PLANS PROVIDED 


I TYPE OF SHORT TERM DISABILITY PLAN 
PROVIDED TO THE MAJORITY OF EMPLOYEES 


IN EACH CATEGORY: 


-A FORMAL PAID SICK LEAVE PLAN 

-A SICKNESS INDEMNITY PLAN 

-A COMBINED FORMAL PAID SICK LEAVE 
AND SICKNESS INDEMNITY PLAN 


TOTAL PERCENT 


1988 


MANAGEMENT / 
PROFESSIONAL 


NUMBER 
ESTABy SEMPIER 


145 US p2Nt 
4 308 


149 13, 020 


PERCENT 
ESTAB; EMPL. 


100.0 100.0 


S24 S720 
SEAS) 3), (9) 
12.4 8.0 


100.0 100. 
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NUMBER 
ESTAR | EMPIE: 


145 78,486 
4 313 


149 T3199 


PERCENT 
ESTABS, EMPE: 


100.0 100.0 


76.6 U6 
6r2 4.1 
Wd oe: eho of 


100.0 100.0 


NON-OFFICE 


NUMBER 
ESTAB. EMPL. 


135 99,602 
5 PAS Ke HS) 


140 102,137 


PERCENT 
ESTAB. EMPL. 


100.0 100.0 


52.6 45.9 
2657 41.3 
20-7 12.8 


100.0 100.0 
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10. FORMAL PAID SICK LEAVE PLANS 


A formal paid sick leave plan is a self-insured, employer-financed and 
administered plan to which the employer is committed in writing; the employer 
assumes the full cost of the plan and all the risks it entails in required 
payments. Formal paid sick leave plans usually involve crediting or allocating a 
certain number of days to an employee, to use as sick leave for non-occupational 
accidents or illnesses. Sick leave credits may be cumulative or non-cumulative. 


Under a cumulative leave plan, credits earned during one year and not 
used, may be carried over into the following years for use; however, used credits 
are not renewed (i.e. credits are cumulative but so are debits). The number of 
days credited per year is usually constant but may vary with service. Most plans 
state that one credit is worth one normal day's pay when used. 


Sick leave is non-cumulative when the employee's entitlement is renewed 
on a yearly basis or after each illness. In a plan where the entitlement is 
renewed annually, the organization grants a certain number of days or credits to 
an employee at the beginning of the fiscal, calendar or service year. The number 
of days or credits thus allocated may be constant or vary with service; the rate 
of pay at which they are remunerated when used by the employee may also be 
constant or vary with length of service and/or length of absence. At the end of 
the year, the remainder of the unused sick leave credits are not carried over 
into the next year, but the employee's entitlement is re-established as 
determined by organizational policy (i.e. sick leave credits are not cumulative, 
but neither are the debits). The same procedure applies to mnon-cumulative sick 
leave credits granted on a per illness basis, except that the sick leave 
entitlement is renewed after each illness. 


Several plans encountered have both cumulative and non-cumulative sick 
leave credits. A given number of days are credited each year which accumulate 
from year to year if unused. Should an employee require sick leave in excess of 
the credits he/she has accumulated, he/she is granted non-cumulative sick leave 
until the total duration of leave equals a specified time period. 

The characteristics are compiled under the following headings: 

I Employees eligible for coverage under the plan 

II Waiting period for benefits for a non-occupational accident or illness 
III Type of sick leave credits provided by plan 

IV Plan has both cumulative and non-cumulative sick leave credits 

V Percentage of base pay while on sick leave 


VI Compensation for unused sick leave credits 


VII Method of control of sick leave usage 
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EXPLANATORY NOTES 


II Three establishments report that the waiting period Ole a 
non-occupational illness "VARIES WITH SICK LEAVE USAGE". One 
establishment with a two-day waiting period for the Non-Office 
category waives one day after ten days of illness and the second day 
after 15 days of illness. A second establishment for Office and 
Non-Office employees, has a policy of three waiting days for benefits 
for a non-occupational illness. If the employee has no sick leave 
claims for the previous one-year period this requirement iS waived. 
The third establishment with a seven-day waiting period did not 
provide details. 


Three establishments report under the heading "OTHER". Ther fir se 
establishment reports, for its Office staff, a waiting period of one 
day for illness or accident if the employee has less than five years 
of service but no waiting period if more than five years of service. 
The second establishment reports, for its Non-Office staff, a waiting 
period of three days for illness or accident, but no waiting period 
if the employee is hospitalized. The third establishment reports, 
for its Office and Non-Office staff, a five day attendance bonus 
which may be used against the normal waiting period of three working 
days. Unused bonus days are paid out at year-end. 


III-2-A Seven establishments report entitlement on "BOTH PER YEAR AND PER 
ILLNESS" basis. The first establishment provides ten days per year 
of service to a maximum of 260 days plus 80% of pay on a per illness 
basis until LTD begins for the three employee categories. The second 
establishment provides up to a maximum of 465 days depending on 
service for Management/Professional and Office employees. The third 
establishment provides Office and Non-office employees with full pay 
for the first three days of illness and then 70% to 80% of regular 
pay, which varies with the employee's length of service, for up to 
26 weeks. The leave granted at full Salary cannot exceed three days 
per illness or ten days per year. The fourth establishment provides 
its employees in the three categories with 18 days per year for 
casual illnesses (i.e. three days or less) and 100 days per 
disability FOS periods longer than three days. The fifth 
establishment gives two weeks per year at 100% pay and 15 weeks per 
illness at 75% pay for Management/Professional and Office categories. 
A sixth establishment has eight days per year and 60 days per illness 
for Management/Professional and Office employees. Fon) Office wand 
Non-Office categories, the seventh establishment gives 9.6 days per 
year plus 520 days per illness. 


One establishment reporting "OTHER" for Management/Professional and 
Office employees hasS an annual entitlement of one to six months 
depending on service and adjusted for sick leave taken in the 
preceding four years. In addition, there is leave on an illness 
basis at 75% of pay for up to a total absence of 26 weeks. 


III-2-B The entitlement of the establishment under the heading "OTHER" has 
been described in the notes for III-2-A 
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III-2-C One establishment reporting under the heading "OTHER" has GES 
entitlement fOr Management/Professional and Office employees 
described in III-2-A. A second establishment's entitlement is 180 
calendar days per illness for the Management/Professional category. 


V One establishment reporting under "OTHER" provides compensation for 
Non-Office employees based on wage group ranging from $258 to $339 
per week. A second establishment varies pay from 75% to 100% based 
on length of service, length of absence, and sick leave taken during 
the previous four years for Management/Professional and Office 
employees. 


-VI One establishment under the heading "OTHER" was unable to report on 
whether employees are ever compensated for unused non-cumulative sick 
leave credits due to internal problems. 


VI-1 One of the two establishments which report under "OTHER FORMULA USED" 
permits all three categories of employees to vest a certain number of 
days to a credit bank every year, such that on retirement, voluntary 
separation, lay-off or death the days banked will be liquidated. The 
formula used to determine the number of days which may be banked is: 


number of days which half the number 
may be vested that less of days of sick 
year (varies with leave used that 
service) year 


The second employer uses the following formula to liquidate sick 
leave on retirement for their Office and Non-office employees: 


2% X number of years X accumulated xX average daily rate 
of service Sick leave of pay for last 
(maximum 30 credits 10 years 
years) 


VI-2 One establishment reporting under "OTHER" compensates sick leave 
credits at 50% of pay prior to age 60 and at 100% after age 60 for 
all employee categories. 


VII Control is exercised through both a physician on retainer and medical 
certificate at one establishment reporting under "OTHER" for all 
employee categories. 
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INCIDENCE - NUMBER 


PLAN PROVIDED 


PLAN NOT PROVIDED 


INCIDENCE - PERCENTAGE 


PLAN PROVIDED 


PLAN NOT PROVIDED 
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INCIDENCE AND CHARACTERISTICS 
CANADA 
FORMAL PAID SICK LEAVE PLANS 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


NUMBER 
Bo AB ye ese iler 


ale) 63,694 


30 9,831 
TOTAL NUMBER 149 E25) 
PERCENT 


ESTAR. EMP. 


UBoS 86.6 
2071 13.4 


TOTAL PERCENT 100.0 100.0 


CHARACTERISTICS OF PLAN PROVIDED 


I EMPLOYEES ELIGIBLE FOR COVERAGE UNDER 


THE PLEAN: 
SALI EMPEOVEES 


-ALL EMPLOYEES WHO MEET THE SERVICE 


REQUIREMENT OF: 
> Ome MONTES 
-3 MONTHS 
-12 MONTHS 


56.3 63.5 
Bin) 258 
Cf (2) 33.5 

8 2 


TOTAL PERCENT 100.0 100.0 


PAY RESEARCH BUREAU 


OPEICE 


NUMBER 
ES TAB 9 s EMPL 


U4 62 yali25 
38 16,674 


149 18,799 


PERCENT 
ES PAB Ta ae MiE ee 


74.5 78.8 
20m Zale 


100.0 100.0 


49.6 40.6 
5.4 4.8 

44.14 53.6 
JS) Va© 


100.0 100. 
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NUMBER 
ESTAB.. EMP: 


1: 45,685 
69 56,452 


140 102,137 


PERCENT 
EST ABZ S EMPIE 


SO Ra 44.7 
49.3 55.53 


100.0 100.0 


42.3 Oilree 
1.4 1 
52a 60.6 
4.2 2h 


100.0 100.0 
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INCIDENCE AND CHARACTERISTICS 


° 


CANADA 
FORMAL PAID SICK LEAVE PLANS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
II WAITING PERIOD FOR BENEFITS FOR A NON- 
OCCUPATIONAL ACCIDENT OR ILLNESS: 
-STATED IN WORKING DAYS: 
-NO WAITING PERIOD FOR ACCIDENTS, 
TO 3 DAYS FOR ILLNESSES .O 
DAY FOR ACCIDENTS, 1 DAY FOR 
ILLNESSES .O 
-3 DAYS FOR ACCIDENTS, 3 DAYS 
FOR ILLNESSES A) 
-STATED IN CALENDAR DAYS: 
-NO WAITING PERIOD FOR ACCIDENTS, 
3 DAYS FOR ILLNESSES me) 
-NO WAITING PERIOD FOR ACCIDENTS, 
7 DAYS FOR ILLNESSES .8 
DAY FOR ACCIDENTS, 3 DAYS 
FOR ILLNESSES 
-14 DAYS FOR ACCIDENTS, 
14 DAYS FOR ILLNESSES me) 
-VARIES WITH SICK LEAVE USAGE WITH 
A MAXIMUM OF: 
2) LOwsa DAYS 0 
3{0) 
.O 
-NO WAITING PERIOD 99752 99°: 


Seta py Al rae 


PLAN: 
> 


* 


TOTAL PERCENT 100.0 100. 


OF SICK LEAVE CREDITS PROVIDED BY 


-CUMULATIVE LOM 14. 
-NON-CUMULATIVE 85.7 80. 
-BOTH CUMULATIVE AND NON-CUMULATIVE 4.2 5. 


TOTAL PERCENT 100.0 100. 
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OFFICE NON-OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESTAB. — EMPIES 

pats PY ES) 1 © on 
me) .O 1.4 4 

0 70 1.4 
(0) © 1.4 1 

©) .4 1.4 

1e) -O 1.4 

e) 1.4 
a, .3 Lives) eis 

.9 Bis) 1.4 
1.8 abate: Zao 3 
93% 7 94.1 Tet AS They: 
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14.4 19.8 PROLSIS, 37 
80.2 TT sO TM 57 
5.4 3.2 Do 5 
100.0 100.0 100.0 100 
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INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 
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TABLE 10 INCIDENCE AND CHARACTERISTICS 
CANADA 
FORMAL PAID SICK LEAVE PLANS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
1. CUMULATIVE LEAVE: 
+ A. ANNUAL RATE OF ACCUMULATION: 
-IN WORKING DAYS: 
— Ou IDAYS Sie 
= 2 DAYS a0) 
=O DAYS 25150 14. 
= om DANES 8.3 
-18 DAYS 33.4 Sis), 
-20 DAYS 16°. 7 3D). 
-24 DAYS a 
-VARIES WITH SERVICE WITH A 
MAXIMUM OF: 
-18 DAYS nL8) 
=22 iDAY:S Brg 13. 
—2008 DAYS me) 
TOTAL PERCENT 100.0 100. 
+ B. MAXIMUM ACCUMULATION ALLOWED: 
=120) TO) Wis@) DAY'S ke Uf 24. 
-150 TO 156 DAYS Gea, Te) 6 
1 Om DAN Ss 8.3 A3y. 
= 1SOy TO BZOOeDAYS Whe 28. 
-240 TO 261 DAYS 8.3 ff 
-520 DAYS 6 O} 
-NO MAXIMUM SPECIFIED 33.3 6 
TOTAL PERCENT 100.0 100. 
2. NON-CUMULATIVE LEAVE: 
++) A, BASIS OF ENTIPEEMENT : 
—PER) YipAR Ne) off 3% 
“PER DELNESS 80.4 83 
-ON BOTH PER YEAR AND PER 
ILLNESS 4.9 6 
-OTHER 1) 58} 
TOTAL PERCENT 100.0 100. 
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ESTAR EMPES ESTAB. “EMPL 
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6.3 1.4 125 28% 
Peso) 159 12S 9 
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30.9 Wooe Sl 20. 
W203, 1S) ok} .O 
6.3 Wages 6.3 2 
6.3 EXO) 6.3 iS) 
6.3 11.4 6.3 9 
6.3 31.0 6.3 24 
100.0 100.0 100.0 1OOs 
30) Ao) 6.3 
URS) ofS ten5 18.8 14. 
6.3 11.4 6.3 Si 
ite) fs! Pi) oO) 18.8 ier 
18.8 Lome ean: 3. 
6.3 30.9 6.3 24 
31.0 Utes 31.0 34 
100.0 100.0 100.0 100 


12.4 Br Wa ate 
78.6 82.6 80.4 
Uo 8.9 U ct) 
ted .3 Oo 
100.0 100.0 100.0 
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TABLE 10 INCIDENCE AND CHARACTERISTICS 
CANADA 
FORMAL PAID SICK LEAVE PLANS 
JANUARY 1, 1988 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB., JEMPIL. ESTAB. EMPL: 
+3) S Be ENTITEEMENTS PER? YEARE 
-6 DAYS KO) xe) nO 
=22, DAYS Ke) 8) dat 
STO DANS 1O Su -O 
-85 DAYS C252) 3.0 en 
-130 DAYS 2.9 4.3 2 1 
=H341> DAYS i X®) .3 39) 
-VARIES WITH SERVICE WITH A 
MAXIMUM OF: 
SLOe DANS 1 30 ait ee ll 
=O Dm DAYS 3{0) 0 Aca 
-85 DAYS -O .O illon 4 
-100 DAYS AO) oa lett 
-130 DAYS PLT KS) oo) 252 
-260 DAYS Use 1.4 ie 
-OTHER i gi©) .4 1.4 
-N/A, PER ILLNESS ENTITLEMENT 80.4 8259 78.9 82 
-N/A, BOTH PER YEAR AND PER 
ILLNESS 4.9 6.9 5s) 8 
TOTAL PERCENT 100.0 100.0 100.0 100. 
++ Co ENTITLEMENT, IPER® DEENESS:: 
=S5) NOR SS sDAYS 2.0 qe eat 
—TORDAYS 6.9 14.5 Woe) 16. 
—SOnniOssss DAY s Sng 4.5 52.6 On 
=126 DAYS TO 2.4 Se 1 
-130 DAYS 41.1 eke a Tf 41.6 41 
-180 DAYS THO tee .O 
=195.DAYS A) 4) Ae) 
-260 DAYS 7.8 20.0 4.5 illite 
-VARIES WITH SERVICE WITH A 
MAXIMUM OF: 
=Gom DAYS 120 .O A oad 
-130 DAYS 5.9 1.4 5.6 
=180)' TO 195) DAYS 219 «8 4.5 1 
-260 DAYS ho 3.4 4.5 4 
-265 DAYS nO) 30) ices 
-OTHER 250 pS) at 
-N/A, PER YEAR ENTITLEMENT che vf Sirs 12.4 8 
-N/A, BOTH PER YEAR AND PER 
ILLNESS 49 629 ta) 8 
TOTAL PERCENT 100.0 100.0 100.0 100 
IV PLAN HAS BOTH CUMULATIVE AND NON- 
CUMULATIVE SICK LEAVE CREDITS: 
Pea ENS 4.2 Baal 5.4 Sh 
-NO 95.8 94.9 94.6 96. 
TOTAL PERCENT 100.0 100.0 100.0 100 
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ic ha if 8 
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2.0 
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2.0 2 
O 
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INCIDENCE AND CHARACTERISTICS 


CANADA 


FORMAL PAID SICK LEAVE PLANS 


JANUARY 1, 


NUMBER OF DAYS OF CUMULATIVE LEAVE 
CREDITED PER YEAR: 

=4) DANS 

-10 DAYS 

Sila DANS 

= he) RYANES) 


TOTAL PERCENT 


MAXIMUM ACCUMULATION ALLOWED: 
=29 DAYS 
-130 DAYS 
=250" DAYS 
-N/A, NO MAXIMUM SPECIFIED 


TOTAL PERCENT 


TOTAL LENGTH OF ABSENCE COVERED BY 
BOTH CUMULATIVE AND NON-CUMULATIVE 
LEAVE: 

Si WEEKS 

-26 WEEKS 

-~27 WEEKS 

=o92 WEEKS 

-TO EXTENT OF CUMULATIVE SICK LEAVE 

CREDIT Se PIEUS:: 

-15 WEEKS 


TOTAL PERCENT 


oF WOO 


wOro 


noOo+-W 


° 


fo) 


1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAR: EMPL: 
3.0) 
PROF HO) SIE 
20.0 (as 
60.0 32; 
100.0 100 
.O 
20.0 59 
20.0 8 
60.0 32. 
100.0 100 
20.0 2a: 
40.0 OWlk = 
HO) 
20.0 3 
2050 8. 
100.0 100. 
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PERCENT 
ESTAB EMPE: 
1657 14. 
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AGiad eS) 
49.9 53 
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16.7 14. 
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100.0 100. 
Neyo 0 28. 
33.2 32 
ton 7 14. 
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2540 
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TABLE 10 


INCIDENCE AND CHARACTERISTICS 
CANADA 


FORMAL PAID SICK LEAVE PLANS 


JANUARY 1, 


V PERCENTAGE OF BASE PAY WHILE ON SICK 
LEAVE: 
-67% 
-70% TO 80% 
- 100% 
-VARIES WITH LENGTH OF ABSENCE WITH 
A MINIMUM OF: 
-55% 
-60% 
-67% TO 70% 
-75% TO 80% 
-VARIES WITH SERVICE WITH A MINIMUM 


-VARIES WITH BOTH LENGTH OF ABSENCE 
AND SERVICE, WITH A MINIMUM OF: 
-50% 
-60% TO 65% 
-67% 
-70% 
-75% 
-80% 
-OTHER 


TOTAL PERCENT 


VI COMPENSATION FOR UNUSED SICK 
LEAVE CREDITS: 
-NON-CUMULATIVE LEAVE: 
-COMPENSATION AT THE END OF EACH 
YEAR 
-OTHER 
-NO COMPENSATION 
-CUMULATIVE LEAVE: 
* -UPON RETIREMENT 
* -UPON RETIREMENT,RESIGNATION OR 
INVOLUNTARY SEVERANCE 
* -UPON RETIREMENT, RESIGNATION OR 
DEATH 
* -UPON RETIREMENT, RESIGNATION, 
INVOLUNTARY SEVERANCE OR DEATH 
-NO COMPENSATION 
-BOTH CUMULATIVE AND NON-CUMULATIVE 
LEAVE: 
* -UPON RETIREMENT, RESIGNATION, 
INVOLUNTARY SEVERANCE OR DEATH 
* -UPON RETIREMENT OR DEATH 
-NO COMPENSATION 


TOTAL PERCENT 
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OFFICE 
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ESTAB. EMPL. 
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+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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TABLE 10 


INCIDENCE AND CHARACTERISTICS 
CANADA 


FORMAL PAID SICK LEAVE PLANS 


JANUARY 1, 


+ 1. PORTION OF UNUSED SICK LEAVE 
CREDITS FOR WHICH EMPLOYEES ARE 
COMPENSATED UPON RETIREMENT: 

-STATED AS PERCENTAGE: 
-10% TO 25% 
-40% 
- 100% 
-STATED AS A PERCENTAGE, WITH 
A MAXIMUM OF 6 MONTHS’ PAY: 
-50% 
- 100% 
-STATED IN DAYS: 
-25 DAYS 
-OTHER FORMULA USED 


TOTAL PERCENT 


+ 2. PERCENTAGE OF BASE PAY AT 
RETIREMENT USED TO COMPENSATE FOR 
UNUSED SICK LEAVE CREDITS: 

-25% 

-50% 

=100% 

-VARIES WITH SERVICE 
-OTHER 


TOTAL PERCENT 


VII METHOD OF CONTROL OF SICK LEAVE USAGE: 

-THROUGH THE COMPANY NURSE 

* -THROUGH A MEDICAL CERTIFICATE 

* -THROUGH BOTH THE COMPANY NURSE AND 
A MEDICAL CERTIFICATE 

* > -OTHER 
-N/A, NO FORMAL CONTROL OF SICK 
LEAVE THROUGH COMPANY NURSE 
OR MEDICAL CERTIFICATE 


TOTAL PERCENT 
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+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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INCIDENCE AND CHARACTERISTICS 


AAWO 


CANADA 
FORMAL PAID SICK LEAVE PLANS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTABS SEMPRE: 
MEDICAL CERTIFICATE REQUIRED: 
-AFTER AN ABSENCE OF: 
-NO MAXIMUM SPECIFIED PER YEAR, 
1 DAY PER DEENESS ACS) 
-NO MAXIMUM SPECIFIED PER YEAR, 
25 DAVIS RER® DEENESS 1.8 
-NO MAXIMUM SPECIFIED PER YEAR, 
3 DAYS PER DEENES'S LI 13) 26. 
-NO MAXIMUM SPECIFIED PER YEAR, 
4 DAYS PER ILLNESS 19 
-NO MAXIMUM SPECIFIED PER YEAR, 
5) DAYS PER, LEENESS 14.7 Tin 
-NO MAXIMUM SPECIFIED PER YEAR, 
6 DAYS PER ILLNESS 2.8 ar 
-NO MAXIMUM SPECIFIED PER YEAR, 
10" DAYS PER TEENESS 4.6 thine 
-NO MAXIMUM SPECIFIED PER YEAR, 
22 DAYS PER ILLNESS 58) 
=4) DAYS PER®s YEAR. 3 DAYS PER 
PEENES'S >€) 
—S DAYS TPERS YEAR «6 DAY SePER 
ILLNESS .O 
-10 DAYS A CALENDAR YEAR -9 
-AFTER ALL ABSENCES a) “Re 
-ON A DISCRETIONARY BASIS 44.1 53. 
TOTAL PERCENT 100.0 100. 
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11. SICKNESS INDEMNITY PLANS 


Sickness indemnity plans are income protection plans usually provided 
through an insurance company or outside agency. The employer either pays all or 
part of the cost of the premium and the insurance company or outside agency 
assumes the risk for required benefit payments. 


When an employee is absent from work because of a non-occupational 
illness or injury, benefits are paid over a specified time interval, according to 
the provisions of the plan. The typical plan has a waiting period for illness 
which is waived in cases of accident. Benefits paid are expressed either as a 
Gaollar amount or a percentage of weekly salary. The latter formula is the most 
common, but a maximum dollar amount may be specified. 


The characteristics data are compiled under the following headings: 
I Employees eligible for coverage 
II Employer's contribution 
III Waiting period for benefits for a non-occupational accident or illness 


IV Sickness indemnity benefits supplemented by additional payments 
according to an informal policy 


V Manner in which indemnity is expressed 


VI Maximum duration of coverage 


EXPLANATORY NOTES 


I The eligibility requirement of one establishment reporting "OTHER" 
for its Non-Office employees is 30 working days. 


IV Three establishments report that they informally supplement sickness 
indemnity benefits "ONLY DURING THE WAITING PERIOD". In one case, 
Office employees receive a supplement of 100% of pay at management 
aiscretion. The second establishment provides 100% of pay to 
Management/Professional employees. A third establishment pays the 
first day of the waiting period when the absence is 14 days, two days 
of the waiting period with an absence of 21 days, and three days with 
an absence of 28 days fOr the Non-Office category. Two 
establishments report that they informally supplement sickness 
indemnity benefits "THROUGHOUT THE WAITING PERIOD AND WHILE THE 
EMPLOYEE RECEIVES SICKNESS INDEMNITY BENEFITS". The first one 
supplements pay to 100% for both Management/Professional and Office 
categories. In the second case, the supplement is to 100% of pay at 
Management discretion for Management/Professional employees. 


SS ve— 
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Two establishments report that the percentage of weekly earnings 
"VARIES WITH LENGTH OF ABSENCE". One pays 75% of pay for the first 
four weeks and 80% for the next 22 weeks plus a retroactive makeup 
to 80% of earnings for the first four weeks for the Non-Office 
category. The second establishment pays 100% for the first 13 weeks 
and 75% for the next 13 weeks for all three categories. 


Two establishments vary the percentage of weekly earnings by both 
"LENGTH OF ABSENCE AND SERVICE". Management/Professional employees 
at one establishment with less than five years service are provided 
with one month at 100% of pay and five months at 75%. With five or 
more years of service, the benefit is three months at 100% and three 
months at 75% A second establishment provides Management/ 
Professional and Office categories with a benefit that increases 
from 26 weeks at 75% with three months service to 26 weeks at 100% 
with ten years service. Under the heading AOU S 0x1 SAME one 
establishment pays 66 2/3% of the maximum UIC insurable earnings to 
its Non-Office employees. 


Four establishments report that the maximum duration of benefits 
"VARIES WITH SERVICE" for Non-Office employees. One provides six 
weeks with two months service to 52 weeks with ten years service. A 
second establishment gives 26 weeks with less than one year of 
service; then 39 weeks. Another establishment's benefit is 15 weeks 
with three months to 15 years service; then 26 weeks. Three to 12 
months are provided by the fourth establishment depending on 
service. Under the heading "OTHER", one establishment reports a 
benefit that varies with pensionable service. Fifty-two weeks are 
provided with less than one year of service, 104 weeks with less 
than ten years, and benefits until recovery, retirement or death 
with more than ten years. 
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TABLE? ait 


INCIDENCE AND CHARACTERISTICS 
CANADA 


SICKNESS INDEMNITY PLANS 


JANUARY 1, 


INCIDENCE - NUMBER 


PLAN PROVIDED 
PLAN NOT PROVIDED 


TOTAL NUMBER 


INCIDENCE - PERCENTAGE 


PLAN PROVIDED 
PLAN NOT PROVIDED 


TOTAL PERCENT 


CHARACTERISTICS OF PLAN PROVIDED 


I EMPLOYEES ELIGIBLE FOR COVERAGE: 
SAEs EMPEOVEES 
-ALL EMPLOYEES WHO MEET THE SERVICE 
REQUIREMENT OF: 
-1 MONTH 
-2 MONTHS 
-3 MONTHS 
-4 MONTHS 
-OTHER REQUIREMENTS 


TOTAL PERCENT 


II EMPLOYER’S CONTRIBUTION: 
-50% 
-70% TO 75% 
-30% 
- 100% 


TOTAL PERCENT 
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MANAGEMENT / 
PROFESSIONAL 
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ESTABE EMP. 


) 3,242 
140 (hsyesheyy/ 


149 78, 799 


PERCENT 
ESTAB. EMPL. 


6.0 4.1 
94.0 S559 
100.0 100.0 
44.5 Tf ok) 
Hie 4 Siao 
Pah oP) 16.7 
22 ae. Tf ae) 

3} me) 
me) 0 
100.0 100.0 
ae) ® 
Wat .6 
=e) HO) 
88.9 99.4 


100.0 100. 


() 


NON-OF FICE 


NUMBER 
ESTAB. EMPL. 


36 41,133 
104 61,004 


140 102,137 


PERCENT 
ESTABa ee EMP: 


251 40.3 
74.3 SIS ad / 


100.0 100.0 


PUI pall Ua) 
13.9 24.2 
25.0 20.6 
25.0 31.4 
>).0 Sine 
2.8 oat 


as 


100.0 100.0 


= ZO = 


TABLE a INCIDENCE AND CHARACTERISTICS 
CANADA 
SICKNESS INDEMNITY PLANS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAR a EMPIe: 
III WAITING PERIOD FOR BENEFITS FOR A NON- 
OCCUPATIONAL ACCIDENT OR ILLNESS: 
-STATED IN WORKING DAYS: 
-NO WAITING PERIOD FOR ACCIDENTS, 
2 DAYS “FOR DTEENESSES re) 
-NO WAITING PERIOD FOR ACCIDENTS, 
3 DAYS FORSLELNESSES YX 15) 
-NO WAITING PERIOD FOR ACCIDENTS, 
4 DAYS FOR ILLNESSES ©) 
-NO WAITING PERIOD FOR ACCIDENTS, 
SUDAY SarOR TEENESSES me) 
-3 DAYS FOR ACCIDENTS, 3 DAYS 
FOR ITLENESSES sO) 
-STATED IN CALENDAR DAYS: 
-NO WAITING PERIOD FOR ACCIDENTS, 
3 DAYS (FOR: LEENESSES 127.5 1 
-NO WAITING PERIOD FOR ACCIDENTS, 
7 DANSAEORVLEENESSES Wer ais hes 
=5 DAYS FOR ACCIDENTS, 5 DAYS 
FOR TEENESSES 3G) 
-NO WAITING PERIOD 6255 95 
TOTAL PERCENT 100.0 100. 
IV SICKNESS INDEMNITY BENEFITS SUPPLEMENTED 
BY ADDITIONAL PAYMENTS ACCORDING TO AN 
INFORMAL POLICY: 
-YES, ONLY DURING THE WAITING 
PERIOD 12 es) on 
-YES, THROUGHOUT THE WAITING PERIOD 
AND WHILE THE EMPLOYEE RECEIVES 
SICKNESS BENEFITS 2550 Phy 
-N/A SICKNESS INDEMNITY IS 100% Sino S27 
-NO, SUPPLEMENTS ARE NEVER PAID 2520) ioe 
TOTAL PERCENT 100.0 100. 
V MANNER IN WHICH INDEMNITY IS EXPRESSED: 
x —=DOELARS. PER, WEEK © 
** -PERCENTAGE OF EARNINGS 100.0 100. 
TOTAL PERCENT 100.0 100. 
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ESTAR eee Mier ESTAB. EMPL. 

10) iA8) 278 
yale 4) .8 Ziluenl lise 
ae Bees! 8.3 ie 
0) 0 228 8. 
(0) .O 2.8 205 
33.3 iho th 2h xo PM 
10) 1@) 22.2 IPD 
0 no) 2B ks) 
44.5 Te 2.8 
100.0 100.0 100.0 100. 
We 4 14.4 2.8 
thee Pet | O 
ae Omi 10) 
Bone 128 S/o SOR 
100.0 100.0 100.0 100. 
Wed 6 38.9 XSI 
88.9 99.4 Silo 7 41. 
100.0 100.0 100.0 100. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
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TABLE 11 INCIDENCE AND CHARACTERISTICS 
CANADA 
SICKNESS INDEMNITY PLANS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
+ 1. DOLLARS PER WEEK: 
A. WEEKLY SICKNESS INDEMNITY BENEFIT: 
-IS A UNIFORM AMOUNT PER WEEK OF: 
=~ $2 102 LO S295 (8) 
-$318 .O 
-$339 .O 
-$345 -O 
-$375 5(6) 
-$400 .O 
-IS A VARIABLE AMOUNT PER WEEK: 
-MINIMUM OF $220, MAXIMUM OF 
$290 718) 
-MINIMUM OF $270, MAXIMUM OF 
$500 a0 
-MINIMUM OF $330, MAXIMUM OF 
$370 xe) 
TOTAL PERCENT .O 
2. PERCENTAGE OF EARNINGS: 
++ A. PERCENTAGE OF WEEKLY EARNINGS PAID 
UNDER PLAN: 
-60% TO 65% ale; 
-67% 25.0 2 
-70% me) 
W/W if) 
- 100% 3725 S2n 
-VARIES WITH LENGTH OF ABSENCE 
WITH A MINIMUM OF: 
= 7 Dio VS 
-VARIES WITH BOTH LENGTH OF 
ABSENCE AND SERVICE WITH A 
MINIMUM OF: 
ZY 25.0 TOs 
-OTHER FORMULA xe) 
TOTAL PERCENT 100.0 100. 
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WABEE 14 INCIDENCE AND CHARACTERISTICS 
CANADA 
SICKNESS INDEMNITY PLANS 
JANUARY 1, 1988 
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MANAGEMENT / 
PROFESSIONAL OPFEGE 
PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. 
++ B. MAXIMUM DOLLAR AMOUNT OF THE 
INDEMNITY PER WEEK: 
-$300 (@) “© (8) 
-$345 TO $346 oO © AO 
-$370 © Z© 1225 TAS. 
=SO/ SD Ole po 7 Ue) sui ede ts) 
-$600 O .O AS) 
-UIC EQUIVALENT (@) =68} A@) 
-NO MAXIMUM DOLLAR AMOUNT 
SPEGUELED Sid 939)53 UO) 84. 
TOTALS PERGENT 160.0 100.0 100.0 100. 
VI MAXIMUM DURATION OF COVERAGE: 
-15 WEEKS .O 1© 5) 
=i WEEKS Wes aif lites 
-26 WEEKS 6255 ihe! 44.5 142 
-39 WEEKS 49) © atmalece 
-41 WEEKS 0) 5@ at 4 14. 
-52 WEEKS 25 oA al vaenl 2 
-VARIES WITH SERVICE WITH MAXIMUM 
ORE 
-393 WEEKS .O me) .O 
— S20 WEEKS dS) ZARIS alates 67. 
-OTHER © © O 
TOTAL PERCENT | 10020 100.0 100.0 100. 
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12. COMBINED FORMAL PAID SICK LEAVE AND SICKNESS INDEMNITY PLANS 


A combined formal paid sick leave and sickness indemnity plan is a 
composite of two types of plans: a self-insured, employer-financed portion and 
an insurance portion usually obtained through an outside agency. 


The formal paid sick leave portion of the plans usually involves 
crediting a certain number of days to an employee to use for leave in the event 
of a non-occupational illness or accident. They are normally used during the 
waiting period for benefits from the sickness indemnity portion of the plan. In 
some cases they are also used tO supplement the benefits from the sickness 
indemnity portion. These sick leave credits may be cumulative or non-cumulative. 
They are cumulative when credits, earned during one year and not used, may be 
Carried over into the next year for use. Non-cumulative sick leave credits can 
be granted either on a per year or per illness basis, i.e. the employee's’ sick 
leave entitlement is renewed as determined by the organization's policy, at the 
beginning of each fiscal, calendar or service year, or after each illness. 


The sickness indemnity portion of the plan is usually provided through 
an insurance company or outside agency. When an employee is absent from work 
because of a non-occupational illness or injury, benefits are paid over a 
specified period of time, according to the provisions of the plan. The typical 
insured plan has a waiting period for illness which iS waived in cases of 
accident. Benefits paid are expressed either as a dollar amount or a percentage 
of weekly salary. The latter formula is the most common, but a maximum dollar 
figure may be specified. 

The characteristics data are compiled under the following headings: 

I Employees eligible for coverage 


II Type of sick leave credits provided by formal paid sick leave portion 
of plan 


III Compensation for unused sick leave credits 

IV Method of control of sick leave usage 

V Employer's contribution to sickness indemnity portion of plan 

VI Waiting period for benefits for a non-occupational accident or illness 
VII Coverage of waiting period by formal paid sick leave portion of plan 


VIII Manner in which indemnity paid by the sickness indemnity portion of 
plan is expressed 


IX Use of sick leave credits to supplement amount of sickness indemnity 
benefits 


X Maximum duration of coverage 
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EXPLANATORY NOTES 


I In one establishment reported under "OTHER REQUIREMENTS", employees 
eligible for coverage under the plan have an eligibility period for 
the formal paid sick leave portion of the plan which differs from 
that of the sickness indemnity plan. For Non-Office employees there 
is a three-month waiting period for insured benefits and a six-month 
Waiting period for paid sick leave. 


II-1-A Under “VARIES WITH SERVICE", credits are accumulated at one 
establishment at the rate of one-half day per month with less than 
ten years of service, one day per month with ten to 15 years of 
service, 1 1/2 days per month with 15 to 20 years of service and two 
days per month with 20 or more years of service for all employee 
Categories. One establishment reporting "OTHER" for Non-Office 
employees provides credits at the rate of five days per five-month 
period when employees have four or more years of service. 


II-2-A Two establishments report non-cumulative credits under "BOTH PER YEAR 
AND PER ILLNESS" basis. One provides five days per year for use 
during the first week of illness to employees with less than five 
years of service. Five days per illness are provided with five or 
more years of service. This policy applies to Office and Non-Office 
employees. The second establishment provides its Non-Office 
employees with up to three days' entitlement four times per year; the 
fifth absence is with no pay. 


II-2-B For the three employee categories, found under "VARIES WITH SERVICE 
WITH A MAXIMUM OF", one establishment provides five days per year 
with one year of service and increases the number to ten days per 
year with six or more years of service. A second establishment 
increases the allocation from 20 days with six months' service to 130 
days with ten or more years' service. Another establishment provides 
one day per year with less than one year of service to six days with 
20 years' service for Non-Office employees. Office employees ina 
fourth establishment are granted ten days per year with one and two 
years' service. The credits gradually increase to 75 days with 15 
years' service. 


II-2-C Under "VARIES WITH SERVICE", the entitlement for Office employees at 
one establishment varies from ten days with three months' service to 
80 days with 20 years' service. A second establishment provides 
Office and Non-Office employees with five days when service is less 
than four years and seven days when service iS eight or more years. 
One establishment reporting under "VARIES WITH PENSIONABLE SERVICE" 
provides one week after six months' service and gradually increases 
the entitlement to 39 weeks with 25 or more years of service. 


III Thirteen establishments report "COMPENSATION AT THE END OF EACH 
YEAR". Seven pay the balance of unused credits at 100% of pay, one 
at 200% and one at 75%. One establishment pays up to six days at 
150%, and one pays five days at 100%. Another establishment pays a 
$50 bonus when one half of sick leave credits are unused. Details 
were not provided by one establishment. 
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The establishment reporting under "NON-CUMULATIVE LEAVE: - OTHER" 
provides 10 days' sick leave per year; the unused portion is 
converted to vacation leave at year's end at a rate of one vacation 
day for two sick leave days. 


III-l1 The establishment reporting "OTHER FORMULA USED" compensates for a 
variable number of unused sick leave credits. Office employees with 
one to ten years of service are paid for 50% of their unused sick 
leave. Those with more than ten years of service are paid for 100% 
of their unused credits. 


V One establishment reporting under "OTHER" has its Non-Office 
employees paying 84¢ per $100 of earnings towards sickness indemnity 
premiums. The second establishment reports that employees contribute 
4/10 of 1% of salary toward premiums and the remainder is paid by the 
employer. 


Viv eiiewawal tinge perstod ys ’ VARIES, (Wht SUNG LEAVE USAGE" at one 
establishment. For Office employees, the ten days of annual 
non-cumulative credits must be used up before indemnity payments 
start, while six days must be used by Non-Office employees. 


Three establishments have a waiting period that "VARIES WITH BOTH 
SERVICE AND SICK LEAVE USAGE". Employees with more service have more 
credits to use before indemnity payments start. The maximum waiting 
period at one establishment for Office employees is 40 days. Ata 
second establishment, it is 125 days for all three categories. A 
third establishment has a maximum of 65 days for Office employees. 


One establishment reports that the waiting period "VARIES ON ANOTHER 
BASIS" for Management/Professional and Office categories. The 
variation is with pensionable service and iS a maximum of 39 weeks. 


VII Under "OTHER" one establishment waives the waiting period for an 
illness for Office employees if they are under the care ofa 
physician by the fourth day of absence. A second establishment has 
no waiting period for Management/Professional and Office categories. 


VIII-1 Two establishments report that the indemnity "IS A VARIABLE WEEKLY 
AMOUNT". One is based on 2/3 of earnings with a minimum of $175 for 
Non-Office employees. A second establishment varies the amount with 
the salary to Office employees from $283 to $548. 


VIII-2-A The "PERCENTAGE OF WEEKLY EARNINGS" of one establishment "VARIES WITH 
SERVICE". The first two weeks are paid at 100% to all eligible 
employees. The next 14 weeks vary from 75% with less than five years 
service to 100% with 25 or more years of service. 
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The indemnity at two establishments "VARIES WITH BOTH LENGTH OF 
ABSENCE AND SERVICE". The first one varies from 16 weeks at 66 2/3% 
with three months to one year of service to 17 weeks at 100% with 25 
or more years of service. The s {policy eeappliesm tom Office) and 
Non-Office employees. The second establishment's policy applies to 
all three categories. With less than one year of service, the 
indemnity is 75% from the sixth to the 105th day. With sone witOmacEwo 
years service, 80% is paid from the sixth to 65th days and then 75% 
to the 105th day. The benefit increases gradually until, with five 
years' service, 100% is paid from the sixth to the 105th day. 


One establishment is reported under "OTHER FORMULA". Employees in 
all categories are paid 65% of the first $26,000 of salary and 40% of 
Salary in excess of $26,000. 


VIII-3 The maximum dollar amount of the indemnity reported under "OTHER" by 
one establishment for Management/Professional and Office employees is 
the U.I.C. maximum. 


IX One establishment reports that when sick leave credits are used to 
supplement the weekly indemnity of Management/ Professional 
employees, the "PERCENTAGE OF PAY RECEIVED VARIES WITH SERVICE". 
With less than three months service, one week is at 100% and 14 weeks 
are at 70%. With three or more years of service, 15 weeks are paid 
Behe, AUOOES 


X The maximum duration of coverage for Management/Professional and 
Office employees at one establishment under "OTHER" is until 
recovery, retirement, or death. This insured plan is, in effect, a 
combined short- and long-term disability plan. 


Under "VARIES WITH SERVICE", Office and Non-Office employees at one 
establishment have up to 16 weeks with three months to four years of 
service. With five years or more service, 17 weeks may be paid. 


The maximum duration of coverage at two establishments for all 
employees "VARIES WITH SICK LEAVE ENTITLEMENT". The maximum iS 26 
weekS in one case and is reduced to the extent that cumulative sick 
leave credits are available. The second establishment has a 
non-cumulative plan with credits up to 26 weekS on a per year basis. 
When these are exhausted, indemnity payments may be made for up to 52 
weeks. 
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CANADA 


COMBINED FORMAL PAID SICK LEAVE AND 


INCIDENCE AND CHARACTERISTICS 


SICKNESS INDEMNITY PLANS 


JANUARY 1, 


INCIDENCE - NUMBER 


PLAN PROVIDED 
PLAN NOT PROVIDED 


TOTAL NUMBER 


INCIDENCE - PERCENTAGE 


PLAN PROVIDED 
PLAN NOT PROVIDED 


TOTAL PERCENT 


CHARACTERISTICS OF PLAN PROVIDED 


I EMPLOYEES ELIGIBLE FOR COVERAGE: 
ALE EMPLEO EES 
-ALL EMPLOYEES WHO MEET THE SERVICE 
REQUIREMENT OF: 
-1 MONTH 
-2 MONTHS 
-3 MONTHS 
-4 MONTHS 
-6 MONTHS 
-12 MONTHS 
-OTHER REQUIREMENTS 


TOTAL PERCENT 
II TYPE OF SICK LEAVE CREDITS PROVIDED BY 
FORMAL PAID SICK LEAVE PORTION OF PLAN: 
* -CUMULATIVE 
** =-NON-CUMULATIVE 


TOTAL PERCENT 


1988 
MANAGEMENT / 
PROFESSIONAL 
NUMBER 
ESTAB. EMPL. 
18 Boo 
131 67,673 
149 13, O20 
PERCENT 

ESTAB. EMPL. 
12tar 8.0 
Sis 92.0 
100.0 100.0 
44.4 S170 
aio. US 
Pile 3 8) 
2)? 2.8 
.O 0 
5S 26.4 
By nhs) ae 
AO} 0) 
100.0 100.0 
he 13.8 
B89 86.2 


100.0 100.0 
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OFFICE 


NUMBER 
ESPAB: EMPL. 


25 deals) 
124 65,680 


149 18,099 


PERCENT 
ESTAB se EMP Ee 
16.8 16.6 
83.2 83.4 


100.0 100.0 


40.0 45.3 
4.0 13.1 
8.0 .4 

32.0 36.7 
4.0 “3 
4.0 3.5 
8.0 7h 

.O .O 

100.0 100.0 

20.0 215 

80.0 78.5 


100.0 100.0 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 


++-PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "**" 


NON-OFF ICE 
NUMBER 
ESWAB:. “EMP: 

28 12,784 
112 89,353 
140 102,137 

PERCENT 

ESTAB. EMPE™ 
20.0 225 
80.0 Sif als) 
100.0 100.0 
28.6 2309 
3.6 Whos} 

VE ol 1.8 
46.4 53.4 
.O me) 
eeu 2) 2 
3.6 a) 
als LORS 
100.0 100.0 
21.4 SRG 
78.6 90.4 
100.0 100.0 
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CANADA 
COMBINED FORMAL PAID SICK LEAVE AND 
SICKNESS INDEMNITY PLANS 
JANUARY 1, 1988 
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OR 


) 


e) 


NO Ol W 


MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB.. ./EMPE. ESTAB Ca EMPILE. 
1. CUMULATIVE LEAVE: 
+ A. ANNUAL RATE OF ACCUMULATION: 
-IN WORKING DAYS: 
-6 DAYS .O 48) 20.0 1 
=10 DAYS 50.0 66.4 20.0 46. 
at DANS .O 5) 20.0 25 
=e DANS .O Ae) 20.0 14. 
ais DAYS .O Ke) xe) 
-VARIES WITH SERVICE WITH A 
MAXIMUM OF: 
-24 DAYS 50.0 33.9 20.0 12": 
-OTHER Oo © (0) 
TOTAL PERCENT 100.0 100.0 100.0 LOO: 
+ B. MAXIMUM ACCUMULATION ALLOWED: 
=18 DAYS me) .O AG) 
-24 DAYS .O To) 32) 
-40 DAYS 50.0 33.9 40.0 Sie 
-60 DAYS .O .O 510) 
=o DAVES 50.0 66.1 20.0 46. 
-NO MAXIMUM SPECIFIED oO} AKO) 40.0 ullsye 
TOTAL PERCENT 100.0 100.0 100.0 100. 
2. NON-CUMULATIVE LEAVE: 
++ A> (BASS. OF ENTIRE EMENT.: 
-PER YEAR ae@) VORP U3 So Sila 
-FER® DEENESis 25.0 27.8 20.0 28. 
-BOTin PER! YEAR AND FERS ITEENESS © ie) Sh aKO) 14. 
TOTAL PERCENT 100.0 100.0 100.0 100. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


++-PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


ea) 


Wook ok 


DOnNKO 


OBNOOD 


re) 


° 


OD 


NON-OFFICE 
PERCENT 
ESTAS.) EMPIE 

20) 
Were U/ 8 
33.2 59 

.O 
Girne 20. 
We e4 3 
Wette 2 Sy 
100.0 100 
TKS AS) 20. 
1Gie 7 6 
1G? 3 
1Gi7, 8 
SN 8 
TG D2 
100.0 100 
81.8 80. 
Sim 3. 
Sra toe 
100.0 100 
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INCIDENCE AND CHARACTERISTICS 


SICKNESS INDEMNITY PLANS 


JANUARY 1, 


+) Bee EN) EUEEMENT eRPERSYEAR: 
-3 DAYS 
=5) DAYS 
=6 DAYS 
=8: DAYS 
Om BANGS 
=ai2) DAYS 
=15 DAYS 
-VARIES WITH SERVICE WITH A 
MAXIMUM OF: 
-6 DAYS 
-10 DAYS 
= TOMB ANsS 
-130 DAYS 
-N/A, PER ILLNESS ENTITLEMENT 
-N/A, BOTH PER YEAR AND PER 
TLENESS 


TOTAL PERCENT 
++ Coe ENDTEEMENT PER TEENESS: 
= 5) DAYS 
= OM DANS. 
=o) DANS: ; 
-VARIES WITH SERVICE WITH A 
MAXIMUM OF: 
=a DANS 
-80 DAYS 
-VARIES WITH PENSIONABLE 
SERVICE, MAXIMUM 39 WEEKS 
-N/A, PER YEAR ENTITLEMENT 
-N/A, BOTH PER YEAR AND PER 
ILLNESS 


TOTAL PERCENT 


©+00380 


CN ReKeole) 


rome) rer oO 


DN 


1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
me) 
6.3 2 
24.8 1 
A) 
125 13 
120'5 PAE 
(inxs) Wake 
0 
6.3 1 
ao) 
6.3 30. 
2550 21 
.O 
100.0 100. 
6.3 : 
6.3 10. 
6.3 2m 
Ke) 
.O 
6.3 14. 
74.8 Uae 
.O 
100.0 100. 
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OROOWON 


ONONNA 


O30 


OFFICE NON-OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESTAB.. EMPLEZ 

a9) .O 4.5 iste 
15.0 PR EaS 13.6 ay 
251, 0 10.0 41.1 50. 
5.0 .8 nie) 
520 Vee) -O 
1ORO Lio Sia 8 
319) .O .O 
AS) (0) 4.5 3 
570 72 4.5 1 
520 ToS AO 
520 4.5 4.5 
20.0 28.4 Seat 3 
5.6 14.2 Sit 16. 
100.0 100.0 100.0 100. 
tO) .O 0 
3.0 10.0 4.5 
O 10) me) 
S10 4.3 4.5 AI 
57,0 4 .O 
5.0 eho) 10) 
(276°) Sige Sig 80. 
5.0 14.2 Seat 16 
100.0 100.0 100.0 100. 


++-PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 


INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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TABLE W2 


INCIDENCE AND CHARACTERISTICS 
CANADA 
COMBINED FORMAL PAID SICK LEAVE AND 


SICKNESS INDEMNITY PLANS 


JANUARY 1, 


III COMPENSATION FOR UNUSED SICK LEAVE 
CREDITS: 

-NON-CUMULATIVE LEAVE: 
-COMPENSATION AT THE END OF EACH 
YEAR 
-OTHER 
-NO COMPENSATION 

-CUMULATIVE LEAVE: 

* -UPON RETIREMENT 

* -UPON RETIREMENT, RESIGNATION 
OR INVOLUNTARY SEVERANCE 

* -UPON RETIREMENT, RESIGNATION 
OR DEATH 
-NO COMPENSATION 


TOTAL PERCENT 


+ 1. PORTION OF UNUSED SICK LEAVE CREDITS 
FOR WHICH EMPLOYEES ARE COMPENSATED 
UPON RETIREMENT: 
-STATED AS PERCENTAGE: 
- 100% 
-OTHER FORMULA USED 


TOTAL PERCENT 


+ 2. PERCENTAGE OF NORMAL PAY AT 
RETIREMENT USED TO COMPENSATE FOR 
UNUSED SICK LEAVE CREDITS: 

- 100% 


TOTAL PERCENT 


IV METHOD OF CONTROL OF SICK LEAVE USAGE: 
* -THROUGH A MEDICAL CERTIFICATE 
* ~-THROUGH BOTH THE COMPANY NURSE AND 
A MEDICAL CERTIFICATE 
-N/A, NO FORMAL CONTROL OF SICK 
LEAVE THROUGH COMPANY NURSE 
OR MEDICAL CERTIFICATE 


TOTAL PERCENT 


O50 


e) 


1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
27.8 6 
5.6 
55.4 79. 
5.6 4 
0 
.O 
5.6 9 
100.0 100. 
100.0 100. 
.0 
100.0 100. 
100.0 100. 
100.0 100. 
61.4 46. 
27RS a0 BSG. 
site 
100¥0 17100! 
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fone 


OFFICE 
PERCENT 
ESTAR -EMPE. 
28.0 24. 

4.0 

48.0 53% 

8.0 8. 

4.0 3% 

4.0 

4.0 10. 
100.0 100. 
h57.© S38. 
25).0 2 
100.0 100. 
100.0 100. 
100.0 100. 
60.0 59. 
28.0 38. 
1270 1 
100.0 100. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


Won 


oW Ul 


NON-OFFICE 
PERCENT 
ESTAB.  EMPIES 
3Sn2 Sie 

3.6 
Clee y/ 38. 
3.6 
3.6 Se 
.O 
14.3 4 
100.0 100. 
100.0 100. 
me) 
100.0 100. 
100.0 100. 
100.0 100. 
64.3 76. 
32.1 22 
SG 
100.0 100. 
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INCIDENCE AND CHARACTERISTICS 


SICKNESS INDEMNITY PLANS 


JANUARY 1, 


+ 1. MEDICAL CERTIFICATE REQUIRED: 
-AFTER AN ABSENCE OF: 
-NO MAXIMUM SPECIFIED PER YEAR, 
3) DAYS» PER TEENESS 
-NO MAXIMUM SPECIFIED PER YEAR, 
5 DAYS PER ILLNESS 
-NO MAXIMUM SPECIFIED PER YEAR, 
10 DAYS PER ILLNESS 
-AFTER ALL ABSENCES 
-ON A DISCRETIONARY BASIS 


TOTAL PERCENT 


V EMPLOYER’S CONTRIBUTION TO SICKNESS 
INDEMNITY PORTION OF PLAN: 
-42% 
-50% 
-60% TO 65% 
-70% TO 75% 
-80% TO 90% 
- 100% 
-OTHER 
-NO EMPLOYER CONTRIBUTION 


TOTAL PERCENT 


N00 


YOON=u00 


1) 


1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
37.4 25. 
31.3 23: 
0 
10 
31.3 50° 
100.0 100. 
xe) 
AS 2 
ibibo, 2 
526 8 
5.6 
49.9 47. 
.O 
Ont Sh) 
100.0 100. 


.o) 


oon 


ONONAWWNY 
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OFFICE 
PERCENT 
EST AB] TEMPE 
31.8 41. 
PAT a3} 20. 

4.5 
Xe) 
36.4 36. 
100.0 100. 
4.0 ou 
12a) as 
8.0 3) 
4.0 3 
4.0 
52.0 60. 
4.0 
J2Ke 14. 
100.0 100. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


ok 


@) 


WUNDOMNONO 


NON-OFFICE 
PERCENT 
ESTAB. EMPL. 
44.5 74. 
2252 6. 

AG) 

7.4 2s 
25m 16. 
100.0 100 

.O 

cial 5 
HOT 

Tea 3 

vee ta 
Silas 65 

3.6 10. 

ffs 1 3 
100.0 100 
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TABLE 1:2 INCIDENCE AND CHARACTERISTICS 
CANADA 
COMBINED FORMAL PAID SICK LEAVE AND 
SICKNESS INDEMNITY PLANS 
JANUARY 1, 1988 
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eRe) 


MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESMAB. EMPE. 
VI WAITING PERIOD FOR BENEFITS FOR A NON- 
OCCUPATIONAL ACCIDENT OR ILLNESS: 
-STATED IN WORKING DAYS: 
-NO WAITING PERIOD FOR ACCIDENTS 
ORSITEENESSES Cian 8.8 8.0 Ue 
-NO WAITING PERIOD FOR ACCIDENTS, 
ONE DAY FOR ILLNESSES ©) .O 4.0 vue 
-NO WAITING PERIOD FOR ACCIDENTS, 
2 DAYS FOR ILLNESSES .O (0) 4.0 af 
-NO WAITING PERIOD FOR ACCIDENTS, 
SEDAYSTEORVLEUNESSES .O .O 4.0 
-NO WAITING PERIOD FOR ACCIDENTS, 
5 DAYS FOR ILLNESSES PUPS) 26re 16.0 eaves 
-NO WAITING PERIOD FOR ACCIDENTS, 
7 TOS DAYS FOR LEENESSES .O 310} 4.0 1 
= DAYS EOR ACCIDENTS, SeBAYs 
FOR ILLNESSES .O .O 4.0 hal ¢ 
-3 DAYS FOR ACCIDENTS, 3 DAYS 
FOR ILLNESSES 56 26.3 4.0 3). 
-7 DAYS FOR ACCIDENTS, 
@ DAYS FOR LTELNESSES Sy 515} So 4.0 Si 
-10 DAYS FOR ACCIDENTS, 10 DAYS 
FOR TEENESSES 55.6 4.7 4.0 25 
-STATED IN CALENDAR DAYS: 
-NO WAITING PERIOD FOR ACCIDENTS, 
3 DAYS FOR ILLNESSES 5.6 ae 4.0 
-NO WAITING PERIOD FOR ACCIDENTS, 
6°TONh7 DAYS: FOR, DEENESSES Gag 2739 120 Ue 
-7 DAYS FOR ACCIDENTS, 7 DAYS ; 
EOR ITEENESSES litpont eae) 8.0 
-VARIES WITH SICK LEAVE USAGE 
TO A MAXIMUM OF: 
=6 DAYS 0) =O) .O 
-10 DAYS me) ={0) 4.0 1 
-VARIES WITH BOTH SERVICE AND SICK 
LEAVE USAGE WITH A MAXIMUM OF: 
-40 DAYS 1@ 5) 4.0 5 
-65 DAYS .O =O) 4.0 
=125) DAYS 56 SJ 4.0 1Ox 
-VARIES ON ANOTHER BASIS 5,6 eee 4.0 10. 
TOTAL PERCENT 100.0 100.0 100.0 100 
VII COVERAGE OF WAITING PERIOD BY FORMAL 
PAID SICK LEAVE PORTION OF PLAN: 
* -FULL COVERAGE 33.3 Ate2 20.0 35. 
*~ =ONEY 70) EXTENT OF SICK EEAVE 
ENTITLEMENT Gila SR Hf UAA® 64 
tS OTE: By Gs 51 8.0 
TOTAL PERCENT 100.0 100.0 100.0 100. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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PERCENT 
ESTAB. EMPL. 

3.6 
3.6 on 
Tet SE 
24.8 Sie 
Om We 
3.6 1 
3.6 4. 
Ul Oe 
3.6 25 
3.6 
3.6 
14.3 2 
3.6 
3.6 2 
-O 
.O 
.O 
3.6 
=O) 
100.0 100. 
(eon 
S22 Sor 
0) 
100.0 100. 
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INCIDENCE AND CHARACTERISTICS 


SICKNESS INDEMNITY PLANS 


JANUARY 1, 


+ (dis RATEVOR PAY FOR) SICK LEAVESCREDITS 
COVERING WAITING PERIOD: 

-60% 

-67% 

- 100% 

-~VARIABLE PERCENTAGE : 
-80% FOR 1ST DAY, 60% FOR 2ND 
AND 3RD DAY 
~NOT APPLICABLE 


TOTAL PERCENT 


VIII MANNER IN WHICH INDEMNITY PAID BY THE 
SICKNESS INDEMNITY PORTION OF PLAN IS 
EXPRESSED: 

* -DOLLARS PER WEEK 
** -PERCENTAGE OF EARNINGS 


TOTAL PERCENT 
1. DOLLARS PER WEEK: 


+ A. WEEKLY SICKNESS INDEMNITY BENEFIT: 
-I1S A UNIFORM AMOUNT PER WEEK: 
-$65 
-IS A VARIABLE WEEKLY AMOUNT 
WITH A MINIMUM OF: 
=$Ai7ZD 
-$283 


TOTAL PERCENT 


©O0O0 


1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
xe) 
.O 
94.4 ee) 
me) 
5.16 
100.0 100. 
5G ioe 
94.4 98 
100.0 100. 
100.0 100. 
516) 
40) 
100.0 100. 
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OFFICE 
PERCENT 
ESTAB. EMPL. 

1) .O 

0 me) 
967.0 SOr9 
30) .O 
4.0 val 
100.0 100.0 
4.0 .3 
96.0 Sha 7 
100.0 100.0 
5.0) .O 

al) AO, 
10020 100.0 
100.0 100.0 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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Wok ou 


Wok ok Ut 


o1@ fo 


NON-OF FICE 
PERCENT 
ESTAB. EMPL. 

3.6 
3,6 23% 
89.2 67. 
3.6 10. 
AO) 
100.0 100. 
3.6 Ze 
96.4 98 
100.0 100. 
10) 
100.0 100. 
iS) 
100.0 100. 


TABLE 


++ 


- 134 - 


12 INCIDENCE AND CHARACTERISTICS 


CANADA 


COMBINED FORMAL PAID SICK LEAVE AND 


SICKNESS INDEMNITY PLANS 


JANUARY 1, 1988 


oO ONO ©wvo0o0-~u0 


ER Yo) No) SOS PSIG 


as 


MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
2. PERCENTAGE OF EARNINGS: 
A. PERCENTAGE OF WEEKLY EARNINGS PAID 
UNDER INSURANCE PORTION OF PLAN: 
-60% 5.9 112), 
-67% 29.3 6 
-70% 5.9 
-75% 18 10% 
-78% 4© 
-80% TO 85% 2305 22 
- 100% 5.9 8 
-VARIES WITH SERVICE WITH A 
MINIMUM OF: 
-75% 5.9 2 
-VARIES WITH BOTH LENGTH OF 
ABSENCE AND SERVICE, WITH A 
MINIMUM OF: 
-67% XO) 
-75% 5.9 10. 
-OTHER FORMULA 5.9 lye 
TOTAL PERCENT 100.0 100 
3. MAXIMUM DOLLAR AMOUNT OF THE 
INDEMNITY PER WEEK: 
-$65 6 { 
-$339 TO $351 4 
-$400 TO $433 +4 8 
-$450 TO $461 .6 
-$548 TO $577 5.6 26. 
-$600 .O 
-$700 5.6 
-$962 5.6 8 
-$ 1000 ZO 
-$1437 5.6 9 
-$1575 .O 
-OTHER 5.6 
-NO MAXIMUM DOLLAR AMOUNT 
SPECIFIED 38.6 Aah 
TOTAL PERCENT 100.0 100. 
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TABLE 12 
CANADA 


COMBINED FORMAL PAID SICK LEAVE AND 


INCIDENCE AND CHARACTERISTICS 


SICKNESS INDEMNITY PLANS 


JANUARY 1, 


IX USE OF SICK LEAVE CREDITS TO SUPPLEMENT 
AMOUNT OF SICKNESS INDEMNITY BENEFITS: 
=YES; TO EXTENT OF SICK CEAVE 
ENTITLEMENT FOR TOTAL % OF PAY OF: 

- 100% 
-YES, PERCENTAGE OF PAY 
VARIES WITH SERVICE 
-NO, SICKNESS INDEMNITY NOT 
SUPPLEMENTED 
-N/A, AMOUNT OF INDEMNITY EQUALS 
FULL PAY 


TOTAL PERCENT 


X MAXIMUM DURATION OF COVERAGE: 
-4 WEEKS 
-14 WEEKS 
hiey (hela s} 
-16 WEEKS 
=H eeWi EIS 
-25 WEEKS 
-26 WEEKS 
-52 WEEKS 
-104 WEEKS 
-OTHER 
-VARIES WITH SERVICE WITH MAXIMUM 
OF: 
Sf MISES: 
-VARIES WITH SICK LEAVE 
ENTITLEMENT, MAXIMUM OF: 
-26 WEEKS 
-52 WEEKS 


TOTAL PERCENT 
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13. LONG-TERM DISABILITY PLANS 


Long-term disability insurance plans provide income to employees who are 
disabled as a result of illness or injury, whether work-related or not, and 
unable to work either for an extended period of time or permanently. The typical 
plan has a waiting period of 13 to 26 weeks, during which time the disabled 
employee is either fully or partially covered by some sort of short-term 
disability plan. Benefits under most LTD plans are expressed as a percentage of 
earnings, usually ranging from 50% to 85%, although they may be expressed as 
fixed or variable dollar amounts. The typical plan specifies the maximum monthly 
benefit payable, reduces the payment by the amount of other disability income and 
is payable until retirement age if the employee is totally and permanently 
disabled. 


The data for LTD plans are displayed under the following Characteristic 
headings: 


I Employees eligible for coverage 
II Nature of participation of eligible employees 
III Employer's contribution 
IV Waiting period for benefits paid under this plan 
V Coverage during waiting period 
VI Rate of pay during waiting period 
VII Formula for payment of LTD benefits 
VIII Maximum monthly benefit payable by plan 


IX Effect of C/QPP disability benefits or any other disability income 
received by employee on LTD benefit payments 


X Cost of living increases granted since January 1, 1986 to adjust LTD 
benefits 


XI Maximum period during which a totally and permanently disabled 
employee receives benefits 


XII Maximum period during which a partially but permanently disabled 
employee, capable of working, receives benefits 


XIII Disabled employee earns pensionable service while on LTD 
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EXPLANATORY NOTES 


I-l Under the heading "OTHER", the eligibility requirement for Non-Office 
employees is Les 2 months at one establishment. The second 
establishment limits participation to employees under age 60 for 
Management/Professional and Office categories. 


Two establishments report a "COMBINATION OF REQUIREMENTS". Office 
employees in one case must be non-unionized and have two months 
service. A second establishment requires that Non-Office employees 
be members of a bargaining unit and have three months service. 


II One establishment reporting "OTHER" for all three categories has a 
basic compulsory plan and an optional supplementary plan. 


III Five establishments report under "COMPULSORY PLAN: VARIABLE 
PERCENTAGE". The first, under a flexible benefit program for 
Management/Professional and Office employees, pays 100% of premium 
fom al benefit “of 50% “of “sadlany. The employee may increase the 
benefit to 70% of Salary and pay for the increased coverage using 
allotted benefits credits or choose another plan which provides 
coverage of 60% of salary tax-free but which is entirely paid for by 
the employee. The second establishment requires Management/ 
Professional and Office employee to pay 4/10 of 1% of salary toward 
the premium with the remainder of the cost being paid by the 
employer. A third establishment pays 99.5% for single employees and 
99% for employees with dependants in all categories. Dime LOumen 
establishment fifty percent is paid for employees with six or more 
years of service for employees in the three categories. The fifth 
establishment's share of the cost for Non-Office employees changes as 
the cost of total benefits package changes. Under "OTHER" two 
establishments report nE(ONG Management/Professional and Office 
categories. The first contributes 0.6% to 0.8% of salary towards an 
insured benefits package. The second pays 100% of the premium up to 
a maximum coverage of $650 per month. 


One establishment reports under "VOLUNTARY PLAN: VARIABLE 
PERCENTAGE". The employer's contribution for Management/Professional 
and Office employees, is the difference between the premium and the 
employee's contribution which varies from 0.75% of salary with one to 
nine years of service to 0.05% of salary with 30 or more years of 
service. 


IV Three establishments report under "VARIES WITH SERVICE". The first 
reports that the three employee categories receive LTD benefits as 
soon as they have utilized their entitlement under the short-term 
disability plan which varies from 16 to 52 weeks. In the second 
establishment Management/Professional and Office categories have a 
Waiting period which varies from 15 to 39 weeks depending on service. 
At a relgluiyatal establishment, the Waiting period OR 
Management/Professional and Office employees varies with service from 
three to 12 months. 
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Reporting "OTHER" for Office employees, one establishment's waiting 
period depends on a three part short-term disability plan. The first 
part varies with service from one to 13 weeks. The second part is 
four weeks of weekly indemnity and the third is an entitlement which 
is supplemented by the employer. 


V Two establishments reporting under "OTHER" provide coverage for 
15 weeks under a formal paid sick leave plan but for the remainder of 
the 30 week period the employee must apply for unemployment insurance 
benefits. 


VI Details reported in this section describe the rate of pay, in general 
terms, during the waiting period for long-term disability benefits. 
These details exclude consideration of any waiting periods for the 
short-term disability plans. 


One establishment reporting "OTHER" covers all employee categories at 
either 66 2/3% or 100% of pay for the full waiting period depending 
on service. 


VII The "FORMULA FOR PAYMENT OF LTD. BENEFITS" to Management/Professional 
and Office categories at one establishment iS a combination dollar 
and percentage formula that provides $150/month plus 50% of salary up 
EOUSZ COO Pere Monch plluce402 OfeSallany trom o7,250 CO 67,500! 


VII-1 The formula for payment is a dollar amount that "VARIES WITH SALARY 
LEVEL" at two establishments. The Office category at one is paid 
$500 to $700 depending on salary. The other establishment was unable 
to provide any information. 


VII-2 Twelve establishments report that the percentage paid by their LTD 
plan "VARIES AT DIFFERENT SALARY LEVELS". The following table is a 
summary of their formulae, and indicates to which employee categories 
they apply. The first range of monthly salary is indicated, followed 
by the percentage paid by the LTD plan for that range; then the 
second range of salary is given followed by the percentage applied to 
it; finally, where applicable, the third range with its percentage is 
presented. One establishment is listed twice as it has two plans, 
one for Management/Professional and one for Office and Non-Office 
Staff. 
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First range of Second range of Third range of NOE Or 
monthly earnings monthly earnings monthly earnings employers 
and % paid and % paid and % paid M/P O N-O 
$1 to. $1, 500san 60% $1,500 plus: 50% N/A Lea al = 
$1 to $4,800: 60% S47 S00 tOusi, Coos 30% N/A I dt = 
$1 to $2,500: 66 2/3% $2,500 to $5,000: BOZeme 5, OOOm pikuics 40% alt = = 
Sal wer S2,5008 Gore Ap BGO) EO) SS, OCG: 40% $5,000 plus: 30% al aL = 
al se) SLA AMS — WOR Sal pAlal@) sey 2 7 220 303 SA, Az! jovllicie 40% ils = = 
SiO us 500 70% S5OORt Opel, OO0)s : 60% $1,000 plus: 40% = Al i: 
SIMCO, S2), U4 ace LO $2,144 to $3,000 50% N/A AL a = 
$1 t0.51,,2502 566 2/3%65 34.250, pilus: 50% N/A al il al! 
Sul ice) S25 S700 aloes SZ, 5008 LOus 4), 000 50% N/A all al a 
Sl to. $1.,0008. 77 1/ 24551, 000etols2.600 60% N/A = a = 
Syl tele) Sul leas fale Sy, OOO tomo nSas 60% $1,833 plus 50% a aL Jt 
Sah ager SS Gsoee Ber $37, S530) 6466 Disko swyptsisic) jolline 51% al = = 
Si co) S1, 500cm Os Sl DOORtOnS 4), 500 50% $4,500 plus 30% 1 it als 


VII-2 Five establishments (four of which report for all three employee 
categories) have policies whereby the LTD benefit "VARIES WITH 
SERV ICH". In one, the benefit could be 67% or 80% of salary 
depending on whether the employee has less or more than ten years of 
service. In a second establishment the benefit is 65% with less than 
20 years of service plus 5% for each ten years of service to a 
maximum of 75%. These poll Cyanine ene elalaliatel establishment for 
Management/Professional employees is 55% if service exceeds ten years 
and 50% for employees with less than ten years. In the fourth 
establishment 75% of salary is paid for up to 18 months of disability 
depending on service at which point it drops to 40% and this 
continues until age 65. The fifth establishment provides a benefit 
of 60% for service up to six months, 65% for service from six months 
to ten years and an additional 5% for each ten years of service toa 
maximum of 75%. 
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Of the six organizations reporting data under "VARIES ON ANOTHER 
BASIS" two pay 75% of earnings up to the UIC maximum and 66 2/3% of 
earnings in excess. One of these establishments provides this 
benefit for its Management/Professional and Office staff while the 
second establishment does so for Management/Professional employees. 
In the third, the benefit for the Non-Office category is 70% of the 
Short-term disability benefit. Under a flexible benefit plan of a 
fourth establishment, Management/Professional and Office employees 
have a core taxable benefit of 50% of salary, an optional 70% benefit 
which is taxable, or a non-taxable 60% benefit. The fifth 
establishment provides, for its Management/Professional and Office 
Staff, the greater of 70% of basic salary or 85% of salary after 
income tax minus any moneys received from C/QPP or Workers 
Compensation. The last establishment reports for its Non-Office 
Staff, a benefit of 50% of salary or, 60% of salary minus other 
disability income. 


VIII One establishment found under "OTHER" provides a maximum benefit of 
$1,855 (Office) and $1,710 (Non-Office) per month for its staff with 
less than ten years of service. The maximum for employees with more 
than ten years of service is $2,075 (Office) and $1,880 (Non-Office) 
per month. 


IX LTD plans either integrate fully with other government and group 
disability plans, reducing benefits paid by the full amount of other 
disability benefits received by the employee; or they are partially 
integrated such that their benefits are reduced according to an 
offset formula; or the LTD plan is not integrated at all with other 
disability plans and its benefits do not change when the employee 
receives other disability benefits. 


One establishment reports for all three categories under the heading 


"OTHER", that when other disability income is received, the total 
from all sources will not be greater than 100% of pre-disability 
net-income. A second establishment reports that a Non-Office 


employees' benefit is reduced by other publicly funded sources of 
disability income so that the total income does not exceed 80% of 
pre-disability net-income. 


X-l1 Nine establishments report the formula used to adjust benefits under 
the heading "OTHER". The increase applied to all three employee 
categories in seven cases is as follows: four percent was given at 
one establishment based on the CPI, performance of the pension fund, 
Salary increases, and the ability to pay; fifty to sixty percent of 
the CPI was given at a second establishment depending on the length 
of time the employee was on LTD; a third establishment's increase was 
based on the compound percentage increase of 60% of the CPI minus 1% 
beginning two years after the start of LTD payments; the increase at 
a fourth establishment is the lesser of 7% or the Salaried employees' 
economic increases; another establishment bases increases on that of 
the Quebec pension plan; the increase in the sixth case is based on 
market conditions and limitations arising from the amalgamation of 
two organizations; a seventh establishment did not provide details. 
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For Management/Professional and Office employees, one establishment 
gave 2% to those who had been on LTD for five or more years. Another 
gives the CPI increase to a maximum of 3%. 


XI Three of the four establishments reporting under "VARIES WITH SERVICE 
do so for Non-Office staff only. The first provides benefits equal 
to years of service or until eligible for early retirement without 
actuarial adjustment. The second establishment provides coverage 
equal to years of service. In the third establishment, service of 
less than two years receives coverage of two years, whereaS service 
of two to ten years receives coverage equivalent to that service and 
more than ten years of service receives coverage to age 65. The 
fourth establishment reports coverage equivalant to service for both 
Office and Non-Office staff with less than ten years of service and 
coverage to age 65 for service of more than ten years. 


Under the heading "OTHER", Management/Professional and Office 
employees at one establishment receive 60% of salary until age 65 and 
40% thereafter. Benefits continue at a second establishment until 
age 60 for Management/Professional and Office employees. Non-Office 
employees at a third establishment receive LTD payments until early 
retirement with an unreduced pension at age 60. 


XII One of the two establishments reporting under "VARIES WITH SERVICE" 

‘ provides benefits for up to five years for employees with less than 

ten years of service and up to normal retirement age for those with 

more than ten years of service. This applies to all three employee 

categories. The second establishment, reporting for Non-Office 
staff, provides a benefit equal to the employee's years of service. 


In one establishment reporting under "OTHER" for Non-Office employees 
benefits are available until work is found within the bargaining unit 
oe Wholieail Exe Bye} aise yey ilvonighc « SUG) SE@ybhgyel Management/Professional 
employees at a second establishment could receive benefits fora 
maximum of 30 months. 


XIII Four establishments report under "OTHER". One establishment allows a 
pensien) Ieredit. "of fourm years, ~foreeNon-Ofticer estar i. A second 
establishment allows accumulation of credits to age 55 for employees 
in all categories. A third establishment credits all categories with 
service for the first year of disability. The fourth establishment 
GEpOris,. LOmPLessOfflce sand BNon=Office "stati, Sthate these fresh yauZ 
months of disability are credited to pensionable service. 


XIII-1 Three establishments report under VOMHB RI: One requires 
Management/Professional and Office employees to make contributions on 
the voluntary part of the plan after two years on LTD. A second 


establishment waives contributions for the compulsory part of the 
plan during the entire period of disability as well as the first two 
years of the voluntary part. Contributions are then required to 
accumulate additional service credits. This policy applies to the 
three employee categories. At the third establishment, the three 
categories are not required to make contributions to accumulate 
service. However, voluntary contributions can be made to improve the 
final average salary factor in the pension calculation. 
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TABLES 13 


INCIDENCE AND CHARACTERISTICS 
CANADA 


LONG TERM DISABILITY PLANS 


JANUARY 1, 


INCIDENCE - NUMBER 


PLAN PROVIDED 

PLAN PROVIDED UNDER FLEXIBLE BENEFITS 
PACKAGE 

EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLAN 
PLAN NOT PROVIDED 


TOTAL NUMBER 


INCIDENCE - PERCENTAGE 


PLAN PROVIDED 

PLAN PROVIDED UNDER FLEXIBLE BENEFITS 
PACKAGE 

EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLAN 
PLAN NOT PROVIDED 


TOTAL PERCENT 


CHARACTERISTICS OF PLAN PROVIDED 


I EMPLOYEES ELIGIBLE FOR COVERAGE: 
-ALL EMPLOYEES 
* -SOME EMPLOYEES 


TOTAL PERCENT 


+ ee Glb DSi Re OUTREMENT Si: 
-LENGTH OF SERVICE: 
-1 TO 2 MONTHS 
-3 MONTHS 
-6 MONTHS 
-9 MONTHS 
-12 MONTHS 
-24 TO 48 MONTHS 
-60 MONTHS 
-BARGAINING UNIT MEMBERSHIP 
-OTHER 
-COMBINATION OF REQUIREMENTS 
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TABLE 13 


II NATURE OF PARTICIPATION OF 
EMPROVEES?: 
-COMPULSORY 
-VOLUNTARY 
-OTMER 


III EMPLOYER’S CONTRIBUTION: 
-COMPULSORY PLAN: 
-39% TO 42% 
-50% 
-60% TO 70% 
-75% 
-80% 
-90% 
- 100% 
-VARIABLE PERCENTAGE 
-OTHER 
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INCIDENCE AND CHARACTERISTICS 
CANADA 


LONG TERM DISABILITY PLANS 
JANUARY 1, 


EBETGIBLE 


TOTAL 


-NO EMPLOYER CONTRIBUTION 


-VOLUNTARY PLAN: 

-50% 
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- 100% 

-VARIABLE PERCENTAGE 
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INCIDENCE AND CHARACTERISTICS 
CANADA 
LONG TERM DISABILITY PLANS 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


BSA Bee Miler 


V COVERAGE DURING WAITING PERIOD: 


-BY A FORMAL PAID SICK LEAVE PLAN 

AND/OR A SICKNESS INDEMNITY 

PLAN FOR THE FULL PERIOD 78.4 80. 
-TO THE EXTENT OF ENTITLEMENT UNDER 

A FORMAL PAID SICK LEAVE PLAN AND/ 


OR A SICKNESS INDEMNITY PLAN 18.4 14. 
-BY AN UNWRITTEN PRACTICE OR AN 

INFORMAL PLAN PX A 
-OTHER 1.4 4. 


TOTAL PERCENT 100.0 100. 


VI RATE OF PAY DURING WAITING PERIOD: 


SUE PAYS rORSELULESPERTOD Dorel, 42 
-PARTIAL PAY FOR FULL PERIOD 1.4 
-VARIABLE PAY FOR FULL PERIOD 51.4 40. 
~FULE PAY Om EXTENT OF ENT inteeMeENiT 9.0 ay 
-PARTIAL PAY TO EXTENT OF 

ENTITLEMENT Oo 
-VARIABLE PAY TO EXTENT OF 

ENTITLEMENT al 5 
-OTHER MH 
-DISCRETIONARY Pao 5 


TOTAL PERCENT 100.0 100. 


VII FORMULA FOR PAYMENT OF LTD BENEFITS: 


+ 


* 
OK 


i lee 


-DOLLAR AMOUNT oF 
-PERCENTAGE OF EARNINGS 98.6 100. 
-OTHER 7 


TOTAL PERCENT 100. 


@) 


100. 


MONTHLY DOLLAR AMOUNT PAID: 
-$325 
-$400 
-$450 
-$500 
-$650 
-$675 
-$750 
-$800 100. 
-$1100 
-$1430 
-VARIES WITH SALARY LEVEL 


100. 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB. ~ EMPIE:. ESTABS “EMP. 
++ 2. PERCENTAGE OF EARNINGS PAID (BEFORE 
ADJUSTMENT FOR OTHER DISABILITY 
INCOME ) : 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB: (EMPL. ESTAB. EMPL. 
IX EFFECT OF C/QPP DISABILITY BENEFITS OR 
ANY OTHER DISABILITY INCOME RECEIVED BY 
EMPLOYEE ON LTD BENEFIT PAYMENTS: 
-PAYMENT REDUCED BY FULL AMOUNT OF 
OTHER DISABILITY INCOME RECEIVED 74.2 Tie 74.0 LOR 
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-85% hae} Uf oP? 950 8. 
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1. FORMULA USED TO ADJUST BENEFITS WHEN 
LAST INCREASED (SINCE JANUARY 1, 
1986): 

-PERCENTAGE INCREASE BASED ON CPI: 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. 
XIII DISABLED EMPLOYEE EARNS PENSIONABLE 
SERVICE WHILE ON LTD: 
* -YES, UNTIL NORMAL RETIREMENT AGE 84.7 82.8 81.4 85. 
-NO, AND PENSION BENEFIT BECOMES 
PAYABLE ONLY AT NORMAL RETIREMENT 
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“NOG DESABLET iy. PENSTONSES SPAY = 
ABLE IMMEDIATELY 2.8 sie 3.0 
* -OTHER 1.4 Sig 2b? 7 
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TOTAL PERCENT 100.0 100.0 100.0 100. 
+ 1. DISABLED EMPLOYEE CONTRIBUTES TO 
PENSION FUND FOR PENSIONABLE SERVICE 
EARNED WHILE ON LTD: 
=ViES 8.14 Gray 6.3 fhe 
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-CONTRIBUTIONS TO CONTRIBUTORY 
SUPPLEMENTARY PENSION PLAN ARE 
WAIVED Sy AS) 6.4 6.3 10. 
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-OTHER 2.4 7 PES ff 
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SECTION 14: RETIREMENT SAVINGS PLANS 
SECTION 15: MONEY PURCHASE PENSION PLANS 
SECTION 16: UNIT AND FLAT BENEFIT PENSION PLANS 
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14. RETIREMENT SAVINGS PLANS 


This section is a statistical resumé of the data collected with respect 
to retirement savings plans. Retirement savings plans are privately sponsored 
plans created to ensure a continuing income to retired employees and to the 
Survivors of deceased employees or retirees in some cases. There are many 
different types of retirement savings plans, not all of which qualify for 
registration as pension plans. Plans which allow employees with vested rights 
the option to withdraw all contributions and interest in a lump sum instead of an 
annuity, or where contributions are invested in company stocks, do not qualify 
for registration. When preparing the questionnaire for this survey, six types of 
retirement savings plans were identified and are described below; only the first 
three may be registered as pension plans. It is not within the scope of this 
survey to present detailed information on deferred profit Sharing plans, thrift 
or savings plans, stock purchase plans or registered retirement savings plans. 


1. Money Purchase Plans: These plans are characterized by the fact 
that contributions to individual plans are defined and cost implications 
more easily determinable. Benefits paid by these plans at retirement 
are directly related to the investment performance of the plans during 
the contribution years. For further details, see Section 15. 


2. Unit and Flat Benefit Plans: These are plans where the benefits 
payable at retirement are defined by a formula based on earnings and/or 
years of service. Employee contributions, when required, are usually 
defined as well, but employer contributions vary to ensure coverage of 
the cost of the benefit guarantee. For further details, see Section 16. 


3. Deferred Profit Sharing Plans: Profits are assigned to individual 
employees under an approved formula to be accumulated and generally used 
at retirement to purchase a pension. 


4. Thrift or Savings Plans: Include both employer and employee 
contributions; allow the employee to choose among several options for 
the investment of his/her own contributions (and in some plans, those of 
the employer, as well); have vesting provisions, and grant the employee 
with vested rights the option to withdraw all contributions in a lump 
sum when the employee so desires and/or upon termination of employment. 
Organizations do not usually use thrift or savings plans as their basic 
pension plan. 


Bye Stock Purchase Plans: These plans are also known as_ stock 
investment plans; their main purpose is to encourage and help employees 
buy shares in their company but some employers also use them as their 
basic pension plan. Employer contributions and/or a discount on the 
market price may sometimes serve as a stimulus to the plan. The 
employer may further facilitate the purchase of stock through payroll 
deductions, and aid in the administration of the plan. 


6. Registered Retirement Savings Plans: These are defined contribution 
plans to which the employee and/or employer contributes. The employer 
makes the plan available to itsS employees as a group. and pays 
administration and acquisition fees. 
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Survey findings on pension plans are found in Table 14 under the 
following headings: 


I Basic pension plan available to employees 
II Supplementary pension plan available to employees 


EXPLANATORY NOTES 


I One establishment, shown under "OTHER" for all categories, reported a 
retirement savings plan. The three remaining establishments under 


"OTHER" reported combinations of defined benefit and defined 
contribution plans. One included a registered retirement savings 
planvtas well Mier its Management/Professional employees. The 


distribution of these establishments by employee category is as 
follows: Management/Professional 2, Office 1, Non-Office 3. These 
establishments consider the combinations as one basic plan. In such 
cases data are reported in both Section 15 - Money Purchase Plans and 
in Section 16 - Unit and Flat Benefit Plans. 


II The establishments reporting under "OTHER TYPE OF PLANS" 
(Management/Professional 7, Office 6, Non-Office 6) indicated 
combinations of two, and in one case three, types of supplementary 
Plans. All combinations include a group registered retirement plan. 
Other plans included in the combinations are a money purchase plan, a 
defined benefit plan, a thrift plan, a stock purchase and stock 
savings plan and three deferred profit sharing plans. 
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TABLE 14 


INCIDENCE AND CHARACTERISTICS 
CANADA 


PENSION PLANS 


JANUARY 1, 


INCIDENCE - NUMBER 


PLAN PROVIDED 
EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLAN 
PLAN NOT PROVIDED 


TOTAL NUMBER 


INCIDENCE - PERCENTAGE 


PLAN PROVIDED 
EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLAN 
PLAN NOT PROVIDED 


TOTAL PERCENT 


CHARACTERISTICS OF PLAN PROVIDED 


I BASIC PENSION PLAN AVAILABLE TO 
EMPLOYEES: 
-A MONEY PURCHASE PLAN 
-A UNIT OR FLAT BENEFIT PLAN 
-A DEFERRED PROFIT SHARING PLAN 
-OTHER 


TOTAL PERCENT 


II SUPPLEMENTARY PENSION PLANS AVAILABLE TO 
EMPLOYEES: 
-A MONEY PURCHASE PLAN 
-A UNIT OR FLAT BENEFIT PLAN 
-A GROUP REGISTERED RETIREMENT 
SAVINGS PLAN 
-A DEFERRED PROFIT SHARING PLAN 
-A THRIFT OR SAVINGS PLAN 
-OTHER TYPE OF PLANS 
-NO SUPPLEMENTARY PLAN AVAILABLE 


TOTAL PERCENT 
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15. MONEY PURCHASE PENSION PLANS 


Money purchase plans are defined contribution plans. Both the 
employer's and the employee's contributions to the plan are fixed and the benefit 
the employee will derive from the plan on retirement, depends on the amount of 
the annuity that can be purchased with all the accumulated contributions and 
interest earned from the investment of these contributions. The main advantage 
of such plans to the employer is the control which can be exercised over costs. 


The data for money purchase plans are presented under the following 
headings: 


I Employees in each category eligible for coverage (exclusive of any 
waiting period) 


II Waiting period before employee may participate in plan 
III Effect of C/QPP on basic plan 
IV Employer's rate of contribution 
V Employee's rate of contribution 
VI Provisions for full vesting 


VII Employer's contribution when a non-vested employee terminates 
employment 


VIII Provisions for gradual or partial vesting 
IX Normal retirement age 
X Employee obliged to retire at the normal retirement age 
XI Guaranteed minimum pension at retirement 


XII Benefit payable upon death of employee before retirement 


EXPLANATORY NOTES 


[i> One establishment, reported under YOTHER™ for all employee 
categories, indicates that membership is compulsory for employees 
from age 30 onward, but optional prior to that age. 


IV Four establishments are reported under "OTHER". The Management/ 
Professional and Office employees at one establishment participate in 
a plan where the employer contributes 2% of earnings for those with 
less than 20 years service and 3% for those with 20 or more years of 
service. At another establishment the employer contributes for its 
Non-Office employees $0.30 for each hour worked. AWsor LOrwits 
Non-Office employees, a third establishment contributes $0.15 per 
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hour worked for employees less than 50 years of age and $0.30 per 
hour worked for older employees. One establishment reporting for all 
categories contributes 5%, but only on employee earnings over $3,600. 


Four establishments are reported under "VARIES ON ANOTHER BASIS". 
The Management/Professional and Office employees at one establishment 
contribute 2% of earnings if they have less than 20 years of service 
and 3% if they have 20 or more years of service. At another 
establishment the Non-Office employees contribute $0.20 for each hour 
worked. A third establishment indicates that employees in all 
categories may voluntarily contribute up to 5% of earnings. 
Contributions fOr employees in all categories at the fourth 
establishment are 5% of earnings above $3,600. 


The employees at one establishment reported under "DIFFERENT FORMULA" 
doy not contribute to, sthes pension plans hob Ene f1EStss ,O00mort 
earnings. The second establishment indicates that the contribution 
rate below and above the Year's Basic Exemption is the same, but that 
contributions are voluntary. 


Three establishments report that the rate of interest on refunded 
contributions "VARIES ON ANOTHER BASIS". The first, reporting for 
its Management/Professional employees, states that the interest rate 
is tied to the rate for Government of Canada five year bonds. The 
remaining establishments, one reporting for its Management/ 
Professional employees and the other for all employees, indicate that 
the rate is equal to the five year guaranteed rate at specified banks. 


The establishment reported under "OTHER" has a minimum guaranteed 
pension of 1.35% for earnings below the YMPE and 1.8% for earnings 
above the YMPE of the average four best years of salary multiplied by 
the number of years of contributory service. 


Four establishments are reported under "OTHER". Two indicated that 
in their non-contributory plans, the employer's contribution is paid. 
In the first establishment this applies to Management/ Professional 
and Office employees and in the second it applies to Non-Office 
employees. A third establishment, reporting for all categories, 
indicates that the employee's contribution may be returned, but the 
spouse may opt to keep the funds in the plan until the normal 
retirement date of the deceased employee. The fourth establishmerit 
states that spouses of its Management/Professional employees may 
receive a refund of the full amount credited to the deceased employee 
or an annuity for that amount. 


TABLE 15 
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INCIDENCE - NUMBER 


PLAN PROVIDED 
PLAN NOT PROVIDED 


TOTAL NUMBER 


INCIDENCE - PERCENTAGE 


PLAN PROVIDED 
PLAN NOT PROVIDED 


TOTAL PERCENT 


CHARACTERISTICS OF PLAN PROVIDED 


I EMPLOYEES IN EACH CATEGORY ELIGIBLE FOR 
COVERAGE (EXCLUSIVE OF ANY WAITING 
PERIOD): 

=ALL EMPLOYEES 


TOTAL PERCENT 


II WAITING PERIOD BEFORE EMPLOYEE MAY 
PARTICIPATE IN PLAN: 

-SERVICE RELATED: 
-2 TO 6 MONTHS 
-12 MONTHS 
-24 MONTHS 

-OTHER 

-NO WAITING PERIOD 


TOTAL PERCENT 


III EFFECT OF C/QPP ON BASIC PLAN: 
-CONTRIBUTIONS ARE INTEGRATED 
-CONTRIBUTIONS ARE STACKED 


TOTAL PERCENT 


IV EMPLOYER’S RATE OF CONTRIBUTION: 
-AS A PERCENT OF EMPLOYEE’S ANNUAL 
EARNINGS: 
=O 
=O. 5% 
-3.0% TO 3.5% 


TOTAL PERCENT 


1988 


MANAGEMENT / 
PROFESSIONAL 


NUMBER 
ESTAB. EMPL. 


Aa 4,402 
138 69,123 


149 US 5 SPAS, 


PERCENT 
ESTAB. EMP: 

7.4 5 Ale 
92.6 94.0 


100.0 100.0 


100.0 100.0 


100.0 100.0 


18.2 6.8 
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Se iPate, 
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100.0 100.0 
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Sit Cr. 5 
18:2 lowe? 
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100.0 100.0 
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<) 2,410 
140 76,389 


149 T8199 


PERCENT 
ESMABA T CEMPE- 

6.0 3.14 
94.0 96.9 


100.0 100.0 


100.0 100.0 
100.0 100.0 
ta. 5.1 
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NON-OFFICE 


NUMBER 
ESTAB. EMPL: 


114 3,820 
129 98,317 


140 102,137 


PERCENT 
BSTAB. EMPL. 

oe Sceull 
92.4 96.3 


100.0 100.0 


100.0 100.0 
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° 


MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB] VJEMPIE: ESWABR SEMPER 
V EMPLOYEE’S RATE OF CONTRIBUTION: 
-AS A PERCENT OF ANNUAL EARNINGS: 
ye ed (OWE 3©) 0 AO) 
S257. SiN 6.5 .O 
Re 6) WA Set PX) i) 
pe SiO BE 20-9 33.4 30 
ne ASS OVE Siew iil od Wale a 35 
* -VARIES ON ANOTHER BASIS Pf 3S Dore. 33.3 iS) 
-N/A, NO EMPLOYEE CONTRIBUTION 18.2 16.2 Dre 24. 
TOTAL PERCENT 100.0 100.0 100.0 100 
+ 1. RATE OF EMPLOYEE’S CONTRIBUTION ON 
EARNINGS BELOW THE YEAR’S BASIC 
EXEMPTION: 
-INTEGRATED PLAN, CONTRIBUTION SAME 
AS EARNINGS OVER THE YMPE ire USES, 285 33. 
-INTEGRATED PLAN, CONTRIBUTION SAME 
AS EARNINGS UP TO THE YMPE 22,2. 66.8 28.6 53. 
-DIFFERENT FORMULA 23D. P Pats 28720 ae: 
-CONTRIBUTIONS ARE STACKED 33.4 10.8 14.3 
TOTAL PERCENT 100.0 100.0 100.0 100. 
+ 2. RATE OF INTEREST PAID ON REFUNDED 
EMPLOYEE CONTRIBUTIONS: 
On O76 0 .O 5©) 
-RATE VARIES ANNUALLY ACCORDING TO 
INVESTMENT EXPERIENCE OF FUND 6Gr7/ 88.0 Sonu! S7e 
-VARIES ON ANOTHER BASIS 33.3 1:2)5,0 14.3 2. 
TOTAL PERCENT 100.0 100.0 100.0 100. 
VI PROVISIONS FOR FULL VESTING: 
-IMMEDIATE VESTING PX 59.4 PUPA P 37 
-MINIMUM SERVICE REQUIREMENT OF: 
-2 YEARS 36.3 Whee 44.5 31 
=5) YEARS 18.2 SPA) O22. 
=O WEARS So P28) oO 
-AGESSERVICE RELATED: 
-AGES 25.5 1) YEARSOR SERVICE Sra Wey Whe 23 
NOTARY PERCENT. S1OO70 100.0 100.0 100. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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CNL oP We 
Sal 8 
PsA iS} 4 
27.3 125 
100.0 100 
PAS) G! 44 
2070 48. 
250 3. 
25)..0 3 
100.0 100 
UWS, Poe 
7f5-0 oF 

Zo 
100.0 100 
PM ese? Se 
PAULA 8. 
18.2 34. 
18.2 eli 
Sia 38. 
100.0 100. 


== Lolw= 
PAY RESEARCH BUREAU 


TABLE 15 INCIDENCE AND CHARACTERISTICS 
CANADA 
MONEY PURCHASE PENSION PLANS 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL OFPELGE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAB.. EMPL. ESVAB CH EMPIE: ESTAR? EMeES 
VII EMPLOYER’S CONTRIBUTION WHEN A NON- 
VESTED EMPLOYEE TERMINATES EMPLOYMENT : 
-FULL AMOUNT REMAINS IN FUND TO 
INCREASE MEMBERS’ BENEFITS 36.3 10.4 33.3 tbe 36.3 S520 
-USED TO REDUCE EMPLOYER’S FUTURE 
COSTS 36.4 30.2 44.5 SieO 36.4 49). 1 
-N/A, IMMEDIATE VESTING Zia 59.4 PRPS RPA 37.8 Pap oe! 15.4 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
VIII PROVISIONS FOR GRADUAL OR PARTIAL 
VESTING: 
satan tS, S15! 205 +{@) ae) A) 0 
-NO 90.9 OT 100.0 100.0 100.0 10050 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
+ 1. PERCENT OF EMPLOYER’S CONTRIBUTION 
FIRST VESTED AND NUMBER OF YEARS 
OF SERVICE REQUIRED: 
-10% AFTER 1 YEAR 100.0 100.0 .O 8) xe) ao 
TOTAL PERCENT 100.0 100.0 0) nO 0 ©) 
IX NORMAL RETIREMENT AGE: 
=AGE 65 100.0 100.0 100.0 100.0 100.0 100.0 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
X EMPLOYEE OBLIGED TO RETIRE AT THE NORMAL 
RETIREMENT AGE: 
SASS 45.4 70.4 55.6 6Sa5 63.6 Shs 7 
-NO, THE EMPLOYEE MAY WORK TILL 
AGE 70 whey, 2 6.8 Whe 5) 50] 1882 SS) s 
-NO, THE EMPLOYEE MAY WORK TILL 
AGE 71 Shoal (Sig 13) 58) .O ALO} 0 
-NO MANDATORY RETIREMENT AGE 27.3 16.3 33.3 25.4 18.2 1.4 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100-0 
XI GUARANTEED MINIMUM PENSION AT 
RETIREMENT : 
-2% OF SALARY FOR EACH YEAR IN PLAN Set ih AKO) 5 lea 4 Zul Cis 1 
-OTHER Sin Olay aoe ChayeKe} 9574 5 
-NO GUARANTEED MINIMUM PENSION 81.8 47.3 WP hs: 62.6 81.8 91.4 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 
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CANADA 


MONEY PURCHASE PENSION PLANS 


JANUARY 1, 


XIT BENEFIT PAYABEE UPON DEATH OF EMPLOYEE 


BEFORE RETIREMENT : 


-RETURN OF EMPLOYEE’S CONTRIBUTIONS 
-RETURN OF BOTH EMPLOYEE’S AND 
EMPLOYER’S CONTRIBUTIONS 


-OTHER 


TOTAL PERCENT 


1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
a, AKO) 
Uez aa! SES 
27 a3 Zilia 
100.0 100.0 
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NON-OFFICE 
PERCENT 
ESRAB] SEMPLE. 
ee Sa 
63.6 JOn4 
Use 6.8 
100.0 100.0 
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16. UNIT AND FLAT BENEFIT PENSION PLANS 


Unit and flat benefit pension plans are also called defined benefit 
plans because the employee's pension is guaranteed by a predetermined formula 
which is not dependent upon the investment experience of the pension fund. 
Employees may be required to contribute a certain percentage of salary to the 
plan, in which case it is called a contributory plan. Where the plan is financed 
entirely by employer contributions, it is said to be a non-contributory plan. 


Both unit and flat benefit plans use years of service as the basis for 
their formulae to calculate pension entitlement; this is the first variable of 
the pension formula. The longer an employee has been with the employer on 
retiring, the greater the pension. 


In unit benefit plans, employee's salary, expressed aS a final average, 
average best, or career average (adjusted or non-adjusted), is the other variable 
in the pension formula, which, when multiplied with a usually constant factor 
expressed aS a percentage of Salary constitutes the unit of pension earned per 
year of service, (e.g. 2% x 35 x $20,000, where 35 equals the total years of 
service aS a member of the plan and where $20,000 equals the average salary for 
the five best years. This employee's pension would equal 70% x $20,000 or 
$14,000 per year). The percentage is a constant factor in most plans, but in 
others, it iS a variable which depends on the age of the employee, the position 
level, the level of salary or the year when service is performed. 


In flat benefit plans, a uniform or variable dollar amount is allocated 
for each year of service with the employer to arrive at a monthly pension benefit. 


Unit and flat benefit pension plans may be integrated with the Canada or 
Quebec Pension Plans or they may be in addition to the government plans. A plan 
which is integrated will have a different formula for determining contributions 
and benefits on earnings which are subject to the C/QPP. For example, an 
integrated plan requiring employee contributions equal to 6% of earnings may only 
require contributions equal to 4.0% for earnings below the year's maximum 
pensionable earnings (YMPE) because 2.0% of these earnings must be contributed to 
C/QPP. Likewise, the defined benefit provided by this plan would normally be 
offset by benefits received from C/QPP. 


A contributory plan is not integrated with C/QPP when neither its 
contribution nor its benefit formulae are reduced to compensate for contributions 
to or benefits from C/QPP. For non-contributory plans, it is the benefit formula 
which remains unchanged despite benefits paid by C/QPP. For both types of plans, 
the plan's contributions and/or benefits are said to be stacked. 
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The incidence and characteristics data for unit and flat benefit pension 
plans are compiled under the following principal headings: 


Vinh 


XIII 


Employees eligible for coverage under the plan described below 
(exclusive of any waiting period) 


Waiting period before employee may participate in plan 
Relation of basic plan to C/QPP 

Integration of benefits 

Early retirement benefits are off-set with C/QPP 
Nature of basic plan 

Nature of benefit formula of basic plan 


Maximum number of years of pensionable service under the basic 
plan 


Maximum annual pension benefit payable 
Provisions for full vesting 


Employer's contribution when a non-vested employee terminates 
employment 


Provisions for gradual or partial vesting 

Earliest age for non-reduced deferred pension 

Normal retirement age 

Employee obliged to retire at the normal retirement age 
Provisions for voluntary early retirement 

Provisions for early retirement due to illness or disability 
Guaranteed minimum period for pension benefits 

Survivors' pension benefits 

Portability of pension credits 

Long term pension-indexing objectives 


Number of post retirement adjustments since January 1, 1986, 
and date of most recent adjustment 


Cumulative pension increase granted from 1978 to 1987 


Supplementary unit or flat benefit coverage 
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EXPLANATORY NOTES 


I-XXIV Since the last benefits survey, several jurisdictions have 
implemented new pension legislation. Some establishments had 
incorporated the necessary changes into their plans, while others had 
not yet begun to do so, and still others were part way through the 
process. This situation is reflected in the survey results. 


III The establishment reporting under "OTHER FORMULA" for all three 
categories reports the non-contributory plan pays the greater of 
three benefit formulae and in two of the formulae integration isa 
consideration. 


IV The first of three establishments reporting under "OTHER FORMULA", 
uses an adjusted salary value in the pension formula for all its 
employees. The adjusted salary is 60% of salary up to the YMPE, 100% 
of salary from the YMPE to $45,000 and 60% of any remaining salary. 
The second establishment reporting for its Management/Professional 
and Office employees, uses two formulae; one step rate formula and 
one fully integrated formula. The third establishment reduces the 
benefit by $48 for each year of service between July 1966 and 
December 1974 plus 1/40th of the annual QPP for each year of service 
after 1974 for Management/Professional and Office employees. 


V The establishment reported under "OTHER" for all categories, offers 
an optional bridging supplement to age 60, whereby if the option is 
exercised the employee receives an amount equal to C/QPP and 
commences to pay back via a reduced pension at age 60. A second 
establishment also reporting for all categories, indicates that the 
offset takes place when the pensioner becomes eligible for C/OPP. A 
third establishment has two formulae for its Management/Professional 
and Office employees. One formula is offset when payable and the 
other is offset at age 65. Bridging provisions with a variety of 
conditions were reported by several establishments listed under "WHEN 
PENSIONS PAYABLE" and "AT AGE 65". 


VI-2 Five establishments are reported under "DIFFERENT FORMULA". 
Employees at the first establishment make no contributions below 20% 
of the YMPE; at another establishment no contributions are made below 
35% of the YMPE; at a third establishment no contributions are made 
below the YMPE; employees at a fourth establishment make no 
contributions on earnings below $40,000 and the fifth establishment 
sets a fixed contribution of $7.00 per week. 


VI-3 Of the five establishments reporting their interest "RATE VARIES ON 
ANOTHER BASIS", two state that it is based on the experience of the 
fund less 2%. The third establishment has a variable percentage 
based on the CE (Dec. to Dec.) plus Se In the fourth 
establishment, the administrator may choose between the rate of 
return on fixed term deposits and the return of the pension fund. 
The fifth establishment reports that the rate is updated regularly by 
the plan administrator. 
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VII-1-B The establishment reporting under "OTHER" fOys all categories 
expresses its benefit formula as follows: monthly accrual rate X 
months of service xX final average earnings (best 60 months of final 
120 months). The monthly accrual rate equals 0.4 divided by the 
months of service. 


VII-1-E One employer reporting a benefit of 1% of earnings up to the YMPE 
calculates these benefits on a non-adjusted career earnings basis. 
The second such establishment, reporting for Management/Professional 
and Office employees, uses an adjusted career average formula last 
adjusted in 1981. 


The SficsteSOfLe sixeestabilaishmentses under OLIERY,, Geporeing  foOneaia 
categories, has a formula which uses a varying percentage (based on 
years of service and starting date) multiplied by the average 
adjusted salary over the last five years (60% of salary up to the 
YMPE, 100% from the YMPE to $45,000 and 60% of all other salary). 
Employees in the Non-Office category of a second establishment and 
the Office category of a third establishment receive a benefit based 
on the larger of two formulae; the first being 50% of contributions 
and the second being 1.65% X years of service KX average salary over 
the last five years. The fourth establishment, for its Management/ 
Professional and Office employees, provides the choice of two 
formulae: 2% X years of service KX career average salary or 2% X 
years of service X average salary for the best five years in the last 
ten years. The fifth establishment, reporting HONG Non-Office 
employees, indicates a benefit of 42.5% of contributions plus $8 for 
each year of contributory service between 1948 and 1958 plus $5.50 
for each year of contributory service plus non-contributory benefit 
Of BOLO, 40eR TOL Beaches. Cab rODmmSehl Ol lty + The last establishment, 
reporting for all categories, provides a benefit of 60% of final 
average earnings. 


VII-2 Three establishments report under "VARIES WITH SALARY GRADE". One 
establishment reports for all categories that the flat benefit amount 
varies from $28 to $28.75 depending on the wage rate of the employee. 
Another establishment reports that its Non-Office employees are 
eligible for a benefit which varies according to the average salary 
over the last five years of employment. The third establishment 
reports that the benefit for its Non-Office employees varies by rate 
classification. 


Three establishments indicate that their benefit formula "VARIES ON 
ANOTHER BASIS". These formulae apply to Non-Office employees only. 
The first establishment provides a benefit which varies from $17.50 
to $20.50 depending on years of service plus $50 per month. The 
second establishment has a benefit which varies according to the year 
in which it was earned. The last establishment provides a benefit of 
$12 for service before 1987 and $15 for service after 1987. 


X Two eStablishments report full vesting under "OTHER PROVISIONS". The 
first vests its employees after ten years service and 32 years of age 
or after five years of service and 35 years of age. The other 
establishment vests employees after 15 years of service or after ten 
years at age 45. 
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XVI-1, One establishment, reporting under "OTHER" for Management/Professional 

XVI-2 and Office employees, indicates that once vested, employees are 
eligible for an immediate adjusted pension. The adjustment formula, 
however, precludes retirement earlier than age 46 with any pension. 
The following tables describe the provisions of the plans of 
establishments reporting "CHOICE OF THE ABOVE". The three columns on 
the right represent the three employee categories and the applicable 
number of establishments is found under the category to which the 
description applies. 


No. of employers 


Management/ 
Va Explanation of "CHOICE OF THE ABOVE" Professional Office Non-Office 

ale 35<years (of servicexor “age.5e). or 

age/service combination of 85 with 

a minimum age of 55. ) = i 
Phy age 55 with 25 "years of service or 

age 60 with 20 years of service. ie = = 
33) Magers with 25 years of service or 

30 years of service or age 60 with 

15 years of service. i at al 
4. 30 years of service or age 62 with 

10 years of service. 1 dh Al 
Bic age plus service equal ito 85 or 

age 62 with 10 years of service. 1 Ab il 
Gre age 58 and 30 years of service or 

35 years of service. - = al 
whiee age 60 with 10 years of service or 

age 55 with 30 years of service. a a ak 
Stic age 60 with 10 years of service or 

age 55 with 35 years of service. 2 Z 2 
9. age 60 with 15 years of service or 

35 years of service. il il al 
10. “age 60 with 10 years of service or 

35 years service. 1 al = 
11°. "rage "60" OF S5 “years Or service. 1 al alf 


12. age’ 62 with 10 ‘years of “service or 
age 58 with 30 years of service or 
35 years of service. al 1 = 


OVA, 
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13.) Age. 62) wWithylOr years rot service) or 

age/service combination of 90 witha 

Minimum age of 55. al = = 
14. ,age,-62' with{10) years,of ,service.or 

age/service combination of 90. - a ue 
15.5 age’ G2) withs35 sears,of serviicey,or 

age/service combination with a 

minimum of age 55. aL a a 

No. of employers 
Management/ 

Explanation of "CHOICE OF THE ABOVE" Professional Office Non-Office 
i. 25 years of service or an 

age-service total equal to 80. 1 a iE 
2. 30 years Of service’ or age 55. 1 1 1 
Sc sO.years Of Service or age. S5.with 

2 years of service. us zt if 
4. age 60 with 10 years of service or 

an age-service total equal to 85 with 

a minimum age of 55. = = Z 
Bye age’ 45, and 25 years of service or 

age 50 and 20 years of service, or 

age 55 and 2 years of service. dk = = 
6s age 60 or age/service combination of 

90 with a minimum age of 55. aL al aL 

XVI-3 Four establishments report under "OTHER". The first establishment, 


reporting 
indicates 
age 62, 
OM6% 

categories. 


0.45% 
ine 


FOG 


One 


its 


other 


Management/Professional and Office 
a reduction of 0.33% 
for the next 48 
three 
establishment indicates a 6% per year reduction for 


employees, 

for each of the first 48 months before 
months and any remaining months at 
establishments report for all employee 


the first three years, 5% for the next three years and 4% for the 
last four years. Another indicates a 0.5% per month reduction for 
each month before age 60 or 35 years of service whichever is earlier. 
The last establishment combines age and service to determine the 
reduction. Employees with 20 or more years of service receive no 
reduction after age 58 and an 8% reduction for each year between age 
55 and 57; employees with less than 20 years of service receive a 


reduction of 5% for each year between age 55 and 65. 
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XVII One establishment reporting under "OTHER" for the Non-Office 
employees states that a full disabilty pension is available if a CPP 
disabiltiy pension is payable. 


XVII-3 One of the two establishments reported as "OTHER" has a reduction 
fFormulay Of 022% per “month for age’ 60 to 62, 0.5%) for age™ 58 to 60, 
Ang OKOserOD “ASCH, 55ee co 5S: This is reported for Non-Office 
employees. The establishment reporting "OTHER" for all employees 
indicates that the pension is calculated on the same basic pension 
formula with years of service increased by half the number of years 
it is possible to have worked between the date of disability and the 
employee's normal retirement age. 


XIX-1-A Twenty-two establishments report under "OTHER". Two indicate that if 
the spouse is the beneficary and the employee was at least 55 years 
of age, the spouse receives 50% of the value of the joint life 
option. One of these reports for all employee cateogries, the other 
for Management/Professional and Office. One establishment, reporting 
for all categories, indicates that for employees less than 55 years 
of age at death, spouses receive the value of all pension ‘credits; 
spouses of older employees receive the spouses portion of a joint 
life option pension. Spouses of employees in all categories at 
another establishment receive 50% of pension credits if the deceased 
employee had an age/service combination of 60 with at least 15 years 
of service. At another establishment spouses of employees in all 
categories receive a 60% pension if the employee was eligible for 
retirement, otherwise the spouse receives the value of the deceased 
employee's vested credits. One establishment states that for 
employees younger than 55 with less than 10 years service, the spouse 
receives a return of contributions; however for employees 55 and 
older with 10 or more years of service, the spouse may choose between 
a return of contributions plus interest or 60 pension payments based 
on service and salary at the time of the employee's death. This 
applies for all categories. Spouses of deceased Non-Office employees 
at one establishment receive either a deferred pension based on a 
flat benefit amount and service at the time of the employee's death 
or the actuarial equivalent as a lump sum. Spouses of employees in 
the Management/Professional and Office category at that same 
establishment receive a return of contributions plus interest if the 
deceased employee was less than 55 years old or, the greater of a 
return of contributions plus interest or the actuarially reduced 
value of the normal retirement benefit if the employee was older than 
Sor wate tLmer. Of, death’. Another establishment, reporting for all 
employee categories, offers spouses the same choice of return of 
contributions plus interest or the actuarial value of the normal 
pension benefit. Similarly, another establishment, provides a return 
of contribution for service before January 1, 1985 and the commuted 
value of the pension credits for service after that date. This 
applies to all categories. One establishment provides spouses of its 
Management/Professional and Office employees with 2/3 of the 
accumulated benefit credits but not less than 15% of the employees 


final average earnings. Spouses of employees in all categories at 
another establishment receive the commuted value of pension credits 
earned. Employee and vested employer contributions are made 


available to spouses of deceased employees from all categories at 
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another establishment, for the purchase of an annuity. BOIu ciel 
categories, one establishment reports that spouses receive 
contributions plus interest aS an annuity or, if the employee was 
aged 55 or older at death, either a deferred pension or 2/3 of an 
immediate pension. At another establishment, reporting for all 
categories, spouses or any designated beneficiary, receive a return 
of contributions plus interest for employees less than 55 years of 
age or 100% of the pension for five years. Spouses of employees from 
all categories at one establishment receive a return of the employees 
contributions plus a portion of the employers contribution which 
varies with service. Another establishment indicates, for all 
categories, that for employees with an age/service combination of 90, 
the spouse receives a 50% pension. A return of contributions is 
provided if that qualification is not met. In one establishment, 
reporting for all categories, if the employee had been eligible for 
early retirement, the spouse receives the larger of a return of 
contributions plus interest or 144 early retirement pension payments. 
The commuted value of earned credits or 60% of a deferred pension are 
available to spouses of employees in all categories at one 
establishment. Surviving spouses of Non-Office employees at another 
establishment receive the value of earned credits aS an immediate or 
deferred annuity. For all categories at another establishment the 
spouse may chose an immediate or a deferred pension, or a lump sum 
amount equal to the commuted value of the pension for service after 
January 1, 1987. At another establishment, spouses of employees from 
all categories receive 60% of all pension credits earned after 
January 1, 1987 plus the return of any contributions. Reporting for 
its Management/Professional employees, one establishment stated that 
a spouse would receive a lump sum value equal to all credits earned 
after 1986. 


XIX-1-B Five establishments are reported as “OTHER". At the first 
establishment, reporting for all categories, the spouse receives 50% 
of pension credits or 20% of the employee's salary at the time of 
death plus an additional 10% of salary if there are dependent 
Children. The second establishment, reporting for all categories, 
specifies that any designated beneficiary of an employee younger than 
55 at death receives a return of contributions plus interest. For 
employees 55 or older, the beneficiary receives 100% of a reduced 
pension for five years. Another establishment, again reporting for 
all categories, indicates that the beneficiary would receive the 
commuted value of credits earned after January 1, 1987. The fourth 
establishment provides the same benefit in respect of all employee 
categories with the exception that the benefit is taken as a deferred 
annuity. The alate establishment reports OG Ts 
Management/Professional and Office employees that the beneficiary 
receives the greater of the commuted value of credits earned to the 
time of death or twice the contributions plus interest. 


XIX-1-C Ten organizations reported under "OTHER", the first for Management/ 
Professional and Office categories and the remainder for all 
categories. The PASTE establishment provides a return of 
contributions plus interest. Three establishments provides the 
commuted value of a deferred life annuity. A fifth establishment 
provides the commuted value of the employees pension credits earned 
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to the time of death. Another establishment provides 50% of the 
pension available per child to a maximum of $3,600 per year per 
Child. A seventh establishment, for employees less than 55 years 
old, provides a return of contributions and for employees 55 or 
Older, provides the larger of contributions plus interest or the 
actuarial value of the normal retirement benefit. The eighth 
establishment indicates that if the child is the designated 
beneficiary and the employee was less then 55 years old, a return of 
contributions is provided; if the employee is 55 or older the child 
would receive 100% of a reduced pension for five years. Another 
establishment provides a return of the employees contributions plus 
interest along with a varying amount of the employers contributions 
based on the employees length of service. In the tenth 
establishment, the designated beneficiary receives the greater of a 
return of contributions plus interest or 144 payments of an early 
retirement pension. In both instances the employee must have been 
eligible for early retirement. 


XIX-2-A Four establishments report under "OTHER" and, except where indicated, 
sill Feport for the three employee categories. The first 
establishment states that all forms of pensions have survivor 
provisions ranging from 50% to 90% of the employee's pension. The 
second establishment reports a return of contributions for pensions 
commencing prior to January 1, 1987 and the commuted value of 60% of 
the employee's pension for pensions beginning after January 1, 1987. 
Two establishments, one reporting only for its Management/ 
Professional and Office staff, state that employees may elect at 
retirement either a 50% survivors pension or 60% of an actuarially 
reduced pension. 


XIX-2-C Six establishments report under "OTHER" and, except where indicated, 
ada reporc. for the three employee Categories. The first 
establishment indicates a benefit equivalent to the difference 
between the employee's contributions and any pension received by the 
spouse. A second establishment provides contributions plus interest. 
The third establishment provides 50% of the employees pension per 
child to a maximum of $3600 per year per child. The fourth 
establishment provides the commuted value of a deferred pension. In 
the fifth establishment the designated beneficiary is entitled to the 
greater of contributions plus interest or 144 pension payments. The 
sixth establishment, reporting for its Management/ Professional and 
Office employees, indicates that retirees elect either a 50% 
survivors pension or 60% of an actuarially reduced pension. 


XIX-3 One establishment, reporting for all categories, indicates that a 
common-law spouse, designated as the beneficiary will receive the 
full survivors benefit. 


XX One of the establishments reporting under "OTHER" for all categories 
indicates immediate portability to the federal government and after 
five years to any other employer willing to accept the pension. The 
second organization, again reporting for all categories, states that 
employees whose contributions are vested and locked-in are eligible 
to transfer funds to a locked-in RRSP or another pension plan. 
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XXI Four establishments report as follows under "OTHER FORMULAE". The 
first three establishments report for all categories; the last 
establishment reports sE(ONE Management/Professional and Office 
employees. 

PILCCPL Mins s2setimese 75%. 


2. benefits paid from two funds: variable fund benefits are 
adjusted annually according to the performance of the fund; fixed 
fund benefits are adjusted on an ad hoc basis. 


Seeehesser of MICRl on) lexcessuy (over 643) siof i ayTelde one Lees year 
Government of Canada Bonds during the previous year. 


4. policy currently under review. 

XXII-1 Eighteen employers report that pension benefits were adjusted using a 
formula where the "% VARIES WITH THE DATE OF RETIREMENT". The 
formula used may consist of a fixed percentage per year of retirement 
prior to a given date, usually capped at a specified maximum, or it 


may be a percentage of CPI for the years in retirement. 


The following formulae are used by establishments listed under 
"OTHER" for all three employee categories, except where noted: 


As OKs Ce (e321 


Pc 2% automatically plus an ad hoc adjustment varying by retirement 
date (maximum 65% of CPI) 


Sic for retirement prior to 1977, greater of 1% or monthly increase 
of $5 to $50 (depending on retirement date) 


4. varies by age, salary at retirement and CPI 


5. 11.8% for benefit from one fund; % from other fund unknown 
(total benefit is paid from both funds) 


Sc approximately 60% of CPI (with minimum and maximum amounts 
specified) 


ue CPI to a maximum of 2% plus ad hoc indexing of 50% of CPI 
Se 60 smCEi: 

i) between 1.75% and 2% 

al{o}, (CPT = <2%) v 75% 


11. actuarial increase based on service, number of years on pension 
and social security entitlement 


o\? 


per year from June 1981 to August 1986 


BAe oA 
(Management/Professional and Office categories) 
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XXII-3 Of the eight establishments reported under "OTHER", three indicate 
that no adjustment is made. Two of these report for all categories, 
while the third reports’ “omives for Non-Office employees. Two 
establishments indicate that they have neither a disability pension 
provision nor an LTD plan. Of these, one reports for Office and 
Non-Office and the other for Non-Office only. One establishment 
reports that adjustments are negotiated for its Office and Non-Office 
employees. Another establishment, reporting for all categories, 
indicates that the adjustment policy is under review. The eighth 
establishment indicates that, for its Management/Professional and 
Office employees, adjustments are immediate but only relate to 
pensions granted prior to the institution of the LTD plan. 


XXIII Four establishments report under "“OTHER". Three report for ail 
categories and the last establishment reports Ole 
Management/Professional and Office employees. The eaeche 
establishment reports one adjustment in the last 10 years which is a 
monthly adjustment of $5.00 per year since retirement, with a minimum 
of 5%. The next establishment has adjusted pensions between 50% to 
60% of the yearly CPI since 1978, The third establishment reports a 
51% increase from 1982 to 1987, but that increases between 1978 and 
1982 were related to years since retirement. The last establishment 
reports increases varying from 2.8% to 3.0% per year. 


XXIV-1 One establishment reported under "SOME EMPLOYEES" states that 
employees in all categories must be age 45 or older. A second 
establishment, reporting fOr Management/Professional employees, 
indicates that only employees earning over $45,000 are eligible. The 
third establishment, reporting for Office staff, states that only 
drafters and non-union employees are eligible. 


XXIV-5-E One establishment, reporting for its Management/Professional and 
Office employees, indicates a benefit of 5% of contributions monthly. 
The other two establishments, one reporting £oG 
Management/Professional and Office and one reporting for all 
categories, state that the benefit is 2.25% of earnings above the 
YMPE for each year of service. 
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TABLE 16 


JANUARY 1, 


INCIDENCE - NUMBER 


PLAN PROVIDED 
PLAN NOT PROVIDED 


TOTAL NUMBER 


INCIDENCE - PERCENTAGE 


PLAN PROVIDED 
PLAN NOT PROVIDED 


TOTAL PERCENT 


CHARACTERISTICS OF PLAN PROVIDED 


I EMPLOYEES ELIGIBLE FOR COVERAGE UNDER 
THE PLAN DESCRIBED BELOW (EXCLUSIVE 
OF ANY WAITING PERIOD): 

=AEE, EMPLOYEES 
-EMPLOYEES EARNING MORE THAN YMPE 
ONLY 
-EMPEOVEES HIRED) BERORIES 
-AGE 50 
=AGE 55 
-AGE 60 
SAGE 362 


TOTAL PERCENT 


II WAITING PERIOD BEFORE EMPLOYEE MAY 
PARTICIPATE IN PLAN: 
[SERVICE JREEATED: 
-2 TO 6 MONTHS 
Se NORA 
=1on NOR2e YEARS 
-AGE RELATED: 
-AGE 18 
—AGE2OmnOm2o 
-AGE-SERVICE RELATED: 
SAGE 18, So MONTHS OM VEARVOE 
SERVICE 
-AGE 21, 1 YEAR OF SERVICE 
“AGES 257 hOn2) YEARS OF 
SERVICE 
=CHOTCE OF AGE OR SERVICE: 
=AGE “25 0R02 YEARS) OF SERVICE 
-NO WAITING PERIOD 


TOTAL PERCENT 


INCIDENCE AND CHARACTERISTICS 
CANADA 

UNIT AND FLAT BENEFIT PENSION PLANS 

1988 


MANAGEMENT / 
PROFESSIONAL 


NUMBER 
ESRABE.  EMPIE 


133 67,369 
16 6,156 


149 735,029 


PERCENT 
ESTAB SS EMPIE: 


89.3 Sie 
Orme! 8.4 


100.0 100.0 


92.4 90.3 
8 1.0 

.8 ies 
Pas 6.3 
3.0 hee t 
lie: Teas 


100.0 100.0 


13515 10.4 
1266 10.9 
978 Lay aK) 
6.0 Sens 
3.8 We 
2.3 Te 
3.8 ee 
6.8 De 

8 Zeal 
40.4 60.4 


100.0 100.0 
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OFFICE 


NUMBER 
ESTAB? SEMEL 


133 Ue MU CAT 
16 6,072 


149 78 199 


PERCENT 
ESTAB.. . EMPL. 


89.3 92.3 
NOT TL oath 


100.0 100.0 


92.4 87.4 
8 20 

8 ae 
URS) 4.7 
3.0 Pot 
5 Mie) 3.0 
100.0 100.0 
14.3 15.0: 
28 14.2 
Wiens) 52.5 
6.0 5.3 
4.5 atews 
253 22 
3.8 20 
6.0 3.0 
8 6.4 
38.2 45.5 


100.0 100.0 


NON-OFFICE 


NUMBER 
ESTAB=  -EMPES: 


118 83,035 
22 TOR 102 


140 102,137 


PERCENT 
ESWAB Ls ae MP er 


84. 
TS: 


Belke 
18. 


1 W 
IW 


100.0 100.0 


JOuS 86.4 
ae t/ 
8 .3 

icsté 2.5 
4.2 850 
Waal 2a 

100.0 100.0 

VGre4 14.5 

ese Us iehc f/ 

Wee UL 3.6 

4.2 iro! 
Eto ll ‘ine 
3.4 4.1 
3.4 5.2 
3.4 8.4 
ats 2 
38.2 47.3 


100.0 100.0 
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TABLE 16 
CANADA 


UNIT AND FLAT BENEFIT PENSION PLANS 


JANUARY 1, 


III RELATION OF BASIC PLAN TO C/QPP: 
-BOTH CONTRIBUTIONS AND BENEFITS 
ARE INTEGRATED WITH C/QPP 
-CONTRIBUTIONS ONLY ARE INTEGRATED 
WITH C/QPP, BENEFITS ARE STACKED 
-BENEFITS ONLY ARE INTEGRATED WITH 
C/QPP, CONTRIBUTIONS ARE STACKED 
-CONTRIBUTIONS AND BENEFITS ARE 
STACKED 
-CONTRIBUTIONS ONLY ON EARNINGS 
ABOVE YMPE 
-OTHER FORMULA 


TOTAL PERCENT 


IV INTEGRATION OF BENEFITS: 
-BENEFITS ARE FULLY INTEGRATED WITH 
C/QPP 
-PERCENTAGE OF PARTIAL INTEGRATION: 
-19.0% 
-50.0% 
-70.0% 
-STEP RATE FORMULA,PERCENTAGE UNDER 
THE YMPE: 
-0.5% 
-0.6% TO 0.75% 
-0.9% 
=") OW 
Nn ee Wee 4) -Akeys 
-1.3% 
As 
-1.5% 
-INELIGIBLE EARNINGS METHOD: 
-20% OF YMPE 
-OTHER FORMULA 
-BENEFITS NOT INTEGRATED 


TOTAL PERCENT 


V EARLY RETIREMENT BENEFITS ARE OFF-SET 
WITH C/QPP: 
-WHEN PENSION BECOMES PAYABLE 
-UPON RECEIPT OF C/QPP BENEFITS 
-AT AGE 65 
-OTHER 
-BENEFITS NOT INTEGRATED 


TOTAL PERCENT 
VI NATURE OF BASIC PLAN: 
* -CONTRIBUTORY 
-NON-CONTRIBUTORY 


TOTAL PERCENT 


INCIDENCE AND CHARACTERISTICS 


ONY 


= a 


pes 


~~ W 


1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
7568 We 
8.3 7 
2.3 
Halse 3. 
1.5 Ve 
.8 10. 
100.0 100 
36.5 40. 
.8 
6.0 4 
.8 
.8 
1.5 
.8 
1123 14. 
4.5 Bh 
6.8 9 
3.0 3. 
O) 
.8 DX. 
ve} 20 
Di) af} Pa 
100.0 100 
36.7 34, 
30mm 29. 
8.3 Or 
ORG OW: 
22.6 12). 
100.0 100. 
60.9 67. 
39.4 32. 
100.0 100. 
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OFFICE 
PERCENT 
ESTAB. JEMPIE: 
74.3 80. 

8.3 4. 
2a 1 
aie enns) 6. 
8 oF 
.8 5 
100.0 100. 
35.0 397, 
ate) 
6.0 8 
.8 
.8 
Abas 
8 
1 aa} 12 
4.5 2 
6.8 6 
3.0 7 
23 
.8 2 
2.3 ie 
23.3 ae 
100.0 100 
35.3 33 
SO5al 30. 
PBS) 133%. 
Pd ee! ff 
24.8 eM 
100.0 100 
602 68 
39.8 31 
100.0 100. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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fey) fe) ey SS BRS ae iio} 
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Ow 


NON-OF FICE 
PERCENT 
ESVAB. EME lee 
63.6 70. 
6.8 1 
3.4 1 
24.6 25). 

.8 
13 1 
100.0 100 
34.7 48. 
.8 
ues 
me) 
.8 
le 7 
.8 
Om 6 
2.5 1 
Brat S) 
eno 1 
illesi 
.8 
8 
35.9 a1. 
100.0 100. 
235 31 
PION YE 30 
TP RAS 6 
ee 1 
Shoe 30 
100.0 100 
DAR a7 
45.8 42 
100.0 100. 
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+ 4. EMPLOYEE’S RATE OF CONTRIBUTION: 
oh (oyh ile) Sucve 
-4.0% 
=A 2a Ol Amoi. 


-5.5% TO 5.8% 


=6.7% 10 6.9% 

= Oye Ike) Ye Bisvs 

-A FLAT DOLLAR AMOUNT 
-VARIES BY SALARY GRADE 


TOTAL PERCENT 


+ 2. RATE OF EMPLOYEE’S CONTRIBUTION ON 
EARNINGS BELOW THE YEAR’S BASIC 
EXEMPTION: 

-INTEGRATED PLAN, CONTRIBUTIONS 
SAME AS EARNINGS OVER THE YMPE 
-INTEGRATED PLAN, CONTRIBUTIONS 
SAME AS EARNINGS UP TO THE YMPE 
-DIFFERENT FORMULA 

-N/A, CONTRIBUTIONS ARE STACKED 
-NO CONTRIBUTIONS TO PLAN UNDER 
YMPE 


TOTAL PERCENT 


+ 3. RATE OF INTEREST ON REFUNDED 

EMPLOYEE CONTRIBUTIONS: 

-3.0% 

-4.0% 

-5.0% 

-5 5% 

-6.0% TO 6.3% 

-7.0% 

=f Oh, 

= 57 mei Om Om Or 

-RATE VARIES ANNUALLY ACCORDING TO 
INVESTMENT EXPERIENCE OF FUND 
-BASED ON BANK RATES FOR 
NON-CHEQUING SAVINGS ACCOUNTS 
-BASED ON RATES FOR GUARANTEED 
INVESTMENT CERTIFICATES 

-RATE SET BY LEGISLATION 

-RATE VARIES ON ANOTHER BASIS 


TOTAL PERCENT 


INCIDENCE AND CHARACTERISTICS 
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1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB.. EMPE. 
6.2 2 
Bile Xo 
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Sifaen 34 
Grr 8 
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OFFICE 
PERCENT 
ESsvA Bie Meike. 
ad es 
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JANUARY 1, 


VII NATURE OF BENEFIT FORMULA OF BASIC PLAN: 
* -UNIT BENEFIT FORMULA 
**  -FLAT BENEFIT FORMULA 


TOTAL PERCENT 


1. DESCRIPTION OF UNIT BENEFIT 
FORMULAE: 
+ A. FINAL AVERAGE EARNINGS: 
-OVER LAST 3 YEARS: 
-1.0% 
SOS sn TOM ik S75 
-2.0% 
-OVER LAST 5 YEARS: 
-1.5% 
-1.75% 
-1.85% 
-2.0% 
-OVER LAST 10 YEARS: 
-1.5% 
-N/A, NOT A FINAL AVERAGE 
EARNINGS UNIT BENEFIT FORMULA 


TOTAL PERCENT 


INCIDENCE AND CHARACTERISTICS 


1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
S855 CIS) 
ets) 
100.0 100. 
.8 
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.8 
.8 
.8 
4.6 25 
.8 10. 
88.4 84. 
100.0 100. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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OFFICE 
PERCENT 
ESTAB. EMPL. 
S55 SYS} 
4.5 1 
100.0 100. 

.8 1 
1.6 1 
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aE 
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NON-OFFICE 
PERCENT 
ESTAB. EMPL. 
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100.0 100. 
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ABE Emane INCIDENCE AND CHARACTERISTICS 
CANADA 
UNIT AND FLAT BENEFIT PENSION PLANS 
JANUARY 1, 1988 

MANAGEMENT / 
PROFESSIONAL 

PERCENT 
ESTAB. EMPL. 

+ B. AVERAGE BEST EARNINGS: 
-OVERSGSB EST WEARS. 

Ei O/oaOMueee s/o Stal 1.4 

= Asie Zc 3.9 

=a) (hey Cane} .8 

= 158574 .8 fae 

2) Los Wiel BQ Plays Sac 6.4 
-OVER 5 BEST YEARS: 

HO svisye el a ateys Weg! wa 

25 We) Gineey4 PURE) OX | 

= lie Syo 9.9 USO) 

Uke UY G5 76 Sil ali. 2 

5) TSE 6.9 4.3 

-1.85% 5S ao 

=n Oye Sia 42.7 

PIE PSYh at} 4.8 

-VARIABLE PERCENTAGE Wo) ae 
=OVER GSBEST YEARS: 

=i (SVE .8 9) 
“OVER ] 8) BEST, YEARS: 

-2.0% ots} .3 
-OTHER .8 4 
-N/A, NOT AN AVERAGE BEST 

EARNINGS UNIT BENEFIT FORMULA Pia, C4 223 
TOTAESPERGCENT =) 10020 100.0 
+ C. NON-ADJUSTED CAREER AVERAGE 
EARNINGS: 
=i} seve .8 .O 
=280/5 NOR 22.2575 Ph) oe 
=2.5% .8 4 
-N/A, NOT A NON-ADJUSTED CAREER 
AVERAGE EARNINGS UNIT BENEFIT 
FORMULA SGrnl 98.4 
TOTAL PERCENT 100.0 100.0 
+ D. ADJUSTED CAREER AVERAGE EARNINGS: 
a5) WRTHEBASE VEAR 474 aks) .O 
—12. 757 Wi THeBASE, VEAR 74 0 .O 
12504001 THeBASE= WEARS 7.5 ~8 WS) 
—2h OW LH BASE = ViEARGm io .8 mal 
-N/A, NOT AN ADJUSTED CAREER 
AVERAGE UNIT BENEFIT FORMULA STS 98759 
TOTAL PERCENT 100.0 100.0 
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TABLE 16 INCIDENCE AND CHARACTERISTICS 
CANADA 
UNIT AND FLAT BENEFIT PENSION PLANS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTABy.. “EMPIC: ESTAB. EMPL. 
+. ES OnHER UNDIS BENET Tie FORMULAE: 
-PERCENT OF TOTAL CONTRIBUTION 
PER YEAR: 
-40.0% Sia Wes) Seo 4 
-45.0% .8 me) 1S 
-50.0% me) xe) 549) 
-60.0% © .O ats! 
-PERCENT OF EARNINGS UP TO YMPE: 
= 1). O76 Vow Ve Fe 
-OTHER 259 QA 3.1 1 
-N/A, ONE OF THE ABOVE UNIT 
BENEFIT FORMULA APPLIES 9273 g5n8 90.6 93 
TOTAL PERCENT 100.0 100770 100.0 100. 
++ 2. DESCRIPTION OF FLAT BENEFIT FORMULAE 
OR UNIFORM PENSION FORMULA: 
-MONTHLY FLAT BENEFIT PER YEAR OF 
SERVICE: 
=$67,00 3) A 16.7 3 
=> jit OOO  $112),,00 =(0) A) 7 O 
-$13.00 TO $13.50 50.0 23.2 33.2 Caps 
=> 11m OO: EO) 5.) .O 
SP 16 OO MONS Ianto: (0) © Osa; 195 
-$18.45 TO $20.00 xe) me) .O 
-$28 .00 0 (©) ai) 
-$42.00 .O ae) 16.7 45 
-VARIES WITH SALARY GRADE 50.0 76.8 NGiew7 4 
-VARIES ON ANOTHER BASIS -O 18) 38) 
TOTAL PERCENT 100.0 100.0 100.0 100 
VIII MAXIMUM NUMBER OF YEARS OF PENSIONABLE 
SERVICE UNDER THE BASIC PLAN: 
=25 YEARS .8 .O Bt} 
-30 YEARS 213 Zant 253 1 
-31 YEARS .8 at .8 
-33 YEARS 8 0 .8 
-35 YEARS 38.3 S59 Shih AS 44 
-38 YEARS .8 3S hens) 1 
-40 YEARS 1ORO 3.9 10.5 5 
-NO MAXIMUM SPECIFIED 45.7 Sim 45.7 47 
TOTAL PERCENT 100.0 100.0 100.0 100 
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0) 1Oea 2 
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TABLE 16 
CANADA 


UNIT AND FLAT BENEFIT PENSION PLANS 


JANUARY 1, 


IX MAXIMUM ANNUAL PENSION BENEFIT PAYABLE: 
-$ 13000 
-$31000 
-$37000 
-$40000 
-LEGAL MAXIMUM OF $60000 


TOTAL PERCENT 


X PROVISIONS FOR FULL VESTING: 
-IMMEDIATE VESTING 
-MINIMUM SERVICE REQUIREMENT OF: 
Jey EARS 
== Vy. BAS 
=D YEARS 
—1ORV.PARS 
-MINIMUM AGE-SERVICE REQUIREMENTS 
OEE 
=AGES35.,, 10) YEARS (OF SERVICE 
-AGER4O CN OMYEARSSOF SERVICE 
-AGE 40), 10 YEARS, OF SERVICE 
—AGER4 5 aO) VEAR Ss OFMSERViaiGeE 
-AGE-SERVICE COMBINATION OF: 
=A 
-PLAN PARTICIPATION OF 2 YEARS 
-OTHER PROVISIONS 


TOTAL PERCENT 


XI EMPLOYER’S CONTRIBUTION WHEN A NON- 

VESTED EMPLOYEE TERMINATES EMPLOYMENT : 
-FULL AMOUNT REMAINS IN FUND TO 
INCREASE MEMBERS’ BENEFITS 
-50% REMAINS IN FUND TO INCREASE 
MEMBERS’ BENEFITS 
-USED 710, REDUCE EMPLOYERS FUTURE 
COSTS 
-BOTH OF THE ABOVE 
-N/A, IMMEDIATE VESTING 


TOTAL PERCENT 


XII PROVISIONS FOR GRADUAL OR PARTIAL 


VESTING: 
% TV ES 
-NO 


TOTAL PERCENT 


INCIDENCE AND CHARACTERISTICS 


©0400 
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now 
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MANAGEMENT / 

PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 

.O 
x8) 
8 2 
(9) 

SOrZ S77, 
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33.7 24 
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13. © Pe 
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14.3 7 
3.0 
4.5 4 
15 
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100.0 100 
6.0 (fe 
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.8 
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8 1 

aes 

ne 
SKS) ) 
350 1 
4.5 10. 
Tr. le 
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45.8 36. 
.8 2 
42.9 41. 
4.5 6 
6.0 Veh 
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Wrest: 
S72 91 
100.0 100. 
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PERCENT 
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96.8 O77 
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31.6 32 

0 
WOraat Aes 
2200 28. 

8 

.8 
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13:36 igre 
259 1 
50a 2 
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42.4 40. 
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INCIDENCE AND CHARACTERISTICS 


CANADA 


UNIT AND FLAT BENEFIT PENSION PLANS 


JANUARY 1, 


PERCENT OF EMPLOYER’S CONTRIBUTION 
FIRST VESTED AND NO. OF YEARS OF 
SERVICE REQUIRED: 


-10% AFTER 
-10% AFTER 
-20% AFTER 
-20% AFTER 
-40% AFTER 
-40% AFTER 
=O AER 
-50% AFTER 
-50% AFTER 
-60% AFTER 


{ 


6 
{ 
6 
4 


YEAR 
YEARS 
OR 2 YEARS 
YEARS 
YEARS 


10 YEARS 


{ 
5 


YEAR 
YEARS 


10 YEARS 


5 


YEARS 


TOTAL PERCENT 


XIII EARLIEST AGE FOR NON-REDUCED DEFERRED 
PENSION: 


-AGE 50 
—AGES So 
SAGEaom 
-AGE 60 


-AGE 62 TO 63 


-AGE 65 


-AGE 67 TO 68 


TOTAL PERCENT 


XIV NORMAL RETIREMENT AGE: 


-AGE 60 
-AGE 63 
=AGE 65 
-AGE 67 


—KGES TORO mat 


TOTAL PERCENT 


XV EMPLOYEE OBLIGED TO RETIRE AT THE NORMAL 
RETIREMENT AGE: 
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Te awe 


TAN ES 


-NO, AN EMPLOYEE MAY WORK TILL AGE: 


-68 
=69 
= 7fo} 
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-NO COMPULSORY RETIREMENT AGE 
-MAXIMUM AGE DISCRETIONARY 
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TABLE 16 INCIDENCE AND CHARACTERISTICS 
CANADA 
UNIT AND FLAT BENEFIT PENSION PLANS 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAB. EMPIE.. ESVAB: ~EMPE.. ESTAB; EMPL. 
+ 1. YEARS WORKED BEYOND NORMAL 
RETIREMENT AGE CAN BE PENSIONABLE 
SERVICE: 
aes O7 36 58.0 56.4 66.1 60.0 48.9 
-NO 41.2 36.6 42.4 SORS 38.7 50% 2 
-N/A, MAY CONTINUE WORKING BUT 
PENSION TAKEN AT NORMAL 
RETIREMENT DATE We 5.4 eo 3.4 Woe! “9 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
XVI PROVISIONS FOR VOLUNTARY EARLY 
RETIREMENT : 
* -IMMEDIATE FULL PENSION 3.8 6.9 3.8 2ne Saat 3.4 
* -IMMEDIATE ADJUSTED PENSION 31.6 14.8 33.8 28.4 33.1 TSO 
* -BOTH IMMEDIATE FULL AND 
ADJUSTED PENSIONS 64.6 Sas 62.4 69.0 61.8 Lime 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 
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INCIDENCE AND CHARACTERISTICS 


CANADA 
UNIT AND FLAT BENEFIT PENSION PLANS 


JANUARY 


+ 1. REQUIREMENTS FOR IMMEDIATE FULL 


PENSION: 
-MINIMUM AG 
=55 
-60 
=o 
=o2 
=65 


-MINIMUM SERVICE OF: 


-30 YEARS 


ESOr: 


-MINIMUM AGE AND SERVICE OF: 
-AGE 55 TO 56 AND 
OF SERVICE 


-AGE 57 AND 
-AGE 58 AND 
-AGE 60 AND 
-AGE 60 AND 


-AGE 60 AND 10 
-AGE 60 AND 15 


SERVICE 


-AGE 60 AND 25 
-AGE 60 AND 30 
-AGE 60 AND 32 


SERVICE 


-AGE 62 AND 


SERVICE 


-AGE 62 AND 
-AGE 62 AND 
-AGE 62 AND 


SERVICE 


10) 70) SS* YEARS 


35 YEARS OF SERVICE 
20 YEARS OF SERVICE 
2 YEARS OF SERVICE 
5S YEARS OF SERVICE 


YEARS OF SERVICE 


TO 


20) YEARS OF 


YEARS OF SERVICE 
YEARS OF SERVICE 


TO 


35 YEARS OF 


1 T1052 YEARS OF 


10 YEARS OF SERVICE 
20 YEARS OF SERVICE 
30 TO 35 YEARS OF 


-AGE-SERVICE COMBINATION OF: 
=o. TOVSOsVEARS 


=9O) YEARS 


-AGE-SERVICE COMBINATION WITH 
MINIMUM AGE REQUIREMENTS OF: 


STO EARS 
=78 "YEARS 
-80 YEARS 
-85 YEARS 
=90 YEARS 
=90" YEARS 
=95° YEARS 


-CHOICE OF THE ABOVE 


AND 
AND 
AND 
AND 
AND 
AND 
AND 


AGE 
AGE 
AGE 
AGE 
AGE 
AGE 
AGE 


50 TO 60 
55 
60 
55 TO 60 
2h) 
60 
25) 


-N/A, IMMEDIATE ADJUSTED PENSION 


ONLY 


a 
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TABLE 16 INCIDENCE AND CHARACTERISTICS 
CANADA 
UNIT AND FLAT BENEFIT PENSION PLANS 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAG;, EMPL: ESTAR. EMPICT. ESTAB, EMPE. 
+ 2. REQUIREMENTS FOR IMMEDIATE ADJUSTED 
PENSION: 
-MINIMUM AGE OF: 
1540) 10; Ko) 10) me) 8 3.4 
={eh5) 29.4 24.2 29 S22 26/59 ieee 
-60 ae 9 do 6 We Ue <) 
-MINIMUM AGE AND SERVICE OF: 
-AGE 50 AND 5 YEARS eae 4 O18) .O .O © 
-AGE 50 AND) 1© 70) 15 YEARS 23 5 1 2S ~9 ou ae} 
AGE 55) ANDie2> YEARS PURE, ie) P17) died ‘Peet 3 
-AGE 55 AND 3 YEARS .8 8 8 .3 me) 518) 
-AGE 55 AND 4 YEARS aS) .4 Uae) .8 Wat aK! 
-AGE 55 AND 5 YEARS 6.8 os 92.0 eke ¢/ 10.2 Peyec, 
-AGE 55 AND 10 YEARS PAT 1S 26.3 19.7 Zone 14.8 
=AGE “S5 AND ss YEARS 4.5 6.3 4.5 Gro Sat 228 
-AGE 55 AND 20 YEARS 4.5 2.4 4.5 4.3 (By 5 3.0 
-AGE* 55: AND SOS YEARS .O 10) 28) 59) 8 So 
-AGE 60 AND 10 YEARS 23 3 3.0 ony ho | 2.3 
-AGE-SERVICE COMBINATION OF: 
Soe EARS: no oO 8 1 8 ae 
-78 YEARS aK) 7 20 0 ie) Ao) 
-90 YEARS 8 3 sie 2 8 cia 
-AGE-SERVICE COMBINATION WITH 
MINIMUM AGE REQUIREMENTS OF: 
-65 YEARS AND AGE 45 .8 oh 38 ar) HS) .4 
-75 YEARS AND AGE 50 oS i) ah) 8 .6 me) 58) 
-85 YEARS AND AGE 55 2.3 IO 2.3 1.4 PRS) 6.5 
-MINIMUM SERVICE OF: 
=qO) Vi ARS. ES .4 Ae; sal 8 126 
-CHOICE OF THE ABOVE 3.8 Wao) 3.0 6.3 Sho 1 10.4 
-OTHER te 1.4 8 4.6 (2) a(@) 
-N/A, IMMEDIATE FULL PENSION ONLY 3.8 6.9 3.8 2.6 Synal 3.4 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 
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TABLE 16 INCIDENCE AND CHARACTERISTICS 
CANADA 
UNIT AND FLAT BENEFIT PENSION PLANS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
+ 3. REDUCTION FORMULAE FOR IMMEDIATE 
ADJUSTED PENSION: 
-ACTUARIAL EQUIVALENT REDUCTION DANS livia 
-PERCENTAGE REDUCTION PER YEAR OF 
EARLY RETIREMENT: 
-0.75% .8 1 
-3.0% 6.8 g 
eyes 10) ch ateys 253 
-4.0% 5s 1 
-5.0% 14.3 20. 
-6.0% 6.8 3 
-6.2% .8 
-7.0% 8 
-PERCENTAGE REDUCTION PER MONTH OF 
EARLY RETIREMENT: 
-0.25% 6.0 4 
-0.3% 273 
-0.33% a0 1 
-0.4% .8 
-0.5% 9.0 6 
-0.6% .8 2 
-0.83% .8 
-ANNUAL REDUCTION OF $43.20 PER 
YEAR OF EARLY RETIREMENT .O 
-PERCENTAGE VARIES BY AGE 8.3 Hive 
-OTHER Sno 4 
-IMMEDIATE FULL PENSION ONLY 3.8 6 
TOTAL PERCENT 100.0 100 
XVII PROVISIONS FOR EARLY RETIREMENT DUE TO 
ILLNESS OR DISABILITY: 
* -IMMEDIATE FULL PENSION 11403 22 
* -IMMEDIATE ADJUSTED PENSION 23 1 
* -BOTH IMMEDIATE FULL AND ADJUSTED 
PENSIONS 30 2 
* -OTHER .O 
-N/A, LONG TERM DISABILITY PLAN 
ONLY UNTIL NORMAL RETIREMENT AGE 80.4 74. 
-N/A, NO WRITTEN PROVISIONS FOR 
TERMINATION BECAUSE OF DISABILITY 549) 
TOTAL PERCENT 100.0 100. 
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3.0 1 
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CIAO) 7 
ints) 2 
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xe) 
Wiltes 74. 
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INCIDENCE AND CHARACTERISTICS 


CANADA 
UNIT AND FLAT BENEFIT PENSION PLANS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB.  SEMPE: 
REQUIREMENTS FOR IMMEDIATE FULL 
DISABILITY PENSION: 
-MINIMUM AGE OF: 
=55 Oo) me) 
-MINIMUM SERVICE OF: 
“20 EARS lates 12.4 
-3 YEARS .O © 
=DaYEARS (hed! 1329 
-10 YEARS Tele 2504 
AZ, YEARS 3.8 a 
“55 VBARS 1125 Nae, 
-30 YEARS 3.8 8 
-35 YEARS Ae :© 
-MINIMUM AGE AND SERVICE OF: 
-AGE 40 AND 10 YEARS 3.8 os) 
-AGE 50 AND 10 TO 15 YEARS 3.8 hee 
=AGE 50) AND) 20) YEARS 3.8 229 
-AGE 55 AND 10 YEARS 3.8 ae: 
-AGE 60 AND 2 YEARS 3.8 1.8 
-AGE 60 AND 10 YEARS 3.8 Ls) eat 
-AGE 62 AND 10 YEARS .O 310 
-AGE-SERVICE COMBINATION WITH 
MINIMUM AGE OF: 
-85 YEARS AND 55 YEARS OF AGE 1 .O 
-NO MINIMUM AGE AND SERVICE 
REQUIREMENTS 15-9 185 
-DISCRETIONARY 3.8 aa 
-N/A, IMMEDIATE ADJUSTED PENSION 
ONLY Wiahn t=) Sire 
TOTAL PERCENT 100.0 100.0 
REQUIREMENTS FOR IMMEDIATE ADJUSTED 
PENSION: 
-MINIMUM SERVICE OF: 
=2) YEARS 3.8 il ats} 
—S YEARS me) 0) 
-10 YEARS 15.4 Wales 63 
-MINIMUM AGE AND SERVICE OF: 
-AGE 55 AND 2 YEARS 3.8 1.4 
-AGE 55 AND 5 YEARS ©) 3) 
-AGE 55 AND 10 YEARS 3.8 .4 
-AGE 55 AND 30 YEARS -O n©) 
-NO MINIMUM AGE AND SERVICE 
REQUIREMENTS m8) 1© 
-N/A, IMMEDIATE FULL PENSION ONLY TS: 85in 
TOTAL PERCENT 100.0 100.0 
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TABLE 16 INCIDENCE AND CHARACTERISTICS 
CANADA 
UNIT AND FLAT BENEFIT PENSION PLANS 
JANUARY 1, 1988 
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PAY RESEARCH BUREAU 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESTABS TEMPE: 
+ 3. REDUCTION FORMULAE FOR IMMEDIATE 
ADJUSTED PENSION: 
-ACTUARIAL EQUIVALENT REDUCTION ‘hs 3.6 eh} Ze 
-PERCENTAGE REDUCTION PER YEAR OF 
EARLY RETIREMENT: 
=5 0% oth 6.4 6.9 hee 
-PERCENTAGE REDUCTION PER MONTH OF 
EARLY RETIREMENT: 
=02257% 3.8 .8 3.4 
-0.5% 40) .O .O 
-OTHER 3a 4.1 3.4 10% 
- IMMEDIATE FULL PENSION ONLY Wheho? S5n1 UPL SS 64 
TOTAL PERCENT 100.0 100.0 100.0 100. 
+ 4. DISABILITY PENSION FORMULA THE SAME 
AS THESONE USEDS TO -GALCULATE” THE 
PENSION ON RETIREMENT: 
= vies 96.2 99.3 96.6 99. 
-NO 3.8 auf os 4 
TOTAL PERCENT 100.0 100.0 100.0 100. 
XVIII GUARANTEED MINIMUM PERIOD FOR PENSION 
BENEFITS: 
-YES, THE PLAN PROVIDES FOR AN 
AUTOMATIC GUARANTEE OF: 
= VIE ARS 2276 10.9 24.1 hea: 
—1Owy EARS 6.0 4.1 6.0 4. 
imi Are! .8 chee nS 
-YES, THE PLAN PROVIDES FOR AN 
AUTOMATIC SURVIVORS’ PENSION 
BENEFIT AND AN AUTOMATIC GUARANTEE 
OFe 
=—3 YEARS aie! PaaS) ats) 
=e EARS 14.3 2 ee TS 21 
ike). AASL ARES 2S nS 25:3 i} 
-AVAILABLE ONLY AS AN OPTION OL Ae 3370 28.4 PAS} 
-NO 25.6 PL e' 24.1 32 
TOTAL PERCENT 100.0 100.0 100.0 100 
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INCIDENCE AND CHARACTERISTICS 


CANADA 
UNIT AND FLAT BENEFIT PENSION PLANS 


JANUARY 1, 


XIX SURVIVORS’ PENSION BENEFITS: 


1 


A. 


IF EMPLOYEE DIES BEFORE RETIREMENT : 


% OF DECEASED EMPLOYEE’S PENSION 
CREDIT PAID TO SPOUSE: 
-33% TO 43% 
-50% 
-55% 
-60% TO 67% 
- 100% 
-50% OF PENSION ENTITLEMENT OR 
20% OF BASE SALARY 
-PENSION CALCULATED AS JOINT 
LIFE OPTION 
-% VARIES WITH AGE, SERVICE 
AND FINAL AVERAGE EARNINGS 
-OTHER 
-AVAILABLE AS OPTION ONLY 
-N/A, NO BENEFIT IS PAID TO THE 
SPOUSE OR REFUND OF EMPLOYEE 
CONTRIBUTION ONLY 


TOTAL PERCENT 


% OF DECEASED EMPLOYEE’S PENSION 
CREDIT PAID TG DEPENDENT CHILDREN: 
-11% PER CHILD WITH A MAXIMUM OF 

DOY, 

-10% PER CHILD WITH A MAXIMUM OF 
25% 

-10% PER CHILD WITH A MAXIMUM OF 
40% 

-10% PER CHILD WITH A MAXIMUM OF 
50% 

-12% PER CHILD WITH MAXIMUM OF 
48% 

-10% PER CHILD WITH MAXIMUM 
FAMILY PENSION OF 75% 

-OTHER 

-N/A, NO BENEFITS PAID TO 
DEPENDENT CHILDREN 


TOTAL PERCENT 
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INCIDENCE AND CHARACTERISTICS 


CANADA 


UNIT AND FLAT BENEFIT PENSION PLANS 


JANUARY 1, 


% OF DECEASED EMPLOYEE’S PENSION 
CREDIT PAID TO DEPENDENT ORPHANS: 
-10% PER ORPHAN WITH A MAXIMUM OF 
50% 
-12% PER ORPHAN WITH A MAXIMUM OF 
48% 
-20% PER ORPHAN WITH A MAXIMUM OF 
80% 
-10% DIVIDED AMONG ALL CHILDREN 
-50% DIVIDED AMONG ALL CHILDREN 
-55% DIVIDED AMONG ALL CHILDREN 
-60% DIVIDED AMONG ALL CHILDREN 
-67% DIVIDED AMONG ALL CHILDREN 
-75% DIVIDED AMONG ALL CHILDREN 
-100% DIVIDED AMONG ALL CHILDREN 
-2 TIMES EMPLOYEE’S CONTRIBUTION 
PLUS INTEREST 
-% VARIES WITH AGE, SERVICE AND 
FINAL AVERAGE EARNINGS 
-AVAILABLE AS AN OPTION ONLY 
-PENSION GRANTED AT EMPLOYER’S 
DISCRETION 
-OTHER 
-N/A, NO BENEFITS PAID TO 
DEPENDENT ORPHANS 


TOTAL PERCENT 


IF EMPLOYEE DIES AFTER RETIREMENT: 


% OF PENSION OF DECEASED PAID TO 
SPOUSE: 
-43% 
-50% 
-55% TO 60% 
-66% TO 67% 
-75% 
- 100% 
-PENSION CALCULATED AS JOINT 
LIFE OPTION 
-OTHER 
-AVAILABLE AS OPTION ONLY 
-DISCRETIONARY 
-N/A, NO BENEFIT IS PAID TO THE 
SPOUSE 


TOTAL PERCENT 
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INCIDENCE AND CHARACTERISTICS 


CANADA 
UNIT AND FLAT BENEFIT PENSION PLANS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
BSTAB.. SEMPRE: 
% OF PENSION OF DECEASED PAID TO 
DEPENDENT CHILDREN: 
-11% PER CHILD WITH A MAXIMUM OF 
22% .8 3 
-10% PER CHILD WITH A MAXIMUM OF 
25% .8 Sica) 
-10% PER CHILD WITH A MAXIMUM OF 
30% ao 22. 
-10% PER CHILD WITH A MAXIMUM OF 
40% ifens) nite) 
-10% PER CHILD WITH A MAXIMUM OF 
50% ne .8 
-12% PER CHILD WITH A MAXIMUM OF 
48% aie! 3 
-10% PER CHILD WITH FAMILY 
MAXIMUM OF 75% Wats) 32) 
-AVAILABLE AS OPTION ONLY Whe) 2259 
-N/A, NO BENEFITS PAID TO 
DEPENDENT CHILDREN Dia 10.5 
TOTAL PERCENT 100.0 100.0 
% OF PENSION OF DECEASED PAID TO 
DEPENDENT ORPHANS: 
-12% PER CHILD WITH A MAXIMUM OF 
48% 8 Bae! 
-20% PER CHILD WITH A MAXIMUM OF 
80% .8 50! 
-20% DIVIDED AMONG ALL CHILDREN .8 5) 
-50% DIVIDED AMONG ALL CHILDREN 4.5 10.3 
-55% DIVIDED AMONG ALL CHILDREN 3 re 
-60% DIVIDED AMONG ALL CHILDREN 3.8 2.8 
-67% DIVIDED AMONG ALL CHILDREN ile) Per, | 
-75% DIVIDED AMONG ALL CHILDREN .8 Sal 
-100% DIVIDED AMONG ALL CHILDREN 8 ©) 
-OTHER 4.5 Sal 
-AVAILABLE AS OPTION ONLY 218 25.41 
-N/A, NO BENEFITS PAID TO ORPHANS So 50.2 
TOTAL PERCENT 100.0 100.0 
SURVIVORS’ BENEFITS GRANTED TO 
COMMON-LAW SPOUSES: 
-SAME BENEFITS AS MARRIED SPOUSE 66.9 (ASS 
-~LEGAL REQUIREMENTS 32.3 1923 
-OTHER 8 dies 
TOTAL PERCENT 100.0 100.0 
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TABLE 16 
CANADA 


UNIT AND FLAT BENEFIT PENSION PLANS 


JANUARY 1, 


XX PORTABILITY OF PENSION CREDITS: 
-ENSURED THROUGH RECIPROCAL 
AGREEMENTS WITH OTHER EMPLOYERS 
-ENSURED THROUGH RECIPROCAL 
AGREEMENT WITHIN PARENT 
CORPORATION 
-IN ACCORDANCE WITH LEGISLATION 
-OTHER 
-NOT ENSURED 


TOTAL PERCENT 


XXI LONG TERM PENSION-INDEXING OBJECTIVES: 

-PERCENTAGE OF CPI: 

-10% 

-50% 

-55% 

-75% 

-90% 

- 100% 

-PERCENTAGE UNKNOWN 
-NUMBER OF PERCENTAGE POINTS LESS 
THAN THE CPI: 

-3% 

-4%, 

-4.5% 

-PERCENTAGE UNKNOWN 
-BASED ON CPI TO A MAXIMUM 
PERCENTAGE OF: 

-2.0% 

-3.0% 

-3.5% 

-6.0% 

-8.0% 
-ACCORDING TO INVESTMENT EXPERIENCE 
OF FUND 
-IN ACCORDANCE WITH LEGISLATION 
-INFORMAL OR AD-HOC ARRANGEMENT 
-OTHER FORMULAE 
-NO SUCH OBJECTIVE 


TOTAL PERCENT 
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INCIDENCE AND CHARACTERISTICS 


UNIT AND FLAT BENEFIT PENSION PLANS 
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JANUARY 1, 


XXII NUMBER OF POST RETIREMENT ADJUSTMENTS 
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16 INCIDENCE AND CHARACTERISTICS 
CANADA 
UNIT AND FLAT BENEFIT PENSION PLANS 
JANUARY 1, 1988 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. 
1. FORMULA USED TO INCREASE PENSIONS 
WHEN LAST ADUJUSTED: 
-% INCREASE BASED ON CPI: 
=n TOM 1 4% 3.9 5.1 3.9 2 
-2.0% 5.3 9.5 3.2 13 
De 5% TOM os 1% 6.6 6.4 6.5 3 
-3.5% 1.3 .3 1.3 
AO NOMA 7% nla: 12.5 Alico 10 
-5.0% 2.6 1.5 2.6 te 
-8 .0% 123 Ae? 1.3 ‘We 
-10.0% ers? 3.7 13 Phe 
-11.0% 123 11.6 ees: 6. 
-% INCREASE NOT RELATED TO CPI: 
=| Ove 1.3 7A 13 
—2.5% 6.6 9.6 6.5 ail 
-3.0% 2.6 nD 2.6 
—4nO% 1OM4 22% 5.3 3.4 5.2 
-5.0% 2.6 .9 DAS 1 
-6.0% TO 8.0% 2.6 .4 2.6 
-10.4% A 1123 ne 18 
-% VARIES WITH DATE OF RETIREMENT 22.6 15.2 23.3 M7 
-FLAT MONTHLY DOLLAR AMOUNT 
INCREASE: 
-$6 a We a4 1.3 
-$40 fe) 8) .0 
-DOLLAR AMOUNT VARIES WITH DATE OF 
RETIREMENT mate) 4 123 
-DOLLAR AMOUNT VARIES WITH SERVICE ee 208 123 2 
-OTHER 15.8 15.6 15.6 14. 
TOTAL PERCENT 100.0 100.0 100.0 100. 
2. DEFERRED PENSIONS ADJUSTED BETWEEN 
THE DATE OF TERMINATION AND THE DATE 
OF FIRST PAYMENT: 
-ADJUSTED 22.6 34.0 Bal AB 31 
-NOT ADJUSTED Th 4 66.0 TB. 68. 
TOTAL PERCENT 100.0 100.0 100.0 100 
3. ADJUSTMENT OF DISABILITY PENSIONS: 
-ADJUSTED IMMEDIATELY 12.8 eNn\ AIG} 13.5 20% 
-ADJUSTED ONLY AT RETIREMENT AGE 5.3 4.1 6.0 3. 
-N/A, LONG-TERM DISABILITY PLAN 
APPLIES UNTIL NORMAL RETIREMENT 
AGE 78.9 734 76.0 74, 
-OTHER 3.0 1.8 4.5 2 
TOTAL PERCENT 100.0 100.0 100.0 100. 
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TABLE 16 INCIDENCE AND CHARACTERISTICS 
CANADA 
UNIT AND FLAT BENEFIT PENSION PLANS 
JANUARY 1, 1988 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB> EMPL. ESTA, SEMPIE. 
XXIII CUMULATIVE PENSION INCREASE GRANTED 
FROM 1978 TO 1987: 
Sos ite) “ch. byé Sie Who's 5.3 6. 
-20.0% TO 29.0% 10715 TO 3.0 8a 
-30.0% TO 36.0% 6.0 Sgr 6.8 8. 
-40.0% TO 48.0% 3.8 8.4 4.5 Hise 
—5'1 OL) SSn5 6.0 eat 6.8 8. 
-62.0% TO 64.0% 1.5 13.6 Wet 6 
YAO ES TO) WE) eh 4.5 Weed 3.8 7 
=8550/4) 1ONS7 207% 3.8 8.3 3.8 s) 
-PERCENTAGE UNKNOWN 30.7 Ae 2359 19 
-$140 O 0) 0) 
-$210 8 3 ate) 
-VARIES ON INDIVIDUAL BASIS, AGE, 
SERVICES  EdCr Ue: 10.5 1075 6 
-OTHER SO Win 3.0 1 
-NO ADJUSTMENTS 12\.8 vee 2 14.3 3. 
TOTAL PERCENT 100.0 100.0 100.0 100 
XXIV SUPPLEMENTARY UNIT OR FLAT BENEFIT 
COVERAGE : 
EE AN ESS ae 4.0 6.8 
-NO 9279 96.0 S32 91 
TOTAL PERCENT 100.0 100.0 100.0 100. 
+ de EMPLOYEES, ELTGIBEESFOR® SUPPLEMENTARY. 
PENSION COVERAGE: 
SALE TEMPEOVIEES. 60.0 S22 5576 11 
-ALL EMPLOYEES WHO MEET ELIGIBILITY 
REQUIREMENTS OF BASIC PLAN 207.0 54.4 222 (De 
-SOME EMPLOYEES 20.0 13.4 2252 13. 
TOTAL PERCENT 100.0 100.0 100.0 100 
+ 2. NATURE OF PARTICIPATION FOR ELIGIBLE 
EMPLOYEES: 
-COMPULSORY 20.0 aS) Wika an 
** -VOLUNTARY 80.0 88.4 88.9 Si 
TOTAL PERCENT 100.0 100.0 100.0 100 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


++-PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


Woxeu 


NWokok u 


OCOWONKRRODUO 


OOK 


NON-OFFICE 
PERCENT 
ESTAB. EMPL. 

5.9 4. 
559 4. 
(iA) (ahr 
Sigal he 
TAS 4. 
Ach 2 
4.2 4 
3.4 9 
33.2 29 
8 1 
-O 

85 10. 
Zo 8 
13.6 3 
100.0 100 
6.8 2 
S3n2 97 
100.0 100. 
G2ine 81. 
29). 1G: 
Wee) Px 
100.0 100 
37.5 WE 
62.5 27 
100.0 100. 
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TABLE 16 INCIDENCE AND CHARACTERISTICS 
CANADA 
UNIT AND FLAT BENEFIT PENSION PLANS 
JANUARY 1, 1988 
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~J 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTABE —EMPE: ESTAB. EMPL. 
++ 3. PERCENTAGE OF VOLUNTARY 
PARTICIPATION: 
-ACTUAL PERCENTAGE: 
-O% AE eel, Sea 125 4 
-ESTIMATED PERCENTAGE: 
-26% W228) SErg 1255 TEES 
-30% Vea) Sa RES 10. 
-45% W218) 3.0 UAE 
-50% 129 6.0 12ro 1 
-60% 2S 26 UPS 45} 
-66% Hess nOuen 125: 
-95% 12.5 ye AQcno “ 
TOTAL PERCENT 100.0 100.0 100.0 100 
+ 4. EMPLOYEE’S RATE OF CONTRIBUTION: 
-2.0% 10.0 4.5 ihe, 4 4. 
S250 20.0 14.2 22.3 1. 
Eh OWA 20.0 2) (0) ante. Pe 
-4.0% 20.0 10.8 2252 tho 
S07 10.0 S2pwl Jet 1S 
-1.5% OF EARNINGS TO THE YMPE 10.0 4.5 itn pean 10 
-NO EMPLOYEE CONTRIBUTION 10.0 8.9 ce) 
TOTAL PERCENT 100.0 100.0 100.0 100 
5. DESCRIPTION OF UNIT BENEFIT 
FORMULAE : 
+ A. FINAL AVERAGE EARNINGS: 
—On5 A OVER EASie oS YEARS 10.0 S56) ils a 1 
-N/A, NOT A FINAL AVERAGE 
EARNINGS BENEFIT FORMULA SOn0 94.7 88.9 98 
TOTAL PERCENT 100.0 100.0 100.0 100. 
+ B. AVERAGE BEST EARNINGS: 
27 OPROVER TSE St Cu TEARS 2020 Relais! ah tekd 4 
-0.6% OVER BEST 5 YEARS O}KC, 4.5 aie a On 
=© pO GOV ERSBES Tl 95 a bARS 10.0 5220 Hctieeat 715 
=i Oo OVER BES mo maVEARS 10.0 She Pale 4) 4 
-N/A, NOT AN AVERAGE BEST 
EARNINGS UNIT BENEFIT FORMULA 50.0 M4) oS) 5556 3) 
TOTAL PERCENT 100.0 100.0 100.0 100 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


++-PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


Woe 


Nokon 


NON-OFFICE 
PERCENT 
ESTAB> "EMPL: 
20.0 SiS 
20.0 19.3 
20.0 8.0 
20.0 .3 

5©) .O 

0) -O 

310) 5@) 
20.0 S2mo 
100.0 100.0 
Vesa) edd 
iO 32) 
2033) ra 
125 Aras 
PA} 5.4 
iPS) 22 
Sia5 228 
100.0 100.0 
Ae) 

100.0 100.0 
100.0 100.0 
Zeno 22 if 
iene PnP) 
1255 5.4 
1225 i Mean: 
SOTO 72.4 
100.0 100.0 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAS. ~EMPE. ESMAB. SEMPER. 
+ C. NON-ADJUSTED CAREER AVERAGE 
EARNINGS: 
-N/A, NOT A NON-ADJUSTED CAREER 
AVERAGE EARNINGS UNIT BENEFIT 
FORMULA 100.0 100.0 100.0 100.0 
TOTAL PERCENT 100.0 100.0 100.0 100.0 
+ D. ADJUSTED CAREER AVERAGE EARNINGS: 
-N/A, NOT AN ADJUSTED CAREER 
AVERAGE EARNINGS UNIT BENEFIT 
FORMULA 100.0 100.0 100.0 100.0 
TOTAL PERCENT 100.0 100.0 100.0 100.0 
+ E—. OTHER UNIT BENEFIT FORMULA: 
-PERCENT OF TOTAL CONTRIBUTIONS: 
-63% 10.0 ool Uva Pet! 
-OTHER 30.0 13.9 33.3 Ta) 
-NO 60.0 83.4 50:6 957 
TOTAL PERCENT 100.0 100.0 100.0 100.0 
6. DESCRIPTION OF FLAT BENEFIT 
FORMULAE : 
+ A. MONTHLY FLAT BENEFIT PER YEAR OF 
SERVICE: 
=D 1 OO .O 0 .O me) 
=$ 167.00 0 0) a) .O 
-N/A, NOT A FLAT BENEFIT FORMULA 
BASED ON YEARS OF SERVICE 100.0 100.0 100.0 100.0 
TOTAL PERCENT 100.0 100.0 100.0 100.0 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


Wook 


Ow 


NON-OFFICE 
PERCENT 
ESWABx: —EMPIEX 
100.0 100. 
100.0 100. 
100.0 100. 
100.0 100. 

.O 
270 : 
Seo SSF 
100.0 100. 
We 83) Wake 
25.0 Gila 
620 PLU 
100.0 100. 
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SECTION 23's TIME OFF FOR UNION BUSINESS 
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17. PAID HOLIDAYS 


Included in paid holidays are days of public and religious significance 
and floating holidays which may be taken at any time during the year. Also 
included are paid days during official plant shut-downs as well as any other 
identifiable paid holidays. 


Excluded from the Management/Professional category are 2,526 employees 
located in an educational institution where a unique situation apropos vacations 
and holidays exists. These employees represent 3.4% of the Management/ 
Professional category. 


Participants were asked to provide information on the number of holidays 
to be granted during the 1988 calendar year. However, in instances where the 
1988 schedule had not yet been decided, or would be decided by collective 
agreement later in the year, holidays applicable in 1987 were recorded. 


The Characteristics of Table 17 show: 
I Number of paid holidays during 1988 
II Paid holidays granted 
III Official Plant Shutdown 
EXPLANATORY NOTES 
I One establishment which responded "23 DAYS" indicated that 12 of 
these days were floating days which are earned at the rate of one day 
per month. 
In addition to granting its employees time off on New Year's Day, 
St. John the Baptist's Day and Christmas Day, one establishment, 
which provides a total of 12 paid holidays, pays its Non-Office 
employees one additional day for each of these three days. This has 


been reflected in Section I of the table. 


II-18 The following is a summary of "OTHER HOLIDAYS" granted by employers: 


Holiday granted No. of establishments 

Management/ 

Professional Office Non-Office 
May Day 3 2 2 
First Friday in February a 1 1 
December 8th il ail uk 
Employees Birthday ak 1 = 
Exhibition Day (Half-day) iL al al 
St Valentine's Day al ak 1 
All Saints Day (November 1) it 1 2 
Second Monday in March ail ak ell 
First Monday in August aL al. al 
Second Monday in August ail al 1 
Day designated by Directors al 1 ol 
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Holiday granted No. of establishments 
Management/ 
Professional Office Non-Office 


Between Christmas and New Year's Day 


- three days Al = = 
Between Christmas and New Year's Day 

- two days 3 4 3 
Between Christmas and New Year's Day 

- one day al al al 
President's Day 1 a al 


III Two establishments, reporting under "UNPAID LEAVE - OTHER" for all 
categories, indicate that employees are laid off during plant 
shutdowns of unspecified length. 


The establishments reporting "EMPLOYEES EXPECTED TO TAKE ANNUAL 
LEAVE" during plant shutdown indicate that if employees do not have 
enough vacation credits to cover the full length of the plant 
shutdown, they either go without pay or fall under a Supplementary 
Unemployment Insurance Plan. In one establishment, employees may 
return to work before the end of the shutdown if approved by 
management. 
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TABLE 17 INCIDENCE AND CHARACTERISTICS 
CANADA 
PAID HOLIDAYS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
NUMBER 
ESTAB. EMPL. 
INCIDENCE - NUMBER 
PROVIDED 148 7105999 
N/A, UNIQUE GROUP, PRIMARY AND SECONDARY 
TEACHERS 1 2,026 
TOTAL NUMBER 149 73,525 
PERCENT 
ESTAR.) “EMPE= 
INCIDENCE - PERCENTAGE 
PROVIDED 997.3 96.6 
N/A, UNIQUE GROUP, PRIMARY AND SECONDARY 
TEACHERS sul 3.4 
TOTAL PERCENT 100.0 100.0 
CHARACTERISTICS 
I NUMBER OF PAID HOLIDAYS DURING 1988: 
=H (OYA: olf me) 
=9 DAYS 5.4 Ze 
=e 1/2) DAYS ii xe) 
—OSDAY:S: 16.9 1020 
=1Ont/,2 DAYS 2.0 2.6 
=O ANES 33.6 30.5 
= eee DAN,S ot law! 
Se a DANS 22.3 25.8 
-13 DAYS 8.8 9.0 
SSIS) aly eV Wes; =a els 
-14 DAYS 200 5.3 
Sey DAYS sti aly 
= Om D AVS 3.4 6.7 
SG DANS 1.4 1.4 
ie AWS =) -O 
ZO MUAY S oth es 
TOTAL PERCENT 100.0 100.0 
II PAID HOLIDAYS GRANTED: 
1. NEW YEAR’S DAY: 
A fis) 100.0 100.0 
TOTAL PERCENT 100.0 100.0 
2. JANUARY 2ND: 
SVES 1859 22.4 
-NO B51 77.6 
TOTAL PERCENT 100.0 100.0 
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OFFICE 


NUMBER 
ESTAB. EMP. 


149 78,799 


149 YA ei TASES 


PERCENT 


ESTAB. 9 *EMPE:: 


100.0 100.0 


100.0 100.0 


=i no) 
5.4 4.3 
319) .O 
Cys 1655 
Pee me 2.6 
33.4 26.3 
=i 4.8 
23.9 23.0 
Sa 82 
sw heal 
20) 130 
sh 1 
3.4 3.8 
ipa: 10 
me) 5 (@) 
it ae 
100.0 100.0 


100.0 100.0 


100.0 100.0 


18.8 il teae: 


Sie 78.8 


100.0 100.0 


NON-OF FICE 
NUMBER 
ESABS ae Mie 
140 102,137 
140 102,137 
PERCENT 
ESTAR) SS EMPE- 
100.0 100.0 

he) me) 
100.0 100.0 
1.4 eee} 
4.3 H26 
40; 10) 
14.3 1923 
2.9 a 
33.6 40.8 
aU 4.0 
23.6 19)52 
11.4 ora 
.O .O 

aif si) 
1.4 4) Se 
Parsi) PITS} 
1.4 ay 
ti 76 

si .6 
100.0 100.0 
100.0 100.0 
100.0 100.0 
21.4 19.9 
78.6 80.1 
100.0 100.0 
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(ABR a7 INCIDENCE AND CHARACTERISTICS 
CANADA 
PAID HOLIDAYS 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAB. EMPL. ESTAR. EMPL: ESTAB EMPIE: 
3. HERITAGE DAY: 
=flaS 3.4 4.7 3.4 Siu 3.6 22 AE, 
-NO 96.6 95.3 Noyes 96.9 96.4 Si Aci 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
4. GOOD FRIDAY: 
=YES, 3Gmc Sora 96.6 Sone 94.3 S255 
-NO 3.4 of) 3.4 .4 Sid as 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
5. EASTER MONDAY: 
=YES Zi nal 2B rl, 28.9 31.6 30.0 25.9 
-NO 23 T1538 eet 68.4 70.0 74.4 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
6. QUEEN’S BIRTHDAY (VICTORIA DAY): 
=YiES) Sis 95.4 98.0 9Sa6 96.4 93.2 
-NO Ph Ah 4.6 270 1.4 36 6.8 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
i on. “JOHN THE BAPTISH4S DAY: 
=VIES Sulieal 26.4 30.9 24.8 31.4 SIO 
-NO 68.9 73.6 69'. 4 Toe2 68.6 68725 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
8. CANADA DAY (DOMINION DAY): 
=YES 100.0 100.0 100.0 100.0 98.6 95.5 
-NO me) © a8) Ae 1.4 4.5 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
9. LOCAL CIVIC HOLIDAY: 
=VES 70.3 139 10°5 TGm2 UDKES a aeea 
-NO 227. 26na 237.5 23.8 30.0 22.9 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
10. LABOUR DAY: 
= iES 100.0 100.0 100.0 100.0 100.0 100.0 
TOTALS PERCENT. SOOO 100.0 100.0 100.0 100.0 100.0 
11. THANKSGIVING DAY: 
SVIES 100.0 100.0 100.0 100.0 Siicel 95.4 
-NO 512) me) 0 © 2 4.6 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
12. REMEMBRANCE DAY: 
EVES CHS CNet 38.3 44.4 CHG) 42.7 
-NO 60.8 58.8 Gulliient 59.6 G2ra Syl ge 


TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
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ley 


Biccile 


14. 


16. 


ihe 


iB 


CHRISTMAS EVE: 
= iro eh w= DAVY. 
SVES.) MABE =DAY: 
-NOT FORMALLY GRANTED 


CHRISTMAS DAY: 


=Y'ES 

BOXING DAY: 
SYES,, FUEL DAY 
-NO 


NEW YEAR’S EVE: 
=YES;, EUEE=DAY. 
“VES oe mAlr= DAV 
-NOT FORMALLY GRANTED 


FLOATING DAYS: 
=) DAY 

=2, DAYS 

-3 DAYS 

-4 DAYS 

sy DYES 

-6 DAYS 

= 12) sDANS 

-NOT GRANTED 


OTHER HOLIDAYS (EXCLUD 
SHUTDOWN) : 

-1/2 DAY 

-1 DAY 

-2 DAYS 

-3 DAYS 

-4 DAYS 

-NOT GRANTED 
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INCIDENCE AND CHARACTERISTICS 


CANADA 


PAID HOLIDAYS 


JANUARY 1, 


TOTAL PERCENT 


TOTAL PERCENT 


TOTAL PERCENT 


TOTAL PERCENT 


TOTAL PERCENT 


ING PLANT 


TOTAL PERCENT 


1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESTAB. EMPL. 


21.6 24 
10.8 iP 
67.6 64 
100.0 100 
100.0 100 
100.0 100 
S179 36 
1 3. 
100.0 100. 
18-9 25) 
6.8 < 
74.3 69 
100.0 100. 
2k), 29%, 
Sots df 
6.8 S 
5.4 16. 
1.4 1 
say 1 

aif 
46.4 39. 
100.0 100. 
“ath 1 
3.4 4 
20 1 
Cat 8 

.O 
Sita, 84. 
100.0 100. 
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OFFICE 
PERCENT 
ESTAB.  EMPIE. 
P&| 583) oe 
11.4 10. 
Giiaad 70. 
100.0 100 
100.0 100. 
100.0 100. 
Sips Sde 

ml 4. 
100.0 100. 
18.8 19° 
7.4 oi 
73.8 74 
100.0 100. 
2802 Zh 
11.4 9 
hg 7/ 3 
5.4 ie 
ons 1 

a f 

sf 
45.6 45. 
100.0 100. 
nth 4. 
3.4 ae 
3.4 2x 
ls Bis 

.O 
Sie 85. 
100.0 100. 
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an-+-NOWHD YD 


whOROO 


(eo) 


NON-OFFICE 
PERCENT 
ESTAB~ EMPL. 
20.7 13. 
LOEW 3 
68.6 83 
100.0 100 
100.0 100 
100.0 100 
90.0 90. 
10.0 S).- 
100.0 100. 
20.0 14. 

6.4 Pile 
73.6 83 
100.0 100 
PALE 25 
10.7 11 
6.4 4 
6.4 5 
Zao 5 

ad 

oat 
45.1 46. 
100.0 100. 
si 4 
PLS) 1 
PLAS, 2 

evi: 
a 1 
S204 90 
100.0 100. 


e) 
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III OFFICIAL PLANT SHUTDOWN: 
-PAID LEAVE: 
—2 DAYS 
=e DAY 
-UNPAID LEAVE: 
=-3 DAYS 
-4 DAYS 
-10 DAYS 
-20 DAYS 
SOmme ts 
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INCIDENCE AND CHARACTERISTICS 
CANADA 
PAID HOLIDAYS 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESiAB see Meer 


-EMPLOYEES EXPECTED TO TAKE ANNUAL 


LEAVE 


-EMPLOYEES USE FLOATING HOLIDAYS 


OR OVERTIME CREDITS 
-NO PLANT SHUTDOWN 


1.4 3 
.4 3 
al 
one 

1.4 
.O 

1.4 

10.8 5 

2730) 

80.2 86 


TOTAL PERCENT 100.0 100. 
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OFFICE 
PERCENT 
ESTAR SeeEMe ee 
Ves 1 
22 A@) 3 

ml 

ah 

hens 

-O 

Noss: 
11.4 4 

20) 
Tes 89°. 
100.0 100. 
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NON-OFFICE 
PERCENT 
ESTABR SEMPLE 
1.4 1 
Dieu 4 

off 1 
5) 
tee 
Sil 
1.4 
ra 9. 
3.6 tie 
76.6 82 
100.0 100. 
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18. PAID VACATIONS 


Vacation plans are predominantly graduated plans, where vacation 
entitlements increase with years of service. The uniform plan, under which 
employees are granted a uniform number of days of vacation credits regardless of 
years of service is used by a small number of establishments. In both types of 
plans, vacation entitlements within each category may vary by the employee's 
level of responsibility, age upon appointment or salary grade. As well, 
employees may be granted additional vacation entitlements or cash bonuses when 
certain criteria are met. 


The Characteristics of Table 18 show: 


TRL penOrmavacarlvon 
II Vacation entitlement 
III Varying vacation provisions 
IV Vacation entitlement in the first year of service 
V Additional vacation entitlement 
VI Additional cash vacation bonus 
VII Maximum carry-over of entitlement from year to year 
VIII Maximum accumulation of unused credits 
IX Reimbursement for accumulated unused vacation credits 


xX Intervals between vacation entitlement 


EXPLANATORY NOTES 


I The establishment, reported under "OTHER" for all employee 
categories, provides vacation entitlements based on classification 
level and service. Entitlements of 10, 15 and 20 days are available. 


II 1-18 The "NO 10...35 DAY ENTITLEMENT" refers to establishments whose 
vacation policy does not provide for that specific number of vacation 
days. 


II One establishment reporting for all categories under "OTHER" in 
Tables sei 3 7, GS) alm) ne — Om DnO Vile Sum iOlmmnic rs OMmCaAyS Or 
vacation after one year of service, 17.5 days after five years of 
service, 22.5 days after 15 years of service and 27.5 days after 20 
years of service. Another establishment in Table II-16 provides 28 
days of vacation after 20 years of service for employees in all 
categories. 
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The establishment reporting for all categories under "VARIES" in 
Tables II-l, II-6 and II-11l provides vacation entitlements based on 
Classification level and service. 


III Of the establishments reporting under "OTHER BASIS" one indicates 
that its Management/Professional employees receive the 25-day 
entitlement after 10 years of service in that category. A second 
establishment reports that its Non-Office employees receive an extra 
two hours vacation credit for every 36 hours worked. The Office and 
Non-Office employees in a third establishment have provisions which 
vary by collective agreement. The other establishment reporting for 
the Office and Non-Office categories grants a total of six weeks of 
vacation to employees who are 61 years of age Withe2O = Ob= MOEC = sy cako 
of service. 


The three establishments under "SOME OF THE ABOVE" reported that 
negotiation at time of hire,  Saillary level and/or age and _ service 
applied to some management employees. 


Iv Of the establishments reporting under "OTHER" the majority indicate a 
proration of vacation entitlements based on service, hiring date 
and/or the vacation year. The establishments prorating by service 
(Management/Professional 13, Office 13, Non-Office 12) generally 
indicate a maximum of 10 days' vacation Wiehe the  LlsSts Vea The 
next most popular method (Management/Professional 10, Office 0; 
Non-Office 8) uses the hiring date and vacation year. Employees 
hirea before a certain date receive a specific entitlement, employees 
hirea after that date receive a different entitlement; typically this 
is two weeks for those hired before the specific date and one week 
for those hired after that date. Employees in some establishments 
(Management/Professional 4, Office 4, Non-Office 2) receive some or 
all of the normal entitlement after waiting a specific period of 


time, for example six months. Three other establishments report 
slight variations of the above methods and one indicates the 
application of provincial legislation. These establishments are 
distributed by employment category as follows: 


Management/Professional 2, Office 2, Non-Office 2. 


V Under “ADDITIONAL VACATION ENTITLEMENT", a number of unique and 
variable provisions are defined. 


Five establishments indicated additional entitlement were "BASED ON 
AGE" as follows: one provides one additional week at age 60, two 
weeks at 61, 3 weeks at 62, four weeks at 63, and five weeks at 64. 
Another establishment gives three weeks, six weeks and nine weeks at 
three years, two years and one year before retirement respectively. 
Beginning at age 58, one establishment provides one additional week 
and thereafter, to age 64, an additional week is added each year 
provided that the total does not exceed an additional 30 days per 
year. A fourth establishment provides one extra week at age 45 and 
5Or The fifth establishment provides two weeks every two years 
between the ages of 55 and 63, and these two weeks must be taken 
within two years of granting. 
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Four establishments indicated additional entitlements were "BASED ON 
AGE AND SERVICE" as follows: two establishments provide one week to 
employees with 25 years of service and 60 years of age and increase 
the entitlement by one week each year to five weeks at age 64. A 
third establishment provides the same entitlements but with 20 years 
of service. The remaining establishment grants one week for each 
additional year of service; the entitlement begins when employees 
have 25 years of service and are age 61 (to five weeks at age 65). 


Under "OTHER", the following plans are reported: 
NO. OF ESTAB. 
Additional Vacation Entitlement Plans M/P O N-O 


variable allowance based on time away from headquarters; 1 di al 


one week with service of one to 17 years, two weeks 
with service of 18 to 27 years, and three weeks with 


service of 28 years or more; 1 al! = 
six weeks in year of retirement; al at al 
one week in the 30th, 35th and 40th year of service; al 1 1 


five weeks after five years of service and every 
fifth year thereafter; - - aL 


twelve weeks after 25 years plus four weeks after 40, 
45 and 50 years; 1 al = 


three days per year with three to eight years of service, 

four days per year with nine to 15 years' service, five 

days per year with 16 to 20 years' service, six days per 

year with 21 to 25 years' service, and seven days per 

year thereafter; = = a 


one week in the 30th year of service; it ik a 


one week after five years of service and two weeks 
after 10 years of service; = = ll 


one week if taken in the winter plus two weeks in the 
25th, 30th, 35th and 40th years or one week at age 61, 
two weeks at age 62 etc. to five weeks at age 65; al al a 


one week after five years of service and increasing 
by one week every five years thereafter; at 1 = 


one week every third year after 12 years of service, 

two weeks every third year after 21 years of service, 

three weeks every third year after 30 years, and four 

weeks every third year after 42 years; 7. it = 


VI 
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NO. OF ESTAB. 
Additional Vacation Entitlement Plans M/P O N-O 


ee 


employees with 10 years' service as of January 1, 1988 

receive one week after 10 years, two weeks after 

18 years, three weeks after 23 years and four 

weeks after 33 years; il = = 


all employees (except nurses and librarians) receive 

five days after 10 years of service and every five 

years thereafter (to be taken within five years of 

granting); librarians receive 1l days after 15, 25 anda 

35 years of service; il al It 


one week in the 10th year of service, two in the 
5th year; three in the 20th, five in the 25th, 
four in the 30th and 5 in the 35th; 1 al 1 


10 weeks' pre-retirement leave at age 55 and 25 years 
of service or at 30 years regardless of age; al 1 il} 


one week after 20 years and every fifth year thereafter; 1 al di 
One week arcer Lip e6,—22, 26,.and sleyearc. = al = 


one week in the 12th, 15th and 18th years, two weeks 

in the 21st, 24th and 27th years and three weeks 

in the 30th, 33rd, 36th and 39th and four weeks in 

the 42nd year; al al) = 


negotiated every contract (1988 provisions unknown). al aL - 


One of the establishments whose data fall under "OTHER" stated that 
Management/Professional and Office employees with more than 20 years 
of service are granted a cash vacation bonus of $250 while Non-Office 
employees were entitled to a bonus of $100 after 15 years of service 
and $200 after 20 years of service. For Management/Professional and 
Office employees, one organization gives $110 per week taken in 
winter plus 2% of annual salary with one to nine years of service, 4% 
with ten to 29 years of service and 6% thereafter. One establishment 
provides its Non-Office employees with four hours pay for each week 
of entitlement used between January lst and May 31st. Another 
establishment provides its Management/Professional and Office 
employees with 5% of their December salary for each complete week of 
vacation entitlement granted. For its Non-Office employees, one 
establishment provides between five and eleven percent of annual 
Salary, depending on length of service. A sixth establishment 
provides both its Office and Non-Office staff with the difference 
between the current daily rate of pay and the previous vacation 
year's rate of pay for each day of vacation. 


= ZAO}S) — 
PAY RESEARCH BUREAU 


The establishment reporting under "$6 PER DAY OF VACATION" also 
provides employees who are eligible for three or more weeks of 
vacation entitlement, an additional bonus of 5% of vacation pay, if 
no more than two weeks of leave is taken at any one time. 


Weil Nine establishments reported under "OTHER" for the Management/ 
Professional category. Seven and four establishments reported for 
the Office and Non-Office employees respectively. The details of 
these provisions are presented in the following chart: 


EMPLOYEE CATEGORY MAXIMUM CARRY-OVER OF VACATION 
FROM ONE YEAR TO THE NEXT 


- Management/Professional - One year's entitlement plus ten days. 
- Office 
- Non-Office 


- Management/Professional - Employees may carry over two weeks at 25 
- Office years of service and four weeks at 30 years 
of service. 


- Management/Professional —nean carry over five days when vacation 
= Of Puce entitlement is 15 days, 10 days when 
- Non-Office entitlement is PAD) 25 and 30 days. 


Management/Professional employees can carry 
over 15 days when entitlement is 30 days. 


- Management/Professional - After 20 or more years of service, employees 
— Office may carry over two weekS per year toa 
- Non-Office maximum of 12 weeks. 

- Management/Professional - One year's entitlement may be carried 
- Office over from the end of the vacation year 
- Non-Office (June 30) to the end of August. 

- Management/Professional - Carry-over of flexible vacation days only; 
- Office between 5 and 15 days depending on service. 

- Management/Professional - One week's vacation may be banked every two 
—- Office years if entitlement is 15, 20 or 25 days. 

- Management/Professional - Employees are required Dy law to take two 


weeks of vacation per year if they have less 
than ten years of service, and three weeks 
per year if they have more than ten years' 
service. Only the entitlement over the two 
or three weeks may be carried over to the 
next year. 


- Management/Professional Carry-over of any entitlement is allowed but 
must be taken prior to August of the 
following year. 
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W/E The establishments reporting under "OTHER" have different policies in 
regard to the maximum accumulation of unused vacation credits. The 
details are outlined in the chart below: 


—_—_—_—_—_—_——_——_—n—_—e eee Oe ee 


EMPLOYEE CATEGORY MAXIMUM ACCUMULATION 
OF UNUSED CREDITS 


-_-_eeoooo——n eee ee ee ee 


- Management/Professional - Maximum of eight weeks between three and 
= (Opergiliore 25 years of service. 
- Non-Office 


- Management/Professional - Excess over two weeks; varies from one to 
—OPrace three weeks depending on entitlement. 
— Non-Office 


- Management/Professional - One and one-half times the yearly 
- Office entitlements. 
— Non=-Of fice 


— Non-Offiice ~ Any entitlement in excess of two weeks up to 
the employee's total entitlement must be 
taken between December 1 and April 30 of the 
subsequent year. 


- Non-Office - One times the yearly entitlement less one 
week. 


IX-1 One establishment reporting under "OTHER" allows its Management/ 
Professional and Office employees who are eligible for four or five 
weeks' vacation to take one week of pay in lieu of leave. 
Management/Professional and Office employees at a second 
establishment may sell five flexible days for cash or exchange them 
for credits towards their benefits package. A third establishment 
reported under "OTHER" has a policy for the Management/Professional 
category where employees who have between 10 and 19 years of service 
may request five days in cash and if employees have 20 or more years 
of service they may obtain ten days in cash. Another establishment 
reporting for Management/Professional and Office employees under 
"OTHER" indicated it reimburses employees for the fourth and fifth 
weeks' entitlement when mutually agreed. A fifth establishment, 
reporting for all employee categories, reports that vacation credits 
are reimbursed only if the employee becomes permanently disabled and 
then only after one year. A sixth establishment reports that its 
Non-Office employees may be reimbursed if they were unable to use 
vacation leave because of sickness and were subsequently unable to 
reschedule the leave. Another establishment reimburses employees in 
the Management/Professional and Office categories but only 
immediately prior to retirement. An eighth establishment allows 
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non-union employees in the Management/Professional and Office 
categories to cash in up to five days if their entitlement is three 
weeks or more. Two eStablishments indicate that employees in all 
categories are reimbursed agg vacations cannot be used for 
work-related reasons. 


Establishments reporting "REIMBURSEMENT AT EMPLOYEES ' REQUEST" 
provide the following details: entitlement in excess of 15 days 
(Management/Professional); total entitlement with management approval 
(Management/Professional); up to 40 days in one year (Management/ 
Professional); (the remaining three establishments report for the 
Management/Professional and Office categories) two weeks reimbursed 
with a three or more week entitlement; the last two establishments 
indicate that employees may request reimbursement either at 
retirement or at any time during employment. 


The following details are reported on "COMPULSORY REIMBURSEMENT" with 
respect to the three employee categories: payment of time in excess 
of authorized carry-over; excess over five days unless authorized by 
management; the difference between the number of days taken (if less 
than 15) and 15 days is paid; employees receive the lesser of 
vacation credits at normal rate of pay or legislated vacation pay. 
One establishment, reporting for Management/Professional and Office 
employees, provides payment for unused vacation entitlement when not 
used prior to April of the following year. One organization, 
reporting for the Office category only, pays for unused entitlement 
beyond the allowable carry-over. 
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TABLE 18 INCIDENCE AND CHARACTERISTICS 
CANADA 
PAID VACATION 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
NUMBER 
ESTAB. EMPL. 
INCIDENCE - NUMBER 
PROVIDED 146 TO; nen 
PROVIDED AS PART OF FLEXIBLE BENEFIT 
PACKAGE 2 238 
N/A, UNIQUE GROUP PRIMARY AND SECONDARY 
TEACHERS 1 2,026 
TOTAL NUMBER 149 73,525 
PERCENT 
ESTAB. EMPL. 
INCIDENCE - PERCENTAGE 
PROVIDED 98 ..0 96.3 
PROVIDED AS PART OF FLEXIBLE BENEFIT 
PACKAGE tes 3 
N/A, UNIQUE GROUP PRIMARY AND SECONDARY 
TEACHERS U 3.4 
TOTAL PERCENT 100.0 100.0 
CHARACTERISTICS 


PD TYPE TOP VAGATION: 
-UNIFORM VACATION OF: 


= 21 tO) 26) DAYS aah inane 
* -GRADUATED BY SERVICE 96.6 87.8 
Ze SOTRER at .4 
TOTAL PERCENT 100K%0 100.0 
II VACATION ENTITLEMENT: 
+ 1. TEN DAYS AFTER COMPLETION OF: 
-9 TO 10 MONTHS 1.4 al 
ail ey EAR 22.8 44.1 
=ViAteES mE ate) 
-NO 10 DAY ENTITLEMENT 45.1 55m 


TOTAL PERCENT 100.0 100.0 


+ 2. ELEVEN DAYS AFTER COMPLETION OF: 


= : 
-NO 11 DAY ENTITLEMENT 99. 


YEAR 


WN 
© 
© 
ool 


TOTAL PERCENT 100.0 100.0 
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OFFICE 


NUMBER 
ESTABS EMPIE: 


147 78,019 


2 780 


149 TSS SS) 


PERCENT 
ESJAB.. ,EMPL. 


Cle s I 99°. 
a} iat 
Oo .O 
100.0 100.0 


CR). 99. 


NWO 
ROO 


100.0 100.0 


3 

63.8 Dulles 
fe 
2 


48. 


WN 
© 
7) 
On 


397 


100.0 100.0 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 


NON-OFFICE 
NUMBER 
ESTAB. — EMPES 
140 102,137 
140 102,137 
PERCENT 
ESTAB. EMPL. 
100.0 100.0 

a2) a) 
.O .O 
100.0 100.0 
30) -O 
39°.3 100.0 
awl XO) 
100.0 100.0 
até .4 
69.3 74.6 
oll a0) 
29.3 25.0 
100.0 100.0 
to) he; 
100.0 100.0 
100.0 100.0 
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TABLE 18 INCIDENCE AND CHARACTERISTICS 
CANADA 
PAID VACATION 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. ESTAB. EMPL. 
+ 3. TWELVE DAYS AFTER COMPLETION OF: 
-1 YEAR Pat ae 220) Gea PaaS jhe) 
= ARS 30) BAO Ke) 2) Et 9 
-OTHER nih 4 etl 0) off a, 
-NO 12 DAY ENTITLEMENT 98.6 99.4 S73 9379 9655 96.3 
TLOTALOPRERCENT 310076 100.0 100.0 100.0 100.0 100.0 
+ 4. THIRTEEN DAYS AFTER COMPLETION OF: 
-NO 13 DAY ENTITLEMENT 100.0 100.0 100.0 100.0 100.0 100.0 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
+ 5. FOURTEEN DAYS AFTER COMPLETION OF: 
-2 YEARS © 0 .O Ae) a ff a) 
-NO 14 DAY ENTITLEMENT 100.0 100.0 100.0 10020 S973 399 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
+ 62 FIFTEEN DAYS AFTER COMPLETION OF: 
= ViBAR Sen 3659 24.8 28.3 21.4 1G5 
=2 YEARS Sac 259 9.4 10.9 8.6 8.6 
-25 MONTHS Be) 3{8) Bi PEP 7 ot) 
-3 YEARS PIPL 33.0 26.8 30.7 21.4 23.3 
-4 YEARS 6.3 4.4 (225 4 Cra 11.4 183. a 
-5 YEARS 18.8 5 ZAgS Oo AZT KO) 26.5 
—Se YEARS me) 5{9) (0) 10) tf 2 
-10 YEARS Sf =O V ie) 7 1 
-VARIES rid 5 aii .4 ad 310) 
-NO 15 DAY ENTITLEMENT 15) 16.8 (Sy 1 10.8 6.4 Saas) 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
+ 7. SEXTEEN DAYS* APTER, COMPEETION OF: 
=a YEAR Saft Pri t UL Az su Pasi 
—20Y BARS 1.4 .4 ail .8 a! Pa 
“Ge VEARS -O 519) ={9) i) aii .6 
—-6E 10) 78YEARS PR 4.2 3.4 Lao 3.6 UNAS 
-NO 16 DAY ENTITLEMENT SIS) 515) S2hae 94.6 Sh) 94.3 955 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
+ 8. SEVENTEEN DAYS AFTER COMPLETION OF: 
=3, YEARS tf pie tf .8 (0) .O 
-4 YEARS Oo me) 10) a0 a AS 
=5e YEARS ih ae. Si .8 7 oil 
= WEARS 1.4 Sail 20 6.3 2141 ioe 
=8) TORSIYEARS if AS 1.3 ie) 1.4 .3 
-OTHER al 4 Gat HO) a 19 
-NO 17 DAY ENTITLEMENT S56 94.9 94.6 90.8 94.4 95.8 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 
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CANADA 
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PROFESSIONAL 
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19. PAID BEREAVEMENT LEAVE 


Paid bereavement leave is time-off granted to employees in the event of 
a death in the family. Some plans specify that the time-off will only be granted 
if the employee attends the funeral or is involved in matters pertaining to 
funeral arrangements. Special bereavement leave credits may sometimes be earned 
or provided or sick leave credits may be utilized for bereavement. Survey 
analysis showed that in many organizations the policy in respect to Paid 
Bereavement Leave is stated in such a way that implies up to a certain number of 
days leave may be granted. Further discussions with respondents proved, however, 
that in practice the total allowed paid days off are normally granted. Therefore 
responses have been coded on this basis. 


The Characteristics of Table 19 show: 
I Special credits earned 
II Number of days granted 


III Additional days granted for travel for death of parent, spouse or 
ol nabalfe| 


IV Additional days granted for travel for death of relative other than 
parent, spouse or child 


V Death occurring immediately prior to a weekend 


EXPLANATORY NOTES 


II In table 19, the number of days granted is expressed in working days. 
In those establishments reported under "LEAVE GRANTED IN CALENDAR 
DAYS" leave varies from three to seven days. Several establishments 
report leave granted but not paid, these establishments are not 
included in these tables. 


The establishments providing data under "DISCRETIONARY" to 
Characteristics II-1 to [II-1l state leave is allowed for all deaths, 
however, it is the number of days granted that is discretionary. In 
one establishment which indicated in response to 


Characteristics II-l, 2, 3 and 4 that the number of days leave 
granted was discretionary, analysis showed that while the maximum 
number of days granted was discretionary, a minimum of three days 
would be granted in all circumstances. 


II-2 Two establishments responded that time off with pay is granted for 
the death of a common-law spouse but only if the common-law 
relationship is legally recognized. 


III Several of the establishments granting travel days specified 
conditions such as, depends on, number of travel miles and on which 
day the funeral occurs. 
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The establishment whose data appears under "OTHER" for all three 
Categories reported varying lenghts of leave time for different 
distances. Responses indicate some establishments surveyed include 
other family members in this policy. 


Some establishments reported that leave granted after the weekend 
must meet certain criteria such as, a particular distance to travel 
Or depends on which day the funeral occurs. 


TABLE 19 
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=a AY, ao Wena) .8 ets: aif 1.4 
-1 DAY 26.0 USES) PRESS Hl Zane 34.4 24.5 
=2) DAYS 2.4 1) 126 5 1! kes: at 
=3 DAYS 31.8 35.9 33.6 43.0 33.6 45.5 
-4 DAYS .8 4.2 8 .3 df 4 
=5) DAYS 3.3 4.6 Sint PA EIS. eee alice” 
-DISCRETIONARY 24.4 2059 18.0 184 hal 3.3 
-NOT GRANTED 8.9 8.6 Wo (Spe 7 Uta Yin I eral 
-LEAVE GRANTED IN CALENDAR DAYS AS 4.0 2.13 4.0 rte Tires 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
8. SON/DAUGHTER IN-LAW: 
al DAY. .8 Heras .8 ieee) ae! 1.4 
=1 DAY Z2ORS 14.4 20.3 14.3 20.9 al Re 
Se DAYS 3.3 3.4 253 8.3 Qe 535) 
=o) DAYS 26.0 32.4 27.4 34.5 28.4 40.1 
-4 DAYS .8 4.2 .8 3 oe .4 
=35 DAYS 4.1 Ul ao 1 ee 1.3 
-DISCRETIONARY 293 228 CRN SRS) PLAN 22 Paar 4.4 
-NOT GRANTED 13.8 1055 20ne Kole tf 30.0 39.6 
-~LEAVE GRANTED IN CALENDAR DAYS eS 4.0 Pete: 4.0 XG Ps ks 
TOTAL PERCENT 10050 100.0 100.0 100.0 100.0 100.0 
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9. GRANDPARENT: 


Se DANS 


-DISCRETIONARY 
-NOT GRANTED 


ean 


INCIDENCE AND CHARACTERISTICS 


CANADA 


PAID BEREAVEMENT LEAVE 


JANUARY 1, 


-LEAVE GRANTED IN CALENDAR DAYS 


10. GRANDCHILD: 
=1/2) DAY 


SAY 

=2 DAYS 
-3 DAYS 
-4 DAYS 
=5 DAYS 


-DISCRETIONARY 
-NOT GRANTED 


TOTAL PERCENT 


-LEAVE GRANTED IN CALENDAR DAYS 


TOTAL PERCENT 


17. OTHER RELATIVE IN EMPLOYEE” S 


HOUSEHOLD : 
=4/2 DAY: 


St DIARY 
=3 DAYS 
-5 DAYS 


-DISCRETIONARY 
-NOT GRANTED 


-LEAVE GRANTED IN CALENDAR DAYS 


TOTAL PERCENT 


III ADDITIONAL DAYS GRANTED FOR TRAVEL 


FOR DEATH OF PARENT, 


=4 DAY 
=-2 DAYS 
=3 DAYS 


-DISCRETIONARY 


-OTHER 


SPOUSE OR CHILD: 


-NO ADDITIONAL DAYS FOR TRAVEL 


TOTAL PERCENT 


1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESTAB. EMPE™. 


26.8 21 
2.4 ete 
41.5 40. 
.8 < 
Seo 4 
197.5 Lite 
4.1 3 
126 a 
100.0 100 
8 1 
Zee ikst 
2.4 3 
30.2 31 
.8 4 
3.3 4 
PRS 13. 
15.4 13. 
a3} 3 
100.0 100 
.8 1 
Cra 3 
2124 30. 
2.4 4 
42.4 39 
24.4 es 
=o 3 


Q 
S) 
° 
Q 
) 


Sind, 1 

Desert 25 
.8 1 

56). 1 49. 
ats: 

Livi 1G 


100.0 100. 
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OFELCE 
PERCENT 
ESTAB.  EMPIEG 
26.6 20. 
Sil 8 
43.0 48 

.8 
Chee She 
14.8 ee 
5) 213) 2 
Pi 4 
100.0 100 
28 1 
18.8 he 
ces | 82 
Zoro 36. 

7S 
a) SF 
2h 18. 
20.3 S) 
16 3 
100.0 100 
3S 1 
HES, 4 
PAPAS | 36 
2.3 1 
35.9 36. 
Zor 15. 
a6 3 
100.0 100 
Tees 7 
18.8 19" 
HS) 1 
46.8 47. 

.8 
251.0 23 
100.0 100 


° 


WNHONnBKOUWN SE oOAanNtnNBR- WN 


ONWONn=f 


a~-IBROMWOO 


° 


° 


° 


NON-OF FICE 
PERCENT 
ESUAB. )EMPE: 
32.1 25 
37 2 
44.1 49. 

st 
aha! 1 
Biase 3 
(OKs 205 
PLP 1 
100.0 100 
aii 1 
20.9 tS: 
3.0 1 
29.9 35 
5th 
15 1 
14.9 4. 
26,19 34 
ale) 1 
100.0 100 
a 1 
Cann 8 
20.9 32 
Drie 1 
23.9 15 
44.1 40 
ngs 1 
100.0 100 
220 10 
179 le 
whe 1 
31.3 18 
wf 
40.4 i f 
100.0 100. 
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= BERS 


INCIDENCE AND CHARACTERISTICS 


CANADA 


PAID BEREAVEMENT LEAVE 


JANUARY 1, 


IV ADDITIONAL DAYS GRANTED FOR TRAVEL FOR 
DEATH OF RELATIVE OTHER THAN PARENT, 
SPOUSE OR CHILD: 


eal DAY: 

=2, DAYS 

-DISCRETIONARY 

-NO ADDITIONAL DAYS FOR TRAVEL 


TOTAL PERCENT 


V DEATH OCCURRING IMMEDIATELY PRIOR 


iG 


WEEKEND: 

-LEAVE GRANTED AFTER WEEKEND 
-NO FORMAL POLICY 

-NOT GRANTED 


TOTAL PERCENT 


oO ONO 


1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
4.4 5 
Gino S) 
52.8 46. 
36.6 38. 
100.0 100 
Silene 30). 
16.3 Sx 
32).15 26. 
100.0 100. 
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OFFICE 
PERCENT 
ESTAB. “EMPIE: 
yas S) 
6.3 8 
46.0 48. 
42.2 37. 
100.0 100 
5070 60. 
14.4 6. 
35.9 33 
100.0 100. 
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NON-OFFICE 
PERCENT 
ESTAB. EMPL. 
Suan 8 
6.0 2 
32.1 Gs 
SI3) 5 2 hoe 
100.0 100 
47.0 D043 
Telia 10% 
41.8 35 
100.0 100. 
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20. PERSONAL AND PARENTAL LEAVE 
variety of circumstances have been grouped under the general 
"PERSONAL AND PARENTAL LEAVE". Basically, this can be broadly 
as leave for circumstances of a personal nature such as marriage, 


illness in the family or domestic emergencies. 


Analysis of data showed that several organizations who responded positively to 
the incidence question have in fact formal policies which allow only unpaid time 
off for such circumstances. The user is asked to note the distinction between 


paid and unpaid leave in the statistical presentation which follows. 


The Characteristics of Table 20 show: 


VEEL 


pl Dat 


EXPLANATORY 


LE 


Special credits provided 

Paid marriage leave 

Paid maternity leave 

Paid leave during UIC waiting period 

Unpaid maternity leave beyond legislated period 
Paternity leave 

Adoption leave granted to females 

Adoption leave granted to males 

Paid leave, illness in the family 
Paid leave, domestic emergencies 
Paid leave, other circumstances 


Maximum annual amount of paid personal leave 


Self-financed time off 


NOTES 
Some establishments reporting a formal plan and not requiring special 
credits for personal and parental leave indicated that it isa 


general leave plan allowing employees to take leave for any reason. 


In the one establishment reporting under "VARIABLE NUMBER OF DAYS", 
Marriage leave entitlement varies depending on the number of years of 
service. The employer grants one day during the first year of 
service and three days thereafter. 


—eoUl = 
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III-l1 Several establishments reporting that they subsidize UIC for all 
three employee categories, require the employee to return to work for 
a certain period of time to receive the payment. Two establishments 
reported that the percentage of top up varied from 66% to 100% with 
the length of service. 


IIlI-2 The establishment reported under "OTHER" tops up maternity benefits 
for 15 weeks by varying percentages according to a schedule. 


IV The establishment reporting under "100% OF SALARY" pays an employee 
100% of salary during the mandatory two-week waiting period preceding 
the commencement of unemployment insurance benefits, on condition 
that the employee agrees to work six months on return from leave. 


IX One establishment reporting under "OTHER" for all three Categories 
allows employees to use sick leave credits for personal and parental 
leave. 


XII The establishment which responded "OTHER" has established maximums 
for various groupings of personal leave. 
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TABLE 20 INCIDENCE AND CHARACTERISTICS 
CANADA 
PERSONAL AND PARENTAL LEAVE 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
NUMBER 
EST AB. EMPIE: 
INCIDENCE - NUMBER 
FORMAL PLAN PROVIDED 94 58,205 
INFORMAL PRACTICE ONLY 46 13,633 
PLAN NOT PROVIDED ) 1,687 
TOTAL NUMBER 149 73,525 
PERCENT 
ESTAB.. EMPL. 
INCIDENCE - PERCENTAGE 
FORMAL PLAN PROVIDED 63.1 7952 
INFORMAL PRACTICE ONLY 30.9 18.5 
PLAN NOT PROVIDED 6.0 PAE 
TOTAL PERCENT 100.0 100.0 
CHARACTERISTICS OF FORMAL PLAN 
I SPECIAL CREDITS PROVIDED: 
HYVES 6.4 10.7 
-~YES, SAME CREDITS AS FOR 
BEREAVEMENT eat Fie. 
-NO, SICK LEAVE CREDITS USED Sho? Pose) 
-NO, CREDITS NOT REQUIRED 8953 86.8 
TOTAL PERCENT 100.0 100.0 
II PAID MARRIAGE LEAVE: 
eA Ve coke! 
=1 DAY 12S Dao 
Nd BPG ss 4.3 ibe. 
-3 DAYS 3.2 6.3 
SIDA YS 6.4 PAPA SO) 
=TO) TRE wx eNn OF ‘CREDIT 
ENTITLEMENT 3.2 6 
-VARIABLE NUMBER OF DAYS Weed Hits} 
-DISCRETIONARY | oie 
-NOT GRANTED 65.8 59.4 
TOTAL PERCENT 100.0 100.0 
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OFFICE 
NUMBER 
ESTAB. EMPE:. 
100 Ci2S72 

38 9,678 
at 1,449 
149 78,793 
PERCENT 
ESTAS: EMPL: 
67 Al 85.9 
PRES Ms) 12.3 
7.4 ets) 
100.0 100.0 
(£42) 1A 2S 
nPexe) ot. 
3.0 PRE, 
89.0 84.7 
100.0 100.0 
nee) .6 
14.0 Shs 
3.0 lsat 
3.0 Ths} 
a. © eee) 
3.0 1o2 
EO AS! 
To A 
67.0 67.4 
100.0 100.0 


NON-OFFICE 
NUMBER 
ESTAB, EMPL. 

92 80,788 
26 7,984 
22 13,365 
140 102,137 
PERCENT 
ESTAB. EMPL. 
65.7 fel | 
18.6 738 
rev 13.1 
100.0 100.0 
5.4 6.6 
0 KS) 
3.3 PRS) 
971.3 S14 
100.0 100.0 
Visca .4 
1230 4.7 
ee “2; 
4.3 Ts 
8.7 9.3 
Ae, .O 
Wed 6) 
eR aS 
6359 83.5 
100.0 100.0 
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TABLE 20 INCIDENCE AND CHARACTERISTICS 
CANADA 
PERSONAL AND PARENTAL LEAVE 
JANUARY 1, 1988 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB 2 “EMP. ESTAB. EMPL. 
III PAID MATERNITY LEAVE (EXCLUDING WAITING 
PERIOD FOR UIC BENEFITS): 
* -SUBSIDIZED BY EMPLOYER 7.4 4.2 tf 319: 4. 
** -SUBSIDIZED UNDER SUPPLEMENTARY 
UNEMPLOYMENT BENEFIT PLAN 18°" 42.6 en?) Z9F 
-NOT GRANTED ANS SoeZ 76.0 65°. 
TOTALS PERCENT 1OOn© 100.0 100.0 100 
+ 1. RATE OF PAY AND DURATION OF LEAVE 
WHEN SUBSIDIZED BY EMPLOYER: 
-6 WEEKS AT 60% OF SALARY 28°05 BONS Pash fe: ie 
=1S WEEKS "Al 9757.80F “SAGARY, 14.3 2052 14.3 Nee 
-15 WEEKS AT 100% OF SALARY 28.6 54.1 28.6 UPA. 
-% VARIES WITH SERVICE 28.6 Sean 28.6 She 
TOTAL PERCENT 100.0 100.0 100.0 100 
++ 2. RATE OF PAY AND DURATION OF LEAVE 
WHEN SUBSIDIZED BY SUPPLEMENTARY 
UNEMPLOYMENT BENEFIT PLAN: 
-6 WEEKS AT 95% OF SALARY Sink) Cah ee. oe) 20. 
-15 WEEKS AT 70% TO 95% OF SALARY 41.1 36.5 41.1 44. 
-17 WEEKS AT 90% OF SALARY Sots) me Bio 
-18 WEEKS AT 85% TO 95% OF SALARY 35.3 32.4 35.3 31 
-20 WEEKS AT 93% OF SALARY o.9 2.4 cde, 2 
-OTHER 5.9 AS sy 56) 1 
TOTAL PERCENT 100.0 100.0 100.0 100 
IV PAID LEAVE DURING UIC WAITING PERIOD: 
—EMPEGY BREPAYS= 
-93% TO 95% OF SALARY 6.4 14.0 6 Che 
-100% OF SALARY tht 1.4 1 1 
-SUPPLEMENTARY UNEMPLOYMENT 
BENEFIT PLAN PAYS: 
-85% TO 90% OF SALARY Zat 4, 2.0 
-93% TO 95% OF SALARY 4.3 24.5 4.0 oi 
-SICK LEAVE CREDITS USED Zyenl 3.0 220 2 
SOT ER aa ae 1.0 
-NONE 8259 56.8 84.0 69 
TOTAL “PERCENT ~ 100.0 100.0 100.0 100 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


++-PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


Woe u 


Woke ok 
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oO OO0n8 


NWOWOO 


own 


WOON W 
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NON-OFFICE 
PERCENT 
ESTAB. EMPL. 

6.5 e: 
18.5 18. 
75,07 ee 

100.0 100 
S384 22 

16.7 14 
aa9 57 
16.7 9. 

100.0 100 
.9 T 
41.1 61 

5.9 tz 
35.3 2g. 

5.9 4 

5.9 1 

100.0 100 

6.5 3 

Lic Wp 

a22 

4.3 4 

22 7 

tie 
82.6 81 
100.0 100. 
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TABLE 20 INCIDENCE AND CHARACTERISTICS 
CANADA 
PERSONAL AND PARENTAL LEAVE 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OF FICE 
PERCENT PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. ESTAB:. EMP, 
V UNPAID MATERNITY LEAVE BEYOND LEGISLATED 
PERIOD: 
-1 WEEK Aol 2.4 1.0 Gag ie ee 
-2 WEEKS 4.3 Pens) 4.0 Ait Pans Sink 
=3 TO0°S WEEKS raat .6 PEAS) 5 202 ao 
-6 TO 7 WEEKS 3.2 12.4 3.0 8.5 3.3 1025 
-8 WEEKS 1258 952 1220 14.6 10.9 1124 
-93 WEEKS 10.6 17.5 e408) 14.7 9.28 952 
=12 TO 16 WEEKS 4.3 5.7 Sh 516) 6.5 4.3 3.3 
-24 WEEKS Sie 4.3 50 iet® 5.4 1203 
=26 70 32° WEEKS 523 ioe 5.0 1 0 252 .6 
-35 WEEKS One 555 4.0 3.1 4.3 Pag Pe 
-52 WEEKS Yea a9) ih ol®) mi me) Se) 
=2) YEARS 6.4 14.8 6.0 So G25 5.0 
-DISCRETIONARY 1659 SE 172.0 10.3 16.3 10.6 
-N/A, NO POLICY, COMPLY WITH 
LEGAL REQUIREMENTS 7.4 Seo (S510) 4.9 6.5 12.4 
-NOT GRANTED 16.0 8.3 ihZAAA9) a, 25.0 18.5 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
VI PATERNITY LEAVE: 
-PAID PATERNITY LEAVE: 
=1 DAY 18.4 12.8 PROS AG) 12)..3 19.6 10.2 
=2 DAYS 2h 52 2.0 6.4 Ze fac 
-3 DAYS 2a ine 250 26 ire ALS) 
=, DAY'S x 1025 SEO 6.4 3.3 3.4 
-DISCRETIONARY 4.3 225 3.0 3.5 rae hte 
-UNPAID LEAVE: 
=e AY. Zot 3.8 3.0 tie 3.3 4.4 
=2 10 S DAYS 2a is 5 Ale, Sal 4.3 2.0 
-30 DAYS 3.2 5-9 PO) 1.7, Dae 1.3 
= 120 ANS Se 25.6 3.0 5.4 aoe Tied 
-180 DAYS del ae) Wad 3 5 a oe 
-DISCRETIONARY 6.4 236 740 4.7 5.4 1252 
-BOTH PAID AND UNPAID LEAVE Sz 4.9 3.0 one 3.3 iteg. 
-LEGAL REQUIREMENTS ONLY Sie 1Wa@ 3.0 2.0 3.3 i fief 
-NOT GRANTED AB dt 45.8 47.0 51.5 46.5 48.0 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 


a SA a 


TABLE 20 INCIDENCE AND CHARACTERISTICS 


CANADA 


PERSONAL AND PARENTAL LEAVE 


JANUARY 1, 1988 
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MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
VII ADOPTION LEAVE GRANTED TO FEMALES: 
=PAID JEEAVES 
at DAN, 926 1 
=2S'DAY'S Ussea 
soeDAYS Ad 
-50 DAYS PX | 6 
=85 DAYS Qe 8 
-100 DAYS el 
-DISCRETIONARY 4.3 Si 
-UNPAID LEAVE: 
i Omens DANS PRE: hin 
—20; N07 S85) DAYS 4.3 ie 
-45 TO 50 DAYS Zion 4. 
=-85 10 90 DAYS lie 225. 
-120 DAYS 7.4 Sie 
-130 TO 140 DAYS Shine 3 
=180 DAYS 9.6 11 
-200 DAYS ied 4 
-DISCRETIONARY 7.4 = 
-BOTH PAID AND UNPAID LEAVE 6.4 ) 
-LEGAL REQUIREMENTS ONLY 271 
-DISCRETIONARY 4.3 
-NOT GRANTED 1679 4 
TOTAL PERCENT 100.0 100 
VIII ADOPTION LEAVE GRANTED TO MALES: 
=PAID |LEAVE: 
ale DAN, 9.6 1 
=2 DAYS Zr 4 
= on DANS iBone 
=50 DAYS Pe S| 6 
=69_ DAYS Ve 5 
= 1008 DAYS Lore 
-DISCRETIONARY Sie 
-UNPAID LEAVE: 
=a 102) DAYS 2 3. 
=S©  1ORCSE DAYS 2). Ue 
=50 TO 85 DAYS 6.4 245 
=a Hoe pO ais DAYS 9.6 Vex, 
-180 DAYS 5c 4. 
-DISCRETIONARY 7.4 Be 
-BOTH PAID AND UNPAID LEAVE 53 6. 
~LEGAL REQUIREMENTS ONLY Pe 
-~DISCRETIONARY Sra 
-NOT GRANTED 36.2 267 
TOTAL PERCENT 100.0 100. 
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OFFICE NON-OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. 
1050 2.9 9.8 CHAS, 
ce) al Waa Ae 
10 aa .O “e} 
2.0 550 PhO 2.4 
2.0 he: Zee ee 
es ©) ok nef me) 
4.0 PRE: 3.3 2.8 
3.0 a, G25 5.8 
4.0 ees 7/ 4.3 2.5 
2.0 ok Zoe lee 
1a © Ut Aa) OS Sind 
8.0 1233 a. 6 1Ga2 
3.0 OX AG 2iie hos! 
9.0 Ute GEo S70 
Ua) .3 meat 75 
8.0 Grn Oren Uke 
XS UST Ca 30 
230 até 252 .4 
4.0 1.4 Metal 3 
divin O UO 19.4 Un ee74 
100.0 100.0 100.0 100.0 
10.0 2n9 9.8 Bag 
220 PLR! ie 1.4 
ko, mal .O © 
PLEX) 5.0 Pees 2.4 
2X) 8.3 232 ies, 
1.0 oa tet -O 
3.0 es ae, aay 
3.0 Bee, 6.5 5.8 
2:0 rae) Zee 2inat 
6.0 TSF 6E5 13.4 
9.0 Ueio 2 Bat 16.4 
5.0 (SHEKS) 4.3 Tis 
8.0 6.0 136 Ue, 
5.0 Wala 5.4 281 
PX 10) iff Ziad .4 
3.0 13 Titers) 2 
36.0 2240 35.8 aie. 
100.0 100.0 100.0 100.0 
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TABLE 20 INCIDENCE AND CHARACTERISTICS 
CANADA 
PERSONAL AND PARENTAL LEAVE 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAS. EMPL. 
Te PAED LEAVE, EBEENESS IN THE FAMILY: 
=1 DAY Zieut 5) 
=2 510) 2541/2 (DAYS 4.3 8 
=3 DAYS 4.3 6 
=) DAYS 4.3 
=6 DAYS Ua! 5 
-NO MAXIMUM DAYS SPECIFIED Se 2 
-DISCRETIONARY 34.0 36. 
=O THE EXTENT OF CREDIT 
ENTITLEMENT itn 
-OTHER en 
-NOT GRANTED 44.5 34. 
TOTAL PERCENT 100.0 100. 
X PAID LEAVE, DOMESTIC EMERGENCIES: 
-GRANTED 22.3 33 
-DISCRETIONARY DIES 49. 
-NOT GRANTED 1S a1 16. 
TOTAL PERCENT 100.0 100. 
XI PAID LEAVE, OTHER CIRCUMSTANCES: 
-GRANTED 33.0 PAS) 
-DISCRETIONARY 38.3 45 
-NOT GRANTED PRA 25 
TOTAL PERCENT 100.0 100. 
XII MAXIMUM ANNUAL AMOUNT OF PAID PERSONAL 
LEAVE: 
=—2 TOSS DAYS 6.4 6 
=r Om mei Ys tet 5 
-10 DAYS 2.1 3 
-30 DAYS .O 
-NO SPECIFIED MAXIMUM Ter V2 
-OTHER eo 3 
-N/A, NO PAID PERSONAL LEAVE 9.6 8 
TOTAL PERCENT 100.0 100 
XIII SELF FINANCED TIME OFF: 
-AVAILABLE Pe 4. 
~NOT AVAILABLE 97-3 95 
TOTAL PERCENT 100.0 100. 
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OFFICE NON-OF FICE 
PERCENT PERCENT 
ESTAB. (EMPL. ESTAB; EMPL. 
3.0 4.5 3.3 1 
Af AO 9:3 6.5 9 
6.0 (Ces 3.3 2 

4.0 1.4 flee 
fate) 4.4 Nea 1 
3.0 7 8 Wot 
26.0 PAPE ME) 20157 8 
APxO: 1 ELS) 
121 AG) iar, 
48.0 41.8 61.8 AS 
100.0 100.0 100.0 100. 
PELE LO) 28. 17.4 pee 
54.0 49.1 45.6 22. 
24.0 22 37.0 62 
100.0 100.0 100.0 100. 
34.0 33.5 23.9 19°. 
33.0 36.4 26.4 14. 
33.0 30.1 50.0 66. 
100.0 100.0 100.0 100 
Vek, 6.5 3.3 1 
2.0 59 3.3 5 
SO 4.1 diesel 1 
.O .O ihe 
(heh ®) TOmT 74.9 44 
1.0 one Aaa 
10 10.6 15.2 47 
100.0 100.0 100.0 100 
1. RS eek 1 
99.0 S8i# 98:9 98 
100.0 100.0 100.0 100. 
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21. PAID REST PERIODS 


Paid rest periods are intervals during which employees are permitted to 
stop work either under the employer's formal authorization or by means of 
informal arrangements. Excluded from this tabulation are wash-up time and meal 
breaks during regular working hours. 


Table 21 is presented with the following headings: 
I Rest periods authorized 
II Number and length of daily rest periods 
III Paid rest or meal breaks for overtime on a normal working day 


IV Paid rest or meal breaks for overtime on a day of rest or holiday 


EXPLANATORY NOTES 


II The Non-Office employees in one establishment reporting data under 
"OTHER" receive a variety of rest periods ranging from two 30-minute 
to four 40-minute rest periods per day due to the physical 
requirements of the job. The second establishment under "OTHER" is 
on a compressed work week and gets two 15-minute and one 10-minute 
break. 


III-1-A One establishment reporting under "OTHER" allows Office employees a 
paid rest period immediately after the regular shift. The other 
establishment has no official policy, but indicated that the regular 
rest period on the subsequent shift would be granted to Non-Office 
employees. 


III-1-B Four establishments report data under "OTHER". One of these 
establishments allows its employees the choice of taking a paid 30- 
to 60-minute break and claim $8.50 for a meal, or the employees can 
work through the break and receive an extra $8.50 in overtime pay. 
One establishment providing data for Office and Non-Office employees 
and one reporting for Non-Office employees only grant a paid meal 
break when an employee is required to work during normal meal 
periods. One establishment reporting data for Non-Office employees 
grants a paid meal break when an employee is required to work eight 
hours or more or a complete shift. The other establishment requires 
its Office employees to work a minimum of two hours after the meal 
break. 


The one establishment reporting under "VARIES ACCORDING TO 
CIRCUMSTANCES" allows employees a meal break after two and 
one-half hours of overtime worked on an evening or night shift and 
after four hours in the case of a day shift. 
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III-2 The establishment reporting under "OTHER" grants its employees a 30- 
to 60-minute meal break at the discretion of each supervisor or 
manager. 


IV-2 All the establishments reporting under "OTHER" grant employees a_ paid 
meal break when employees are required to work during normal meal 
periods. 


Many of the establishments reporting under "DISCRETIONARY", namely in 
Ii, Ill, ItI-1-A, III-1-B, IV, IV-1 and IV-2 have informal policies 
and implementation is left up to the discretion of the individual 
supervisor or manager. 


TABLE 21 


INCIDENCE - NUMBER 


REST PERIODS ALLOWED 
REST PERIODS NOT ALLOWED 


INCIDENCE - PERCENTAGE 


REST PERIODS ALLOWED 
REST PERIODS NOT ALLOWED 


AChE) 


INCIDENCE AND CHARACTERISTICS 


CHARACTERISTICS OF PLAN PROVIDED 


I REST PERIODS AUTHORIZED AS: 


-FORMAL PRACTICE 
-INFORMAL PRACTICE 


CANADA 


PAID REST PERIODS 


JANUARY 1, 


TOTAL NUMBER 


TOTAL PERCENT 


TOTAL PERCENT 


II NUMBER AND LENGTH OF DAILY REST PERIODS: 


-ONE OF 10 MINUTES 
-ONE OF 15 MINUTES 
-TWO OF 10 MINUTES 
-TwO OF 12 MINUTES 
=TWO OF 15 MINUTES 
-TWO OF 20 MINUTES 
-TWO OF 25 MINUTES 
=fHREE* OF 
-TWO PERIODS, 
-DISCRETIONARY 
-OTHER 


EACH 
EACH 
EACH 
EACH 
EACH 


10 MINUTES EACH 
LENGTH NOT DEFINED 


TOTAL PERCENT 


III PAID REST OR MEAL BREAKS FOR OVERTIME ON 


A NORMAL WORKING DAY: 
* -GRANTED FORMALLY 
-DISCRETIONARY 
-N/A, 


-NOT GRANTED 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE 


NO OVERTIME WORKED ON A 
NORMAL WORKING DAY 


TOTAL PERCENT 


1988 


MANAGEMENT / 
PROFESSIONAL 


NUMBER 
ESTAB. EMPL. 


108 46,186 
41 27,339 


149 13,029 


PERCENT 
ESTAB.. EMPL 
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OFFICE 


NUMBER 
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TABLES 2a INCIDENCE AND CHARACTERISTICS 
CANADA 
PAID REST PERIODS 
JANUARY 1, 1988 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAS. JEMPE. ESTAR) EMP IES 
1. NUMBER OF HOURS OF OVERTIME WHICH 
MUST BE WORKED TO RECEIVE: 
Ae UR Sd eRe on ase A Ke: 
ORO NO eo HOURS me) 50) .O 
-2 HOURS 34.9 erat} 209 8 
=20), )O 30) HOURS AO) =e) 6.6 6 
-4 HOURS O 3h) 3.3 4 
-VARIES ACCORDING TO 
CIRCUMSTANCES 4.3 18.9 1.6 1 
-DISCRETIONARY Qileee 152 ote 3 
-NO QUALIFYING PERIOD REQUIRED Sra fied 3.3 1 
-OTHER oO ao: 1 chs 1 
-N/A, ONLY PAID MEAL BREAKS 
GRANTED 30.4 5059 44.2 67 
TOTAL PERCENT 100.0 100.0 100.0 100 
+ 6B. THE FIRST PAID MEAL BREAK: 
SES MAN = HOUR : me) 32) 136 
= ROM teomnIOURS 4.3 Wes 6.6 Gr 
=~ iO 2.5 HOURS 13.0 Z2oree 34.5 61. 
-3 HOURS 4.3 1316 4.9 C) 
-4 TO 4.5 HOURS alien 11.8 2153 3 
-PRIOR TO START OF OVERTIME 5) Oo A{) 
-VARIES ACCORDING TO 
CIRCUMSTANCES .O 540) .O 
-DISCRETIONARY 13.0 7.6 4.9 1 
-OTHER 4.3 .9 4.9 4 
-NO QUALIFYING PERIOD REQUIRED © .O -O 
-N/A, ONLY PAID REST BREAKS 
GRANTED 39.4 32.6 Zils V2R 
TOTAL PERCENT 100.0 100.0 100.0 100 
+ 2. LENGTH OF MEAL BREAK ON OVERTIME: 
-10 TO 18 MINUTES 10 .O ©) 
-20 MINUTES Sr 16.2 14.8 eae 
-30 MINUTES V7a4 2D 39.3 48 
-60 MINUTES me) Oo 3.3 
=NOT SPECRRLED 30.4 Psy, 4 REN 7 22 
-OTHER 4.3 S) 136 2. 
-N/A, ONLY PAID REST BREAKS GRANTED NSP B20 25S V7, 
IOTALS PERCENT = 100.0 100.0 100.0 100 
+ 3. OVERTIME RATES PAID DURING BREAKS: 
=VES 87.0 98.6 Sis 94 
-VARIES ACCORDING TO CIRCUMSTANCES 8.7 1.4 3.3 
-NO 4.3 alo, 4.9 5 
TOTAL PERCENT 100.0 100.0 100.0 100. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


Woe ou 


iISvey— 


ANOWAO 


NND ND 


OWA UJNN WwW 


MNO 


ol 


° 


© 


1) 


NON-OFFICE 
PERCENT 
ESTABz” EMPL: 
Chas) Avil. 
294 Pan 
1Om5 4. 
Sha ie 
he 2 uns 
558 UGiz 

Wc 

Wore 6 
35.9 37 

100.0 100 

35 

4.7 3. 
24.4 30. 

9.3 13. 
ZORS iks) « 

if aes 6. 

or 

2.3 1 

4.7 3 

Pr, 

PAT AS, 23 
1OOZO 100. 
4.7 1 
18.6 Ws 
39.4 34 
ae 1 

9.3 20% 

hs 1 
2506 23 

100.0 100 
Sto if 98 
oO, 
Par! 1 
100.0 100. 


= oa 


4UN OOOO 


ON000+000 


W 


TABLE 21 INCIDENCE AND CHARACTERISTICS 
CANADA 
PAID REST PERIODS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTPAB. JEMPE: 
IV PAID MEAL BREAKS FOR OVERTIME ON A DAY 
OF REST OR HOLIDAY: 

* -GRANTED FORMALLY 26.9 Sie 
-DISCRETIONARY 25.0 15. 
-N/A, NO OVERTIME WORKED ON A DAY 

OF REST OR HOLIDAY 2.8 3) 6 
-NOT GRANTED 45.3 47 
TOTAL PERCENT 100.0 100. 
+ 1. NUMBER OF OVERTIME HOURS TO QUALIFY 
FOR PAID REST BREAK: 
—1,O 10! tro HOURS 0 
-2 HOURS 45.0 40. 
=2,.0° NO) 3 HOURS Cro ~ 
=35) TO 4 HOURS 13.8 the 
-5 HOURS 3.4 8 
-DISCRETIONARY 24.1 28 
-NO QUALIFYING PERIOD REQUIRED 3.4 
-N/A, ONLY PAID MEAL BREAKS 
GRANTED FORMALLY 3.4 
TOTAL PERCENT 100.0 100. 
+ 2. NUMBER OF OVERTIME HOURS TO QUALIFY 
FOR PAID MEAL BREAK: 
=1 70 2 HOURS me) 
-2.5 HOURS A) 
=3 TOs. SeHOURS ao) 
-4 HOURS 24.1 38. 
-4.5 TO 6 HOURS .O 
-8 TO 9 HOURS ne) 
-10 HOURS no 
-DISCRETIONARY Wile 18. 
-OTHER 49) 
-N/A, ONLY PAID REST PERIODS 
GRANTED FORMALLY 58 ...7 43. 
TOTAL PERCENT 100.0 100. 
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OFFICE NON-OFFICE 
PERCENT PERCENT 
ESTAGH | PEMPIEy ESTAB. EMPL. 
DS.< 69.3 68.2 81 

PROVE 13.6 14.0 
+49) .O 0 
24.0 ios 17 38 dat 
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.O 310) 4.5 10. 
49.3 38.3 46.7 50. 
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1129 WA ek) HOR S) 
i Wane: 3.3 a Pl 
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Tso ao 209 
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6.0 6.6 Sed, 3 
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220 5 Sa Spat8: 16. 
3.0 a) CRC 2 
OT ae Si. t 36.4 31 
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+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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22. EDUCATIONAL LEAVE PLANS 


Educational leave, with or without pay, is time off granted to employees 
in order to provide them with the opportunity to further their education through 
full-time studies at a recognized academic institution. Excluded from this study 
are: courses of less than three months duration, courses taken during off-duty 
hours, university co-operative plans and training or apprenticeship programs. 


The Characteristics of Table 22 show: 

I Employees eligible 

II Educational leave provisions 
III Employer's contribution to tuition fees 
IV Maximum duration of educational leave 


V Status of benefits during educational leave 


EXPLANATORY NOTES 


One establishment reporting "PLAN NOT PROVIDED" substantiated its answer 
by stating it has a special scholarship program which annually selects 
from across all operations five employees for fully paid leave. 


I-l One of the three establishments reporting under "DISCRETIONARY" uses 
Managerial discretion to determine eligibility requirements and has 
no special criteria applicable to all their employees. The second 
states that the education of Management/Professional and Office 
employees must be deemed to be of mutual benefit and the absence may 
be for a period of up to one year. The remaining establishment 
reporting for its Management/Professional employees has a policy 
which is based on the degree sought. 


Two establishments are reporting under "COMBINATION OF VARIOUS 
FACTORS" for all three categories of employees. The first indicated 
employees must have at least two years of service and the course 
material must be recommended by the supervisor. The course taken has 
to be beneficial to the employer. The second establishment has a 
policy which includes the following criteria: minimum service 
requirement of one year, operational requirements, course content, 
benefit of course to the company and individual. 


Three establishments are reporting data under "YEARS OF SERVICE AND 
OPERATIONAL REQUIREMENTS". The first has a one year. service 
requirement for all three categories of employees, the second 
requires two years of service for the Management/Professional and 
Office employees while the third stipulates that all employees must 
complete three years of employment within that organization. 
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One of the two establishments reporting under "OTHER" grants leave to 
its Non-Office employees only if the field of study is related to the 
employee's job. The other establishment's policy applicable to the 
Management/Professional and Office Categories states that the course 
taken has to further the employee's knowledge for the performance of 
his present and future duties. 


The establishment reporting data under "YEARS OF SERVICE AND BENEFIT 
TO EMPLOYER" has a service requirement of one year as a criteria for 
granting educational leave for all its employees. 


The establishment providing data under "YEARS OF SERVICE AND 
OPERATIONAL REQUIREMENTS" indicated Management/Professional and 
Office employees have to be employed for at least one year in order 
to be eligible. 


The seven establishments reporting under "YEARS OF SERVICE, 
OPERATIONAL REQUIREMENTS AND BENEFIT TO EMPLOYER" list service 
ranging from one to five years' as an eligibility requirement for 
educational leave. 


The nine establishments reporting under "COMBINATION OF THE ABOVE" 
apply the following criteria: 


(1) Service 

(2) Operational requirements 
(3) Benefit to employer 

(4) Type of degree sought 

(5) Employee's work performance 


The following table is representative of the criteria and various 
combinations used and of their incidence in the above mentioned 
establishments. 


NUMBER 
CRITERIA OF ESTABLISHMENTS 
BY CATEGORY 


Xx xX x 1 1 ak 

Xx Xx Xx al! aL ol 
x Xx Xx 3 3 3 

Xx X xX Ak a 1 

xX xX Xx AL al = 
»4 xX X a al a 


Users are cautioned when totalling the number of establishments by 
category. The total doesn't add up to nine because some organizations do 
not have employees in all three categories. 
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Of the three establishments reporting under "OTHER", the first uses 
service with the company, operational requirements, benefit to the 
employer, the type of degree or course and the employee's work 
performance to determine eligibility. Another stated it would grant 
leave to Management/Professional and Office employees only if it was 
to obtain a university diploma. Thee chind= "deseribes*=its= policy 
applicable to Management/Professional by using the following 
cCrlrcerra’s minimum of six years of service and rotational leave based 
on operational requirements. 


In the nine establishments reporting under "VARIABLE PAY PROVISIONS", 
the level of reimbursement depends upon a) the benefit perceived to 
the employer; b) whether or not the education is employer or employee 
motivated; c) length of educational leave (1 year = 80% or 6 months 
at 100%). In addition one establishment providing data for the three 
employee categories indicated that the rate of reimbursement varies 
according to the place of study (i.e. Europe, United States, Canada) 
and the type of degree sought (i.e. Bachelor's, Master's, Doctorate). 


The establishment providing data under "OTHER" gives the 
Management/Professional and Office employees a three months salary 
scholarship. One month's salary at the beginning of the course and 
the balance (two months' salary) upon the successful completion of 
that course. 
Of the four establishments reporting under "OTHER COMMITMENT", one 
establishment providing data for Management/Professional employees 
indicated that the employee must remain in its employ for two years 
after his/her return to work or the equivalent prorated on a monthly 
basis where the period of educational leave is less than two years. 
One establishment reporting data for the three categories and the 
other for Management/Professional and Office employees have 
provisions that vary depending on the particular circumstances of 
each case. The fourth has a very general policy which provides that 
the employee must agree to return to work at the end of the period of 
study. 


Of the establishments reporting data for Management/Professional 
Office and Non-Office employees under "OTHER", one refunds tuition 
fees to a maximum of $1,250 per year, while another pays 100% of 
tuition fees al the study is employer-initiated and 50% if 
employee-initiated. Two establishments pay 100% of tuition fees if 
the course is taken at the employer's request, otherwise no 
assistance is provided. In one establishment, tuition fees are 
included in the scholarship awarded, while another offers courses to 
its employees at no cost, or pays 50% of costs if an employee wishes 
to pursue his/her studies in another institution. Another employer 
lends the money for tuition to employees, who must reimburse the 
employer unless the course taken is successfully completed and is of 
some benefit to the company. One organization reporting for 
Management/Professional and Office employees pays a 3 month's’ salary 
scholarship. Initial payment of one month's salary at the beginning 
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of the course and the remaining two month's salary upon the 
successful completion of the course. Management/Professional and 
Office employees with another establishment are reimbursed 100% of 
tuition for a graduate degree and 80% for an undergraduate degree. 


The establishments providing data under "OTHER" have various policies 
pertaining to the status of benefits during educational leave. One 
states if the leave is paid then the cost sharing arrangement remains 
the same and if the leave is unpaid, then employees must pay the 
employer and employee's share of premiums for medical and dental 
insurance. Another continues to contribute to the pension plan while 
all other premium-related benefits continue at employee's expense. 
One pays for all benefits except dental plan while several report 
that all benefits are continued if the course is employer-initiated. 
For some establishments, employees have the option of continuing 
certain benefits such as life insurance, health insurance, and dental 
insurance provided they pay the full cost. Two employers also 
indicated that the time spent on education leave will be deducted 
from the calculation of continuous employment for the purpose of 
calculating pensionable service. 


TABLE 22 


INCIDENCE - NUMBER 


FORMAL PLAN PROVIDED 
INFORMAL PRACTICE ONLY 
PLAN NOT PROVIDED 


INCIDENCE - PERCENTAGE 


FORMAL PLAN PROVIDED 
INFORMAL PRACTICE ONLY 
PLAN NOT PROVIDED 


S| 


INCIDENCE AND CHARACTERISTICS 
CANADA 


EDUCATIONAL LEAVE PLANS 


JANUARY 1, 


TOTAL NUMBER 


TOTAL PERCENT 


CHARACTERISTICS OF FORMAL EDUCATIONAL LEAVE 


I EMPLOYEES. ELTGIBLE: 


Sy ATES 
* ~ -NO 


+ 1. ELIGIBILITY REQUIREMENTS: 


=~ SERVICE: 
-6 MONTHS 
= 1.¥EAR 
= Sent iiAles 
=5 YEARS 
=6 YEARS 


-DISCRETIONARY 


TOTAL PERCENT 


-COMBINATION OF VARIOUS FACTORS 
-YEARS OF SERVICE AND OPERATIONAL 


REQUIREMENTS 


-OTHER 


TOTAL PERCENT 


1988 


MANAGEMENT / 
PROFESSIONAL 


NUMBER 
ESTAB. EMPL. 


oF 46,980 
26 Vay) 
64 14,848 


149 LS oeD 


PERCENT 
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OFFICE 


NUMBER 
ESTAS. (EMPIE. 


54 3557 V2 
25 13,104 
70 29,983 


149 T8739 


PERCENT 
ESTAB. EMPL. 


36.2 45.4 
16.8 16.6 
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100.0 100.0 
70.4 622. 
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100.0 100.0 
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TABLE 22 INCIDENCE AND CHARACTERISTICS 
CANADA 
EDUCATIONAL LEAVE PLANS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. © EMRE: 
2. CRITERIA USED IN GRANTING 
EDUCATIONAL LEAVE: 
SERVICE: 
= Vie AR et 3.3 
-3 YEARS 71 oa 25 
-5 YEARS ike tf 3.0 
-6 YEARS ates 2.9 
-OPERATIONAL REQUIREMENTS 8.5 fac 
-BENEFIT TO EMPLOYER 16% 7 23.4 
-TYPE OF DEGREE SOUGHT ha # mal 
-ALL OF THE ABOVE On Opa 
-BENEFIT TO EMPLOYER AND TYPE OF 
DEGREE Siet 1.8 
-YEARS OF SERVICE AND BENEFIT TO 
EMPLOYER nceh 4 
-YEARS OF SERVICE AND 
OPERATIONAL REQUIREMENTS Hs ne) 
-YEARS OF SERVICE, OPERATIONAL 
REQUIREMENTS AND BENEFIT TO 
EMPLOYER Walic®) 2.38 
-OPERATIONAL REQUIREMENTS AND 
BENEFIT TO EMPLOYER So 8.3 
-DISCRETIONARY Sisal Zl 
-~COMBINATION OF THE ABOVE 13.6 28.3 
-OTHER Dart 240) 
-NO CRITERIA 3.4 Chal, 
TOTAL PERCENT 100.0 100.0 
II EDUCATIONAL LEAVE PROVISIONS: 
1. RATE OF PAY WHILE ON LEAVE: 
US FUE URAY S59 12.4 
a ESKOVE That 54 
a = 70% Wied i) eal 
* -60% Ko) .O 
*  -DISCRETIONARY ns} US 
* -VARIABLE PAY PROVISIONS Sts WAS: 
ACA s LES ibid lana 
-N/A, UNPAID LEAVE ONLY 59.2 56.9 
TOTAL PERCENT 100.0 100.0 
2) se vECD SOR SSTUDY sa WHEN ONSPATOM PEAVIE: 
=DIRECTLY RELATED! TO, EMPLOYERZS 
NEEDS S78 San.6 
-DIRECT RELATIONSHIP UNNECESSARY 2S .4 
TOTAL PERCENT 100.0 100.0 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. 
+ 3. EMPLOYEE COMMITMENT, WHEN PAID LEAVE 
GRANTED: 
-1 YEAR OF SERVICE 4.2 .6 “9) 
=2 YEARO Or SERVICE 4.2 iEKe) ={9} 
-3 YEARS OF SERVICE sf) .O Sic if 
-SAME LENGTH AS LEAVE PERIOD 16.7 209 O85 3 
—IWICE EEAVE. PERTOD US aH 2850 156 25 
-OTHER COMMITMENT USE 14.6 1558 ie 
-DISCRETIONARY 2S 4 1558 3 
-NO COMMITMENT 29750 33.0 36.8 48 
TOTAL PERCENT 100.0 100.0 100.0 100 
III EMPLOYER’S CONTRIBUTION TO TUITION FEES: 
- 100% PATS 2ilee. 2230) riehe 
-90% 0 ohOs flied 
-80% ite a we ee) 
= 7 57 Sno 5a 953 5 
-50% Wer .4 chavs 5 
-VARIABLE % BASED UPON RELATIONSHIP 
TO JOB nls i Th 5(@) ak 1 
-DISCRETIONARY 20.3 Tier) Neh 13. 
-OTHER 15.3 2OrsT Ukr 31 
-NO CONTRIBUTION PEXCBS Tf 33.8 20.4 24. 
TOTAL PERCENT 100.0 100.0 100.0 100 
IV MAXIMUM DURATION OF EDUCATIONAL LEAVE: 
-6 MONTHS ia a/ .6 ao 
-8 MONTHS aoa Ae) ea, 1 
-12 MONTHS 28.8 32.3 31.3 38. 
-24 MONTHS 6.8 3.7 7.4 12 
-36 MONTHS 3.4 Siac Wake) 
-48 MONTHS dicndy 14.7 wee, ial 
-VARIES WITH DEGREE SOUGHT 25104 23.6 24.1 19 
-DISCRETIONARY Seal Qa 7.4 5 
-NO MAXIMUM SPECIFIED 25.4 16.8 Pee N ge 10 
TOTAL PERCENT 100.0 100.0 100.0 100 
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MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
V STATUS OF BENEFITS DURING EDUCATIONAL 
LEAVE: 
~LEVEL OF BENEFITS MAINTAINED AND 
EMPLOYER CONTINUES TO CONTRIBUTE 
TOWARDS COST 28.8 PATE 
-~LEVEL OF BENEFITS MAINTAINED AND 
EMPLOYER DOES NOT CONTRIBUTE 
TOWARDS COST 16.9 20. 
~LEVEL OF BENEFITS MAINTAINED AND 
EMPLOYER CONTRIBUTION IS REDUCED 6.8 3. 
-EMPLOYEES HAVE OPTION OF 
CONTINUING INSURANCE COVERAGE 
AT OWN COST 10.2 5 
-OTHER 18.6 32 
-DISCRETIONARY 6.8 1 
-BENEFITS NOT PROVIDED Uiho 4 
TOTALS PERGCENT® “OO0%0 100 
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23. TIME OFF FOR UNION BUSINESS 


This section presents information on the provisions relating to time off 
and pay policies applicable to employees who are involved with a variety of union 
activities which require them to be away from their regular duties. 


The Characteristics of Table 23 show: 

I Time off granted for negotiations 

II Time off to attend grievance procedures 
III Time off to attend union meetings 

IV Time off to attend union conventions 

V Time off to attend union courses 

VI Maximum number of employees granted simultaneous paid time off 
VII Maximum number of paid employee days granted per year 


VIII Formal policy granting leave of absence for full-time union duties 


EXPLANATORY NOTES 


I Four establishments report time off granted for union negotiations 
"VARIES WITH CIRCUMSTANCES". In one establishment reporting for 
Office employees, the company pays for one member and the union pays 
FORT EWOs In another establishment reporting for Office employees it 
varied by bargaining unit and circumstances. In another 
establishment reporting for both Office and Non-Office, the national 
representative is paid and the local representatives are not paid. 
The remaining establishments grants time off without pay, subjec to 
workload requirements for its Non-Office employees. 


II One establishment reporting for Office and Non-Offce employees stated 
time off to attend grievance procedures "VARIES WITH CIRCUMSTANCES". 
If the Company requested attendance they would pay; if the union 
requested they would pay. 


III Of the two establishments reporting time off to attend union meetings 
under "VARIES WITH CIRCUMSTANCES" in the Non-Office category, one 
establishment grants time off with pay only if the manpower is 
available, the other establishment grants time off without pay ona 
discretionary basis based upon the subject and importance of the 
meeting. 
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IV Three employers report that time off to attend union conventions 
"VARIES WITH CIRCUMSTANCES". One eStablishment reporting under 
Office stated that it is dependent upon the terms of the collective 
agreement. Another establishment reporting for both the Office and 
Non-Office categories stated that it depended on the type of 


convention held. The third establishment reporting for the 
Non-Office category would send representatives at company request 
only. 


V Four establishments report that time off to attend union courses 
"VARIES WITH CIRCUMSTANCES". One employer reporting for both Office 
and Non-Office and another employer reporting for Non-Office stated 
that time off is dependent upon the nature of the course and the 
benefit to the company. Two establishments reporting for Non-Office 
stated that it depended upon the manpower available and the work 
priorities. 


VI Two establishments report that the maximum number of employees 
granted simultaneous paid time off "VARIES WITH UNION FUNCTIONS". 
One company reporting for both Office and Non-Office stated that the 
number varied according to different bargaining units. The other 
organization reporting for Non-Office allows two representatives per 
department. 


VII One establishment reporting for all three employee categories under 
"OTHER" stated that the maximum number of paid employee days granted 
per year varied according to the number of unionized employees in 
each collective agreement. 


VIII-2 Eleven establishments report that when a leave of absence is granted 
the employee's participation in benefit and pension plans "VARIES 
WITH PLAN". In six establishments, the employee is responsible for 
both the employer and employee premium costs to continue the benefit 
plans. In three cases, the employee is reimbursed by the union to 
cover the employer's share. Three establishments require prepayment 
of the employee's share of premium costs prior to a leave of absence. 
One company covered death benefits and the survivor protection plan 
only, and the last company continued the pension plan and ceased all 
other benefits. 
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INCIDENCE - NUMBER 


PROVIDED 
NO UNION OR ASSOCIATION PRESENT 
NOT PROVIDED 


TOTAL NUMBER 


INCIDENCE - PERCENTAGE 


PROVIDED 
NO UNION OR ASSOCIATION PRESENT 
NOT PROVIDED 


TOTAL PERCENT 


CHARACTERISTICS OF PLAN PROVIDED 


I TIME-OFF GRANTED FOR NEGOTIATIONS: 
-WITH PAY 
-WITHOUT PAY 
-VARIES WITH CIRCUMSTANCES 
-N/A, NO NEGOTIATIONS DURING 
WORKING HOURS 
-NOT GRANTED 


TOTAL PERCENT 


II TIME-OFF TO ATTEND GRIEVANCE PROCEDURES: 
-WITH PAY 
-WITHOUT PAY 
-VARIES WITH CIRCUMSTANCES 
-NOT GRANTED 


TOTAL PERCENT 


III TIME-OFF TO ATTEND UNION MEETINGS: 
-WITH PAY 
-WITHOUT PAY 
-DISCRETIONARY 
-VARIES WITH CIRCUMSTANCES 
-N/A, NO MEETINGS DURING WORKING 
HOURS 
-NOT GRANTED 


TOTAL PERCENT 


1988 


MANAGEMENT / 
PROFESSIONAL 


NUMBER 
ESTAB. 


EMPES 


21 21,040 


120 51552 
8 95 


149 7392 


PERCENT 
ESTAB> (EMP 
14.4 28 
80.5 70 
5.4 1 


80.9 80. 
14.3 Wi 3 
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52.3 50. 

(0) 

.O 
4.8 Lo 
4.8 4 


100.0 100. 


oO OUN 


9 
6 


5 


= 


° 


OFFICE 


NUMBER 
ESTAB. EMPL. 


61 42,944 
ifs) 34,397 
3 1,458 
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53. 1 43.7 
6.0 hey 
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Tiel 86.9 
16.4 11.4 
4.9 .8 
Tas 9 
BO) 10) 
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14.8 te ae 
1.6 2.4 
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6.6 Ttanh 
6.6 4 
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33 16,804 
5 5,034 
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23.6 16 
3.6 4 
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TABLE 23 INCIDENCE AND CHARACTERISTICS 
CANADA 
TIME-OFF FOR UNION BUSINESS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
IV TIME-OFF TO ATTEND UNION CONVENTIONS: 
-WITH PAY 23.8 ke 
-WITHOUT PAY 47.6 oes 
-VARIES WITH CIRCUMSTANCES .O 
-NO SUCH CONVENTIONS HELD 23.8 267 
-NOT GRANTED 4.8 2 
TOTAL PERCENT 100.0 100 
V TIME-OFF TO ATTEND UNION COURSES: 
=WITHERAY 23.8 5 
-WITHOUT PAY 6129 82 
-VARIES WITH CIRCUMSTANCES He) 
-NO SUCH COURSES HELD 14.3 12 
-NOT GRANTED 2©) 
TOTAL PERCENT 100.0 100 
VI MAXIMUM NUMBER OF EMPLOYEES GRANTED 
SIMULTANEOUS PAID TIME OFF: 
=11 OPS TOO eye. 
=4, TONG 23.8 27 
= Oa -O 
-VARIES WITH UNION FUNCTIONS .O 
-NO MAXIMUM SPECIFIED 33.4 37 
-DISCRETIONARY Clots) 1 
-N/A, NO PAID TIME-OFF 14.3 abe 
TOTAL PERCENT 100.0 100 
VII MAXIMUM NUMBER OF PAID EMPLOYEE DAYS 
GRANTED PER YEAR: 
=67 hOm2©: SiS 2 
=24 10950 .O 
= Lom Ome OO: 4.8 ioe 
-140 .O 
-NO MAXIMUM SPECIFIED 66.6 63 
-OTHER 4.8 
-N/A, NO PAID TIME-OFF 14.3 17 
TOTAL PERCENT 100.0 100. 
VIII FORMAL POLICY GRANTING LEAVE OF ABSENCE 
FOR FULL-TIME UNION DUTIES: 
* -YES, FORMALLY GRANTED 38.1 Sie 
-N/A, NO FULL-TIME UNION 
REPRESENTATIVE 33.3 24. 
-NOT GRANTED 28.6 38. 
TOTAL PERCENT 100.0 100. 
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TABLE 23 INCIDENCE AND CHARACTERISTICS 
CANADA 
TIME-OFF FOR UNION BUSINESS 
JANUARY 1, 1988 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB: SEMPLE. ESTAB.  ~EMPE: 
+ 1. MAXIMUM DURATION OF LEAVE OF ABSENCE 
=a YEAR 257.0 Ades 20.6 A 
-2 YEARS M205 31.6 tse 21 
-3 YEARS 56) 319) 5.9 3 
-6 YEARS me) (0) ho) 3 
-ONE TERM OF OFFICE 12eo 4.0 11.8 m2 
-NO MAXIMUM SPECIFIED 50.0 47.1 47.0 48 
TOTAL PERCENT 100.0 100.0 100.0 100 
+ 2. WHERE LEAVE OF ABSENCE IS GRANTED, 
EMPLOYEE’S PARTICIPATION IN BENEFIT 
AND PENSION PLANS: 
-CONTINUE 255.0 32.2 47.1 56. 
-CEASE 50.0 61.5 17S 13. 
-IS OPTIONAL Vee) 4.0 20.6 23. 
-VARIES WITH PLAN i) Aas) Zao 14.7 Ge 
TOTAL PERCENT 100.0 100.0 100.0 100 
+ 3. WHILE ON LEAVE OF ABSENCE, 
SENORITY IS: 
~HELD 37.5 30.2 29.4 37 
-ACCUMULATED 6255 69.8 70.6 62 
-NO SENORITY PROVISIONS ae) -O x9) 
TOTAL PERCENT 100.0 100.0 100.0 100. 
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SECTION 24: HOURS OF WORK 
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24. HOURS OF WORK 


Hours of work within the scope of this survey pertain to the hours 
full-time employees are required to work in the normally scheduled work day and 
the normally scheduled work week. Data were requested for compressed as well as 
regular five days per week working patterns. Included in the number of hours’ per 
day are paid rest periods, but unpaid meal periods are excluded. Flexible hours 
plans allow employees to vary their arrival and departure times from day to day. 
Under a system of staggered hours, each employee chooses a daily schedule. 
Employees working under either of these systems must normally be present during a 
core period. thes Gweader should note that data, found under 1, Ii, L111, IV&V 
identify conditions that apply to all or to a majority of employees in 
establishments surveyed. Conversely for data displayed under VIF survey 
respondents were specifically asked if they had in place compressed work week 
systems that applied to ANY employees. For purposes of this study compressed 
work weeks are systems whereby employees work longer hours so as to qualify for 
time off according to a predetermined schedule. 


The Characteristics included in Table 24 show: 
I Days per week 

II Hours per day 

III Hours per week 

IV Paid meal periods 
V Flexible/staggered hours 


VI Compressed work week 


EXPLANATORY NOTES 


I Of the five establishments reporting under "VARIABLE NUMBER OF DAYS", 
one employer has a seven days a week 24 hours a day operation where 
Non-Office employees normally work a five-day work week while 
employees in the pollution and operations departments work a six-day 
work week. Another reporting for the Management/Professional and 
Office categories gives one Friday off per month without increasing 
the daily number of hours. One establishment responding for its 
Non-Office employees has in place a 28-day cycle with various shifts 
of eight and twelve hours where no employees work more than four days 
per week. One establishment, in an educational environment stated it 
cannot numerically define the number of days per week for its 
Management/Professional employees. Non-Office employees in another 
establishment are required to work Saturdays on a rotational basis. 
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One of the three establishments reporting under "VARIABLE 
COMPRESSION" for its Non-Office employees stated the compression is 
based on a 14-day schedule with 12-hour shifts. The second 


establishment indicated the Management/Professional and Office 
employees work 7 3/4 hours for the first four days then 4 hours on 
Fridays while the Non-Office category works 8 1/2 hours from Monday 
to Thursday then 4 3/4 hours on Fridays. The third employer 
responding for all three categories of employees has a nine-day per 
"fortnight" schedule, where employees work 7.2 hours per day for five 
days in the first week and eight hours per day for four days in the 
second week. 


Of the establishments responding under "VARIABLE NUMBER OF HOURS", 
one establishment reporting for the Management/Professional and 
Office employees indicated that head office employees work 7.3 hours 
a day while field employees work 7.5 hours a day. Management/ 
Professional and Office employees at another establishment work a 
5-day 40-hour schedule for eight months then work 4 1/2-day 36-hour 
schedule for the next four months. The schedule allows employees 
every Erpiday afternoons off sffor sfounresmonthse of )sthessyear. Two 
institutions report that for employees in the Management/ 
Professional category variable hours depend on whether employees have 
administrative or faculty responsibilities while one establishment 
states that Management/Professional and Office employees work 6 3/4 
hours per day from Labour Day to the 14th of June then six hours and 
five minutes per day for the remainder of the year. Non-Office 
‘employees for another establishment report cafeteria employees work 
seven hours per day while maintenance personnel work seven and a half 
or eight hours per day. One employer reports its Non-Office 
employees normally work eight hours per day but employees are 
required to work Saturdays on a rotational basis. 


Two establishments responding for all three categories under 
"VARIABLE NUMBER OF HOURS" report variable weekly schedules as 
follows: the first has a 5-5-5-4 work schedule while the second has 
a 5-5-4 formula where employees work 40 hours the first and second 
week and 32 hours the third. Another reports that Non-Office 
employees have a 14-day variable compression of three days on and two 
days off; two days on and three days off; two dayS on and two days 
Of tie 


The five establishments responding under "VARIABLE NUMBER OF HOURS", 
report a variety of hours based on a combination of the following 
factors: position, location of work, summer or winter months, 
faculty or administrative responsibilities. 


The establishment providing data under "OTHER" for the Management/ 
Professional and Office categories has the following core period in 
place: 9230 | aes wy cOuy Jae SOesa sms HeNeneEleS On. lemtOns 5 Ombem where 
employees must take a minimum of 45 minutes for lunch. 
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Establishments responding to "SOME EMPLOYEES IN A CATEGORY", in 
relation to eligibility for a compressed work week, identified 
certain groups of employees as predominantly using the compressed 
work week system. These employees vary by category and are 
essentially shift workers, namely: nurses, computer personnel, and 
operational staff. 


The 13 establishments reporting under "VARIOUS SYSTEMS IN PLACE" have 
identified a variety of schedules applicable to each employee 
category which are designed to meet operational requirements. Some 
have 9, 10, 11, 12-hour shifts over a specified number of weeks; a 
four-day work week; a six-week cycle consisting of two four-day weeks 
(10 hours per day) and four three-day weeks (11 hours per day). 


TABLE 24 

INCIDENCE - NUMBER 
INCIDENCE - PERCENTAGE 
CHARACTERISTICS 


I DAYS PER WEEK: 


STATED INeDAY-S: 
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HOURS of 2: 
HOURS mall 
HOURS ghee} 2 
HOURS 249) 
HOURS 36) 
HOURS © 
HOURS AK) 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB. -EMPIE: ESiAB SE MEIE: 
PAID MEAL PERIODS: 
-15 MINUTES 312) (0) ae) 
-20 MINUTES 1) ie) -0 
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-45 MINUTES 5 uf Wok? 3 af 1 
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SHEE Ime ONLY 20) ae) 30) 
-NO PAID MEAL PERIOD S723 98.1 S73 97 
TOTAL PERCENT 100.0 100.0 100.0 100. 
FLEXIBLE/STAGGERED HOURS: 
1. TYPE OF PROVISION; 
Sear bexXI BEE MOURSTAPPEY TO .AEE 
EMPLOYEES Om? USES) 13.4 1nsye 
=) PSPLEXTBEE FOURS APPEY 7.0: SOME 
EMPLOYEES 13.4 uGrat 13.4 22: 
* =STAGGERED HOURS APPLY TO ALL 
EMPLOYEES Pb Af “&) Ziel, alee 
* -STAGGERED HOURS APPLY TO SOME 
EMPIEOVEBS 4.7 6i45 8.1 8. 
* -BOTH FLEXIBLE AND STAGGERED HOURS 
APPLY 220 Te PESO) Se 
-NO FLEXIBLE OR STAGGERED HOURS 66.5 49.3 60.4 43 
TOTAL PERCENT 100.0 100.0 100.0 100 
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TABLE 24 INCIDENCE AND CHARACTERISTICS 
CANADA 
HOURS OF WORK 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
+ “2. CORE PERIOD: 
-FROM 8:00 A.M. TO 3:30 P.M. 0 
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=FROM 8215 A.M. TO S245. P.M. .O 
=FROM 8230 A.M. T0 S230 P.M. Pd AO} 2 
-FROM 8:30 A.M. TO 4:30 P.M. 4.0 20. 
=EROM S700 A.M: “TiO: 3200) P.M. 6.0 4 
=FROM 9:00 A.M: TO 3:30 P-M. Mae) 5 
=FROM 9:00; A.M. TO 4:00 P.M. 22.0 13. 
=FROM 9:15 A.M. TO 3:45 P.M. se) 
-FROM 9:30 A.M. TO 3:30 P.M. 1220 2 
-FROM 9:30 A.M. TO 4:00 P.M. 2.0 6 
=FPROM (2245) A.M. 10 3715. .P.M.. @) 
=FROM 10700" AMS TO 300 > P mM. LO nO a 
-FROM 10:00 A.M. TO 3:30 P.M. ZO 
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-OTHER e 2210 8. 
-NO CORE PERIOD SPECIFIED 10.0 19%. 
TOTAL PERCENT 100.0 100. 
VI COMPRESSED WORK WEEK: 
+. EMPLOYEE ELIGIBLE; 
-ALL EMPLOYEES IN A CATEGORY 5.4 10. 
-SOME EMPLOYEES IN A CATEGORY 14.1 24. 
-NO 80.5 64 
TOTAL PERCENT 100.0 100 
+ 2. LENGTH OF COMPRESSED WORK WEEK: 
-3 DAYS PER WEEK 3.4 2 
-4 DAYS PER WEEK 10.3 10. 
-4.5 DAYS PER WEEK 6.9 1 
-7 DAYS EVERY TWO WEEKS 3.4 7 
-9 DAYS EVERY TWO WEEKS 13.8 6 
-14 DAYS EVERY THREE WEEKS 13.8 14. 
-19 DAYS EVERY FOUR WEEKS 6.9 afc 
-VARIOUS SYSTEMS IN PLACE 41.5 49. 
TOTAL PERCENT 100.0 100. 
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25. OVERTIME COMPENSATION 


Overtime compensation is pay or time off for work performed in excess of 
the standard daily or weekly hours of work, as defined by collective agreement or 
company policy. Table 25 presents data only for establishments which grant 
compensation for overtime work. 


The Characteristics of Table 25 are as follows: 
I Employees eligible for overtime compensation 
II Qualifying period for compensation 
III Forms of compensation 
IV Rate of pay for overtime 
V Overtime compensation for travel outside of normal working hours 
VI Overtime compensation while in the field 


VII Overtime meal allowances 


EXPLANATORY NOTES 


I-l1 The Management/Professional employees at three establishments have 
their eligibility for overtime compensation reported under "OTHER 
BASIS". One establishment compensates professionals only, another 
does not compensate exempt employees, and the third establishment 
only compensates for overtime on special projects. in the .OfEice 
category, two establishments compensate overtime on a discretionary 
basis and the third establishment in the Office category compensates 
only office staff and unionized laboratory technicians. 


II-1 Three establishments report the overtime qualifying period under 
"OTHER BASIS". Two of these establishments are reporting for 
Management/Professional employees. The first indicates that 24 hours 
of overtime must be worked in an eight-week period to qualify for 
compensation. The other establishment states that overtime will be 
compensated after ten hours in a month. The remaining establishment 
is reporting for Office and Non-Office employees. In this case 
overtime is compensated after 30 minutes on a daily basis and after a 
total of 37.5 hours of work on a weekly basis. 
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III-1 Data for six establishments are reported under "VARIES ON ANOTHER 
BAST SM At one establishment reporting for all three categories 
leave is granted at a rate of 1T for the first 3.5 hours of overtime, 
and thereafter the leave is granted at 1.5T. In one establishment 
reporting for Office employees the rate varies according, WEO Ssposition 
level. At another establishment reporting for Office employees, 
leave is granted at management discretion. Two other establishments 
report data for Non-Office employees. At one, leave may be taken for 
25% of the overtime hours worked. At the other establishment leave 
may be taken for 50% of the overtime hours worked. The balance of 
overtime credits is compensated in cash for these two establishments. 


IV-1,2,3 The following table outlines the responses of the establishments 
responding under "OTHER BASIS". 


Management/ Non- 
Professional Office Office 
—~le5T.fitst 4-hrs/wk, then <27 Xx xX 
=~ 1.50 first: 8 hrs/wk, then 2T x Xx 
= dleisab seabecie INO) jee, slain Bax X xX xX 
— joule sralleihs ALL ies. tlie Lup Xx Xx x 
= ALeiue apache alee Iga, einen Bay X X 
= AME Seabee, SiO) Silja, Gelaveig) JL siSue X xX 
- 1.5T after 40 hrs/wk, 
then 2T after 50 hrs/wk xX xX 
- 1.57 from 41 to 43 hrs/wk, 
over 43 hrs 2T Xx x 
- $35.50/hr for all overtime hours X 


- First 24 hrs of overtime in an 
8 wk period not compensated, 
any overtime beyond this 
paid at straight time Xx 


IV=50 (OL etthe establishments reporting under "OTHER BASIS": one 
establishment compensates Management/Professional employees $35.50 
per hour for all overtime worked. Another establishment reporting 
for all three categories has an initial rate of 1.5T then 27 after 
El houcs. Another establishment reporting for Office employees has 
an initial rate of 1.5T then 2T after eight hours. One establishment 
pays its Office and Non-Office employees 1.5T if overtime is 
scheduled and 2T if not scheduled, plus a regular day's pay. One 
establishment pays a premium of 2.5T for Dominion Day, Labour Day and 
Christmas Day for its Non-Office employees, on the remaining holidays 
the premium iS 2T. Another establishment BEPOLEINGs eTOGmaluEE three 
categories gives the choice of 2T Salary, plus a day off, or 3T 
Salary. 
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Of the establishments responding under "OTHER FORMULA" with respect 
to overtime compensation in the field, two have a policy which pays 
1.5T if overtime is taken in cash or straight-time if taken as leave. 
In the first establishment, this policy applies to all three 
categories. In the second establishment the policy applies to 
Management/Professional and Office employees. One establishment 
reporting for Office and Non-Office left the decision up to each 
department for cash or leave at straight time or overtime rates. The 
remaining establishment paid overtime after 12 hours in the 
Non-Office category. 
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TABEE. 25 INCIDENCE AND CHARACTERISTICS 
CANADA 
OVERTIME COMPENSATION 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
NUMBER NUMBER NUMBER 
ESTAB. EMPIES ESTABS soEMEEs ESTAB., “EMPE. 
INCIDENCE - NUMBER 
OVERTIME COMPENSATED 60 35,576 148 78,636 137 102,059 
NO OVERTIME WORKED 4 499 1 47 
OVERTIME NOT COMPENSATED 85 37,450 1 163 2 31 
TOTAL NUMBER 149 Tae 3 149 The, USE 140 102,137 
PERCENT PERCENT PERCENT 
ESTAB.  EMPIE- ESTAB. EMPL. ESTPAB ease MEL. 
INCIDENCE - PERCENTAGE 
OVERTIME COMPENSATED 40.3 48.4 hela 99.8 97729 100.0 
NO OVERTIME WORKED An if aT oO .O etl nO) 
OVERTIME NOT COMPENSATED S70 50.9 7 ae 1.4 .O 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
CHARACTERISTICS OF OVERTIME COMPENSATION 
I EMPLOYEES ELIGIBLE FOR OVERTIME 
COMPENSATION: 
-ALL EMPLOYEES 20.0 cro! 90.5 IOS: SIH Fae: 99.7 
* = SOME EMPEOVEES 80.0 86.7 375 Oi Bae 3 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
+ 1. CRITERIA USED TO DETERMINE 
EEILGIBITETTY. 
-EMPLOYEES WITH SALARIES LESS THAN 
$37000 Zia nO) A©) .O 2) me) 
sPOSTT TONFEEVEL 87.4 S2io 78.6 66.9 100.0 100.0 
-BARGAINING UNIT MEMBERSHIP 4.2 4.3 -O 2) a& .O 
SORHER BASES 6.3 Shee 21.4 33.1 21) © 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 
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TABLE 25 INCIDENCE AND CHARACTERISTICS 
CANADA 
OVERTIME COMPENSATION 
JANUARY 1, 1988 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. 
II QUALIFYING PERIOD FOR COMPENSATION: 
1. LENGTH OF QUALIFYING PERIOD: 
-IN MINUTES PER DAY: 
* -5 TO: TOPMINUTES © 9) 2.0 
* = 15° MINUTES Cn 3.5 ee 11 
+ P=Z20sMINUTES 303 6.0 2.0 3 
* -30 MINUTES nite ff Sea 14.2 10. 
* -60 MINUTES 10.0 16.7 955 123 
-IN HOURS PER DAY: 
* -4 HOURS a8) «© eae 1 
*- =8 HOURS teat me) Ke) 
-IN HOURS PER WEEK: 
*5--1 HOUR alee ai seh 
*~ =4 HOURS 5:0 26.8 am 
er 7 HOURS nena By?2 id 
* > >=8 “HOURS i Ads 5 (0) 
* —~=40 HOURS 3.3 128 sacl 
* -OTHER BASIS 3.3 259 al 5 
-NO QUALIFYING PERIOD 49.9 30.4 leh 52 
TOTAL PERCENT 100.0 100.0 100.0 100 
+ 2. COMPENSATION RETROACTIVE TO 
BEGINNING OF QUALIFYING PERIOD: 
VES 73.3 59°59 93"'9 97: 
-NO 26.07 40.1 Onn 2A 
TOTAL PERCENT 100.0 100.0 100.0 100. 
III FORMS OF COMPENSATION: 
-CASH ONLY 2650 eho 7é 35.14 285 
-LEAVE ONLY Cu 4.1 3.4 3 
-CHOICE OF CASH OR LEAVE 64.9 80.8 Sac 62 
-COMBINATION OF CASH AND LEAVE not 1.4 3.4 5 
TOTAL PERCENT 100.0 100.0 100.0 100 
1. WHEN COMPENSATION IS IN THE FORM OF 
LEAVE IT 2SAGRANTEDSAT THE RATE: OF: 
eat 34.9 1S 24. 23 
=— 1.58 20.0 31.9 19.6 10. 
= Za lea Be AnD Sie 
-VARIES ACCORDING TO APPLICABLE 
OVERTIME RATES 12 Re) 34.6 14.2 184 
-VARIES ON ANOTHER BASIS sled Ry? 20 Se 
-N/A, CASH ONLY 26a, Wise 35)..2 28. 
TOTAL PERCENT 100.0 100.0 100.0 100 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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OVERTIME COMPENSATION 
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2. CASH SUBSTITUTED FOR LEAVE WHEN 
COMPENSATION MAY BE IN THE FORM OF 


LEAVE: 


-AFTER A SPECIFIED PERIOD: 


-BY YEAR END 


-41 TO 3 MONTHS 


-6 MONTHS 


-AFTER A NUMBER OF OVERTIME 

HOURS 
-Al TBE EMPLOYEE “S OPTION 
-MUTUAL AGREEMENT 
-~EMPLOVER“S DISCRETION 
NO SUBSTITUTION 
CASH ONLY 


-N/A, 
-N/A, 


IV RATE OF PAY FOR OVERTIME: 


TOTAL PERCENT 


1. ON A NORMAL WORKING DAY: 
-1T FOR ALL HOURS 
=1-.0) FOR ALE HOURS 
-2T FOR ALL HOURS 
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OnNoBWNDND 
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LEAVE ONLY 


-N/A, 


TOTAL PERCENT 
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PROFESSIONAL 


PERCENT 


ESTAB. EMPL. 
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.0 
.O 
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15.0 9 
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2h Shin 
Soa 28. 
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SES 14. 
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TABLE 25 INCIDENCE AND CHARACTERISTICS 
CANADA 
OVERTIME COMPENSATION 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAS. EMPL. ESTAB. EMPL. ESTAB. EMPL. 
3. ON THE SECOND DAY OF REST: 
=i) FOR AEE HOURS ie )12) 9.0 1.4 1a Oo me) 
=f.91 FOR-ALL HOURS 35.1 59.2 37.8 30.0 20D B10 
-2T FOR ALL HOURS 28.3 32 40.4 Olona 59.3 62.0 
-2.57, FOR ALL HOURS 0 (0) 1.4 3 hin® 22 
=47 THEN 1.51 AFTER 40 TO) 44 HOURS 
PER WEEK 3.3 Al os PX ei 2 259 1.6 
=i) THENPISS7 AETER®2 TO 5 HOURS BeO) calf 4.14 2.4 i) .O 
=1.57 THEN®2T ABRERS2.710)4 HOURS 3.3 6.2 PAT ex’) 3.6 ee 
-1.75T THEN 2T AFTER 4 HOURS .O me) 3h ath sich a5 
-21 REN 2-257 AFTER 3 HOURS 0 me) Al, of rei al 
= 2 Lene Nw2 .OeAR TE Rao mMOURS me) Xe) 3 ff eS) “ith ae 
-2T THEN 3T AFTER 8 HOURS eer aa 1.4 .3 ad 25 
-2T THEN 4T AFTER 8 HOURS -O ©) FO) me) Sai nee 
-OTHER BASIS 510 2iewl 2.0 ARS) ae oe, 
-N/A, LEAVE ONLY 3.3 2.4 220 3.4 ©) 10) 
-NO OVERTIME WORKED ON SECOND DAY 
OF REST, i8) me) 2.0 4.5 7 cat 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
4. HIGHER RATE OF COMPENSATION ON THE 
SECOND DAY OF REST: 

-IF FIRST DAY IS WORKED 6.7 6.5 6. Tees 8.0 18.4 
-IN ALL CIRCUMSTANCES 18.3 CELT 26.4 28.8 44.5 36.8 
-N/A, OVERTIME CALCULATED ON A 
WEEKLY OR BIWEEKLY BASIS nae ia 3.4 5 Tad sud 
-N/A, LEAVE ONLY 3.3 Were Si .3 42 Je) 
-NO 68.3 80.9 60.0 57 20 45.3 44.3 
-NO OVERTIME WORKED ON FIRST OR 
SECOND DAY OF REST Lot gas) PMT f 4.9 ot .4 


TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
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ABE E25 INCIDENCE AND CHARACTERISTICS 
CANADA 
OVERTIME COMPENSATION 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. ESTAB. EMPL. 
S. ON A HOLIDAY WHICH FALLS ON A NORMAL 
WORKING DAY: 
-NORMAL DAY’S PAY OR ANOTHER DAY 
ORF PEUS: 
-1/2T FOR ALL HOURS Ua 19.4 5 (9) ae) KO} 3@) 
-1T FOR ALL HOURS 1520 8.0 25 aif wh 4 
SW Ge Ne tks Sle A eRe 4 HOURS Wet s2 PA AS ar et .O 
=a oAleny iner Utne Tstolee PALL [ato fexts 33.0 39.9 47.1 46.4 39.4 41.9 
-2T FOR ALL HOURS 26.7 eS 32.4 39.6 44.7 37.6 
s2a20) OR ALL HOURS ihed/ 2.8 Ae: .O 8! 8) 
S2oao FOR TALE ROURS lp eh 22.0 1.4 6 Pee) 6 
-3T FOR ALL HOURS a{@) me) me) A®) oh .3 
aS EN ot eARiER, 2°01 oeHOURS alia f 3.4 1.4 .6 5 eats) 4 
-1.5T THEN 2T AFTER 7 TO 8 HOURS met! 5.6 2.0 i ch©) 29 9.4 
=—12907 THEN 2.5 AFTER 8 HOURS 10) (9) .O © oot .8 
-1T THEN 1.5T AFTER 40 HOURS PER 
WEEK eat: ant eT 5 oh, a 
=I. 75s THEN 2h .AFTER 4 HOURS .O .O Saf 5 =) Pi. 
-2T THEN 3T AFTER 8 HOURS eer Al 1.4 .3 Wor) ake: 
-2T THEN 4T AFTER 8 HOURS 310) £O 2) AD) os Uf Se 
-OTHER BASIS 5.0 ies PRR .6 Ze Tinh 
-N/A, LEAVE ONLY 5.0 3.8 1.4 3.14 10 .O 
-NO OVERTIME WORKED ON HOLIDAYS Waid! ial) 4.1 50 .O 3(9) 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
V OVERTIME COMPENSATION FOR TRAVEL OUTSIDE 
OF NORMAL WORKING HOURS: 
-CASH COMPENSATION AT STRAIGHT-TIME 
RATES LOm©: Ula te S25 6.6 ' 10.2 16.6 
-CASH COMPENSATION AT OVERTIME 
RATES icy 2 ab 6.8 8.6 12.4 107.9 
-~TIME-OFF IN LIEU AT STRAIGHT-TIME 
RATES 3.3 1 1.4 i! ere 130 
-~TIME-OFF IN LIEU AT OVERTIME RATES beet oO 1.4 Ter ©) 7 a 
-CASH OR LEAVE AT STRAIGHT-TIME 
RATES 3.3 Wo, 1.4 oy! mali 6 
-CASH OR LEAVE AT OVERTIME RATES 8.3 Sia PhieK@ 6.0 2.9 Shs 4] 
-DISCRETIONARY rh aah sdf a od Ae 
-N/A, NO SUCH TRAVEL lal eee 13.2 37.8 44.2 50.5 5204 
-NO COMPENSATION FOR TRAVEL TIME Soni 35.2 39.0 Sai 20.4 1Si:4 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 TOOK 
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OVERTIME COMPENSATION 
JANUARY 1, 1988 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB.« ~ EMP. ESTAB. “EMPL. 
VI OVERTIME COMPENSATION WHILE 
IN THE” FIELB: 
-CASH COMPENSATION AT STRAIGHT-TIME 
RATES Ore Hae) 1.4 
-CASH COMPENSATION AT OVERTIME 
RATES 18.3 16241 23.6 20. 
-TIME-OFF IN LIEU AT STRAIGHT-TIME 
RATES honed g eS 32) 
-TIME-OFF IN LIEU AT OVERTIME RATES fears 10} bal 
-CASH OR LEAVE AT STRAIGHT-TIME 
RATES Aeon, ied “© 
-CASH OR LEAVE AT OVERTIME RATES Welews 34.4 10.8 ise 
-OTHER FORMULA .3 ibe 250) 3 
-DISCRETIONARY aot eal Ze 1 
-N/A, NO SUCH OVERTIME 31.5 20m 48.7 49. 
-NO COMPENSATION FOR OVERTIME IN 
FIELD SITUATION PS Tf 16.8 1Omd 8 
TOTAL PERCENT 100.0 100.0 100.0 100 
VII OVERTIME MEAL ALLOWANCES: 
1. FIRST MEAL ALLOWANCE: 
=$3 00, NO Soao0. 
* -NO QUALIFYING PERIOD xe) 10) xe) 
AFTER 1 HOUR me) ie) wth 
* -AFTER 2 HOURS Ae) 1) 1.4 Des 
=$4 ,00, 10 $5.75: 
* -NO QUALIFYING PERIOD thent/ sits} 1.4 
* =AFTER 1 HOUR 8) © ning: 3 
*5 -ARTIERS2Z HOURS 3.3 19.5 7.4 14 
* -AFTER 3 HOURS 3.3 a 2k 
* -AFTER 4 HOURS .O .O 1.4 3 
* =AFTER 5S ‘HOURS Xe) 0 er 
=$6 vOORTOUS7 afar 
* -AFTER 1 HOUR at 1.4 ai 1 
* -AFPTER 2 HOURS ed iets 6.8 183 
* =-AFTER 3 HOURS JO, AS) a6 3 
* -AFTER 4 HOURS 8) .O nif 
=£8 00 10) $5.50: 
* -AFTER 1 HOUR no ai mie 1 
¥< (AR TERS 2 HOOKS me) me) sf 3. 
* -AMOUNT VARIES 8.3 A ct S25 4. 
* -REASONABLE ACTUAL COST 15:.0 1445 10.8 4. 
* -MEAL PROVIDED BY EMPLOYER Gant ub eas 7.4 4. 
-NO ALLOWANCE PAID 58.3 45.8 41.5 36 
TOTAL PERCENT 100.0 100.0 100.0 100. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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PAS, INCIDENCE AND CHARACTERISTICS 
CANADA 
OVERTIME COMPENSATION 
JANUARY 1, 1988 
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NOOoOshN 


OoOOnNn oo 


No 
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MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAR, EMP IEG ESIABS SEMPRE: ESTAB.” EMPE: 
2. SECOND MEAL ALLOWANCE: 
Seid oy ale) Gaels sit 
-AFTER 4 HOURS oO .O 3.5 4.3 2.4 Zs 
-AFTER 6 HOURS O .O ©) 70: eee 
iG! fore) Alo) S5S\5 7/Sie 
-NO QUALIFYING PERIOD .O .O ee 4 flere 1 
-AFTER 4 HOURS 8.0 36.2 3.5 16.4 4.9 8 
-ARMERSO HOURS Oo .O =k®) AS 2.4 
-AFTER 6 HOURS © .O ee 1.8 ie 
-AFTER 7 HOURS 4.0 1.4 Wes 4 V2 
ANG LOLOY 100) ASH WAS 
-AFTER 1 HOUR .O © ae 3.1 ilies 
-AFTER 4 HOURS .O .O 4.7 3.6 4. 3 
-$8 .00 
-AFTER 4 HOURS Oo 0 ar 559 ee 1 
-AFTER 6 HOURS Oo .O ZO XO) ia 
-DISCRETIONARY .O ©) ara 4.4 a eae 
-AMOUNT VARIES 4.0 2.4 5.8 3.4 Clo: - 
-REASONABLE ACTUAL COST 16-0 O72: L3© oe! Sra 2 
-MEAL PROVIDED BY EMPLOYER 1230: PRON AS 528 4.3 tee 10. 
-NO ALLOWANCE PAID 560 20.3 6255 50; 4 Some 49 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


noe 


° 


See 
PAY RESEARCH BUREAU 


26. SHIFT WORK COMPENSATION 


Shift work compensation is additional compensation for work performed 
during hours differing from the regular daytime operations of the establishment. 
Table 26 represents data on compensation policies for evening and night shifts 
separately. 

The Characteristics of this table show: 

I Approximate number of employees working shifts 
II Employees eligible for shift work compensation 
III Compensation formula and rate of premium 
IV Notice of change in scheduled shift 
V Shift changes posted 
VI Penalty for non compliance 
VII Compressed shift schedules 
VIII Days of consecutive shifts 
IX Frequency of weekends off 
X Paid time off in lieu of shift work compensation 
EXPLANATORY NOTES 
II Six establishments compensate only "SOME EMPLOYEES WHO WORK ON _ SHIFTS"; 
four of these do so on the basis of position, one on the basis of level; 
another establishment only pays the premium to those employees working 
on evening and night shifts. 

III-l1 Two establishments are reported under "VARIABLE DOLLAR AMOUNT". One 
establishment's premiums vary by position in the Management/Professional 
category, and by number of hours worked in the Office and Non-Office 
category. The other establishment's Management/Professional employees 
receive a per diem dollar amount, determined by the percentage of hours 
scheduled. 

One establishment reports under "VARIABLE CENTS PER HOUR" for _ the 


Non-Office category that the premium varies by the number of hours 
worked. 
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Five establishments are reported under "OTHER FORMULA". One pays a 
weekly premium which varies by the combination of shifts worked in the 
Office category. The second establishment pays 5% to 15% of salary to 
the Office category dependent upon the hour the shift begins. The third 
establishment has a monthly fund which is divided among Management/ 
Professional employees who worked shifts that month. The fourth 
establishment has built into the Management/Professional salary scales 
an additional amount which is determined by salary surveys. The fifth 
establishment pays a monthly premium based on the types of shifts worked 
that month for its Management/Professional category. 


III-2 Two establishments are reported under "VARIABLE DOLLAR AMOUNT". The 


Priest establishment's premiums vary by position in the 
Management/Professional category, and by number of hours worked in the 
Office and Non-Office category. The second establishment's 


Management/Professional employees receive a per diem dollar amount that 
is determined by the percentage of hours scheduled. 


The establishment reporting under "VARIABLE CENTS PER HOUR" for the 
Non-Office category states the premium varies by the number of hours 
worked. 


Five establishments are reported under "OTHER- FORMULA". The first 
establishment pays a weekly premium which varies by the combination of 
shifts worked in the Office category. The second establishment pays 
10.5% to 13.5% of salary to the Management/Professional employees. The 
third establishment has a monthly fund which is divided among 
Management/ Professional employees who worked shifts. The fourth 
establishment has Dwi an amount into the salaries Of 
Management/Professional employees based upon a salary survey. The fifth 
establishment pays the Non-Office category eight hour's pay for every 
six hours worked. 


IV-l Five establishments responded under "STATED IN HOURS". Four 
establishments reporting for Non-Office employees require 24 to 48 
hour's notice for a temporary schedule change. One establishment 
reporting for Office and the Non-Office employees requires a 20-hour 
notice for a temporary schedule change. 


Three establishments in the Office category and eight establishments in 
the Non-Office category whose data are found under "VARIABLE" report 
variable factors which determine shift change policies such as: union 
involvement either contractual terms or mutual agreement, reasonable 
notice, type of shift (four or eight days) or emergency situations. 


IV-2 One establishment responding under "OTHER" requires 20-hours notice for 
the Office and Non-Office employees. 


Six establishments in the Non-Office category and one in the Office 
category responded under "VARIABLE". The factors present include: 
union involvement either contractual terms or mutual agreement, type of 
shift, or employee being informed during regular shift. 
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Of the five establishments responding under "OTHER", one establishment 
reporting for the Office and Non-Office categories requires prior 
discussion with their respective unions. In the establishments 


reporting for the Non-Office category, one requires a posting by 
Thursday or Friday of the preceding week, in another establishment, 
employees must be notified two hours before the end of the previous 
shift. A further establishment keeps changes to a minimum once a 
four-week posting period has lapsed. The last establishment reporting 
for all three categories requires three weeks notice for a permanent 
change and 23 hours notice for a temporary change. 


One establishment responding under "VARIABLE" has several union groups 
in the Non-Office category and a variety of non-compliance penalties are 
present. 


Of the two establishments whose data are found under "OTHER". The first 
establishment reporting for all three categories cannot schedule 
employees for more than two Sundays in a four-week period. The second 
establishment reporting for the Non-Office category schedules two days 
off after seven days worked. 


In the establishment reporting for Office and Non-Office categories 
under "OTHER", time off may be taken at a mutually agreeable time. 


TABLE 26 


INCIDENCE - NUMBER 


SHIFT WORK COMPENSATED 
NO SHIFT WORK 
SHIFT WORK NOT COMPENSATED 


INCIDENCE - PERCENTAGE 


SHIFT WORK COMPENSATED 
NO SHIFT WORK 
SHIFT WORK NOT COMPENSATED 
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INCIDENCE AND CHARACTERISTICS 


CHARACTERISTICS OF SHIFT WORK COMPENSATION 


I APPROXIMATE NUMBER OF EMPLOYEES WORKING 


SHIEGS* 

-0001 TO 0050 
-0051 TO 0100 
=O103 110) O200 
-0225 TO O500 
-0584 TO 0780 
-0814 TO 1200 
-1800 TO 2612 
-5194 

-8300 


-DATA NOT AVAILABLE 


II EMPLOYEE ELIGIBLE FOR SHIFT WORK 


COMPENSATION: 


-ALL EMPLOYEES WHO WORK ON SHIFTS 
-SOME EMPLOYEES WHO WORK ON SHIFTS 


CANADA 
SHIFT WORK COMPENSATION 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
NUMBER 
ESTAR sEMPIES 
26 24,149 
Si 34,253 
32 15,7123 
TOTAL NUMBER 149 713,925 
PERCENT 
ES WAB re EMPIET 
17.4 32.8 
6154 46.6 
2a 20.6 
TOTAL PERCENT 100.0 100.0 
61.6 41.4 
54) 31.6 
0 .O 
Vgdl S) ots 
3.8 4.1 
3.8 8.3 
9) ac 
ne) 0) 
0 BO) 
15e4 tee 1 
TOTAL PERCENT 100.0 100.0 
80.8 90.4 
Sie 956 
TOTAL PERCENT 100.0 100.0 
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OFFICE 
NUMBER 
ESTAR » (EMPL 

793 57,086 
52 i Oat 
18 9,686 
149 USER: 
PERCENT 
ESiAbs = EMPILe 
ekS}intO) T2ue, 
34.9 Tomes 
Waal ors: 
100.0 100.0 
7a DO 
11.4 17.4 
3.8 Wane) 
PLENS} 8.6 
3.8 Se 
.O AS) 
Ae) ={9) 
me) ~O 
2Q) Ho) 
11.4 6.3 
100.0 100.0 
SSoui. ERIS 
13 3 
100.0 100.0 


NON-OFFICE 
NUMBER 
ESTAB. EMPL. 
110 97,438 

18 2,749 
We 1,950 
140 102,137 
PERCENT 
esas. EMP, 
G2 DS 95.4 
129 Pere 
8.6 i) ak) 
100.0 100.0 
30.1 5.6 
Ta. 6 4.9 
13:6 6.97, 
20.0 29.8 
S75 6.4 
45 5.6 
4.5 16.2 
.9 i ree: 
.9 8.6 
6.4 9.0 
100.0 100.0 
97.3 S525 
aah 4.5 
100.0 100.0 
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INCIDENCE AND CHARACTERISTICS 


CANADA 


SHIFT WORK COMPENSATION 


JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


ESTAB. 


III COMPENSATION FORMULA AND RATE OF 


PREMIUM: 


1. FOR EVENING SHIFT: 
-PERCENT OF SALARY: 


-3% TO 


5% 


-6% TO 8% 


- 10% 
-15% 


-BUILT INTO SALARY: 


- AY, 
-10% 


-DOLLAR AMOUNT 
-DOLLARS PER WEEK: 


S$ 125,00 
-$14.00 
Epis OS) 
-$20.00 
-$25 .00 


=DOEEARS) PER Sil ki: 


Selcese, 


=S3) 00) Osta roe “pues 


-$3.80 TO $4.00 


-$5.00 
-$8.00 


cot a in PCL =) 
-$14.00 
-VARIABLE DOLLAR AMOUNT Ths 


-CENTS PER HOUR: 


-$0.10 
-$0.22 
-$0.30 
-$0.40 
-$0.50 
NOLEN, 
ERO IAS, 
= te OO 


TO 
TO 
TO 
TO 
TO 
TO 
TO 


-VARIABLE 


-OTHER FORMULA inte 


$O- 15 
$0.28 


3 
$0.39 3. 
3 


$0.49 
$0.55 
$0.69 
$0.80 


WN WwW 
NOMWNYNWDOWWAO 


CENTS PER HOUR 


-N/A, NO PREMIUM PAID FOR EVENING 


SHIFT 


TOTAL PERCENT 100. 


PERCENT 
EMPL. 
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OFFICE 
PERCENT 
ESTABS “TEMPE. 
Blan 2 
3.8 2 
(AS 6 

ier! 
Peg) 2 
as 7 
3.8 8 
iPS} 1 
1.3 1 
10) 
tes} 
1.3 1 
Leo z 
Sa 3 
2.5 2 
a0) 
ines! 3 
iene} 
ness) 
diets 1 
-O 
1.3 
14.7 16. 
TED, 9 
(Sane) 3 
Del tE 
Sis 10. 
ens 
56) 
2 
ios! 
100.0 100. 


BOOHODO0NO 00000 NNO ODOU 


ONWONNHNYNOO 


G) 


NON-OFFICE 
PERCENT 
ESTAB. EMPL. 
SiGAS) 4 

a9) 
2a: 1 
.O 
“0) 
ao 1 
1.8 
A8) 
-O 
519) 
©) 
40) 
.O 
PHY) 1 
.O 
4) 
eae, 
.O 
aC) 
“S) 
oie 8 
728 3 
22a 29 
2a 19 
155 18 
as 4 
CREE] a 
He) 1 
She) 
=O 
9 
100.0 100. 
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INCIDENCE AND CHARACTERISTICS 
CANADA 
SHIFT WORK COMPENSATION 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTABE EMPL. 
FOR NIGHT SHIFT: 
-PERCENT OF SALARY: 
Seve ploy ye Ton tl 
= 6 Om Ue itl 11 
-10% Ueber. 
-15% 5© 
Ube IN flo) SOA Sec 
-4% =) 
-7% ae, 
See Suc 28. 
-DOLLAR AMOUNT 730) 
-DOLLARS PER WEEK: 
= F1:29..00 29) 
ASG PT / ACYO) SAS 
Eels! OS) 242) 
=925 00 4) 
—$30), 00 3.8 8 
-~DOBELARS PER} SHIFT < 
-$2.00 0) 
=$3), O© 510) 
NS, CRSy WMO LESH eke) Chath 8 
—TAnOO MOMs omOo Sino 2) 
Ses}, CRE qflak Sash, So) ey ats! 
-$8 .00 48) 
mae a del bets 5X6) 
-VARIABLE DOLLAR AMOUNT Whsouts 4 
GENTS. PBR HOUR: 
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27. CALL BACK PAY 


Call back pay is additional compensation provided for the recall to work 
of an off-duty employee. This compensation is separate and distinct from 
overtime compensation. 


The Characteristics of Table 27 show: 

I Minimum guaranteed compensation on a normal working day 

II Minimum guaranteed compensation on days of rest or holidays 
III Basis of calculation of hours worked on call back 


IV Additional compensation to cover transportation costs 


EXPLANATORY NOTES 


The minimum amount of call back pay described here is calculated in 
straight-time hours for employees who are recalled to work. For example, if 
guaranteed minimum call back is paid for two hours at 1.5T, the response has been 
recorded as three hours. 


Teno} data recorded under “OTHER METHOD OF COMPENSATION", one 
establishment guarantees its Office employees compensation equal to 
four hours at the applicable overtime rate. Another establishment 
has a set rate of $9.00 per call back for its Non-Office employees. 


II Sixteen establishments are reported under "OTHER METHOD OF 
COMPENSATION". Fifteen of these guarantee compensation at one rate 
for call back on Saturdays and a higher rate on Sundays and holidays. 
The 16th establishment has a set rate of $9.00 per call back. 
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TABLE 27 INCIDENCE AND CHARACTERISTICS 


CANADA 
CALL-BACK PAY 
JANUARY 1, 1988 
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28. STAND-BY PAY 


Stand-by pay is additional compensation for time when specifically 
designated employees are required to be available for duty outside their normal 
working hours. 


The Characteristics reported in Table 28 show: 


I Compensation for stand-by on a normal working day 
II Compensation for stand-by on days of rest or holiday 


III Call back of employee on stand-by 


EXPLANATORY NOTES 


I-1 The Management/Professional employees in two establishments reporting 
information under "OTHER WAYS" are compensated for stand-by on a 
normal working day with an equal amount of time off. 


i—2 eeLnices establishments reported information under "OTHER DOLLAR 
FORMULA". ~° One establishment responding for the Management/ 
Professional and Office categories reports that the amount varies 
according to the employees' salary. The second establishment divides 
a monthly amount of money among employees in the Management/ 
Professional category scheduled for standby. The third establishment 
pays its Management/Professional employees $500.00 for one week of 
100 hours on stand-by. 


I-3 One establishment reported information under "OTHER HOURS OF PAY 
FORMULA" for its Office employees of one half hour of pay per four 
hours of stand-by. 


II-l1 One establishment reporting for the Non-Office employees under "IN 
OTHER WAYS" grants three hours pay only on weekends, and not on 
statutory holidays. 


II-2 One establishment reported information for Non-Office employees under 
"OTHER DOLLAR PER DAY FORMULA". In this case the formula is $12 for 
8 hours stand-by on weekends and $16 for 8 hours stand-by on holidays. 


One establishment which reported information under "OTHER" pays its 
Non-office employees $63 per week for stand-by on normal working days 
and compensates with an extra $25 if a holiday occurs in a week of 
stand-by duty. 


II-3 Two establishments report information under "OTHER HOURS OF PAY 
FORMULA". The first establishment reporting for Office employees 
compensates at a rate of four hours of pay per weekend on stand-by. 
The second establishment reporting for Office and Non-Office 
employees compensates its staff at a rate of one hour of pay for 
every six hours of stand-by. 
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INCIDENCE AND CHARACTERISTICS 
CANADA 
STAND-BY PAY 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESTAB. EMPL. 


II COMPENSATION FOR STAND-BY ON A DAY 
OF REST OR HOLIDAY: 


1. COMPENSATION FORMULA EXPRESSED: 


-SAME AS ON A NORMAL WORKING DAY 69.6 UU 
-IN DOLLARS AND CENTS 13.0 Whe 
=e ~ SIN HOURS OF PAY ioc! ) 
-IN OTHER WAYS © 
-NO STANDBY ON DAYS OF REST AND 
HOLIDAYS .O 
TOTAL PERCENT 100.0 100. 
+ 2. FORMULA - DOLLARS AND CENTS ONLY: 
-CENTS PER HOUR: 
=$0), 65 ao 
=O BO) 33.4 16. 
Sal als 33.3 66. 
-DOLLARS PER DAY (16 TO 24 HOUR 
PERIOD): 
=p li 2noO) 58) 
-$16.00 [© 
LSU tO) -O 
=$22,. 30) 1ON S226 .O 
=h2 5100 33.3 ili 
SES) KOKO) .O 
-OTHER DOLLAR PER DAY FORMULA .O 
-OTHER nO) 
TOTAL PERCENT 100.0 100. 
++ 3. FORMULA - HOURS OF PAY ONLY: 
-HOURS OF PAY PER SHIFT: 
-1.00 HOUR OF PAY 25 © 32. 
-2.00 HOURS OF PAY 2510 20 
-HOURS OF PAY PER DAY (16 TO 24 
HOUR PERIOD): 
-2.00 HOURS OF PAY 250 32 
-3.00 HOURS OF PAY 25°50 7 
-8.00 HOURS OF PAY 10) 
-OTHER HOURS OF PAY FORMULA 0) 
TOTAL PERCENT 100.0 100" 


100 Oo © oacy 


© CO0000000 


© 0000 


ONO W 


OoN 


COMOHDOO0 


RhOOO 


PAY RESEARCH BUREAU 


(e) 


Re) 


OFFICE 
PERCENT 
ESTAB. EMPL. 
54.2 59 
20.8 20 
20.8 13. 

st©) 
4.2 1 
100.0 100. 
20.0 8 
A) 
20.0 6 
20.0 28. 
.O 
5@) 
20.0 53 
ai©) 
20.0 2 
50) 
l®) 
100.0 100. 
50) 
20.0 8 
ne) 
40.0 or 
10) 
40.0 Wed 
100.0 100. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


++-PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "**" 


Non 


e) 


ow Ow 


NOOCOwuUNH 


Oo OowNnod 


oO 


rome) 


NO 


eo) 


On 


NON-OFFICE 
PERCENT 
ESTAB. EMPL. 
50.0 34. 
30.8 Con 
15.4 34 
3.8 { 

@ 
100.0 100. 
12.5 8 
10 5 
12.5 15. 
42.5 10. 
12.5 
1285 6 
12) is 49. 
1O 
.O 
es 8 
128 { 
100.0 100. 
25.0 3 
fe) 
.O 
25.0 18. 
25.0 60. 
25.0 47 
100.0 100. 


See 42) 


TABLE 28 INCIDENCE AND CHARACTERISTICS 


CANADA 


STAND-BY PAY 


JANUARY 1, 


III CALL-BACK OF EMPLOYEE ON STAND-BY: 
-RECEIVES STAND-BY AND CALL-BACK 
PAY 
-RECEIVES STAND-BY PAY ONLY 
-RECEIVES CALL-BACK PAY ONLY 


TOTAL PERCENT 


1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESTAB. EMPL. 
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29. PAY FOR REGULARLY SCHEDULED WEEKEND WORK 


Data included in Table 29 pertain to those establishments that have work 
scheduled on Saturdays and/or Sundays on a regular basis and provide premium pay 
to employees who work on those days. 


The Characteristics presented in Table 29 show: 
I Employees eligible for compensation 

II Premium rate for work on Saturday 

III Premium rate for work on Sunday 


IV Higher premium for Sunday work when both Saturday and Sunday worked. 


EXPLANATORY NOTES 


II Of the establishments providing data under "OTHER FORMULA" one 
reporting for Management/Professional staff provides a monthly dollar 
amount. A second establishment reporting for Management/Professional 
pays $32.00 per day, plus normal daily salary. Another establishment 
reports for the Office and Non-Office categories that employees 
scheduled to work ten days over a two-week period and which includes 
at least 3 3/4 to 4 hours on each successive weekend are paid 1.5T 
extra for all hours worked between midnight Friday and midnight 
Sunday. One establishment reporting for the Non-Office category 
compensates employees 1/2 hour extra pay for work on Saturday while 
on Sunday employees work one hour less for the same daily rate. The 
final establishment reporting for the Non-Office category compensates 
employess who work 12 hours with 20 hours' pay. 


III All of the Characteristics in the details above also apply for work 
on a Sunday. In addition one establishment providing data for all 
three categories reports that the employees receive the greater of 
one dollar per hour, or 10% of salary. 
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TABEE 29 INCIDENCE AND CHARACTERISTICS 
CANADA 
PAY FOR REGULARLY SCHEDULED WEEKEND WORK 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


NUMBER 
ASIINEr:. (EPIL. 5 


INCIDENCE - NUMBER 


REGULARLY SCHEDULED WEEKEND WORK COMPENSATED 14 V2 22s) 
REGULARLY SCHEDULED WEEKEND WORK NOT 
COMPENSATED 30 16,789 
NO REGULARLY SCHEDULED WEEKEND WORK 108 44,217 
TOTAL NUMBER 149 omoao 
PERCENT 


ESTAS.  EMPE. 


INCIDENCE - PERCENTAGE 


REGULARLY SCHEDULED WEEKEND WORK COMPENSATED 7.4 f=) 
REGULARLY SCHEDULED WEEKEND WORK NOT 

COMPENSATED 20.1 22.8 
NO REGULARLY SCHEDULED WEEKEND WORK T2085 60.2 


TOTAL PERCENT 100.0 100.0 


CHARACTERISTICS OF COMPENSATION 


I EMPLOYEES ELIGIBLE FOR COMPENSATION: 
-ALL EMPLOYEES WHO REGULARLY WORK 


SATURDAYS AND/OR SUNDAYS 90.9 9255 
-SOME EMPLOYEES WHO REGULARLY WORK 
SATURDAYS AND/OR SUNDAYS hs Wf 513! 


TOTAL PERCENT 100-0 100.0 


II PREMIUM RATE FOR WORK ON SATURDAY: 
-PERCENT OF SALARY: 
-3% FOR ALL HOURS #6) 
-13% FOR ALL HOURS .O 
-25% FOR ALL HOURS .O 
-50% FOR ALL HOURS 1852 
-DOLLARS PER HOUR: 
=$©.25) TO =$0O745 210) 
=¢07.50 10) $0360 She 
Ait NO) nO) 
oO 
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wo0O0 
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Wehr 


Sel 5 165 

-$3.00 
-DOLLARS PER SHIFT: 

=$6 65) 10) $7.50 ai 
-BUILT INTO SALARY Sint 
-OTHER FORMULA Wes n 
-NO PREMIUM PAID FOR SATURDAY WORK 36.3 
-NO SATURDAY WORK ON A REGULAR 
BASIS ato) 
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Oo AN 
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TOTAL PERCENT 100.0 100.0 
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53 41,161 
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eo 


CANADA 


PAY FOR REGULARLY SCHEDULED WEEKEND WORK 


JANUARY 1, 


PREMIUM RATE FOR WORK ON SUNDAY: 
-PERCENT OF SALARY: 
-5% FOR ALL HOURS 
-13% FOR ALL HOURS 
-50% FOR ALL HOURS 
-100% FOR ALL HOURS 
-DOLLARS PER HOUR: 
-$O725 TO $0040 
=$0:- 50 TD $0.80 
=FjISOOSlON Sid 525 
=$1255) TO s2725 
-$4.50 
=DOLEARS PER SHIFT: 
-$2.80 
-BUILT INTO SALARY 
-OTHER FORMULA 
-NO SUNDAY WORK ON A REGULAR BASIS 


TOTAL PERCENT 


HIGHER PREMIUM FOR SUNDAY 
WORK WHEN BOTH SATURDAY AND 
SUNDAY WORKED: 

=VES 

-EMPLOYEES WORK ONLY SATURDAY 
OR SUNDAY ON A REGULAR BASIS 
-NO 


TOTAL PERCENT 


INCIDENCE AND CHARACTERISTICS 
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30. ACTING PAY 


Acting pay is an additional compensation received by an employee who 
formally assumes for a temporary period of time the duties and responsibilities 
of a position having a higher maximum rate of pay than the position held by the 
employee. 


The Characteristics presented in Table 30 show: 
I Employees eligible for acting pay 

Il Basis of eligibility for acting pay. 

III Qualifying period for acting pay 


IV Compensation retroactive to beginning of the qualifying period 


EXPLANATORY NOTES 


II The establishment reporting under "OTHER" for the Office category 
indicated employees must be unionized in order to qualify for acting 
pay. 


III Three establishments provided information under "OTHER PERIOD". One 
establishment compensates its Office employees after four hours per 
week and the Non-Office employees after eight hours per week for a 
higher level position or five days if acting in a management 
position. The second establishment reporting for the Office and 
Non-Office categories compensates employees on a discretionary basis 
upon recommendation of the supervisor. The third establishment 
compensates its Office employees after ten days for the first acting 
period and two days for subsequent acting periods. 


TABLE 30 


INCIDENCE - NUMBER 


EXTRA DUTIES COMPENSATED 
EXTRA DUTIES NOT COMPENSATED 
NO EXTRA DUTIES 


INCIDENCE - PERCENTAGE 

EXTRA DUTIES COMPENSATED 
EXTRA DUTIES NOT COMPENSATED 
NO EXTRA DUTIES 


CHARACTERISTICS OF COMPENSATION 


FOR EXTRA DUTIES 


= SOO) = 


INCIDENCE AND CHARACTERISTICS 


CANADA 
ACTING PAY 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
NUMBER 
ESIAB.) SS EMPIE: 
41 34,096 
90 32,638 
18 Sin VAS 
TOTAL NUMBER 149 13%, O25 
PERCENT 
ESTAB. EMPL. 
Zino 46.4 
60.4 44.4 
Ver 5 7 Siz 


TOTALS PERCENT = a1OOSO 100.0 


I EMPLOYEES ELIGIBLE FOR ACTING PAY: 
~ALL EMPLOYEES WHO UNDERTAKE 


EXTRA DUTIES 


* -SOME EMPLOYEES WHO UNDERTAKE 


EXTRA DUTIES 


+II BASIS OF ELIGIBILITY FOR ACTING PAY: 


=ByePOsS DT TON PEEVE 
-DISCRETIONARY 
SOMMER 


68.3 74.3 

31.7 20d 

TOTAL PERCENT 100.0 100.0 
Gore 72.4 
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OFFICE NON-OFFICE 
NUMBER NUMBER 
ESTAB” SSEMPIE ESTAB.” EMPL. 

80 59,324 ited 86,658 
Dif) 16,474 25 125, 206 
12 3,001 = 2,923 
149 78,799 NO OQ isi 
PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. 
53.6 Uae Wc 84.8 
38.3 2059 UT ees! 
Sieat 3.8 28) Px) 
100.0 100.0 100.0 100.0 
88.7 89.0 99°71 98.9 
Ais Wien S) Test 
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6erw7 94.3 100.0 100.0 
PIER 2 3.14 ae) 40; 
Ui cell ane .O .O 
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+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*"! 
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TABLE 30 INCIDENCE AND CHARACTERISTICS 
CANADA 
ACTING PAY 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL OPFEIGE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAB. EMPL. ESTABS UEMPIE: ESTAB. EMPL. 
III QUALIFYING PERIOD FOR ACTING PAY: 
* =f HOUR 2.4 .4 1.3 ne 4.5 4.4 
* -2 HOURS .O {9} 20 1.4 a, 1.5 
* =3 HOURS A® 49) hen aie) He) Ace 
* -HALF A DAY ALO) .O ose! “th <i) flees) 
* -1.0 WORKING DAY iP are2 2150 16.3 25/9 13.5 14.5 
* -2.0 WORKING DAYS 2.4 cal 225) ae 128 an 
* -3.0 WORKING DAYS 2.4 a3) B10 G.7 ao) As} 
* -5.0 WORKING DAYS 4.9 3.0 29) S26 3.6 ee) 
* ~-10.0 WORKING DAYS 4.9 So 3.8 3.6 AG a0 
* -14.0 WORKING DAYS 2.4 aad 0 .O St) .4 
* -15.0 WORKING DAYS .O ©) 3.8 150 me) .O 
* -17.0 WORKING DAYS me) 9) (3s) tae Se) of 
* -20.0 WORKING DAYS eae 16.4 ics) ae a@, .O 
* -25.0 WORKING DAYS 4.9 4.3 hoe: 1.4 x8) me) 
* -30.0 WORKING DAYS 4.9 Bie, PR ho) V8 eS a5) 
* -40.0 WORKING DAYS 2.4 4 Wes dhet 9 ai 
* -60.0 WORKING DAYS 2.4 9.0 2.5 2.© Ae) FAS) 
* ~=1 MONTH 2.4 .4 A) me) He; 8, 
* =-3 MONTHS 4.9 We 18) Me) oh .O 
* -6 MONTHS 2.4 me Wet: a2 .O X19) 
* -OTHER PERIOD HO} =O 3.8 Sue eres 10.5 
-N/A, ADDITIONAL COMPENSATION IS 
PAID IMMEDIATELY a 12.6 24.4 16.4 61.3 63.9 
-N/A, NO FORMAL POLICY 14.6 was! 10.0 14.2 45) 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
+IV COMPENSATION RETROACTIVE TO BEGINNING 
OF THE QUALIFYING PERIOD: 
= E'S: 89.3 88.6 Sono 79.3 92.3 ila a 
-NO i hOhs Gf 11.4 13.5 207 oh 273 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 
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MISCELLANEOUS POLICIES AND PRACTICES 


SECTION 313 SEVERANCE PAY PLANS AND RETIREMENT ALLOWANCES 

SECTION 32: MEMBERSHIP FEES 

SECTION 33:3 REMOVAL EXPENSES ON EMPLOYER-INITIATED TRANSFER 
SECTION 34: REMOVAL EXPENSE POLICY ON RECRUITMENT OF NEW EMPLOYEES 
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Severance 


accumulated sick leave credits that were not taken 


that “are, 
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SEVERANCE PAY PLANS AND RETIREMENT ALLOWANCES 


pay and retirement allowances are cash payments or paid leave 
granted to employees upon termination of employment for various reasons, 
retirement. 


or upon 


These payments are in addition to any payment for earned vacation or 


EnIgeeCaAct + 


by the employee. Payments 
return of contributions made to pension or retirement saving 


programs are also excluded. 


The Characteristics of Table 31 show: 


IV 


VI 


VII 


A ABIL 


XIII 


EXPLANATORY 


Severance pay granted on resignation 

Severance pay granted on lay-off due to technological change 

Severance pay granted on disappearance of a function due to lack of 
work or reorganization 

Severance pay granted for redundancies resulting from plant 
relocation or closure 

Severance pay granted on Tav-oL (for reasons other than 
technological change, disappearance of a function due to lack of work 
or reorganization and redundancies resulting from plant relocation or 
closure) 

Severance pay granted on dismissal for cause 

Severance pay granted on death 

Severance pay granted on dismissal for incapacity (physically or 
mentally) 

Severance pay granted on dismissal for incompetence 

Severance pay granted on retirement due to disability 

Severance pay granted on retirement 

Severance pay granted on early retirement 

Severance pay granted for other circumstances 

NOTES 

Of the two establishments providing data under "VARIABLE SEVERANCE 
ALLOWANCE BASED ON MONTHS/YEARS OF SERVICE", the first reports that 
all employees who resign after completion of ten years continuous 
service receive three months' pay and an additional one-fifth of one 
month's salary for each subsequent year of service up to a maximum of 
six months' salary. The second, reporting for its Non-Office 


Lil 
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employees, grantS a graduated allowance as follows: between one and 
three years of service, one week; between three and five, one and a 
half weeks; between five and seven, two weeks; between seven and ten, 
three weeks; ten years of service, four weeks; eleven and over, 4 
weeks plus half a week for each additional year in excess of ten 
years. 


The establishment providing data under "OTHER FORMULA" to describe 
its policy applicable to all three categories of employees, stated 
the compensation would vary according to the yearly absence record of 
each individual. 


The establishments providing data under "VARIABLE SEVERANCE ALLOWANCE 
BASED ON MONTHS/YEARS OF SERVICE" and "VARIABLE SEVERANCE ALLOWANCE 
BASED ON AGE, YEARS OF SERVICE AND SALARY GRADE OR A COMBINATION OF 
THE ABOVE” reported a wide variety of formulae for determining 


allowances. The most commonly used formulae provided an incremental 
or fixed allowance based on service or a combination of age, service 
and salary. Reported allowances may vary from half a week to two 


weeks per year of service with maximums ranging from 12 to 52 weeks 
ig) wloherstlie 


Two establishments are reported under “OTHER FORMULA". The first 
indicated Management/Professional and Office employees are 
compensated according to a confidential formula; the Bureau was 
unable to obtain this information. The second provides Non-Office 
employees with 15 years of service and age 50, a choice of being 
relocated or their names added to a special call-back list. Employee 
may also select an allowance of up to 24 weeks' pay based on his/her 
years of service. 


One establishment providing data for Management/Professional and 
Office employees and another one reporting for Management/ 
Professional employees only under "PERCENTAGE OF SALARY" allow 2% per 
year of service to a maximum of six months' salary if earnings are 
less than UIC maximum insurable earnings and 4% per year of service 
to a maximum of 12 months' salary if earnings are more than the UIC 
maximum insurable earnings. This allowance is granted after three 
years of service and is applicable in cases of lay-off due to 
technological change, disappearance of a function due to lack of work 
or reorganization and redundancies resulting from plant relocation or 
closure. 


Details on establishments providing data under "VARIABLE SEVERANCE 
ALLOWANCE BASED ON MONTHS/YEARS OF SERVICE", "VARIABLE SEVERANCE 
ALLOWANCE BASED ON AGE, YEARS OF SERVICE AND SALARY GRADE OR A 
COMBINATION OF THE ABOVE" and "PERCENTAGE OF SALARY", are generally 
described in II above. 


Two establishments are reported under “OTHER FORMULA". The first 
indicated Management/Professional and Office employees are 
compensated according to a confidential formula and could not reveal 
the information. The second reporting for its Non-Office employees 
grants one week's pay for each six months of service to a maximum of 
28 weeks. 
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Details on establishments reporting data under "VARIABLE SEVERANCE 
ALLOWANCE BASED ON MONTHS/YEARS OF SERVICE", "VARIABLE SEVERANCE 
ALLOWANCE BASED ON AGE, YEARS OF SERVICE AND SALARY GRADE OR A 
COMBINATION OF THE ABOVE" and "PERCENTAGE OF SALARY" are generally 
described in II above. 


Details on the two establishments reporting under "OTHER FORMULA" are 
found in III above. 


Details on establishments reporting data under "VARIABLE SEVERANCE 
ALLOWANCE BASED ON MONTHS/YEARS OF SERVICE", "VARIABLE SEVERANCE 
ALLOWANCE BASED ON AGE, YEARS OF SERVICE AND SALARY GRADE OR A 
COMBINATION OF THE ABOVE" and "PERCENTAGE OF SALARY" are generally 
described in II above. 


The establishment reported under "OTHER FORMULA" compensates 
Management/Professional and Office employees according to a 
confidential formula and could not reveal the information. 


The establishment providing data under "VARIABLE SEVERANCE ALLOWANCE 
BASED ON MONTHS/YEARS OF SERVICE" for its Management/Professional 
employees has a graduated allowance as follows: less than one year 
of service, 1 week; 1 to 5 years, 3 weeks; 5 to 10 years, 6 weeks; 10 
to 25 years, 11 weeks; 25 years and over, 12 weeks. 


One establishment reporting under "VARIABLE SEVERANCE ALLOWANCE BASED 
ON AGE, YEARS OF SERVICE AND SALARY GRADE OR A COMBINATION OF THE 
ABOVE" compensates all three categories of employees according to a 
formula which is based on years of service, type of work and 
management discretion. 


Of the two establishments providing data for Management/ 
Professional, Office and Non-Office employees under "VARIABLE 
SEVERANCE ALLOWANCE BASED ON MONTHS/YEARS OF SERVICE", one grants 
three months' salary plus one-fifth of a month for every additional 
year of service to a maximum of six months' salary to employees who 
have at least three years of service. The second applies the 
following formula: 10 years of service, 1 month; 10 to 15 years, 2 
months; 15 to 20 years, 3 months; 20 to 25 years, 4 months; 25 to 30 
years, 5 months; 30 years and more, 6 months. 


The establishment reporting under "VARIABLE SEVERANCE ALLOWANCE BASED 
ON AGE, YEARS OF SERVICE AND SALARY GRADE OR A COMBINATION OF THE 
ABOVE" grants all employees with more than 10 years of service an 
amount which is based on the unused accumulated sick leave credits. 


Four establishments reported data under "OTHER FORMULA". One of 
these grants all employees $1,000 severance pay in the event of 
death. The second compensates Non-Office employees with the full 


Salary for the month of death while the third gives Office and 
Non-Office employees one times their salary upon death. A fourth 
establishment grants Management/Professional employees the balance of 
the pay period plus one additional pay period. 
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VIII The establishment reporting under "OTHER FORMULA" fOr their 
Management/Professional, Office and Non-Office employees has a credit 
system which is based on sick leave utilization. Employees are 


permitted to draw from these vested credits at retirement, dismissal 
for incapacity (physical or mental) and for incompetence. 


Details concerning establishments reporting data under "VARIABLE 
SEVERANCE ALLOWANCE BASED ON MONTHS/YEARS OF SERVICE" and "VARIABLE 
SEVERANCE ALLOWANCE BASED ON AGE, YEARS OF SERVICE AND SALARY GRADE 
OR A COMBINATION OF THE ABOVE" are the same as those reported in II 
above. 


Le HOR details on establishments listed under "VARIABLE SEVERANCE 
ALLOWANCE BASED ON MONTHS/YEARS OF SERVICE" and "VARIABLE SEVERANCE 
ALLOWANCE BASED ON AGE, YEARS OF SERVICE AND SALARY GRADE OR A 
COMBINATION OF THE ABOVE" refer to II above. 


The establishment reporting for Non-Office employees under "OTHER 
FORMULA" pays one week of salary for each five months of service. 


X Of the three establishments providing data under "VARIABLE SEVERANCE 
ALLOWANCE BASED ON MONTHS/YEARS OF SERVICE", one provides all three 
Categories of employees with one month's pay after 15 years of 
service, two months' pay after 20 years and three months' after 25 
years. The second grants all employees a variable number of days per 
year of service whereas the sei gabietal - reporting data s2(ONG 
Management/Professional and Office employees only, provides two 
weeks' pay after three months of service plus one week's pay for 
every year of service up to ten years and two weeks' pay for every 
year after ten years. 


Details on establishments reporting data under "VARIABLE SEVERANCE 
ALLOWANCE BASED ON AGE, YEARS OF SERVICE AND SALARY GRADE OR A 
COMBINATION OF THE ABOVE" are generally described in II above. 


Details on the establishment reporting under "OTHER FORMULA" are 
found in VIII above. 


XI Details on establishments reporting data under "VARIABLE SEVERANCE 
ALLOWANCE BASED ON MONTHS/YEARS OF SERVICE" and "VARIABLE SEVERANCE 
ALLOWANCE BASED ON AGE, YEARS OF SERVICE AND SALARY GRADE OR A 
COMBINATION OF THE ABOVE" are the same as those reported in II above. 


Two establishments are reporting data under "OTHER FORMULA" for all 
three categories of employees. The first has a credit system which 
is based on employees sick leave utilization. Employees are 
permitted to draw from these vested credits at retirement, dismissal 
for incapacity (physical or mental) and for incompetence. The second 
grants 20% of six months of the employee's pension plus the payment 
of unused sick leave. 


XII Please refer to II above for details on establishments providing data 
under "VARIABLE SEVERANCE ALLOWANCE BASED ON MONTHS/YEARS OF SERVICE" 
and "VARIABLE SEVERANCE ALLOWANCE BASED ON AGE, YEARS OF SERVICE AND 
SALARY GRADE OR A COMBINATION OF THE ABOVE". 
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Of the three establishments reporting under "OTHER FORMULA", one has 
a credit system which is based on sick leave utilization. 
Management/Professional, Office and Non-Office employees are 
permitted to draw from these vested credits at retirement, dismissal 
for incapacity (physical or mental) and for incompetence. Another 
compensates all employees according to the following formula: 


Age at retirement Lump sum payment 
64 20% of annual salary 
63 40% of annual salary 
62 60% of annual salary 
61 80% of annual salary 
55 to 60 100% of annual salary 


The third does not compensate employees upon voluntary retirement but 
if the retirement is involuntary then all employees concerned would 
be granted two weeks per year of service to a maximum of 52 weeks. 
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INCIDENCE AND CHARACTERISTICS 
CANADA 
SEVERANCE PAY PLANS AND RETIREMENT ALLOWANCES 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
NUMBER NUMBER NUMBER 
ESTAB. EMPL. ESTAR as EN ESTAB EMP ie 
INCIDENCE - NUMBER 
FORMAL PLAN PROVIDED 66 38,202 67 44,621 66 48,352 
UNWRITTEN PRACTICE ONLY 48 18,220 41 U5 (748) Ae 6,828 
NO PLAN PROVIDED 35 Wiis WOE 41 18,458 57 46,957 
TOTAL NUMBER 149 LOGOS 149 T&, 1992 140 102,137 
PERCENT PERCENT PERCENT 
ESTAB  eEMPIE. ESTAB., EMPE- ESTAS eM Pier 
INCIDENCE - PERCENTAGE 
FORMAL PLAN PROVIDED 44.3 Shi oes! 45.0 Bkepq ¢ 47.2 47.3 
UNWRITTEN PRACTICE ONLY Sane 24.8 Path ch) ele) HeAo a Grae 
NO PLAN PROVIDED 23.5 PRE <e} PM ors 23.4 40.7 46.0 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
CHARACTERISTICS OF PLAN PROVIDED / 
I SEVERANCE PAY GRANTED ON RESIGNATION: 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON MONTHS/YEARS OF SERVICE Woe) ers eo AS) 3.0 .8 
-OTHER FORMULA Woh) 34 ieee Shea es 3. 
-NOT GRANTED S75 Sys) 6 S720 3650 J5mo Sra) 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
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TABLE 31 INCIDENCE AND CHARACTERISTICS 


CANADA 


SEVERANCE PAY PLANS AND RETIREMENT ALLOWANCES 


JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESTAB:. EMPL. 


II SEVERANCE PAY GRANTED ON LAY-OFF DUE TO 
TECHNOLOGICAL CHANGE: 
-UNIFORM NO. OF DAYS OF PAY PER 
YEAR OF SERVICE: 
=STATED FIN IDAYS: 


=2270.IDAYS ies 
=6.0 DAYS £K9) 
-STATED IN WEEKS: 
=1)-O,WEEK 10.6 6 
=—1..5. WEEKS 3.0 2 
-2.0 WEEKS 6.1 1 
-STATED IN MONTHS: 
-O.5 MONTH ies : 
-1.0 MONTH (So 13% 
-UNIFORM NO. OF DAYS OF PAY: 
-STATED IN WEEKS: 
-2.0 WEEKS (eas) 
-16.0 WEEKS ie Sis 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON MONTHS/YEARS OF SERVICE nese! 15% 
-FLAT DOLLAR AMOUNT PER YEAR 
OPFSERVIGE: 
-$180 ae) 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON AGE, YEARS OF SERVICE 
AND SALARY GRADE OR A COMBINATION 
OF THE ABOVE RS Pe 
-OTHER FORMULA Neo) 
-PERCENTAGE OF SALARY 3.0 3. 
-DISCRETIONARY 6.1 3. 
-UNWRITTEN PRACTICE Gira t Ele 
-NOT GRANTED Sle 43. 


TOTAL PERCENT 100.0 100. 
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TABLE 31 INCIDENCE AND CHARACTERISTICS 
CANADA 


SEVERANCE PAY PLANS AND RETIREMENT ALLOWANCES 


JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESTAS EMeler 


III SEVERANCE PAY GRANTED ON DISAPPEARANCE 
OF A FUNCTION DUE TO LACK OF WORK OR 
REORGANIZATION: 

-UNIFORM NO. OF DAYS OF PAY PER 
YEAR OF SERVICE: 
=STATED IN DAYS: 


=O OmDANGS ios) 
15} 5(@) [DYNES 5(0) 
-STATED IN WEEKS: 
Sit Oe Weiss oa i) 
| otsy WISISLSS 3.0 2r 
=2.0) WEEKS 7.6 Si 
-STATED IN MONTHS: 
-O.5 MONTH 125 
-1.0 MONTH Graal sin 
-UNIFORM NO. OF DAYS OF PAY: 
-STATED IN WEEKS: 
-2.0 WEEKS Woe 
-16.0 WEEKS i} ots) Shi 
-STATED IN MONTHS: ; 
-12 MONTHS tg) ChE 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON MONTHS/YEARS OF SERVICE 1 Grea? Sy. 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON AGE, YEARS OF SERVICE 
AND SALARY GRADE OR A COMBINATION 
OF THE ABOVE Tae PA, 
-OTHER FORMULA oS) 
-PERCENTAGE OF SALARY 3.0 3. 
-DISCRETIONARY Sy Shc 
-UNWRITTEN PRACTICE 4.5 2 
-NOT GRANTED 24.3 36 
TOTALSPERCENT SeROOL© 100 


=aNoO 


KRIOAK=AO 


ou 


° 


Nwoo-ou 


PAY RESEARCH BUREAU 


OF RICE 
PERCENT 
ES Acre Mined 

thao 
a0) 

16.4 TOF 
.O 

6.0 3 

hos) 

4.5 Sys 

se) 

os 8. 
a0) 

22.4 Zor 
Was! 3 
Wee 
Wea) 1 
6.0 3 
4.5 4 

Cx he Th 32 

100.0 100 


° 


Ww HOONN 


NON-OFFICE 
PERCENT 
ESQAB EME: 
i ats) 1 

Wee 

he. 24. 
Re, 

6.1 2 
PAS, 

4.5 ies 
a2) 

Toes) 8 
9) 

Wee U 14. 
3.0 2 
es} 

0) 

135 

4.5 
35/0 31 
100.0 100. 


(e) 


aoe siiks: 


TABLE 31 INCIDENCE AND CHARACTERISTICS 
CANADA 
SEVERANCE PAY PLANS AND RETIREMENT ALLOWANCES 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESVAB.. “EMPL. 
IV SEVERANCE PAY GRANTED FOR REDUNDANCIES 
RESULTING FROM PLANT RELOCATION OR 
CLOSURE: 
-UNIFORM NO. OF DAYS OF PAY PER 
YEAR OF SERVICE: 
-STATED IN DAYS: 
=2:70 DANS Din 26 
-6.0 DAYS me) .O 
-STATED IN WEEKS: 
-1.0 WEEK Sr Sh 55) 
=—1.5, WEEKS 3.0 2yent 
=2.0, WEEKS 7.6 354 
-STATED IN MONTHS: 
-O.5 MONTH ia) nO 
-1.0 MONTH 4.5 8.0 
-UNIFORM NO. OF DAYS OF PAY: 
-STATED IN WEEKS: 
-2.0 WEEKS iS) ie 
-16.0 WEEKS 1.5 3.2 
-STATED IN MONTHS: 
-12 MONTHS ie CSS) 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON MONTHS/YEARS OF SERVICE tree 15.4 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON AGE, YEARS OF SERVICE 
AND SALARY GRADE OR A COMBINATION 
OF THE ABOVE (Sho 1 2.4 
-OTHER FORMULA AntS st 
-PERCENTAGE OF SALARY 3.0 3.4 
-DISCRETIONARY ra 3.0 
-UNWRITTEN PRACTICE Si 4! 4.0 
-NOT GRANTED 28.8 44.4 
TOTAL PERCENT 100.0 100.0 
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TABLE, 3:1 INCIDENCE AND CHARACTERISTICS 
CANADA 
SEVERANCE PAY PLANS AND RETIREMENT ALLOWANCES 
JANUARY 1, 1988 
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fo) 


MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
BSHAB= SIEMPE™ ESTAB= SEMPLE. 
V SEVERANCE PAY GRANTED ON LAY-OFF (FOR 
REASONS OTHER THAN TECHNOLOGICAL CHANGE, 
DISAPPEARANCE OF A FUNCTION DUE TO LACK 
OF WORK OR REORGANIZATION AND 
REDUNDANCIES RESULTING FROM PLANT 
RELOCATION OR CLOSURE): 
-UNIFORM NO. OF DAYS OF PAY PER 
YEAR OF SERVICE: 
-STATED IN DAYS: 
=2/.0, DAY'S 19 <5 Hats) 
-STATED IN WEEKS: 
=1 <Q WEEK PS a 6.3 1469 7 
=1.5 WEEKS 3.0 PR Sb .O 
=2 \O,WEEKS 4.5 Vas) 4.5 3. 
-STATED IN MONTHS: 
-O.5 MONTH Pos) a3} ves : 
-1.0 MONTH ao) 12.4 3.0 Sin 
-UNIFORM NO. OF DAYS OF PAY: 
=o ALES NeW EEKS: 
-2.0 WEEKS i] o's) es Aes) 
-16.0 WEEKS oS) Si 1735 8. 
-VARIABLE SEVERANCE ALLOWANCE ; 
BASED ON MONTHS/YEARS OF SERVICE oS 10322 ahess) RS 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON AGE, YEARS OF SERVICE 
AND SALARY GRADE OR A COMBINATION 
OF THE ABOVE (hes oo tao 2 
-OTHER FORMULA 5 a 135 
-PERCENTAGE OF SALARY 3.0 3.4 5 1 
-DISCRETIONARY 4.5 test 3.0 1 
-UNWRITTEN PRACTICE 3.0 228 3.0 3 
-NOT GRANTED 42.7 54.3 43.2 Si 
TOTAL PERCENT 100.0 1OOG © 100.0 100 
VI SEVERANCE PAY GRANTED ON DISMISSAL FOR 
CAUSE: 
-UNIFORM NO. OF DAYS OF PAY PER 
YEAR OF SERVICE: 
-STATED IN WEEKS: 
-2.0 WEEKS Wate Reha! ln ye 
-UNIFORM NO. OF DAYS OF PAY: 
=STATEDE EIN WEEKS= 
=2,10" WEEKS. ee ae 1S 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON MONTHS/YEARS OF SERVICE ios) v1 0) 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON AGE, YEARS OF SERVICE 
AND SALARY GRADE OR A COMBINATION 
OF THE ABOVE Thats) .O Was 
-UNWRITTEN PRACTICE abe: 52 os 2 
-NOT GRANTED S270) 81.4 94.0 88 
TOTAL PERCENT 100.0 100.0 100.0 100. 
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TABLE 31 
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INCIDENCE AND CHARACTERISTICS 
CANADA 
SEVERANCE PAY PLANS AND RETIREMENT ALLOWANCES 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


VII SEVERANCE PAY GRANTED ON DEATH: 
-UNIFORM NO. OF DAYS OF PAY PER 
YEAR SOF SERVICES 
=“STATED IN DAYS: 
-2.0 DAYS 
-STATED IN WEEKS: 
-O.5 WEEK 
-2.0 WEEKS 
-UNIFORM NO. OF DAYS OF PAY: 
-STATED” IN DAYS: 
=5.0 DAYS 
-STAPTED "EN WEEKS: 
-1.0 WEEK 
=2 0) WEEKS 
-6.0 WEEKS 
-STATED IN MONTHS: 
-1.0 MONTH 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON MONTHS/YEARS OF SERVICE 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON AGE, YEARS OF SERVICE 
AND SALARY GRADE OR A COMBINATION 
OF THE ABOVE 
-OTHER FORMULA 
-UNWRITTEN PRACTICE 
-NOT GRANTED 


TOTAL PERCENT 


VIII SEVERANCE PAY GRANTED ON DISMISSAL FOR 
INCAPACITY (PHYSICALLY OR MENTALLY): 
-UNIFORM NO. OF DAYS OF PAY PER 
YEAR OF SERVICE: 
-STATED IN WEEKS: 
=2;,\0 WEEKS 
-UNIFORM NUMBER OF DAYS OF PAY: 
-STATED IN WEEKS: 
=o Oy WEEKS 
§—16.0 WEEKS 
-OTHER FORMULA 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON MONTHS/YEARS OF SERVICE 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON AGE, YEARS OF SERVICE 
AND SALARY GRADE OR A COMBINATION 
OF THE ABOVE 
-DISCRETIONARY 
-UNWRITTEN PRACTICE 
-NOT GRANTED 


TOTAL PERCENT 
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TABEE “39 INCIDENCE AND CHARACTERISTICS 
CANADA 
SEVERANCE PAY PLANS AND RETIREMENT ALLOWANCES 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESiAB se rE Maier 
IX SEVERANCE PAY GRANTED ON DISMISSAL FOR 
INCOMPETENCE : 
-UNIFORM NO. OF DAYS OF PAY PER 
YEAR OF SERVICE: 
-STATED IN DAYS: 
ee Se DANS sens ne 
= 27 OA DAN Wes) st 
=STATED MIN WEEKS 
—,.0) WEEK Vos mal 
-2.0 WEEKS 3.0 Sco 1 
-STATED IN MONTHS: 
-1.0 MONTH iO) 510) 
-UNIFORM NUMBER OF DAYS OF PAY: 
-STATED IN WEEKS: 
= 2 OWEEKS V6) ace 
16, OF WEEKS Wess, nie 
-STATED IN MONTHS: 
-1.0 MONTH sts 40 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON MONTHS/YEARS OF SERVICE Siar Se 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON AGE, YEARS OF SERVICE 
AND SALARY GRADE OR A COMBINATION 
OF THE ABOVE 3.0 ate 
-OTHER FORMULA 8) me) 
-DISCRETIONARY 4.5 8.6 
-UNWRITTEN PRACTICE 4.5 3.4 
-NOT GRANTED 66.9 56.8 
TOTAL PERCENT 100.0 100.0 
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TABLE 31 
CANADA 


SEVERANCE PAY PLANS AND RETIREMENT ALLOWANCES 


JANUARY 1, 


X SEVERANCE PAY GRANTED ON RETIREMENT DUE 
TOeDEISABILITY: 
-UNIFORM NO. OF DAYS OF PAY PER 
YEAR OF SERVICE: 
-STATED IN DAYS: 
-1.0 DAY 
=2;.O"DAYS 
-3.0 DAYS 
-STATED IN WEEKS: 
-~O.5 WEEK 
ae) WEEK 
-UNIFORM NO. OF DAYS OF PAY: 
-STATED IN WEEKS: 
-10.0 WEEKS 
-STATED IN MONTHS: 
-1.0 MONTH 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON MONTHS/YEARS OF SERVICE 
-FLAT DOLLAR AMOUNT PER YEAR 
OF SERVICE: 
-$20 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON AGE, YEARS OF SERVICE 
AND SALARY GRADE OR A COMBINATION 
OF THE ABOVE 
-OTHER FORMULA 
-UNWRITTEN PRACTICE 
-NOT GRANTED 


TOTAL PERCENT 
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TABLE 31 INCIDENCE AND CHARACTERISTICS 
CANADA 
SEVERANCE PAY PLANS AND RETIREMENT ALLOWANCES 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPIE. 
XI SEVERANCE PAY GRANTED ON RETIREMENT: 
-UNIFORM NO. OF DAYS OF PAY PER 
MEARSOR “SERVICES 
= STATED SIN IDAY Ss: 
= ON DAY Wels 1.4 
=2. O8DAYS 3.0 Wat: 
=3 ONDAY:S Wee) aks} 
-STATED IN WEEKS: 
S00 WEEK ies) ZG 
= -OMWEEK 3.0 1.4 
-UNIFORM NO. OF DAYS OF PAY: 
-STATED IN WEEKS: 
-10.0 WEEKS oes) BZ 
-STATED IN MONTHS: 
-1.0 MONTH 4.5 9 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON MONTHS/YEARS OF SERVICE 10.6 oR 
-FLAT DOLLAR AMOUNT PER YEAR 
OR VSERVICE: 
-$20 Vas Sica 
=Siio TS .2 
-$100 ere ae 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON AGE, YEARS OF SERVICE 
AND SALARY GRADE OR A COMBINATION 
OF THE ABOVE 3.0 1) 
-OTHER FORMULA 3.0 eh5) 
-UNWRITTEN PRACTICE esi SA} 
-NOT GRANTED 60.9 GSEa/ 
TOTAL PERCENT 100.0 100.0 
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TABLE 31 INCIDENCE AND CHARACTERISTICS 
CANADA 
SEVERANCE PAY PLANS AND RETIREMENT ALLOWANCES 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTABES EMPIEF 
XII SEVERANCE PAY GRANTED ON EARLY 
RETIREMENT : 
-UNIFORM NO. OF DAYS OF PAY PER 
YEAR OF SERVICE: 
-STATED IN DAYS: 
= ROL SN 15 1.4 
=2.0 DAYS 3.0 1.9 
=O ELAS 15 ss) 
=STATED IN WEEKS: 
-©0.5 WEEK es) 2.6 
= OSWEEK 37,0) 1.4 
-2.0 WEEKS Wiss isan 
-UNIFORM NO. OF DAYS OF PAY: 
-STATED IN WEEKS: 
-10.0 WEEKS iets AC 
-STATED IN MONTHS: 
-1.0 MONTH Was) 0 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON MONTHS/YEARS OF SERVICE 10.6 S20 
-FLAT DOLLAR AMOUNT PER YEAR 
OF SERVICE: 
=$15 © he) 
-$20 15.8 Sha 
= ihe WHS: vie 
S100 ia 2 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON AGE, YEARS OF SERVICE 
AND SALARY GRADE OR A COMBINATION 
OF THE ABOVE 3.0 BS) 
-OTHER FORMULA 4.5 9.3 
-DISCRETIONARY 6.1 el 
-UNWRITTEN PRACTICE A) LS) 5.8 
-NOT GRANTED 54.8 42.1 
TOTAL PERCENT 100.0 100.0 
XIII SEVERANCE PAY GRANTED FOR OTHER 
CIRCUMSTANCES: 
-DISCRETIONARY Ae, ae) 
-NOT GRANTED 100.0 100.0 
TOTAL PERCENT 100.0 100.0 
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32. MEMBERSHIP FEES 


Some establishments subsidize memberships or pay registration fees for 
those employees who need to register with or be members of a provincial or 
governing body. In most instances this benefit is provided because the 
maintenance of the employees' professional status or certification is essential 
for the performance of the job. This may apply to such professions as engineer, 
architect, actuary, lawyer, nurse and accountant. 


The characteristics of table 32 present: 


I Reimbursement of Membership/Registration Fees 


EXPLANATORY NOTES 


I Inthe 12 different establishments granting reimbursement reported 
under "DISCRETIONARY" it may be the granting or the percentage 
granted or both that is discretionary. 


One establishment reporting "OTHER" fOr their Management/ 
Professional and for their Office employees will only reimburse for 
the second license or membership fee that is a requirement of the 
DOSLeLon. The other establishment reporting for their 
Management/Professional category under "OTHER" limits reimbursement 
to a maximum of $250. 
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TABLE 32 INCIDENCE AND CHARACTERISTICS 
CANADA 
MEMBERSHIP FEES 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
NUMBER NUMBER NUMBER 
ESTA ceaee Mita ber ESTAB. EMPL. ESTAB. EMPL. 
INCIDENCE - NUMBER 
PROFESSIONAL MEMBERSHIP REQUIRED 136 695 970 18 6,326 if 9,786 
PROFESSIONAL MEMBERSHIP NOT REQUIRED 10 SST 6 2,108 4 1,596 
N/A, NO PROFESSIONAL EMPLOYEES 3 238 125 70,365 129) 90,755 
TOTAL NUMBER 149 Wei DAE: 149 TSO TAO O2 lai 
PERCENT PERCENT PERCENT 
BSiAB see MPiE. ESTAE. EMPL ESTAB. EMPL. 
INCIDENCE - PERCENTAGE 
PROFESSIONAL MEMBERSHIP REQUIRED Sis O52 24 8) 5EO) 9.6 
PROFESSIONAL MEMBERSHIP NOT REQUIRED Gral 4.5 4.0 227 OD One, i 
N/A, NO PROFESSIONAL EMPLOYEES 22.0 3 83.9 89.3 921 88.8 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
EMPLOYERS CONTRIBUTION 
I REIMBURSEMENT OF MEMBERSHIP/REGISTRATION 
FEES: 
- 100% 66.1 bono 66.6 44.4 Seas 13.4 
-VARIES BY PROFESSION Sol Sich) no ie) .O 0; 
-DISCRETIONARY 7.4 4.8 Walle 3 4.4 14.3 .O 
-OTHER ae) 1.4 56 4.9 Ate) ao 
-NOT REIMBURSED Zila 37.4 Ge? 46.3 28.6 86.6 
TOTAL PERCENT 100.0 100.0 100.0 10070 100.0 100.0 
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33. REMOVAL EXPENSES ON EMPLOYER-INITIATED TRANSFER 


In this benefit we investigate, in depth, the policies and provisions 
that apply in the event of employer-initiated transfers. Data presented are 
based only on establishments having a formal removal policy. 


Table 33 presents Characteristics under the following headings: 
I Employees eligible for compensation 
II House hunting trips 
III Housing assistance 
IV Payment of moving expenses 
V Payment of family travel costs 
VI Temporary living expenses at destination 
VII Length of service required to avoid repayment of relocation expenses 


VIII Other types of financial assistance for relocation expenses. 


EXPLANATORY NOTES 


Li) Two establishments reported under “OTHER". One establishment 
reporting for the Management/Professional and Office categories 
stated that the taxes and maintenance would be paid under the home 
disposal plan, if this option was taken; if not, four months expenses 
would be paid in full and three months at 50%. The second 
establishment reporting for the Management/Professional category 
would pay expenses only if they were not being duplicated at the new 
residence. 


IV-7 Of the two establishments reporting under "OTHER", one responding for 
all three categories stated that recreational equipment would be 
shipped only in lieu of a second automobile. The second 
establishment reporting for Management/Professional and Office 
categories will only pay for recreational equipment if it fits in the 
moving van. 


V-4 Three establishments responded under “OTHER FORMULAE". One 
establishment reporting for all three categories pays a flat dollar 
amount equivalent to public transportation costs. The second 


establishment reporting for Management/Professional and Office 
employees will pay for the gas, rather than a kilometer allowance. 
The third establishment reporting for Management/ Professional 
employees will pay the equivalent of a one-way air fare. 
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Seventeen establishments responded under the heading "VARIABLE". The 
following table outlines the various factors considered when paying 
differing kilometer allowances: 


Management/ Non- 
Factors Professional Office Office 
Number of kilometers driven 9 6 4 
Province of departure 
and arrival IS 4 Z 
Number of car cylinders 3 3 i 


One establishment reporting for all three categories responded under 
"VARIABLE" for the length of service required to avoid repayment of 
relocation expenses. Their policy is 12 months for incidental 
expenses and 5 years for mortgage loans. 
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TABLE 33 


REMOVAL EXPENSES ON 
EMPLOYER-INITIATED TRANSFER 


JANUARY 1, 


INCIDENCE - NUMBER 

COMPENSATED FORMALLY 

UNWRITTEN PRACTICE 

N/A, NO EMPLOYER-INITIATED TRANSFERS 
NOT COMPENSATED 


TOTAL NUMBER 


INCIDENCE - PERCENTAGE 

COMPENSATED FORMALLY 

UNWRITTEN PRACTICE 

N/A, NO EMPLOYER-INITIATED TRANSFERS 
NOT COMPENSATED 


TOTAL PERCENT 


CHARACTERISTICS OF FORMAL COMPENSATION 


I EMPLOYEES ELIGIBLE FOR COMPENSATION: 
-ALL EMPLOYEES WHO ARE SUBJECT 
TO TRANSFER 
TOTAL PERCENT 
II HOUSE HUNTING TRIPS: 
1. FINANCIAL ASSISTANCE TO EMPLOYEE: 
* -PROVIDED 
-NOT PROVIDED 


TOTAL PERCENT 


INCIDENCE AND CHARACTERISTICS 
CANADA 


No- 0 


8 
3) 
7 
5 


5 


° 


1988 
MANAGEMENT / 
PROFESSIONAL 
NUMBER 
ESTAB. ~BMPL. 
87 41,82 
24 S795 
27 18,98 
a 6,75 
149 T3552 
PERCENT 
ESTAB. EMPL 
58.4 56. 
Grea 8 
ieee 25 
7.4 9 
100.0 100 
100.0 100. 
100.0 100 
96.6 9G. 
3.4 3. 
100.0 100. 
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OFFICE 
NUMBER 
ESTAB. EMPL. 

64 42,905 

14 2,971 
49 22,240 
22 10,683 
149 78,799 
PERCENT 
ESTAB. EMPL. 
42.9 54.4 
9.4 3.8 
32.9 28.2 
14.8 13.6 
100.0 100.0 
100.0 100.0 
100.0 100.0 
92.2 84.6 
7.8 15.4 
100.0 100.0 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


Hoe 


NON-OFFICE 
NUMBER 
ESTABS” EMPL. 

34 35,335 
11 4,230 
68 48,696 
27 13,876 
140 102,137 
PERCENT 
ESTAB.. EMPL: 
24.3 34.6 
Ifa, 4.1 
48.5 47.7 
19.3 13.6 
100.0 100.0 
100.0 100.0 
100.0 100.0 
85.3 81.6 
14.7 18.4 
100.0 100.0 
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TABLE S33 INCIDENCE AND CHARACTERISTICS 
CANADA 
REMOVAL EXPENSES ON 
EMPLOYER-INITIATED TRANSFER 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB., “EMPIE: 
+ 2. NUMBER OF TRIPS AND TOTAL DURATION: 
aa} Lee, (Ole 2 ale) ZV Ley NAS 8.3 4. 
ih RFS loll bey Oy ANS shoe! Ae: 
=) URS lr (7 eyes (3),5(0) 3 
=i AN. {ole alzk ppynys 2.4 
al ipl. tole bys) py" ee Ue: 
BF we. (le 2 Tle) (Sy DYAYAS 14.3 isis 
SEP WP S5 iP G Atel aie) LoS 14.3 9 
-1 TRIP, NUMBER OF DAYS 
DISCRETIONARY 2.4 4 
-2 TRIPS, NUMBER OF DAYS 
DISCRETIONARY 3.6 
ae) Wiles 4 ele <<} ite Sy ys oe 1 
Sor IRE Ss Oa dios DANS © 
-DISCRETIONARY Bore 21 
TOTAL PERCENT 100.0 100 
+ 3. ACCOMMODATIONS SUBSIDIZED IN 
ADDITION TO TRAVEL COSTS: 
SVies. EMPLOYEES ONISY; 4.8 uss 
-YES, EMPLOYEE AND SPOUSE 94.0 Sire 
-DISCRETIONARY ie 
TONAE PERCENT 100.0 100. 
+ 4. MEALS SUBSIDIZED: 
=YES> JEMP LOY EESONIEY 4.8 ise 
-YES, EMPLOYEE AND SPOUSE 94.0 Si. 
-DISCRETIONARY tee 
TOTAL PERCENT 100.0 100. 
III HOUSING ASSISTANCE: 
1. WHERE EMPLOYEE OWNS HOME, FINANCIAL 
ASSISTANCE TO COVER: 
A. ADVERTISING SALE OF HOME: 
-PROVIDED 82.8 86 
-~DISCRETIONARY 3.4 1 
-NOT PROVIDED 13.8 ital 
TOTAE PERCENT 10056 100. 
B. REAL ESTATE AGENTS’ FEES: 
-PROVIDED Nh 22 Chie 
-DISCRETIONARY 3.4 PEs 
-NOT PROVIDED 3.4 
TOTAL PERCENT 100.0 100. 
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OFFICE NON-OF FICE 
PERCENT PERCENT 
ESTAB.) (EMPIEE ESTAB. EMPL. 
ile 14.4 Usa One 
13.6 ZS mal 13.8 2k 

6.8 3.4 6.9 18. 
.O Ale; .O 
Nicer, Wa 3.4 - 
13.6 9.6 10.3 5 
13.6 Willies 22 10.3 = 
3 3 Got) 14. 
3.4 4.0 3.4 
ath 1.4 me) 
Wea tA ac 3.4 ~ 
28.6 13.4 24.4 3 
100.0 100.0 100.0 100 
Sr Ll ced 3.4 4. 
94.9 88.3 96.6 95 
aQ 4) .O 
1OOR ©) 100.0 100.0 100 
Shia i oleeky: 3.4 4. 
94.9 88.3 96.6 95 
.O KO) 20 
100.0 100.0 100.0 100. 
19:6 TASS 70.6 54 
1.6 ut xe) 
18.8 Play 4! 29.4 45. 
100.0 100.0 100.0 100 
S3r7 88.3 88.2 91 
Teed) ae 58, 
4.7 TiO APs 9 
100.0 100.0 100.0 100. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "x" 
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TABLE 33 


=. 20h 


INCIDENCE AND CHARACTERISTICS 


CANADA 


REMOVAL EXPENSES ON 
EMPLOYER-INITIATED TRANSFER 


JANUARY 1, 


LEGAL FEES: 
-PROVIDED 
-DISCRETIONARY 
-NOT PROVIDED 


TOTAL PERCENT 


MORTGAGE REPAYMENT PENALTY: 
-PROVIDED IN FULL 
-PROVIDED WITH A DOLLAR LIMIT 
-DISCRETIONARY 
-NOT PROVIDED 


TOTAL PERCENT 


PAYMENT OF INTEREST ON MORTGAGE 
UNTIL HOUSE SOLD: 

-PROVIDED 

-DISCRETIONARY 

-NOT PROVIDED 


TOTAL PERCENT 


PAYMENT OF TAXES, MAINTENANCE AND 
SECURITY UNTIL HOUSE SOLD: 
-PROVIDED FOR ALL OF ABOVE 
-PROVIDED FOR SOME OF ABOVE 
-DISCRETIONARY 
-OTHER 
-NOT PROVIDED 


TOTAL PERCENT 


TAKE-OVER OF HOUSE WHEN EMPLOYEE 
UNABLE TOL SEL: 

-PROVIDED 

-DISCRETIONARY 

-NOT PROVIDED 


TOTAL PERCENT 


1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESTAB. EMPL. 


92.0 97 
PR at 1 
Bey, 

100.0 100. 

TOR 61 
4.6 22 
12.6 8 
12.6 7 

100.0 100 

61-0 66 
14.9 fe. 

24.1 20 


56.4 60. 
Sie 5 
12.6 10% 
Pd aie) 3 
23.0 20), 
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655.5 74. 
Su2 6 
25.3 12% 
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OFFICE 
PERCENT 
ESTAB.. EMPL. 
9357 88 

10) 

6.3 A 
100.0 100 
62.5 43 

1.8 ike 
10.9 5 
18.8 37 
100.0 100 
54.7 58. 
15.6 hs 
2957 33. 
100.0 100 
49.9 44 

1.6 
4a ai 

WKS 10 
32.8 38 
100.0 100 
54.7 47. 
10.9 ails 
34.4 41 
100.0 100. 


NON-OF FICE 
PERCENT 
ESTAR. EMPL. 
88.2 31-0 
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100.0 100.0 
55.8 46.3 
Asta & ie We 
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So ati 
41.2 62.3 
100.0 100.0 
41.2 297 
PMNS 18) 
Takes TOs 
8) 0 
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100.0 100.0 
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INCIDENCE AND CHARACTERISTICS 


CANADA 


REMOVAL EXPENSES ON 
EMPLOYER-INITIATED TRANSFER 


JANUARY 1, 


WHERE EMPLOYEE RENTS ACCOMMODATION, 
FINANCIAL ASSISTANCE TO COVER 


DISPOSAL OF LEASE: 
-PROVIDED: 
-1 MONTHS’ RENT 
-2 MONTHS’ RENT 
-3 MONTHS’ RENT 
-6 MONTHS’ RENT 
12 MONTHS’ RENT 
-NO MAXIMUM PERIOD 


-ASSISTANCE PROVIDED BUT PERIOD 


DISCRETIONARY 
-NOT PROVIDED 


WHERE EMPLOYEE PURCHASES 


TOTAL PERCENT 


HOME , 


FINANCIAL ASSISTANCE IN THE FORM OF: 


BRIDGE FINANCING LOANS: 
-PROVIDED 
-DISCRETIONARY 
-NOT PROVIDED 


LONG-TERM LOANS: 
-PROVIDED 
-DISCRETIONARY 
-NOT PROVIDED 


PAYMENT OF LEGAL FEES: 


TOTAL PERCENT 


TOTAL PERCENT 


-PERTAINING TO GOOD TITLE OF 


PROPERTY 


-ACQUISITION OF MORTGAGE 


-BOTH OF ABOVE 
-DISCRETIONARY 
-NOT PROVIDED 


TOTAL PERCENT 


FINANCIAL ASSISTANCE IN THE FORM OF: 


RENT OR MORTGAGE INTEREST 
DIFFERENTIALS IN NEW, HIGHER 
COST AREA: 

-PROVIDED 

-~DISCRETIONARY 


-NOT PROVIDED 


TOTAL PERCENT 


OBRONNO 
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ROoOHh a= 
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MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
4.6 4 
629 6 
Sores lle 
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256 
x) 
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Saez 8. 
100.0 100. 
1K2e5 72 
23 
27 36 26 
100.0 100. 
36.8 33 
2.3 
60.9 66 
100.0 100 
3.4 We). 
Nea 3: 
8s Wes. 
ot 
126 4 
100.0 100. 
43.7 Zor 
lveatt 
55.2 ZO; 
100.0 100. 
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OFFICE 
PERCENT 
ESTAB. EMPL. 
io 3 
4.7 22 
5953 Gil 

teks 
.O 
ao) 
PRK) 10. 
1029 Ia, 
100.0 100. 
64.0 63 
136 
34.4 36. 
100.0 100. 
PRD ctf 26. 
16 
68.7 74 
100.0 100 
4.7 W222 
No ae 
20 61 
9) 
27a5) 23 
100.0 100 
42.2 22%, 
32) 
5738 Toke 
100.0 100. 
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229 4 
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WU RS lst 
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TABLE 33 


Soe 


INCIDENCE AND CHARACTERISTICS 


CANADA 


REMOVAL EXPENSES ON 
EMPLOYER-INITIATED TRANSFER 


JANUARY 1, 


PAYMENT OF HOUSING COST 
DIFFERENTIALS BETWEEN OLD 
AND NEW LOCATIONS: 

-PROVIDED 

-DISCRETIONARY 

-NOT PROVIDED 


TOTAL PERCENT 


PAYMENT OF RENT AT NEW LOCATION 
PRIOR TO MOVE: 

-PROVIDED 

-DISCRETIONARY 

-NOT PROVIDED 


TOTAL PERCENT 


PAYMENT OF INDIRECT MOVING 
EXPENSES (FITTING RUGS, DRAPES, 
CONNECTING APPLIANCES): 
-PROVIDED 
-NOT PROVIDED 


TOTAL PERCENT 


IV PAYMENT OF MOVING EXPENSES: 


ie 


ENTIRE COST OF PACKING & MOVING 
FURNITURE & EFFECTS PAID: BY 


EMPLOYER: 
QYES, FUEEY 
=VEo. IPARRDALLY 
-NO 


TOTAL PERCENT 


PERCENTAGE OF INSURANCE IN TRANSIT 
PAID BY EMPLOYER: 

- 100% 

-FLAT DOLLAR AMOUNT 

-NO COMPENSATION 


TOTAL PERCENT 


PERCENTAGE OF SHORT-TERM STORAGE 
(LESS THAN 6O DAYS) PAID BY 
EMPLOYER: 

- 100% 

-DISCRETIONARY 

-NO COMPENSATION 


TOTAL PERCENT 


1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESTAB. EMPL. 


43.7 B5l 

2nc ike 
54.0 63. 
100.0 100 
49.5 39. 

lait 3 
44.8 56 


100.0 100. 


98.9 99. 
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OFFICE 
PERCENT 
ESTAS. EMPL. 
40.6 30. 

17S 
57.8 68. 
100.0 100 
43.8 o2.. 
4.7 uke 
Silo 66 
100.0 100. 
87.5 88. 
12m Hag 8 
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98.4 Io 
0 
136 
100.0 100. 
89.0 88. 
6.3 10. 
4.7 
100.0 100. 
7 V2 74. 
20.3 14. 
Jie Bs 8. 
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PERCENT 
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A Vie 31 

229 S 
55). 9 59; 

100.0 100 
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.O 
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100.0 100. 
88.2 68. 
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i ic i) 62 
20.6 31. 
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TABLE 
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INCIDENCE AND CHARACTERISTICS 


CANADA 


REMOVAL EXPENSES ON 
EMPLOYER-INITIATED TRANSFER 


JANUARY 1, 


PERCENTAGE OF LONG-TERM STORAGE (60 
OR MORE DAYS) PAID BY EMPLOYER: 

- 100% 

-DISCRETIONARY 

-NO COMPENSATION 


TOTAL PERCENT 


COMPENSATION FOR SHIPMENT OF: 
=) ‘CAR 
-2 CARS 
-~MAXIMUM NOT SPECIFIED 
-DISCRETIONARY ‘ 
-NO COMPENSATION 


TOTAL PERCENT 


COMPENSATION FOR SHIPMENT OF 
MOBILE HOME: 
-FULLY COMPENSATED 
-PARTIALLY COMPENSATED 
-UNWRITTEN PRACTICE 
-DISCRETIONARY 
-NOT COMPENSATED 


TOTAL PERCENT 


COMPENSATION FOR SHIPMENT OF 
RECREATIONAL EQUIPMENT: 
-FULLY COMPENSATED 
~PARTIALLY COMPENSATED 
-UNWRITTEN PRACTICE 
-DISCRETIONARY 
-OTHER 
-NOT COMPENSATED 


TOTAL PERCENT 


V PAYMENT OF FAMILY TRAVEL COSTS: 


MINIMUM DISTANCE QUALIFICATION 
FOR AIR TRAVEL: 

-50 TO 400 KILOMETERS 

-640 TO 800 KILOMETERS 

-NO MINIMUM SPECIFIED 

=NO’ POLICY 

-AIR TRANSPORT NOT COMPENSATED 


TOTAL PERCENT 


1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESTAB. EMPL. 


PRC} AS) 38 
50.6 35 
26.4 26. 
100.0 100. 
38.0 36 
Ce 41 
2057 18 
et 
is} 40) 3 
100.0 100 
18.4 Sir 
Sth ye 
PAA ts 15 
3.4 1 
50.7 45 


3 
3 
° 
Q 
3 


13S She 
Gest ie 
Whos 8 

Asad 

2a 16. 
49.5 36 
100.0 100 

4.6 7 

4.6 2 
88.6 87 

thor! 

tat 1 


oO oun 


—-— ON © W NQ@ONWO 


Sy) 70 Ne 


nWADN Oo 


° 


° 


° 


PAY RESEARCH BUREAU 


OFFICE 
PERCENT 
ESTAB. EMPL. 
23.4 CP eth 
43.8 34.5 
32.8 42.8 
100.0 100.0 
37E5 36.8 
32.8 33.0 
1576 2250 

{9} te 
14.4 8.2 
100.0 100.0 
23.4 28.0 
tals 13.8 
LOmS 1958 
as ail 
Siie6 38.3 
100.0 100.0 
18.8 1OR6 
ilo 26.3 
fs 3.4 
me) .O 
34 i2rs 
53.1 46.9 
100.0 100.0 
CaM / 10.8 
6.3 4.0 
84.3 1626 
.O 5; 
47 8.6 
100.0 100.0 


0 O004N 


OOOWS 


DMWON ODM 


NO OOoOwWw 


1) 


° 


NON-OFFICE 
PERCENT 
ESTAB. EMPL. 
32.4 Were 
38.2 28 
29.4 57 
100.0 100. 
29.4 14. 
29.4 20); 
14.7 22 

re) 
26.5 42 
100.0 100 
35.3 34 
8.8 7 
359 2 
.O 
50.0 54 
100.0 100. 
Lt 36 eke 
11.8 6 
3.9 1 
Ao, 
-9 3 
61.8 68 
100.0 100 
8.8 Sills 
POS) 
82.4 59 
{8 
5.9 1 
100.0 100. 


1?) 


et neo yeo el te 


TABLE 33 INCIDENCE AND CHARACTERISTICS 
CANADA 
REMOVAL EXPENSES ON 
EMPLOYER-INITIATED TRANSFER 
JANUARY 1, 1988 
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INCIDENCE AND CHARACTERISTICS 
CANADA 
REMOVAL EXPENSES ON 
EMPLOYER-INITIATED TRANSFER 
JANUARY 1, 1988 
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34. REMOVAL EXPENSE POLICY ON RECRUITMENT OF NEW EMPLOYEES 


This benefit looks at the policy for payment of moving costs upon the 
recruitment of newly hired employees. 


EXPLANATORY NOTES 


There were numerous establishments who reported under "YES, PARTIALLY 
PAID". The majority of the responses stated that only transportation 
costs and moving expenses of household goods would be paid. A number 
of other establishments paid a lump sum dollar amount, or one months' 
salary to be used towards moving costs incurred. The position of the 
person hired was also a determining factor in the amount of financial 
assistance provided and also what was negotiated at the time of hire. 


TABLE 34 
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REMOVAL EXPENSE POLICY ON RECRUITMENT 
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INCIDENCE AND CHARACTERISTICS 


CANADA 


OF NEW EMPLOYEES 


JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
NUMBER 
ESTAB. EMPL. 
28 11,100 
45 30,547 
23 Sh eiei7/ 
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43 18,613 
TOTAL NUMBER 149 T35029 
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15.4 Telbcod 
(St 6.3 
2559 25..3 
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35. CONTINUING PART-TIME EMPLOYEES 


For this survey, continuing part-time employees are taken to mean 
regular staff members who have hours of work that are less than the 
establishment's normal working hours. Seasonal or casual employees, e.g. summer 
students or casual help during vacation periods, are excluded from this group. 


It should be noted that the total number of employees presented under 


"Incidence - Number' is the total number of continuing part-time employees in 
those establishments which indicated that such employees are present. For those 
establishments that do not have any continuing part-time employees, zero 


employees are indicated on the incidence question. The two establishments 
reporting that no information is available on the number of continuing part-time 
employees are included in the establishment numbers but are counted as having 
zero employees for tabulating the number of employees. 


The purpose of this section of the survey iS to examine, in general 
terms, the benefit policies and practices of the employers applicable to this 
group of employees. 


Table 35 presents the information applicable to continuing part-time 
employees under the following headings: 


I Number of continuing part-time employees 
II Hours in the normal work week 
III Benefit coverage 


IV Cash in lieu of insured benefits for which continuing part-time 
employees are not eligible 


EXPLANATORY NOTES 


I Three establishments indicated that several incumbents of job-sharing 
positions are included in the number of employees reported. 


II In the establishments reporting under the heading "VARIABLE HOURS PER 
WEEK" a variety of situations were found to be present. a ic ert 
majority of cases hours per week varied according to the operational 
needs of the establishment either on a weekly or a position basis. 
Still other employers stated that hours worked could vary based on 
the area ao work or time of the year. Several of these 
establishments identified maximums placed on the number of hours 
which could be worked by part-time staff. These maximums were stated 
on a daily, weekly or as a percentage of full-time hours basis. 
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III-1 The establishments reported under "SAME POLICY AS FULL TIME 
EMPLOYEES" provide their continuing part-time employees with the same 
coverage only prorated. The establishments reporting under 
"DIFFERENT. POLICY" have situations varying from covering only some of 
the benefits, covering the benefits in different ways, to service 
requirements, and coverage maximums. 


IIlI-2 The establishments that indicated they used the same formula for 
part-time as full-time (noted as prorated by some) are included under 
"SAME POLICY AS FOR FULL-TIME". The establishments reported under 
"DIFFERENT POLICY" had minimum earnings, or length of service 
eligibility requirements. 


III-3 The one establishment that reported under "OTHER PROVISIONS" gives 
employees in all three categories 8% of annual Salary in lieu of 
vacation. 


III-4 One establishment reporting "OTHER PROVISIONS" for the Management/ 
Professional category pays regular rates when the holiday is worked 
and 10% of pay from previous pay period when employee doesn't work. 
The second establishment reporting "OTHER PROVISIONS" for the Office 
Category pays regular pay when worked and 50% when employee doesn't 
work. 


III-5 One establishment reporting for all three categories stated overtime 
was only paid after 44 hours. The other establishment reporting 
"OTHER" for Office and Non-Office stated that if employees normally 
work 4 days/week and have to work, the fifth day no overtime is paid, 
but employees working overtime during a normal day are compensated 
for overtime. 
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TABLE 35 


INCIDENCE AND CHARACTERISTICS 
CANADA 


CONTINUING PART-TIME EMPLOYEES 


JANUARY 1, 


INCIDENCE - NUMBER 


CONTINUING PART-TIME EMPLOYEES ARE PRESENT 
NO CONTINUING PART-TIME EMPLOYEES 


TOTAL NUMBER 


INCIDENCE - PERCENTAGE 


CONTINUING PART-TIME EMPLOYEES ARE PRESENT 
NO CONTINUING PART-TIME EMPLOYEES 


TOTAL PERCENT 


CHARACTERISTICS OF PLANS PROVIDED 


I NUMBER OF CONTINUING PART-TIME 
EMPLOYEES: 

-1 TO 11 EMPLOYEES 
-12 TO 30 EMPLOYEES 
-31 TO 50 EMPLOYEES 
-55 TO 100 EMPLOYEES 
-112 TO 240 EMPLOYEES 
-287 TO 410 EMPLOYEES 
-529 TO 910 EMPLOYEES 
-1513 TO 4100 EMPLOYEES 
-INFORMATION NOT AVAILABLE 


TOTAL PERCENT 


II HOURS IN THE NORMAL WORK WEEK: 
-8 HOURS 
-15 TO 16 HOURS 
-17 TO 24 HOURS 
-25 TO 32 HOURS 
-~VARIABLE HOURS PER WEEK 


TOTAL PERCENT 
III BENEFIT COVERAGE: 
1. LIFE, HEALTH AND SICKNESS PLANS: 
-~SAME POLICY AS FOR FULL-TIME 
EMPLOYEES 
-DIFFERENT POLICY 
-NO COVERAGE 


TOTAL PERCENT 
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ESTAB. EMPL. 
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TABLE 35 INCIDENCE AND CHARACTERISTICS 
CANADA 
CONTINUING PART-TIME EMPLOYEES 


JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESTAB. EMPL. 


2. PENSIONS: 
-SAME POLICY AS FOR FULL-TIME 


EMPLOYEES 59.4 60. 

=DIFEERENT sPORIGY Orn 

-NO COVERAGE Sie EM) 
TOTALS PERCEN TEN sOOn©: 100. 


3. VACATIONS: 
-SAME POLICY AS FOR FULL-TIME 


EMPLOYEES 6.3 2% 
-SAME POLICY BUT PRO-RATED 68.7 64. 
-LEGAL REQUIREMENTS ONLY 21539 28. 
-OTHER PROVISIONS ol 4. 


NOTAEN PERCENT = 100.0 100. 


4. HOLIDAYS: 
-SAME POLICY AS FOR FULL-TIME 


EMPLOYEES 284 14. 
-SAME POLICY BUT PRO-RATED SaaS 44. 
-LEGAL REQUIREMENTS ONLY 21.9 30. 
-NO PAID TIME OFF BUT % OF SALARY 

INS ELTEU 3.1 4. 
-PAID ONLY IF HOLIDAY IS A 

SCHEDULED WORK DAY 6.3 aie 
-OTHER PROVISIONS 3.4 he 


TOTAL PERCENT 100.0 100. 


5. OVERTIME PREMIUMS: 


-PAID AFTER PART-TIME HOURS WORKED 0) 
-PAID AFTER FULL-TIME HOURS WORKED Sir 57 
=) UME-ORE SIN ELEWONIEY 354 
-OTHER S21 12 
-NO PROVISIONS 18.8 8 
-N/A, NO OVERTIME WORKED Zales aan 
TOTAL PERCENT 100.0 100 
IV CASH IN LIEU OF INSURED BENEFITS FOR 
WHICH CONTINUING PART-TIME EMPLOYEES 
ARE NOT ELIGIBLE: 
-PAID eS 23. 
-NOT PAID 84.4 UE 


TOTAL PERCENT 100.0 100. 
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